South University, Tampa
The Career Services department at the campus attempts to contact each graduate in order to obtain details regarding their employment status, including the employer name, employer
contact information, job title, and job description. The data received is verified internally, either by obtaining an attestation from the graduate or from the employer. Graduates who do
not respond or whose data cannot be internally verified are not counted for placement purposes.
This chart shows employment statistics for graduates from South University, Tampa , during the period of July 1, 2018 through June 30, 2019. For more information on the data below, or
how the statistics were calculated, please see the information below the chart.

Program Name

Associate of Science
Occupational Therapy Assistant
Physical Therapist Assistant
Bachelor of Science in Nursing
Nursing
Nursing RN to BSN Degree Completion
Master of Science in Nursing
Nursing with a specialization in Family Nurse Practitioner
RN to Master of Science in Nursing
RN to Master of Science in Nursing with a specialization in Family
Nurse Practitioner
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Included in the data above are graduates available for employment, who are working in a field related to their program of study within six months of graduation, and who have met our
employment and verification requirements. These employments include permanent, temporary, freelance, and self-employed statuses, as well as employments that began before
enrollment in a program. A graduate must work a minimum of 30 (thirty) days in order to be included in our statistics.
(1) Graduates who are unavailable for employment are excluded when calculating the percentage above. A graduate who is unavailable for employment is one who is unable to work for
at least three months due to one of the following factors: a medical condition or disability that results in the inability to work; a parent, child, or spouse who has a medical condition that
requires care from the graduate; engagement in full time active military duty; graduate is a spouse or dependent of military personnel who have moved due to military transfer orders;
incarceration; death; enrollment for at least half-time in an additional program of post-secondary education; not eligible for placement in the United States because of visa restrictions;
OR participation in an established employer educational assistance program.
(2) Graduates Available for Employment within six months of the later of (i) the end of the month, in which the Student becomes a Graduate/Completer; or (ii) if a license or certification
is required for the relevant occupation in which case, the six months begin on the date on which the results of the first licensing or certification exam for which the Graduate/Completer
was eligible to sit become available.
The above chart does not display programs that are no longer actively enrolling students, programs with less than ten (10) graduates or that had no graduates during the reporting
period, or programs that are not required to report employment data by a national, programmatic, or state accreditation agency.

Information was prepared as of 11/17/2020.

