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outh University is an equal opportunity university open to any qualified
ividual without regard to race, religion, sex, age, color, national or ethnic origin,
disability. Pursuant to all applicable state, local or federal anti-discrimination
ws and regulations, South University does not discriminate against any of the
otected categories of individuals in the administration of its policies, programs
activities. This non-discriminatory policy includes admission policies, scholarp and loan programs, employment practices, and all other university-adminised programs.

(Alternative formats of this publication are available upon request.
This catalog is also available online (www.southuniversity.edu) and on CD.
For more information on alternative formats,
contact the Dean of Student Affairs.)
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HE SOUTH UNIVERSITY CATALOG

This catalog is an information book
d reference guide dealing with
arly every aspect of the University,
policies, facilities, academic proams, course offerings, services, and
culty. This catalog becomes effece at the opening of the summer
arter 2007, and students are subt to the rules and regulations of the
rrent catalog regardless of their
ginal quarter of enrollment.
While the provisions of this catalog
l ordinarily be applied as stated, the
iversity reserves the right to change
y of the contents of this catalog,
luding but not limited to academic
quirements for graduation, without
tual notice to individual students.
ery effort will be made to keep stunts advised of any such changes.

Information on changes will be
available in the Office of the Registrar.
It is especially important that students
note that it is their responsibility to
keep themselves apprised of current
graduation requirements for their particular programs.
Additional specific information and
policies related to the Physical
Therapist
Assistant,
Nursing,
Physician Assistant, Anesthesiology
Assistant and Doctor of Pharmacy
programs not included in this catalog
can be found in the handbooks for
those programs.
All academic information in this
catalog applies to the Savannah,
Montgomery, Tampa, West Palm
Beach, and Columbia campuses
unless stated otherwise.

G

ENERAL INFORMATION

HISTORY

South University traces its heritage
to 1899 when Dr. John Draughon
established Draughons Practical
Business College in Savannah. The
school’s early years and adolescence
were marked by relocation and expansion. From 1899 through 1974, the
institution was housed at four different
addresses. The school was originally
located in the Masonic Lodge that
stood on the northeast corner of
Liberty Street and Whitaker Street.
The college moved to the Georgia
State Savings Building in 1914, then
moved to the Lamas Building in 1921
and remained at that location until
1956. Between 1956 and 1974, the
institution resided in the Atlantic Mutual
Building before returning to its original
neighborhood on the west side of
downtown Savannah.
In 1974, the college began the evolution that resulted in South University.
A multi-campus college system was
established that served Savannah,
Georgia, and West Palm Beach,
Florida. The pattern of expansion and
improvement would continue for the
next three decades. In 1986, the institution changed its name to South
College to reflect the progression from
a school addressing the needs of students in the 20th century to a college
preparing for the 21st century. For the
next decade, South College, committed to excellence in education, continued to serve the Savannah and West
Palm Beach communities.

In 1996, South College experienced the first stage of the alteration
which would eventually transform the
school into South University. The institution became a four-year college with
the addition of a bachelor of business
administration degree. The next year
brought more change as South
College opened a third campus in
Montgomery, Alabama. The addition of
the new campus, founded in 1887 as
Massey-Draughon Business College,
was a precursor to more expansion for
South College. The addition of two
new health professions programs,
Physician Assistant and Physical
Therapist Assisting, allowed the institution to reorganize into the School of
Business and the School of Health
Professions, offering both bachelor’s
and associate’s degrees in both
schools.
The institution’s identity was shifted
again in 2001 when the Commission
on Colleges of the Southern Association of Schools (SACS) accredited the
institution to confer master’s degrees.
Along with that accreditation came a
Master of Science in Physician Assistant degree, and with the post-baccalaureate degree program came university status. In October 2001, South
College officially became South
University.
In January 2002, South University
christened its fourth campus, located
in Columbia, South Carolina, which
was formerly Columbia Junior College.
Later in 2002, South University
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nounced plans to open a School of
armacy on the Savannah campus
d offer a Doctor of Pharmacy
gree. In December 2002, South
iversity was accredited to award
ctoral degrees. In a span of seven
ars, the school had transformed
elf from a two-year college granting
sociate’s degrees and certificates
o a four-year university with four
mpuses, multiple bachelor’s and
ster’s degree programs and the
lity to offer doctoral degrees.
In 2003, South University became
part of Education Management
rporation (EDMC), one of the
gest and most respected education
oviders in North America. EDMC
ww.edmc.edu) also operates The
Institutes, Argosy University and
own Mackie College schools.
In 2004, South University’s expann continued into web-based instrucn with the introduction of online
chelor’s degrees in Business
ministration and Information Techogy. In 2005, South University
ded bachelor of science degree in
althcare Management, Nursing,
d Criminal Justice to the online proam. New online degrees begin on a
gular basis.
In 2006, South University opened
fifth campus with the introduction of
Tampa, FL campus. In addition,
University launched four online
ster’s degree programs, the first in
University’s history. These include
Master of Business Administration
BA), the Master of Business
ministration in Healthcare Admin-

istration, a Master of Science in
Criminal Justice and a Master of
Science in Nursing. South University
also announced the relocation of its
Columbia, SC campus to the city’s
growing east side. The new campus
features expanded classrooms, a fullyequipped library and medical lab, PC
and MAC computer labs and wireless
Internet technology.

INSTITUTIONAL
MISSION
South University is a private academic institution dedicated to providing educational opportunities for the
intellectual, social, and professional
development of a diverse student population.
To achieve this purpose, the institution offers focused and balanced curricula at the associate’s, bachelor’s,
master’s and doctoral levels.
A broad-based core curriculum is
offered, promoting critical thinking,
effective verbal and written communication, and skills for life-long learning.
Additionally, the University focuses on
developing the requisites to pursue
and appreciate knowledge. South
University’s approach to higher education and the resulting varied academic
experiences provide students with the
intellectual acumen and pragmatic
approach necessary to create the
foundation for personal and professional fulfillment. South University
attempts to provide a comprehensive
education that instills within its stu-

dents a philosophy that values not only
learning and professionalism but also
contribution and commitment to the
advancement of community.
Believing that qualified individuals
should have the privilege of formal
academic training, South University
welcomes those who seek educational
challenges. To this end, the University
provides a learning environment, both
on-campus and online, that helps students identify goals and the means to
achieve them. With this philosophy in
mind, students learn by interacting
with a community of faculty, staff and
administration dedicated to South
University’s academic purpose.

PROGRAMS

South University offers degree programs that are designed to meet the
needs and objectives of its students.
The primary goal of each curriculum is
to combine didactic and practical educational experiences that will provide
students with the academic background needed to pursue the profession of their choice.
Programs not available at all five
campuses are identified accordingly.

DEGREE PROGRAMS
Doctoral degrees:
• Doctor of Pharmacy
Master’s degrees:
• Anesthesiologist Assistant
• Physician Assistant
• Professional Counseling

General Information
• Master of Business Administration
• Master of Business Administration
– Healthcare Administration
• Master of Business Administration
– Human Resource Management
• Master of Science in Nursing
• Master of Science, Criminal Justice
Bachelor’s Degrees:
• Business Administration
• Criminal Justice
• Graphic Design
• Health Science
• Healthcare Management
• Information Technology
• Legal Studies
• Nursing
• Psychology
• RN to BSN Completion Program
Associate’s Degrees
• Accounting
• Business Administration
• Graphic Design
• Information Technology
• Medical Assisting
• Paralegal Studies
• Physical Therapist Assisting

Degree Programs by
Locations And Online
SAVANNAH, GA., USA
Doctoral Degrees:
• Doctor of Pharmacy
Master’s Degrees:
• Anesthesiologist Assistant
• Physician Assistant
• Professional Counseling
• Master of Business Administration
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Master of Business Administration
– Healthcare Administration
Master of Science, Criminal Justice
Master of Science, Nursing
chelor’s Degrees:
Business Administration
Criminal Justice
Healthcare Management
Health Sciences
Information Technology
Legal Studies
– (also available partially online)
RN to BSN Completion Program
sociate’s Degrees:
Business Administration
Information Technology
Medical Assisting
Paralegal Studies
– (also available partially online)
Physical Therapist Assisting

OLUMBIA, SC., USA

ster’s Degrees:
Professional Counseling
Master of Business Administration
Master of Business Administration
– Healthcare Administration
chelor’s Degrees:
Business Administration
Criminal Justice
Graphic Design
Healthcare Management
Information Technology
Legal Studies
RN to BSN completion program
sociate’s Degrees
Business Administration
Graphic Design
Information Technology
Medical Assisting
Paralegal Studies

MONTGOMERY, AL., USA
Master’s Degrees:
• Professional Counseling
• Master of Business Administration
• Master of Business Administration
– Healthcare Administration
Bachelor’s Degrees:
• Business Administration
• Criminal Justice
• Healthcare Management
• Information Technology
• Legal Studies
Associate’s Degrees:
• Business Administration
• Information Technology
• Medical Assisting
• Paralegal Studies
• Physical Therapist Assisting

TAMPA, FL., USA
Bachelor’s Degrees:
• Business Administration
• Health Science
• Nursing

WEST PALM BEACH, FL., USA
Master’s Degrees:
• Professional Counseling
• Master of Business Administration
• Master of Business Administration
– Healthcare Administration
Bachelor’s Degrees:
• Business Administration
• Criminal Justice
• Graphic Design
• Health Science
• Healthcare Management
• Information Technology
• Legal Studies
• Nursing (including RN to BSN
Completion Program)

General Information
Associate’s Degrees:
• Business Administration
• Graphic Design
• Information Technology
• Paralegal Studies
• Physical Therapist Assisting
Academic programs, course offerings, and scheduling are subject to
change at the discretion of the institution.
Specific information and policies
related to the Pharmacy, Physician
Assistant, Anesthesiologist Assistant,
Nursing, and Physical Therapist
Assisting programs can be found in
the manuals for those programs and
supersede the general information
published in the University catalog.

STUDENT RIGHT TO
KNOW STATEMENT

Information on graduation/completion rates for first-time full-time students is available through the admissions office. These rates are calculated according to guidelines in the
Student-Right-To-Know Act.

ACCREDITATION AND
AFFILIATIONS
A nonsectarian, co-educational
institution of higher education, South
University in Savannah, Georgia is
authorized under the Georgia Nonpublic Postsecondary Educational
Institutions Act of 1990 to confer associate’s, bachelor’s, master’s and doctoral degrees. (The Georgia NonPublic Postsecondary Commission’s

address is: 2082 East Exchange Place,
Suite 220, Tucker, GA 30084-5305,
770-414-3300).
South University is accredited by
the Commission on Colleges, Southern
Association of Colleges and Schools
(1866 Southern Lane, Decatur, Georgia
30033-4097; telephone number 404679-4501) to award associate’s, bachelor’s, master’s and doctoral degrees.
The Savannah campus is approved
for training veterans and other individuals by the State of Georgia Department
of Veterans Services, State Approving
Agency, Atlanta, Georgia 30334.
The South University, West Palm
Beach campus is licensed to confer
master’s, bachelor’s and associate of
science degrees through the Commission for Independent Education,
Florida Department of Education, 325
W. Gaines St., Ste 1414, Tallahassee,
FL 32399 (850-245-3200 or www.firn.
edu/doe/cie). This campus is approved
for training veterans and other eligible
individuals by the State of Florida
Department of Veterans’ Affairs,
Division of Veterans’ Benefits and
Assistance, Bureau of State Approving
for Veterans’ Training.
The South University, Montgomery
campus is chartered as an educational
institution in the state of Alabama, and
is authorized under Act Number 2004282, Regular Session, Alabama Legislature, 2004, to conduct programs
within the state of Alabama. The
University is authorized by the State
Approving Agency to train veterans
under chapters 31, 34, and 35.
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The South University, Columbia
mpus is licensed by the South
rolina Commission on Higher
ucation to award master’s, baches and associate’s degrees (1333
in Street, Suite 200, Columbia, SC
201, (803-737-2260). The South
iversity Columbia campus is chared by the State of South Carolina
d approved by the South Carolina
mmission on Higher Education
eterans Education Section) for the
ning of veterans and other eligible
rsons.
The South University, Tampa cams is licensed to confer bachelor’s
grees through the Commission for
dependent
Education,
Florida
partment of Education, 325 W.
ines St., Ste 1414, Tallahassee, FL
399 (850-245-3200 or www.firn.
u/doe/cie). This campus is approved
training veterans and other eligible
ividuals by the State of Florida
partment of Veterans’ Affairs,
vision of Veterans’ Benefits and
sistance, Bureau of State Approving
Veterans’ Training.
Various programs have earned proammatic accreditation:
The Medical Assisting program is
credited by the Commission on
creditation of Allied Health Educan Programs (www.caahep.org) upon
recommendation of the Curriculum
view Board of the American Assotion of Medical Assistants Endownt (AAMAE). Commission on
creditation of Allied Health
ucation Programs, 35 East Wacker

Drive, Suite 1970, Chicago, IL 606012208, (312) 553-9355
The Associate of Science in Paralegal Studies and the Bachelor of
Science in Legal Studies programs
are approved by the American Bar
Association, 541 North Fairbanks
Court, Chicago, IL 60611; 312-9885616, as legal assistant education programs.
In 2002, the Commission on
Accreditation in Physical Therapy
Education (CAPTE) of the American
Physical Therapy Association, 1111
North Fairfax St., Alexandria, Virginia,
22314; 703-684-2782, voted to award
accreditation to the Physical Therapist
Assisting education program at South
University for a period of 10 years.
The bachelor’s degree program in
Nursing at the West Palm Beach campus is accredited by the Commission
on Collegiate Nursing Education
(CCNE), One Dupont Circle, NW, Suite
530, Washington DC 20036-1120; 202887-6791; www.aacn.nche.edu.
Accreditation of the Physician
Assistant program has been granted
by the Accreditation Review Commission on Education for the Physician
Assistant Inc. (ARC-PA), 1000 North
Oak Avenue, Marshfield, WI 544495788; 715-389-3785.
Full accreditation status was
granted to the South University Doctor
of Pharmacy program by the Accreditation Council for Pharmacy Education
(www.acpe-accredit.org), 20 North
Clark Street, Suite 2500, Chicago, IL
60602-5109, (312) 664-3575. It was
effective July 1, 2006.

General Information

The Anesthesiologist Assistant
program has received initial accreditation for the maximum five-year period
beginning in January 2005 from the
Commission on Accreditation of Allied
Health Educational Programs (CAAHEP) through their Accreditation
Review Committee for Anesthesiologist Assistant Programs (ARC-AA).
ARC-AA in care of CAAHEP, 35 E.
Wacker Drive, Suite 1970, Chicago, IL
60601; 312-553-9355.
The University is a member of
numerous professional organizations
including the following:
• Alabama Association of Private
Colleges and Schools
• Alabama Association of Student
Financial Aid Administrators
• American Association of Colleges
of Pharmacy
• American Association of
Collegiate Registrars and
Admissions Officers
• American Association of Medical
Assisting
• American Association for
Paralegal Education
• American Association of
Physicians Assistants
• American Council on
Pharmaceutical Education
• American Library Association
• American University Personnel
Association
• Association of Physician Assistant
Programs
• The Association of University
Programs in Health Administration

• Career College Association
• Carolina Association of Collegiate
Registrars and Admissions
Officers
• Chamber of Commerce of the
Palm Beaches
• Florida Association of Student
Financial Aid Administrators
• Florida Career College
Association
• Florida Career Professionals
Association
• Florida Library Association
• Georgia Association of Physicians
Assistants
• Georgia Association of Collegiate
Registrars and Admissions
Officers
• Georgia Association of Student
Financial Aid Administrators
• Greater Columbia Chamber of
Commerce
• Library and Information Resources
Network
• Montgomery Area Chamber of
Commerce
• National Association of Legal
Assistants
• National Association of Student
Financial Aid Administrators
• Palmetto Paralegal Association
• Paralegal Association of Florida,
Inc.
• Professional and Organizational
Development Network in Higher
Education
• Savannah Area Chamber of
Commerce
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South Carolina Association of
Student Financial Aid
Administrators
Southeastern Library Network
Southern Association of Collegiate
Registrars and Admissions
Officers
Southern Association of Student
Financial Aid Administrators

HE CAMPUSES

South University’s campuses are
ated in Savannah, Georgia; West
lm Beach, Florida; Montgomery,
abama; Tampa, Florida; and
lumbia, South Carolina. As a part
South University’s efforts to blend
ademic and practical knowledge,
se settings are all designed with
purpose of creating an atmosere that is conducive to instruction
d provides an introduction to a prosional environment.
Classes at South University are
ered days, evenings and Saturdays.
udent schedules will vary according
heir individual courses of study. On
South University campuses, stunt amenities such as a student
nge, with vending machines are
ovided. On each campus the univery book store is open daily for the
rchase of textbooks and supplies.
Students may pursue their educan either through traditional classom settings or through the institun’s unique PLUS+ program, a comation of traditional and online
urse work.

On each South University campus,
students are encouraged to explore
their intellectual boundaries while also
beginning their preparations for
entrance into a professional setting.
South University emphasizes personal
responsibility to its students, including
the importance of a professional
appearance, promptness, a positive
attitude, mutual respect for peers and
appropriate communication methods
in a group setting.
The administrative staff and faculty
on each campus are also interested in
hearing the student body’s collective
voice. Each year, a student services
survey is circulated to the student
body on each campus with questions
about the services and amenities
offered by South University. The
answers and comments provided by
the students are then compiled to prioritize student concerns and address
issues which the students deem to be
important.
South University’s campuses,
under the direction of its five campus
presidents, also strive to create a comfortable atmosphere and foster familiar
relationships between the students
and the faculty and staff. In addition to
a faculty that is committed to establishing a rapport with students in the
classroom, there are staff members on
each South University campus that are
attuned to student needs outside of
the classroom and dedicated to providing positive and engaging campus
activities. Instructors make time to be
available to assist students with aca-

demic questions, and faculty and staff
members work with students as academic advisors to be sure that each
South University student is on the right
track for graduation.

Savannah

The South University Savannah
campus is the largest campus and is
located on the Southside of Savannah
and is convenient to the city’s busy
midtown area. The original School of
Business building was constructed in
1979, but the campus began to experience tremendous expansion and alteration beginning in 2000. The School of
Business building was renovated and
the Health Professions Building was
opened in 2000 to house classroom
and lab facilities for the Physician
Assistant, Physical Therapist Assisting
and Medical Assisting programs in
addition to the campus library, student
lounge and administrative offices. The
25,000-square-foot structure, located
adjacent to the School of Business
building, was built with expansion in
mind with computer and medical labs
to meet the changing needs of South
University’s student body.
In 2002, South University announced the establishment of the South
University School of Pharmacy on the
Savannah campus, offering the
University’s first doctoral degree and
becoming the first university or college
in Savannah to offer a health professions doctorate. The School of Pharmacy on the west lawn was added in
2003.

General Information
In 2004, South University’s
Savannah campus launched online
bachelor’s degree programs in
Information Technology and Business
Administration. Designed to deliver the
same quality instruction and personalized attention students enjoy onground, these online programs enable
students who do not live near a South
University campus—or those who
might not be able to attend classes at
a set time and place—to pursue an
academic degree through South
University.
In 2005 South University added to
the list of online programs with bachelor’s of science degree in Healthcare
Management, Nursing, and Criminal
Justice. More recently, the University
added an MBA, and MBA in Healthcare Administration and a Master of
Science in Criminal Justice to its
online offerings.
University-sponsored
student
housing is available at the Savannah
campus. Interested students should
contact the Dean of Student affairs.
The South University, Savannah
library provides comfortable seating
and study space for students, wireless
capabilities for laptop network connectivity, and reference and interlibrary
loan services. The open-stack book
collection provides access to reference, reserve, and circulating materials, program specific resources to support class assignments, tutorial aides,
and current events and recreational
reading. The periodical collection also
supports the curricula; authoritative
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jor-related journal coverage is
ailable in both print and electronic
mats. The adjoining research cenfurnished with eighteen computer
rk-stations, offers students access
the Internet, online database servs, an office suite, tutorials and
ss-support software. The library is
sily available to the student body,
ng situated near the center of the
mpus. Students are encouraged to
e libraries as an integral part of their
-long learning program.

ontgomery

The South University Montgomery
mpus is located on the rapidly groweast side of Alabama’s capital city.
the state capital, Montgomery is a
b of government, banking and law
well as one of the state’s cultural
d entertainment centers. Montmery is situated in the middle of the
utheastern states, less than a three
ur drive from Atlanta, Birmingham
d the Gulf of Mexico.
In 2003, South University, Montmery moved into a modern 26,000uare-foot building on a 3.75-acre
mpus. The two story building
ludes computer and health profesns labs, comfortably out-fitted
ssrooms, a student center and a
okstore as well as faculty and
ministrative offices. The building is
o equipped with advanced safety
d security systems.
The library at South University,
ntgomery campus is located on the

second floor of the building, readily
accessible to all. Orientation sessions
for faculty, staff, and students take
place in the library, including training
for the Internet and proprietary databases, evaluating materials and web
sites, and bibliographic citation.
The library is equipped with wireless technology throughout and provides comfortable seating and quiet
study space. A trained staff of librarians is on hand to offer reference service and interlibrary loan service, and
our collection includes books and
periodicals (print and online), CDs,
videos, and numerous online proprietary databases. Like all of the South
University libraries, materials are
housed in circulating, reference and
reserve material collections and
selected to support all academic programs, current events, and recreational reading. In addition to the traditional
library
setting,
South
University, Montgomery also enjoys a
modern computer lab with ten workstations. Each workstation offers
Internet access, online database services, an office suite, tutorials and
class-support software.
South University, Montgomery
became a part of South University in
1997 and has been part of the postsecondary education community in
Montgomery since 1887. Like all of
South University’s campuses, the
Montgomery campus is designed to
accommodate the varying needs of its
student body.

General Information

Tampa

West Palm Beach

The South University Tampa campus was opened in June 2006 and is
the institution’s second campus in the
state of Florida. Centrally located in one
of Florida’s fastest growing communities, the campus is equipped with computer labs and medical laboratories for
use by students pursuing degrees in
Health Science and Nursing.
The South University Tampa campus affords students the opportunity to
learn in a modern facility based in a
central location near Raymond James
Stadium. Located on North Himes
Avenue, South University’s Tampa
campus affords our students the
opportunity to enjoy all the culture and
excitement a large city has to offer.
Major league sporting events, major
concerts, theater, world-renowned
restaurants, and a cosmopolitan social
scene are all within easy reach. South
University - Tampa is made up of a
diverse and vibrant student body that
thrives on the nurturing atmosphere
fostered by faculty and staff.
The library maintains a highlyfocused collection of resource materials, including current books, journals,
and related materials. Additionally,
South University Tampa students have
access to WebVoyage — an online catalog of holdings, the Internet, various
bibliographic databases, and subjectspecific software programs. Interlibrary loans are available through the
Tampa Bay Library Consortium (TBLC),
and OCLC, an organization serving
43,559 libraries in 86 countries and territories around the world.

The South University West Palm
Beach campus is centrally located
near the heart of Palm Beach County,
close to the South Florida beaches and
accessible to Interstate 95 and the
Palm Beach International Airport. The
32,000-square-foot, three-building campus is in the hub of cultural, economic
and government activity in West Palm
Beach.
The campus boasts a diverse,
vibrant and multicultural student body
that thrives on the nurturing atmosphere fostered by the faculty and staff.
In small class settings, a supportive
learning environment has developed
and been encouraged by faculty who
are geared toward the success of the
students.
The campus library provides individual and group study areas, a computer lab, and a diversified collection
of online, audiovisual and printed
materials. Professional librarians are
available during all hours of operation
to provide assistance in locating information and materials at South University libraries and at other libraries.
The collections include books,
magazines, audiovisual and digital
sources that support class assignments, tutorial needs, current events
and recreational reading. The computer lab offers Internet access, online
databases with indexing and full-text
access to thousands of journals, tutorial programs, an office suite of software programs, and tutorial and other
class-support software. The library is
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en during all hours of class and on
days and Saturdays.
In keeping with South University’s
ucational mission, South University,
est Palm Beach is focused on procing graduates who are well-prered for the challenges of entry into
ofessional life. The Palm Beach
unty campus has engendered a
ationship with the surrounding comnity, reaching out to its neighbors to
rticipate in community activities and
st special events.

olumbia

The South University Columbia
mpus of has a diverse student body
rolled for both day and evening
ss schedules. The wide range of
ademic offerings at South Univery, Columbia serves students with a
iety of interests, providing for an
gaging mix of backgrounds which
hance the classroom experience.
ewise, the faculty and staff of South
iversity, Columbia bring with them a
ltitude of experience and perspeces which, when combined with their
ergy and dedication, make for a
namic team serving the student
mmunity.
South University’s Columbia cams relocated to the Carolina
search park in northeast Columbia
all 2006. The campus features spaus classrooms, multiple computer
s, fully-equipped medical lab, and
dent lounge
Like all of the South University
mpuses, South University, Columbia

is equipped with technology to support
a progressive learning environment,
including new computer servers, a
wireless network, multiple student
computer labs featuring Mac and PC
computers, smart classrooms featuring remote A/V technology. The campus embodies the South University
dedication to continually “set the standard for excellence,” as evidenced by
the resources and services with which
it provides its students.
The library at South University,
Columbia provides a pleasant environment where students may work,
research, study and receive reference,
technical, and interlibrary loan assistance from a capable library staff. The
book collection provides access to reference, reserve, and circulating materials, program specific resources to
support class assignments, tutorial
aides, and current events and recreational reading. The periodical collection also supports the curricula;
authoritative major area of studyrelated journal coverage is available in
both print and electronic formats. The
Academic Learning Center is also
located in the library, giving students a
quiet environment to study and receive
assistance.
South University, Columbia students have access to a full array of
computer technology, with resources
dedicated solely to the online catalog
for students requiring immediate and
brief contact with that resource. For
students with more in-depth research
needs, the library offers several net-

worked multimedia computers equipped with Internet access, the online
library catalog, and the electronic
data-bases to which the University
subscribes. The library is becoming a

General Information
more and more visible entity on campus, and it serves as a strong foundation of the institution, fostering a sense
of place where educational and personal exploration can flourish.

A

DMISSIONS

PPLICATION
ROCEDURE

ENERAL ADMISSIONS

South University operates on a
arter system, with terms beginning
October, January, April, and June.
o, the University provides classes
ng compressed class calendars to
et the needs of the students.
To accommodate the experiential
quirements of the program, the
hool of Pharmacy’s quarters begin in
gust, November, February and May.
The academic calendar for the
esthesiologist Assistant program is
uarters in length, beginning in June
each year, with subsequent terms
ginning in September, January and
rch. New students may only matricte in June of each year.
South University Online operates
sses in a compressed format of 5.5
eks designed to meet the needs of
ay’s busy adults.

plications for general admission
the Savannah campus should be
nt to:
Director of Admissions
South University
709 Mall Boulevard
Savannah, Georgia 31406-4805

plications for general admission
the Savannah campus online
ogram should be completed and
nsmitted online at:
http://online.southuniversity.edu

Applications for general admission
to the Tampa campus should be
sent to:
Director of Admissions
South University
4401 North Himes Avenue
Tampa, FL 33614
Applications for general admission
to the West Palm Beach campus
should be sent to:
Director of Admissions
South University
1760 North Congress Avenue
West Palm Beach, FL 33409-5178
Applications for general admission
to the Montgomery campus should
be sent to:
Director of Admissions
South University
5355 Vaughn Road
Montgomery, Alabama 36116
Applications for general admission
to the Columbia campus should be
sent to:
Director of Admissions
South University
9 Science Court
Columbia, South Carolina 29203
Applications for admission to the
Physician Assistant, Anesthesiologist
Assistant and Doctor of Pharmacy
programs should be directed to those
specific programs. Admissions procedures and requirements related
specifically to these programs can be
found in this section of the catalog, in

the individual handbooks for these
programs, and online at www.southuniversity.edu.
An application fee must accompany the application. This fee is not
refundable except as provided under
the section Financial Information of
this catalog.
The following steps must be completed before a final decision for
admission may be reached and the
student is allowed to register:
1. Submit the application form with
appropriate fee.
2. Submit acceptable transcripts
(including verifiable faxed transcripts) from all high schools and
colleges attended. Official transcripts must be submitted by midquarter of the quarter in which the
student enrolls to avoid penalty.
3. Complete all tests administered by
the University or submit SAT, or
ACT scores to the registrar’s office.
All documents submitted to the
University become its property and will
not be returned. After receipt of the
application form, the University will
schedule a date for the administration
of tests and notify the applicant. Upon
completion of the above steps, each
applicant will receive written notification of the action taken by the admissions office.
Additional admissions requirements related specifically to the anesthesiologist assistant, nursing, pharmacy and physician assistant programs can be found in other sections
of this catalog and in the handbooks
for these programs.

Admissions

GENERAL ADMISSION
REQUIREMENTS
To be admitted to any of the programs at South University, including
online programs, the prospective student must be a high school graduate or
the equivalent (e.g., GED) and submit
a minimum combined SAT I score of
830, a combined ACT score of 17, or a
satisfactory score on the Universityadministered admissions examination
(see the Admissions Office) or meet
the criteria established for acceptance
as a transfer student. South University
accepts the International Baccalaureate Program diploma as meeting the
requirement for high school graduation.
Fully online students who fail to
provide proof of high school graduation within 12 weeks of their start date
will be disenrolled from their classes,
they will receive no grades, and are
responsible for all charges.

Academic Support Admission
Applicants not meeting the testing
standards for general admission can
be accepted under academic support
admission by submitting a minimum
combined SAT I score of 660, a combined ACT score of 14, or a satisfactory score on the University-administered admissions examination.
Students submitting the university
administered admission test such as
the Accuplacer exam must have minimum section scores as well. The
Office of Admissions can inform students of those requirements.
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Applicants may not take the
iversity-administered admissions
amination more than twice in a 30y period, nor more than three times
a 12 month period. Applicants who
not pass all sections of the test on
first attempt may retake the entire
t or only those sections not passed.
Note; Students accepted under
ademic support admission are limd to 12 credit hours of study during
ir first quarter. Students enrolled in
ograms that include UVC1000,
ategies for Success are required to
e the course within their first two
arters of study at the University.
udents must be enrolled in the
propriate developmental courses
ring their first two quarters of attennce.
Developmental course
quirements must be completed
hin four quarters of study at the
iversity.
To facilitate the admissions
ocess, unofficial documentation,
ch as copies of transcripts or grade
ports, may be used to determine
mission status. Transfer status canbe designated, however, without
me
verifying
documentation.
missions test scores on university
ministered entrance exams will not
accepted from other universities.
ospective students must take the
iversity administered admission
am, like the Accuplacer, at South
iversity.
A transfer student’s overall record
ould not be less than the minimum
ademic standard required of South

University students. Credit earned at
an accredited technical college may
not transfer unless the credit earned is
equivalent to courses offered in
degree programs, including the associate degree.
Transfer students will be exempted
from developmental courses on the
basis of grades earned in credit-bearing English or math courses transferred to South University, if applicable, or SAT or ACT, or scores on the
University administered entrance
exam only if the exam was taken at
South University.
An applicant seeking transfer
admission who cannot meet the above
criteria may submit SAT, ACT, or
University-administered admissions
examination scores to achieve general
admission.
Students who are citizens of countries other than the United States
should refer to the section entitled
Admission of International Students.

Academic Placement Tests
Placement tests in algebra and
English are administered to determine
if a student needs additional preparation in either of these areas. If a need
is indicated, the student must enroll in
the required course(s) in the first quarter in which scheduling the required
course(s) is practical. All students
who do not meet the criteria below
must take placement tests during the
admissions process unless they are
transfer students. Students being
admitted on the basis of SAT or ACT
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will be exempt from taking the related
placement test if they meet the following criteria:
Exempt from MAT0099, Principles
of Algebra or ENG0099, Principles of
Composition is based on the following:
MAT 0099 ACT Math
SAT Math

> 14
> 400

ENG 0099 ACT Verbal > 14
SAT Verbal > 430
Transfer students must take the
appropriate placement test(s) if they
are not exempt from either MAT0099
and/or ENG 0099. Transfer students
may be exempted from developmental
courses in the following ways:
1. On the basis of grades earned in
credit-bearing or developmental
English or math courses transferred to South University, if the
courses were taken at an accredited collegiate institution, the
course was equivalent to courses
offered at South University and the
grade earned in the course was a
C or better.
2. If applicable, students my also be
exempted from developmental
courses on the basis of SAT or ACT
scores as noted above. Students
may also take the University
administered admissions examination, Accuplacer
at South
University campuses to seek Such
exemptions. Information from other
documents, such as transcripts
from other institutions, will not be
considered.

The following criteria apply to all
university administered academic
placement tests:
1. A maximum of three attempts at
the same academic placement test
may be taken within a calendar year.
2. Students must complete all Academic Placement Tests prior to
attending any class at the University. No placement tests will be
given after a student has attended
any South University class.

Personal Enrichment
Enrollment
Enrollment in selected subjects for
personal enrichment is available under
certain circumstances.
Students
attempting to enroll under these circumstances are classified as special
subjects students and are not eligible
for Title IV financial aid. This status
allows a student to enroll in one class
per quarter for no more than three
quarters without following the standard admission procedures or meeting
standard admission requirements.
Individuals participating in a specifically contracted workshop, seminar, or
course that is not part of the pursuit of
a degree are not required to meet any
admissions requirements. Status as a
special subject student is not available
to veterans receiving G.I. benefits.
Students enrolled in South online programs can take two classes per quarter for a maximum of three quarters
and at the end of that period must be
fully admitted to continue to enroll in
SU classes.
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DMISSION OF
RANSIENT STUDENTS

Transient status means that stunts are admitted only for a specified
riod of time, normally one quarter.
plicants for transient status must file
egular application form and submit
statement from their dean or regisr that they are in good standing and
ve permission to take specific
urses at South University for transto their own institutions when satistorily completed. Since transient
dents are not admitted as regular
dents, transcripts of university work
mpleted elsewhere are not usually
quired of such applicants. Transient
dents who wish to remain enrolled
ger than one quarter must meet all
quirements for general admission or
nsfer students.

DMISSION OF
RANSFER STUDENTS

To be eligible for admission, transstudents must complete the appliion procedures and satisfy the folwing criteria:
Submit a completed application for
admission.
Transfer credit from an accredited
collegiate institution.
Have earned 30 or more quarter
credit hours, or the equivalent (e.g.
20 semester hours), with a cumulative GPA of 2.00.
Submit official transcripts from all
colleges and universities attended.

For transfer of credit practices refer
to the applicable section under the
Academic Information portion of this
catalog.

JOINT ENROLLMENT
FOR HIGH SCHOOL
STUDENTS
Through this program for outstanding high school seniors, students may
pursue collegiate course work while
completing their high school requirements. Students accepted into this
program will be allowed to enroll parttime or full-time at the university, provided they meet course prerequisites
and receive permission from their high
school principal or counselor.
Students may forfeit the privilege of
the program if they receive a grade
below a C in their collegiate course
work or if their high school average
falls below a B. To be considered for
this program, a student must satisfy all
of the following criteria:
1. Provide a written recommendation
from the principal or counselor.
2. Have the written consent of a parent or guardian.
3. Complete the eleventh grade prior
to application.
4. Attain a satisfactory score on the
ACT or SAT, or on the University
entrance exam.
5. Achieve a minimum grade point
average of 3.0 in high school work
completed.
Further information about this program can be obtained through the
admissions office or registrar’s office.

READMISSION OF
FORMER STUDENTS

Students who previously attended
South University but who have not
been enrolled for one year or longer
may be readmitted without retesting
for admission, but must apply for readmission and pay a readmission fee of
$25. If they were enrolled at other colleges during their absence, transcripts
of course work taken must be sent to
South University. Applications for
readmission should be submitted at
least one month before the beginning
of the quarter the student plans to
return. A candidate for readmission
must either demonstrate that they
already meet the entrance test
requirement for admission in effect at
the time of readmission or retest to
achieve that minimum entrance score.
However, a student seeking readmission whose prior record indicates
entrance scores below the current
standard but who has attempted 36 or
more credits, has a minimum cumulative GPA of 2.50, and has a completion
rate of 65 percent of the hours
attempted, will be readmitted on the
basis of the previous enrollment and
will not be required to submit new
entrance test scores. Former online
students should submit an application
for readmission at https://www.southuniversity-online.com/gettingstarted/
readmissions.asp
The University reserves the right to
deny admission to any applicant for reentry who has an unacceptable academic or conduct record. Students
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with outstanding financial obligations
to the University must make arrangements with the business office before
they will be allowed to matriculate.

ADMISSION OF INTERNATIONAL STUDENTS
All international applicants to South
University must meet the same admissions standards as all other students.
Additionally, international students
must demonstrate competence in the
English language by submission of a
minimum score of 550 on the written/
213 on the computer-based Test of
English as a Foreign Language
(TOEFL), or one of the following to
demonstrate the equivalent level of
English proficiency.
Alternative
To TOEFEL
ACT English
SAT Verbal
(Reading)

Associate/
Bachelor
19

Graduate
Programs
21

500

540

Undergraduate students may also
satisfy the minimum standard of
English language proficiency by submitting:
• Proof of successful completion of a
minimum of two semesters or quarters of post-secondary course-work
in which English is the language of
instruction – minimum term GPA of
2.00 each.
• Satisfactory completion of transferable English 101 or 102 courses (or
their equivalent) at an English
speaking college or university
within the USA.
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dmissions Requirements for
on-Immigrant Students

An international student seeking to
roll at South University in valid stunt non-immigrant status must subeach of the following items:
A complete and signed Application
for Admission Form;
Official scores on the SAT or the
ACT or the institutionally administered examination;
Original or official copies of all educational transcripts (high school
and, if applicable, university-level
academic records) and diplomas.
These educational transcripts and
diplomas must be prepared in
English or include a complete and
official English translation. International students are expected to
have successfully completed a
minimum of the equivalent of a US
secondary school degree. International students seeking transfer
credit from post-secondary nonAmerican institutions must provide
an official evaluation of credit from a
recognized credit evaluation agency
(i.e. World Education Service).
Proof of English language proficiency (See International Admissions Policy for acceptable proof);
A completed and signed Sponsor’s
Statement of Financial Support
(this statement is not required if the
student is self-sponsored);
Official bank statements. Bank
statements must verify sufficient
funds to cover the cost of the edu-

cational program as well as all living expenses;
• A U.S. $25 application fee;
• A photocopy of the student’s passport to provide proof of birth date
and citizenship (students outside
the United States who have not yet
acquired a passport will need to
submit a copy of their birth certificate);
• For all applicants residing in the
United States at the time of application: a photocopy of the visa
page contained within the student’s
passport as well as a photocopy of
the student’s I/94 arrival departure
record (both sides);
• For all applicants residing in the
United States at the time of application in either F, M, or J non-immigrant classification: written confirmation of non-immigrant status at
previous school attended before
transferring to South University;
• Proof of Health Insurance. Students who do not possess health
insurance upon applying to South
University must be prepared to purchase health insurance through an
approved provider upon commencement of studies.
Additional fees may also be
required for international students.
If an international student is transferring from a college or university in
the United States, the International
Student Transfer Clearance Form is
also required.
All documentation must be submitted to South University’s registration

office 30 days prior to a term’s registration date for acceptance for that
term. The University reserves the right
to update these admissions requirements; subject to current federal regulations concerning the enrollment of
non-immigrant alien students.
South University is authorized
under federal law to admit non-immigrant alien students.

COLLEGE BOARD
ADVANCED PLACEMENT
(AP) EXAMINATIONS

South University supports the
College Board’s Advanced Placement
Program, which allows high school
students the opportunity to pursue college level courses in their own schools
and to be taught the material by their
own teachers. After completion of the
AP courses, students take the appropriate AP test to determine their level
of achievement. For college credit to
be awarded, a student must have official score reports from the College
Board sent directly to the Office of
Registrar at South University.
Since there is major overlap in
course content between the two
English AP exams, the awarding of AP
credit in English will be treated separately from that of other disciplines as
follows:
1. If a student receives a score of “3”
or “4” on either English AP exam,
credit will be awarded for English
101 or its equivalent (four quarterhour credits);
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2. If a student receives a score of “3”
or “4” on both English AP exams, or
a “3” on one and a “4” on the other,
credit will be awarded for English
101 and 102 or their equivalents
(eight credits);
3. If a student receives a score of “5”
on either or on both English AP
exams, credit will be awarded for
English 101 and 102 or their equivalent (eight credits).
For additional information concerning the awarding of AP credit, contact
the Registrar at the appropriate campus.

CREDIT BY
EXAMINATION
South University offers students an
opportunity to obtain credit in areas of
competency through university-administered proficiency examinations.
South University does not award credit
for life experience.
If CLEP or Dantes examinations do
not exist for the course, the vice president for academic affairs, in consultation with the Dean of the school overseeing the course, is the final authority
on whether or not a course may be
exempted through the examination
process. Department chairs select the
examinations to be used. To be eligible to earn credit the student must:
1. Submit a written request to the
campus dean of academic affairs.
2. Verify that he or she has not previously taken the course at South
University.
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Verify that he or she is not currently
enrolled in the course at South
University.
Pay a $250 examination fee (this
does not apply to examinations to
exempt the keyboarding or word
processing course).
Students can attempt to earn credit
examination for a course only once
d must score an 85 or better to
eive credit. Students scoring below
85 must take the course challenged
required in the curriculum. (Stunts attempting to exempt keyboardcourses must score a B or better on
sections of the examination to earn
dit.) Credits earned by examination
e considered in the same way as
nsfer credits and are not used in the
mputation of the student’s grade
nt average. Students may not earn
re than 60% of their total credits and
% of their major credits through
dit by examination, transfer credit, or
ombination thereof.
CLEP and DANTES certification
ams can be submitted for evaluation
course credit. The guidelines for
arding credit are available from the
gistrar. In general, no score less
n 50 on the CLEP test will be
cepted.
College credit may also be
arded for education training comted through business and industry,
armed services or government
ganizations. South University is
ded by the principles and recomndations of the American Council
Education (ACE) guidebooks when

assessing requests for credit earned
in this manner. Students must have
ACE transcripts sent directly from the
Center for Adult Learning and
Educational Credentials to the Office
of Registration and Records at South
University.

UNIVERSITY CREDIT
FOR MILITARY EXPERIENCE AND TRAINING
Students who wish to have their military experience and training evaluated
for university credit should submit
copies of appropriate forms to the registrar’s office. Veterans should submit
DD Form 214, and active duty military
personnel should submit DD Form
295. Active duty Army personnel and
soldiers discharged since October 1,
1986, should also provide the registrar
with copies of their Army/American
Council on Education Registry Transcripts.
The University accepts as transfer
credit completion of formal military
courses as recommended by the
American Council on Education (ACE)
when verified through official transcripts (Army/ACE registry Transcript
System, Community College of the Air
Force, Sailor/Marine/ACE Registry
Transcript, Registry of Credit Recommendations, or National Registry for
Training Programs). Additionally, credit
may also be awarded through review of
a student’s certified Department of
Defense (DD) Form 214 (Armed forces
of the United States Report of Transfer

or Discharge) in conjunction with the
ACE Handbook, Evaluation of Educational Experiences in the Armed
Forces.
Credit will be applied to a degree
program upon the approval of the Chair
of the Department from which the
degree is to be awarded.

TRANSFERABILITY OF
CREDITS TO OTHER
COLLEGES

South University is accredited by an
accrediting agency recognized by the
United States Department of Education. However the fact that a school is
licensed and accredited is not necessarily an indication that credits earned
at that school will be accepted by
another school. In the U.S. higher education system, transferability of credit
is determined by the receiving institution taking into account such factors as
course content, grades, accreditation
and licensing. For this reason South
University does not imply, promise,
or guarantee that credits earned at
South University will be accepted
by another college or university.
Students planning to transfer to
other colleges or universities are
responsible for consulting with the registrar at those institutions as early as
possible concerning the acceptance of
credits earned at South University.
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SPECIALIZED
PROGRAM ADMISSION
Enrollment in the Anesthesiologist
Assistant, Nursing, Pharmacy and
Physician Assistant programs is limited; therefore, to be considered for
selection, applicants must meet the
minimum criteria as detailed in the
individual application packets for these
programs.
Students wishing to enter a program in the School of Health Professions or the School of Pharmacy
should be aware that a prior felony
conviction may restrict an individual’s
ability to obtain professional licensure
or certification. Acceptance into a
South University program or its completion does not imply or guarantee
that a student will be able to obtain
such licensure or certification.

PROCEDURE FOR
ADMISSION TO THE
MASTER OF BUSINESS
ADMINISTRATION
AND
MASTER OF BUSINESS
ADMINISTRATION –
HEALTHCARE
ADMINISTRATION
ADMISSIONS
Admissions criteria for the MBA
and MBA/HCA, degree programs are:
• Completion of application for
admission and submission of application fee ($50),
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Completion of an undergraduate
degree from an accredited institution with a GPA of 2.7 or better on
a 4.0 scale, or, Completion of an
undergraduate degree from an
accredited institution with a minimum combined GMAT score at or
above the 50 percentile.

RANSFER OF CREDIT

The majority of credits toward any
aduate or post-graduate degree proam must be earned at South
iversity. Credit for transfer work will
given if the courses were taken at
accredited collegiate institution, the
urse is equivalent to courses offered
South University, and the course
ries a grade of “B” or better. All
nsfer credit will be reviewed and
proved by the Dean, School of
siness, and the Department Chair
the respective academic departnt. For the MBA and MBA/HCA,
y the Fundamental courses may be
nsferred (MBA 5001, MBA 5002,
d/or MBA 5003). Maximum number
classes to transfer is three courses
12 quarter hours.

OUNDATION COURSES
EQUIRED

Students must have successfully
mpleted a Bachelor’s degree from
accredited institution. The following
ndation undergraduate courses
st have been satisfactorily comted from an accredited institution or
satisfactorily completed (grade of C
better) within the first two quarters

after acceptance into the MBA program. If the courses are taken at
South University, the undergraduate
tuition rate will apply to these courses.
• Accounting – two courses (or completion of MBA5000 at South
University)
• Macroeconomics – one course
• Statistics – one course

MAJOR FIELD TEST
The curriculum contains a Major
Field Test as part of the grading within
MBA6999, Strategic Development and
Implementation, the Capstone Course.
The test is designed to assess overall
proficiency in eight group reliable
areas including accounting, economics, management, quantitative business analysis and information systems, finance, marketing, legal and
social environment, and international
issues. Students will be tested to
demonstrate that they have achieved
the goals for learning established by
South University and the specific academic department.

PROGRESSION POLICY
With each of these master’s degree
programs, if the student receives a
grade of “C” in the first 20 hours they
will be placed on academic probation.
A second grade of “C” or less within
the student’s first twenty hours of graduate study will result in the student’s
dismissal from the program. A grade of
“C” or less after the student’s twentieth
hour of study will result in dismissal
from the program.

Students must apply for graduation
two quarters before the date of graduation. All degree requirements must
be completed within five (5) years.

PROCEDURE FOR
ADMISSION TO THE
MASTER OF SCIENCE,
CRIMINAL JUSTICE
PROGRAM (ONLINE
DEGREE PROGRAM)
ADMISSIONS

In addition to the general requirements of the University, specific
requirements for admission to classified graduate status are:
• A bachelor’s degree from an
accredited college or university.
• Completion of application for
admission and submission of application fee ($50),
• A 2.7 overall grade point average or
higher on completed requirements
for the baccalaureate degree, or,
GRE minimum test scores, 450
verbal, 450 quantitative, and 3.54.0 analytical, or Millers Analogies
Test (MAT): achieve a minimum raw
score of 44.

TRANSFER OF CREDIT

The majority of credits toward any
graduate or post-graduate degree program must be earned at South
University. Credit for transfer work will
be given if the courses were taken at
an accredited collegiate institution, the
course is equivalent to courses offered
at South University, and the course
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carries a grade of “B” or better. All
transfer credit will be reviewed and
approved by the Dean, School of
Business, and the Department Chair
of the respective academic department. Students may transfer up to
three courses.

COMPREHENSIVE
EXAMINATION
The curriculum contains a comprehensive examination at the end of the
required course of study. The examination is designed to test the student’s
knowledge of the research and subject
matter of the field in general and of his
or her concentration area in particular.
Students must pass the comprehensive examination with a grade of “B” or
better before they can graduate. The
examination covers the breadth and
depth of knowledge gained from the
program. The examination requires the
ability to integrate and analyze academic knowledge and relate it
cogently to different situations or applications. Satisfactory completion of
required coursework does not necessarily guarantee a passing grade on
the comprehensive exam. Students
are eligible to take the comprehensive
exam upon the completion of 42 credit
hours, including all required foundation and core courses.

PROGRESSION POLICY
In the Master of Science Criminal
Justice degree program, if the student
receives a grade of “C” in the first 20
hours they will be placed on academic
probation. A second grade of “C” or
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s within the student’s first twenty
urs of graduate study will result in
student’s dismissal from the proam. A grade of “C” or less after the
dent’s twentieth hour of study will
ult in dismissal from the program.
Students must apply for graduation
o quarters before the date of graduon. All degree requirements must
completed within five (5) years.

ROCEDURE FOR
DMISSION TO THE
NESTHESIOLOGIST
SSISTANT PROGRAM

dmissions Requirements

miliarity with Practice of
esthesia
Applicants to the program must be
miliar with the practice of anesthesia,
luding related activities in the operatroom. Individuals who are not familwith the practice of anesthesia and
ve had no exposure to an operating
m environment must spend at least 8
urs with an anesthetist or an anesthelogist in an operating room observing
conduct of anesthetics. In addition,
applicant is required to summarize
article of their choice from current
esthesia literature.

chnical Standards

To undertake and successfully
mplete the Anesthesiologist Assist program, as well as to function
ccessfully as an Anesthetist Assist after graduation, requires that an

individual meet certain fundamental
physical, cognitive, and behavioral
standards. The requisite technical skills
include, but are not limited to the following:
• Effectively communicating verbally
with patients and their family members and with other healthcare professionals.
• Interacting with patients, including
obtaining a history and performing
a physical examination.
• Effectively communicating in writing, and by record keeping, those
data and information essential to
the practice of anesthesia and the
care of patients.
• Reading and comprehending written parts of the medical record and
other patient care documents in
order to safely and effectively participate in the practice of anesthesia.
• Having sufficient knowledge, motor
skills and coordination to perform
diagnostic and therapeutic tasks,
including invasive procedures, on
patients in a timely manner so as to
insure the safety and well-being of
the patients. These tasks include
but are not limited to peripheral and
central venous catheterization,
arterial puncture and cannulation,
breathing bag-and-mask ventilation, laryngeal mask airway insertion and management, endotracheal intubation.
• Having sufficient strength, motor
skills and coordination to lift, move,
and position patients as required for
administration of anesthesia and
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•

•

•

•

performance of cardiopulmonary
resuscitation.
Having sufficient speed and coordination to quickly and safely react to
emergent conditions throughout
the hospital in order to assure
patient safety.
Recognizing and differentiating colors of signals displayed on monitors; being able to work in both light
and dark conditions as exist in
patient care areas (e.g., operating
room, radiology suite, endoscopy
suite); being able to recognize
details of objects both near and far.
Hearing, processing, and interpreting multiple conversations, monitor
signals, alarms, and patient sounds
simultaneously in fast-paced patient
care settings (e.g., operating room,
intensive care unit, emergency
room).
Having no impairment that would
preclude continuous performance
of all of the above activities or any
and all of the other activities that
are an integral part of an anesthesiologist assistant’s participation in
the anesthesia care team

General Admission
Requirements

Students wishing to enter the
Anesthesiologist Assistant program in
the School of Health Professions
should be aware that a prior felony
conviction may restrict an individual’s
ability to obtain professional licensure
or certification. Acceptance into a
South University program or its completion does not imply or guarantee

that a student will be able to obtain
such licensure or certification.
General admission requirements
include:
• Baccalaureate degree, including
above average performance in
courses required in a premed curriculum.
• Official transcripts of all undergraduate and graduate course work.
• Undergraduate courses (no substitutions are permitted and survey
courses or courses for non-science
majors are not acceptable):
English

3 semester hrs/
4-5 quarter hrs

General Biology*

6 semester hrs/
9 quarter hrs
(Full Academic Year)

General Chemistry 6 semester hrs/

9 quarter hrs
(Full Academic Year)

Organic Chemistry** 3 semester hrs/

4-5 quarter hrs
(Sophomore 200 Level)

Biochemistry

3 semester hrs/
4-5 quarter hrs

General Physics

6 semester hrs/
9 quarter hrs
(Full Academic Year)
(Sophomore 200 Level)

Calculus

3 semester hours/
4-5 quarter hours

Statistics

3 semester hrs/
4-5 quarter hrs

* Preferred but not required: Cellular and
Molecular Biology 3 semester hours/4-5
quarter hours
** Preferred but not required: Full Year of
Organic Chemistry 6 semester hours/9
quarter hours
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Graduate Record Examination
[GRE] scores from either the written examination or the computerbased examination taken within
five years prior to application. The
Program must receive official score
reports directly from the Educational Testing Service. The Code
for South University is 5157.
Medical College Admission Test
(MCAT) scores may not be substituted for GRE scores. The MCAT
scores may be submitted in support of the application if the applicant desires.
Three letters of recommendation
from persons familiar with the
applicant’s prior academic performance and academic potential, character, work habits, and suitability
for graduate study leading into a
career in clinical practice.
Submission of the completed application form and all of it components.
Familiarity with the practice of
anesthesia, including the environment in which day-to-day work
occurs.
In the applicant’s own words, he/
she must write a summary of an
article of her/his choice that
appears in a current anesthesia
journal on the required form (available at South University, Savannah).
Interview at the request of the
Admissions Committee, on-site at
South
University,
Savannah,
Georgia.

Guidelines for Graduates of
Colleges and Universities
outside the United States
South University is authorized
under federal law to admit non-immigrant alien students. In addition to the
General Admission Requirements
(above), the applicant who has graduated from a college or university outside the United States regardless of
United States’ residency status must
do the following (not necessary for
United States Territories):
• Official transcripts of all undergraduate and graduate course work
taken outside the United States
must be submitted to the program,
along with the report from a credentialing organization (e.g., Educational Credential Evaluators,
Incorporated) demonstrating equivalency to a Bachelor’s degree
received at an American college or
university, and evaluating the transcript course-by-course for equivalency to required pre-requisites for
admission to the Anesthesiologist
Assistant Program.
• Deficiencies in required course
work must be made up by taking
appropriate courses in a college or
university in the United States.
Please note that no exemptions will
be made for required course work
regardless of degrees or certification received outside the United
States, experience, work background, or education.
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• A completed and signed Sponsor’s
Statement of Financial Support
(this statement is not required if the
student is self-sponsored (International Students only).
• Official Bank Statements. Bank
statements must verify sufficient
funds to cover the cost of the educational program as well as all living expenses.
• A statement from a qualified physician describing any emotional or
physical illnesses suffered by the
applicant during the preceding five
years, or certifying freedom from
such illnesses (International Students only).

In addition to the General Admission Requirements (above) and the
first three requirements of this section,
the applicant who has graduated from
a college or university of a country for
which English is not the primary language regardless of United States’
residency status must do the following:
• Applicant must obtain a minimum
score of 600 on the written (or comparable score on the computerized) Test of English as a Foreign
Language (TOEFL). The program
must receive an official score
report directly from Educational
Testing Service, Princeton, NJ.
• A photocopy of the student’s passport to provide proof of birth date
and citizenship (students outside
the United States who have not yet
acquired a passport will need to
submit a copy of their birth certificate);

• For all applicants residing in the
United States at the time of application: a photocopy of the visa
page contained within the student’s
passport as well as a photocopy of
the student’s I/94 arrival departure
record (both sides);
• For all applicants residing in the
United States at the time of application in either F, M, or J non-immigrant classification: written confirmation of non-immigrant status at
previous school attended before
transferring to South University;
• Proof of Health Insurance. Students who do not possess health
insurance upon applying to South
University must be prepared to purchase health insurance through a
South University approved provider
upon commencement of studies.
If an international student is transferring from a college or university in
the United States, the International
Student Transfer Clearance Form is
also required.
All documentation must be submitted to South University’s registrar’s
office 30 days prior to a term’s registration date for acceptance for that
term. The University reserves the right
to update these admissions requirements; subject to current federal regulations concerning the enrollment of
nonimmigrant alien students.

Health Requirements
A recent medical history and physical examination must be on file with
the South University Department of
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esthesia Sciences prior to registran for the first quarter.
For health and safety of students,
ients, and others with whom the
dent may come in contact, the

South University Department of Anesthesia Sciences has established the
following immunization, laboratory
measurement, and surveillance requirements:

INITIAL IMMUNIZATION
REQUIREMENT

FOLLOWUP &
ALTERNATIVES

anus,
htheria (Td)

Within past 10 years

Vaccination

asles,
mps,
bella (MMR)

Vaccine booster
if born after 1957

Vaccination series

Documentation of
vaccination with
appropriate boosters

Vaccination series

patitis B

Documentation of
previous immunization
or 3-dose vaccination

Serology (Declination
forms will be available
to students for whom
the immunizations are
contraindicated.)

icella

History of chicken pox
or serology

2-dose vaccination
for negative serology

Documentation of
negative PPD within
past 3 months or
PPD skin test at
matriculation

Positive PPD requires
CXR every 6 months

EASES

io

berculosis
B)§

SURVEILLANCE
& EXPOSURE
REQUIREMENTS

Follow protocol
for hepatitis B
exposure

PPD every 12
months while
PPD-negative;
CXR every year
if PPD-positive;
follow protocol
for MDR TB
exposure

revious BCG administration does not exempt PPD testing.

surance Requirements

Students in the South University
hool of Health Professions are
quired to have continuous health
urance coverage in force for the
ration of their enrollment. Students
st purchase through the University
a nominal cost a plan that covers
atment and monitoring for needle

stick injuries regardless of the clinical
site where they may be rotating. For
the personal safety of each student, it
is imperative that every student have
an adequate health plan or the
resources to pay for necessary medical care in the event of a needle stick
or exposure to pathogenic organisms
and the University has arranged for all

students in the health professions programs to have coverage at minimal
expense.
Payment for all medical and psychiatric services – elective and emergent
– are the responsibility of the student
no matter what the source of an illness
or injury may be. The student is responsible for payment of medical services
including all laboratory and other diagnostic and therapeutic services rendered as part of a protocol into which
a student is entered in the event of
exposure to known or suspected pathogenic organisms. Each clinical site
has a specific established protocol for
exposure that the student must follow.

Applicants with Disabilities

In accordance with policies of
South University, the Program does
not discriminate against any individual
because of disability. Applicants must
meet the requirements for technical
standards as printed above. Students
with disabilities should consult with the
Dean of Student Affairs, who coordinates disability services.

Application Process

The application process is open
between July 1 and January 4 for
admission to the class entering for
summer quarter of the following year.
If an application meets minimum
requirements, the prospective student
will be assigned to an interview group
based upon when the application was
complete. The earlier the application
is completed, the earlier interview
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group that will be assigned. Applicants must meet the following deadlines in order to have their application
considered for admission:
Applications must be received in
the Program office no later than
January 11, 2007. Applications must
be complete in all parts by February
22, 2008.
Clerical and informational deficiencies in application will be documented
in a communication sent within 10
days of receipt of application. The
applicant is solely responsible for completion of his/her application. The program is not responsible for deficiencies due to US mail or failure of third
parties to complete an applicant’s
request for transcripts, scores, letters
of reference, et cetera. Eligible applicants will receive a request for an
interview from the program. All interviews are scheduled at South University in Savannah between January and
March. The program provides information about transportation, lodging,
and on-campus parking at the time the
interview is scheduled. It is important
that the program office have an applicant’s current daytime phone number
and e-mail so that he/she can be contacted in a timely manner about any
last-minute interview changes.
Please note that for all components
of the application, failure to provide
complete and accurate information or
to knowingly provide false information
will result in (a) during the application
process immediate withdrawal of the
application and denial of admission to
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applicant and (b) following admisn immediate dismissal of the stunt from the program.

mpletion of Application
Prior to matriculation, each person
cepted into the program must proe an official transcript showing comtion of all required course work AND
st submit official verification of
eipt of undergraduate degree. Comte transcripts and an official record
undergraduate degree must be on
with the program before registration
be permitted for the first quarter.

-application to the Program
The program will hold completed
plications for one additional applican cycle (the following year) in the
ent that the applicant is denied
mission to the program on the first
empt. A request in writing for reactiion of application must be received
the Program Office in order for the
plication to be reactivated the followyear. The applicant must also send
re-application fee of $50.00. The
plicant must furnish two additional
erences and a short narrative statent describing how the application
s been strengthened along with a
ef statement concerning activities
d employment since the last applican. Official transcripts of any course
rk that was undertaken to strengththe application must be received at
program office. If the GRE was
aken those scores must be forrded directly to South University
e GRE code 5157).

All application materials must be
sent to:
Anesthesiologist Assistant Program
South University
School of Health Professions
709 Mall Boulevard
Savannah, GA 31406

NOTE: All applicants should be aware
that admission to the Anesthesiologist
Assistant Program is highly selective
and competitive due to the limited
number of spaces available in the program. Qualification criteria specified
herein are minimum criteria, and no
applicants are guaranteed admission
to the program, even though they may
meet such minimum criteria. South
University reserves the right to select
for admission those applicants it
deems best qualified for admission
while complying with all applicable
laws. South University also reserves
the right to determine Program size
and/or to cancel the program.

PROCEDURE FOR
ADMISSION TO THE
MASTER OF SCIENCE
IN NURSING (ONLINE
DEGREE PROGRAM)
Entrance Requirement
Admissions criteria for the Master
of Science in Nursing degree program
are consistent with those required in
other master’s-level programs at South
University. Prospective students to the
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Master of Science in Nursing Program
must meet the following:

Admission Requirements
• Completion of application for
admission and submission of the
application fee ($50.00).
• A baccalaureate degree in nursing
from a regionally accredited program and a GPA of 2.7 or better on
a 4.0 scale for the last 60 semester
hours (or 90 quarter hours) undertaken.
• Provisional admission can be
granted for a GPA of 2.0 to 2.69 on
a 4.0 scale for the last 60 semester
hours (or 90 quarter hours) undertaken. Final admission requires
completion of two graduate courses
with a cumulative GPA of 3.0 on a
4.0 scale.
• Official transcripts from every college or university attended.
• Holds a valid unencumbered license
as a registered nurse in the state in
which the student completes all
assignments for the program.
• Completion of a three semester
credit hour undergraduate course
in descriptive and inferential statistics with a grade of C or better.
• Three letters of recommendation,
one academic, one clinical and one
other.
• Admissions essay relevant to the
program objectives.
• Resume describing relevant work,
professional, and volunteer experiences.

International Applicants
• International students, as well as
immigrants to the United States
and United States permanent residents whose native language is not
English and who have not received
a bachelor’s degree or higher in the
United States, Australia, Canada,
Ireland, new Zealand or the United
Kingdom must submit TOEFL
scores.
• A passing TOEFL score is 600 or
the equivalent on the computer
based exam. The Program must
receive official test scores directly
from the Educational Testing
Service, Princeton, New Jersey.
• Official transcripts of all undergraduate and graduate course work
taken outside of the United States
must be submitted to the program
along with a report from the credentialing organization (e.g. Educational credential Evaluators,
incorporated) demonstrating equivalency to a Bachelor’s degree
received at an American College or
university, and an evaluation of the
transcript course-by-course for
equivalency to required prerequisites.
• Refer to the South University
Catalog for additional information
regarding International Students.

Technical Standards
• Students must be able to reason,
analyze, integrate, synthesize, and
evaluate in the context of their
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nursing activities within each
course in the program.
Students must be able to communicate effectively orally and in writing,
with faculty, other students, staff,
and others relevant to their course
of study.
Expression of ideas and feelings
must be clear and appropriate.
Students must be able to maintain
mature, sensitive, and effective
relationships with patients, students, faculty, staff, and other professionals.
Students must possess good emotional health consistent with the
use of intellectual abilities and be
able to employ sound judgment.
Students must demonstrate a willingness and ability to give and
receive criticism and positive feedback.
Students must possess the ability
to reason morally and practice
nursing in an ethical manner.
Students must not have any impairment that would preclude continuous performance of all of the above
activities, or any and all other activities that are integral to the success
of an MSN student.

ontinuation and Graduation
In order to continue in the MSN
program, students must maintain
the standard minimum cumulative
grade point average of 3.0. Failure
to do so for two consecutive quarters will result in an automatic dismissal from the program.

• A student may not graduate with
less than a 3.0 cumulative GPA.
• If an MSN student wishes to register after an absence of four consecutive quarters, a new application
must be submitted.
• Completion of 48 quarter hours in
the program through a combination
of graduate level transfer credits
from a regionally accredited university, and courses taken in the
Program. Transfer credits may be
awarded after a decision by the
program director and approval of
the Chair of the Department of
Nursing. Appeals will be made to
the Dean of the School of Health
Professions, South University.
• All degree requirements must be
completed within 5 years.
• Students must apply for graduation
two quarters before the date of
graduation.

PROCEDURE FOR
ADMISSION TO THE
DOCTOR OF PHARMACY
PROGRAM
PharmCas
South University School of
Pharmacy will only accept applications submitted through PharmCas at:
www.pharmcas.org.

Admission Cycle
Students are accepted into the
South University School of Pharmacy

once each year for the fall quarter that
begins in mid-July. Candidates are
offered the opportunity to qualify for
either Early Admission or for General
Admission

General Admission

Approximately 75 percent of the
seats in the entry class are reserved
for students applying during the general application cycle. For optimum
consideration during this admissions
cycle prospective students are encouraged to submit a completed application to PharmCas as early as possible.
In addition, a supplemental application
and fee of $75.00 must be submitted
directly to the School of Pharmacy to
complete the application process. The
supplemental application is available
at www.southuniversity.edu/campus/
pharm/SupplementalApp2007.xls.
General Admission applicants should
take the PCAT no later than January of
the year of admission. Admission to
the program is competitive and will be
granted on a rolling basis for applications postmarked no later than
February 1.

Early Admission

No less than 25 percent of the
seats in the entry class are available
for Early Admission. Applicants who
submit all required documents including their PCAT score by September 1
and have an overall GPA of at least
3.50 will be considered for early
admission, and notified of a decision
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no later than October 31. If admitted,
a non-refundable $1000 tuition deposit
to hold a position in the school is due
in full no later than 10 days after
acceptance. By applying for Early
Admission, candidates indicate that
the South University School of
Pharmacy is their program of choice
and that they have not applied to
another program for early admission/
consideration.
To be eligible for early decision
admission, a prospective student must
have completed the majority of their
academic prerequisites, have a cumulative GPA of 3.50 or higher, take the
PCAT no later than June, submit a
completed application to PharmCas
by September 1, and submit a supplemental application with the $75 fee to
South University School of Pharmacy
no later than September 1. The School
of Pharmacy Admissions Committee
will review the application to determine
each student’s eligibility. Interviews for
eligible students will be completed in
October. Qualified students who are
not selected for early decision admission will automatically be placed in the
general admissions cycle.

Admission Criteria
Consideration for admission will be
based on the applicant’s potential for
academic and professional achievement and an assessment of written
and verbal communication skills, critical thinking skills, integrity, dedication,
motivation, character and maturity. To

outh University 2007-2008 catalog

considered for admission to the
uth University School of Pharmacy
prospective student must:
Complete or be in the process of
completing a minimum of two years
of pre-pharmacy course requirements (65-67 semester hours) at a
regionally accredited U.S. college
or university. The student must earn
a grade of C or better in each prerequisite course. All pre-pharmacy
coursework presented in the table
below must be completed prior to
matriculation to South University
School of Pharmacy in mid-July of
the program entrance year.

Pre-pharmacy Requirements*
English Composition

3 sem. hrs.1
(1 sem. or 5 qtr. hrs)

English Literature

3 sem. hrs.1
(1 sem. or 5 qtr. hrs)

History

3 sem. hrs.
(1 sem. or 5 qtr. hrs)

Psychology

3 sem. hrs.
(1 sem. or 5 qtr. hrs)

Economics
(Macro, micro
or general)
Public Speaking

3 sem. hrs.
(1 sem. or 5 qtr hrs)

Electives
General Biology I
General Biology II

3 sem. hrs.
(1 sem. or 5 qtr. hrs)
9 sem. hrs.2
4 sem. hrs.3
(1 sem. or 6 qtr. hrs)
4 sem. hrs.3
(1 sem. or 6 qtr. hrs)

General Chemistry I

4 sem. hrs.3
(1 sem. or 6 qtr. hrs)

General Chemistry II

4 sem. hrs.3
(1 sem. or 6 qtr. hrs)

Organic Chemistry I

4 sem. hrs.3
(1 sem. or 6 qtr. hrs)

Organic Chemistry II

4 sem. hrs.3
(1 sem. or 6 qtr. hrs)

Human Anatomy/
4 sem. hrs.4
Physiology I
(1 sem. or 6 qtr. hrs)
Human Anatomy/
4 sem. hrs.4
Physiology II
(1 sem. or 6 qtr. hrs)
Physics I
3 sem. hrs.
(1 sem. or 5 qtr. hrs)

Calculus I

3 sem. hrs.3
(1 sem. or 5 qtr hrs)

1 One semester or two quarters of composition and a separate one semester or
one quarter literature course is required.
English Literature is preferred however
American or World Literature will be
accepted.
2 A minimum of three semester hours
should be in the humanities and the
remainder should be in the social sciences, arts or humanities.
3 These courses will include a laboratory.
4 For these courses a laboratory is not
required and appropriate three credit
hour courses in Human Anatomy &
Physiology that do not have a lab component will be accepted.
* (It is recommended that the student take
two science courses and at least five
courses (a minimum of 17 semester
hours of credit) each semester to
ensure appropriate preparation for the
academic challenge of the School of
Pharmacy.

2. Earn a minimum cumulative grade
point average of 2.80 on a 4.0
scale. (A science GPA of 3.0 or better is recommended.) The average
cumulative GPA for the class entering in 2005 was 3.47 and the average science GPA was 3.40.

3. Submit a completed PharmCas
application through www.pharmcas.org and a completed South
University School of Pharmacy
supplemental application and $75
fee directly to the School of Pharmacy no later than February 1.
4. Submit scores from the Pharmacy
College Admissions Test (PCAT)
directly to PharmCas, recipient
code 104. (A minimum composite
score of 60 is recommended.)
5. Submit three recommendations
directly to PharmCas.
6. Submit directly to PharmCas a
one-page personal statement that
outlines characteristics possessed
by the applicant that will contribute
to his/her success as a Doctor of
Pharmacy.
7. Demonstrate the oral and written
communication skills required to
interact with patients and professional colleagues, and is expected
of a professional doctoral level student.
8. Complete the South University
School of Pharmacy’s on-campus
personal interview with members of
the Faculty and the Admissions
Committee (by invitation only).
9. Provide directly to PharmCas all
transcripts. Transcripts for all college coursework must be submitted
since academic performance for all
college coursework undertaken by
the student will be evaluated.
10.International students: If you are
not a U.S. citizen you must provide
documentation of your status and
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submit a TOEFL score of 550 or
higher (213 for the computer-based
TOEFL) with your completed application. Application will not be
processed until all documents are
received. Permanent residents
should provide a copy of their permanent resident card.
11.Applications mailed directly to
South University will not be
accepted.
Admissions decisions for students
admitted to the School of Pharmacy
shall be based on a broad range of
considerations, including academic
and non-academic factors. Academic
factors will include the performance of
applicants in their previous educational experiences. Non-academic
factors include information presented
through letters of recommendation,
and information provided by applicants
through personal interviews with the
admissions staff and faculty. Such factors as motivation, commitment to
service, knowledge of the pharmacy
profession, communication skills, and
perceived potential are considered in
the admissions decision-making
process.

Technical Standards for
School of Pharmacy
Admission
The educational mission of the
South University School of Pharmacy
is to educate and graduate competent
practitioners to provide pharmaceutical care in a variety of institutional,
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mmunity and other settings.
udents admitted to the School of
armacy must also meet the technistandards for admissions. These
hnical standards outline the essenfunctions that candidates for the
ctor of Pharmacy degree must be
e to perform. These essential funcns reside in the following categories:
servation, Communication, Motor,
ellectual, and Behavior/Social.
wever, it is recognized that degrees
ability vary among individuals. The
uth University School of Pharmacy
committed to supporting its students
any reasonable means to complete
course of study leading to the
ctor of Pharmacy degree.
Observation: A candidate must
be able to observe demonstrations
and experiments in the basic sciences, including, but not limited to,
physiological and pharmacological
demonstrations in animals, evaluation of microbiological cultures, and
microscopic studies of microorganisms and tissues in normal
and pathological states. A candidate must be able to observe a
patient accurately at a distance and
close at hand. In detail, observation necessitates the functional use
of the sense of vision and other
sensory modalities.
Communication: A candidate must
be able to communicate effectively
and sensitively with patients. The
focus of this communication is to
elicit information, describe changes
in mood, activity and posture, and

perceive nonverbal communication. Communication includes
speech, reading, writing, and computer literacy. A candidate must be
able to communicate effectively
and efficiently in oral and written
forms with all members of the
health care team in a timely manner.
• Sensory/Motor: A candidate must
have sufficient motor function to
elicit information from patients by
physically touching patients, e.g.
assessing range of motion of a
joint, taking blood pressure readings, taking a pulse reading. A candidate must be able to execute
motor movements to provide general care and emergency treatments to patients, e.g. first aid
treatments, cardiopulmonary resuscitation (CPR). A candidate must
be able to execute motor movements required in the compounding
of medications inclusive of using
techniques for preparing sterile
solutions, e.g., parenteral or ophthalmic solutions. Such actions
require coordination of both gross
and fine muscular movements,
equilibrium, and functional use of
the senses of touch and vision.
• Intellectual (Conceptual, Integrative, and Quantitative Abilities):
A candidate must have the ability to
measure, calculate, reason, and
analyze. A candidate must be able
to synthesize and apply complex
information in a timely manner. A
candidate must be fully alert and
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attentive at all times in clinical settings.
• Behavioral/Social Attributes: A
candidate must possess the emotional health required for full utilization of his or her intellectual abilities, the exercise of good judgment,
and the prompt completion of all
responsibilities attendant to the
interaction with patients. A candidate must possess the ability to
develop mature, sensitive, and
effective relationships with patients.
A candidate must be able to tolerate physically taxing workloads and
to function effectively under stress.
A candidate must be able to adapt
to changing environments, to display flexibility and learn to function
in the face of uncertainties inherent
in the clinical problems of many
patients. A candidate must possess
compassion, integrity, interpersonal skills, and motivation to excel
in pharmacy practice.

Requirements for
Matriculation

Applicants who have been
accepted into the Doctor of Pharmacy
Program must fulfill the following
before they can officially enter the program:
• Remit the $500 acceptance deposit
($1000 for Early Admission) by the
date designated in the acceptance
agreement. The entire acceptance
deposit is credited to the first quarter’s tuition.

• Submit a college transcript after
each term completed following
acceptance.
• Return the South University Transcript Request appropriately completed with your high school information. South University will then
obtain a copy of your high school
transcript for your file as required
by federal financial aid regulations.
• Submit proof of immunization or
for immunity to Measles/Mumps/
Rubella (MMR), Varicella (Chicken
pox), Tetanus/Diptheria, and Hepatitis B. In addition, students must
complete the annual Tuberculin
Test (PPD).
An Immunization
Clearance Form provided as part of
the acceptance package must be
completed and returned along with
other immunization documentation.
• Present a Basic Adult Life Support
certificate on the first day of school.
• Submit proof of medical insurance
coverage.
• Complete additional coursework if
required by the Admissions
Committee and submit additional
documents as requested by the
Office of Admissions.
Failure to comply with these
requirements may result in forfeiture of
your acceptance.

Laptop Computer
Requirement
Laptop computers are required for
use in the multimedia classroom. All
students are required to have a laptop
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mputer with internet access and CD
m which meets university specificans. Purchase of a new laptop is
t recommended until just prior to
atriculation into the program so
at performance vs. cost can be
timized. Students may buy any lapthat meets the minimum computer
ecifications which are set by the
hool in the spring of each year.

ROCEDURE FOR
DMISSION TO THE
ROFESSIONAL
OUNSELING PROGRAM

Admissions criteria for the Profesnal Counseling program are consist with those required in other mass degree-level programs at South
iversity. As the admissions process
o takes into consideration the chareristics deemed essential to
coming a professional counselor,
terial is also required which will
able a determination to be made of
e applicant’s personal integrity,
turity, interpersonal skills, and abilto communicate effectively.
The criteria used in determining
mission to the graduate program
lude:
Completion of a bachelor’s degree
from an accredited institution.
A grade point average of at least
2.70 (on a scale of 4.0) for the last
60 hours of coursework (including
relevant graduate work)

3.

4.

5.
6.

Exceptions to the Minimum GPA:
Applications with grade point averages lower than the stated program
minimum may be considered for
admission with significant evidence
of academic and professional
potential demonstrated by the
career and/or personal accomplishments indicated in the personal statement of academic and
professional goals, the career
résumé, academic or professional
letters of recommendation, and
GRE Scores. Although GRE scores
are optional, submission of scores
may improve an applicant’s application. Exceptions must be recommended by the department chair or
program director. Students admitted on an exception basis will be
admitted as regular students on a
probationary status for the first
quarter of enrollment. In order to
remain enrolled after the first quarter, the student must achieve a
GPA of at least 3.0.
Applicants for whom English is a
Second Language (ESL) must submit a minimum paper-based
TOEFL score of 600 or the electronic-based score of 250 to be
considered for the program
Interview with the professional
counseling department chair/ program director or their designated
faculty member.
Approval of the campus program
admissions committee.
Completion of an application for
admission and submission of a $50
application fee.

7. Submission of a personal/ professional statement addressing the
applicant’s interest in counseling,
professional goals, along with a
self-appraisal of academic and professional qualifications.
8. Submission (within 12 weeks of
class start dates) of official transcripts from all postsecondary institutions attended.
9. Current résumé (or career summary).
All required admissions documentation and criteria will be reviewed and
evaluated. Applicants will be notified
regarding acceptance.
Applicants should review the published general graduate requirements
listed in the South University catalog.
Students who are citizens of countries
other than the United States should
also refer to the section in the South
University catalog entitled Admission
of International Students.

PROCEDURE FOR
ADMISSION TO THE M.S.
PHYSICIAN ASSISTANT
PROGRAM

Entrance to the Physician Assistant
(PA) Program is gained through a formal application review and on-campus
interview. Application to the program
is made through the Central Application Service for Physician Assistants
(CASPA). Additional information on the
application process can be obtained
through the PA program website or by
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calling (912)201-8025. Because entrance into the program is highly competitive, only applications meeting the
admission requirements listed below
will be considered for admission.
The application process requires
submission of scores from the Graduate Record Examination (GRE) and
applications will be accepted beginning May 2007.
Once the CASPA application has
been submitted and received, students should complete the PA Supplemental Application and submit
along with a required $50.00 administrative fee. All applications MUST BE
COMPLETE by September 1, 2007
(the PA program begins in early
January).
1. Students applying for the Master of
Science in Physician Assistant
Studies program at South University must:
2. Complete CASPA online Application (www.caspaonline.org) including submission of all transcripts
and GRE score. (Applications for
class beginning January 2007 will
be accepted beginning May 2006)
3. Complete and submit the South
University PA Supplemental Application (Available May 2006).
4. Submit a one-page goal statement
(see requirements below).
5. Submit a completed FAFSA application (www.fafsa.ed.gov) for those
applying for financial aid.
6. Submit a required $50 application
administrative fee payable to South
University.
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al Statement Requirements:
Submit a one-page handwritten goal
tement that addresses those pernal characteristics that you believe
contribute to your success as a PA
d that demonstrates your leadership
ential, knowledge of the PA profesn, and your commitment to the prosion. More specifically, the goal
tement should include the following:
Your perception of the roles and
functions of PAs.
Your career plans, goals, and why
you chose PA as a career option.
Attributes and talents you possess
which will enable you to contribute
to the profession.
Any other information about yourself that may help the Admissions
Committee make a favorable decision regarding your application (for
example: academic honors, social
awards, job experiences or volunteer work, hometown location)

DMISSIONS CRITERIA

The following criteria are estabhed for students interested in applyto the South University Physician
sistant Master’s Program.
Applicants must have an earned
bachelor’s degree with an overall
minimum cumulative GPA 2.60 (on
a 4.00 scale) and a required science GPA of 3.00 (on a 4.00 scale).
Applicants must submit GRE scores
(verbal, quantitative, and analytical). Preference will be given to
those with competitive scores (50th
percentile or above).

• Prerequisite courses must be completed at a regionally accredited
college or university prior to matriculation.
• Students for whom English is a
second language must submit a
Test of English as a Foreign Language (TOEFL) with a minimum
paper-based score of 600 or electronic-based score of 250.
• No transfer credit is accepted for
the Master of Science in the physician assistant program.
• Submit PA Supplemental Application directly to the South University
PA Program along with a $50.00
administrative fee (checks payable
to South University).

Performance Standards
In order to ensure that patients
receive the best medical care possible,
the faculty of the South University
Physician Assistant program has identified certain skills and professional
behaviors that are essential for successful progression of physician assistant students in the program. A student
must possess skills and behaviors at a
level of capability to perform a variety
of duties required of a physician assistant as a health care professional.
Students with disabilities who can perform these skills and successfully execute professional behavior either unassisted, with dependable use of assistive devices, or by employing other reasonable accommodations are eligible
to apply for enrollment in the program.
Minimum performance standards

include critical thinking, communication
skills, observation skills, motor skills,
and interpersonal abilities.
Interested parties may contact the
Physician Assistant Program office for
additional information about South
University performance standards.
These skills and behaviors include, but
are not limited to, those outlined in the
document Essentials and Guidelines
for an Accredited Education Program
for the Physician Assistant (2001)as
established by the Accreditation
Review Commission of Physician
Assistant Programs (ARC-PA).
A. Critical Thinking: All students must
possess the intellectual, ethical,
physical and emotional capabilities
required to undertake the full curriculum and to achieve the levels of
competence required by the faculty.
The ability to solve problems, a skill
that is critical to the practice of
medicine, requires the intellectual
abilities of measurement, calculation, reasoning, analysis and synthesis. Candidates for the program
must be able to perform demonstrations and experiments in the
basic sciences.
B. Communication Skills: A candidate should also be able to speak,
to hear, and to observe patients in
order to elicit information, describe
changes in mood, activity and posture, and to perceive nonverbal
communications. The candidate
must be able to communicate
effectively and efficiently in oral and
written forms.
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C. Observation Skills: Candidates
must be able to observe a patient
accurately, both at a distance and
close at hand. This ability requires
the functional use of vision and
somatic sensation.
D. Motor Skills: Candidates should
have sufficient motor function to
elicit information from patients by
palpation, auscultation, percussion
and other diagnostic techniques.
A candidate should be able to
execute movements reasonably
required to move from area to area,
maneuver in small places, calibrate
and use large and small equipment, position and move patients,
and provide patients with general
care and emergency treatment.
E. Interpersonal Abilities: A candidate for the Physician Assistant
Program must possess the emotional health required for full utilization of his or her intellectual abilities, the exercise of good judgment,
the prompt completion of all
responsibilities required for the
diagnosis and care of patients and
the development of mature, sensitive and effective relationships with
patients, families and colleagues.
An applicant to the South University Physician Assistant Program
(SUPAP) who may require special
accommodation(s) on the basis of a
disability will be requested to provide pertinent information for review
by the SUPAP Admissions Committee and the Dean of Student Affairs.
A candidate for admissions must
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quest such information when
plying for the program. The
mission decision with respect to
commodation will be made by the
mmittee on an individual candite basis after thorough consideron is given to all relevant factors.
rther reference on this subject
n be found in the South University
talog.

In order to enroll for class at the
completion of the deferral period, the
student must:
1. Submit a written intent to enroll to
the department chairman at least
60 days prior to the anticipated
class start date.
2. Interview with the department chairman at least 30 days prior to the
anticipated class start date.

HYSICIAN ASSISTANT/
EFERRED ENROLLMENT

PROCEDURE FOR
ADMISSION TO THE
NURSING PROGRAM

South University reserves the right
grant a one-year enrollment deferral
the PA program to an accepted stunt under the following conditions:
The student has accepted a class
position within the allotted time
period and submitted the required
deposit.
The student submits a written
request to the department chairman that specifies the reason for
the request and confirms his or her
intent to enroll in the program at the
next class start. Acceptance or
denial of a request for deferral is at
the discretion of the department
chair in consultation with the dean
of academic affairs. A student
requesting deferral may be placed
on the alternate rather than the
accepted list for the next class
start. The department chair will
notify the student of his or her
admission status within 14 days of
the request for deferral.

Prospective students for the Bachelor of Science in Nursing (BSN) program must meet requirements for
admission to the University and the
prerequisite phase of the nursing program. The Florida Board of Nursing
has approved South University to
accept a limited number of qualified
applicants per year for admission into
the nursing program. Due to the limited enrollment and selective nature of
this program, acceptance into the
University and completion of the program prerequisites does not guarantee or imply acceptance into the nursing program.
Students may complete the nursing
program prerequisites by successfully
completing the first two years of the
Bachelor of Science in Health Science
from South University or by completing
prerequisite courses from an accredited collegiate institution.

ESSENTIAL FUNCTIONS
RELATED TO THE
PROFESSION OF NURSING

Students in the nursing program at
South University must demonstrate
the ability to perform specific cognitive
functions and psychomotor skills in
order to succeed in the profession of
nursing. Nursing students must possess the ability to perform all functions
that are necessary components of the
nursing program. Any student with a
documented disability who wishes to
discuss reasonable accommodations
is encouraged to meet with the Dean
of Student Affairs.
The Dean of Student Affairs will
determine what reasonable accommodations may be provided for students
with disabilities and will complete an
accommodation letter that will be
given to the Nursing Program Director.
The following Core Performance
Standards are necessary for all nursing education programs for program
admission and progression as
described by the Southern Regional
Educational Board Council on
Collegiate Education for Nursing.
• Critical Thinking: Students must
demonstrate judgment in the clinical setting. Students must also be
able to develop and utilize nursing
care plans.
• Interpersonal skills: Students
must demonstrate the ability to
effectively interact with clients and
colleagues and maintain a professional demeanor in stressful and
non-stressful situations.
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• Communication skills: Students
must demonstrate effective communication skills while interacting
in the classroom, lab, or clinical
settings.
• Motor skills: Students must demonstrate the physical ability to
assess clients, perform technical
skills involving gross and fine muscular movements and motor
strength.
• Sensory Integrity: Students must
be able to rely on their senses of
sight, hearing, smell and touch to
effectively assess and care for
clients.

APPLICATION PROCEDURE
FOR THE NURSING PROGRAM
Application materials must be
submitted to the Nursing Program
by the first day of the Summer
Quarter for Fall Quarter Program
Starts and the first day of the
Winter Quarter for Spring Quarter
Program Starts. It is the responsibility of the applicant to provide
ALL application materials. Incomplete or late applications will not be
considered.
1. Completion of all prerequisite
courses with a C or better
2. Cumulative GPA of 2.5 or better
3. GPA of 2.5 or better in the following science courses or course
sequences:
a. Anatomy and Physiology
b. Microbiology
c. Chemistry
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Nurse Entrance Test (NET) results
Completion of the forms required
for Application for Admission to
BSN Program.
Transcripts of all collegiate work
including courses taken at South
University.
Meet core Performance Standards
as described in this catalog.

Students who receive a failing
ade in a course for a breach of acamic integrity, which has been susned by the South University
titutional Review Process (Conduct
mmittee), will not be considered for
mission into the Nursing Program.

Applicants will be selected for
mission into the Nursing Program
ng a composite of: cumulative GPA,
e courses GPA, NET score, and
T reading comprehension score.
Students planning to seek admisn to the BSN program may comte the program prerequisite courses
choosing one of the following
ions:
Transfer credit of previous college
study.
Combine transfer credits and/or
credits obtained from South University through the BS in Health
Science program.

DMISSION TO RN TO BSN
URSING TRACK
The applicant has received an ASN
Degree from an accredited nursing
program or is a diploma graduate,
from an accredited nursing pro-

gram, with a minimum cumulative
GPA of 2.5 in all completed nursing
coursework.
• The applicants holds valid and an
unencumbered RN license in the
state of clinical practice
• The applicant meets core Performance Standards as described in
this catalog.
Upon acceptance into the Nursing Program, the student must submit:
1. Registration/acceptance fee (nonrefundable one time fee) to business office for student enrolling in
the BSN program. Students enrolling in the RN to BSN program are
not required to pay the registration/acceptance fee.
2. Completed current physical examination record with required immunizations, titers, lab results, and
tuberculosis assessment.
3. Comprehensive background check
4. Evidence of health insurance or
signed waiver.
Items 2, 3 and 4 are to be submitted to the Nursing Program Administrative Assistant no later than the
first day of class.

COMPREHENSIVE
BACKGROUND CHECK
Students selected for the nursing
program are required to obtain a criminal background investigation. While
an arrest record will not keep a student
from enrolling in the nursing program,
it may affect his/her ability to complete
the educational experience, graduate;

obtain a RN license, and/or employment.
“The only permanent barrier to
licensure in Florida is not having your
civil rights. Some felony convictions
cause a person’s civil rights to be
taken away. The applicant is required
to send documentation of restoration
of civil rights at the time of application
for licensure” (Florida Department of
Health, Oct, 2003. www.doh.state.fl.us).

ADMISSION
REQUIREMENTS:
MEDICAL ASSISTING
PROGRAM

Technical standards describe the
physical abilities and behavioral characteristics required of students for full
participation, and successful completion of the Medical Assisting Program,
as well as to function as a fully qualified medical assistant after graduation.
Prospective Medical Assisting students should carefully look over these
standards and determine if they have
any limitations that may interfere with
their ability to satisfy any of these
requirements. The requisite standards
include, but are not limited to:

Sensory
The Medical Assisting student
must be able to read charts, graphs,
instrument scales and medication
orders, prepare and maintain medical
records, and use their senses of hearing and touch to recognize emergencies and to assess the patient’s physical condition.
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Communication
The Medical Assisting student
must be able to read and write effectively in order to transmit information to
all members of the healthcare team.
The student must also be able to
assess nonverbal communication and
respond appropriately.
Additional
requirements include the ability to
interview and record patient histories,
provide patient care instructions, use
correct telephone technique, collect,
prioritize and convey information.
Fine Motor Skills
The Medical Assisting student
must manifest all the fine motor skills
necessary to safely and accurately
use medical instruments and perform
diagnostic and clinical procedures
(e.g. obtaining the patient’s blood pressure, heart rate and temperature,
drawing blood and administering nonintravenous injections). The student
must be able to perform basic secretarial skills, including using a keyboard
and the operation of common office
equipment.
Gross Motor Skills
The Medical Assisting student
must be able to support patients when
ambulating, assist patients in and out
of a wheelchair, and on and off an
examination table. Students must be
able to reach equipment and supplies,
and respond appropriately to emergency situations in a timely manner.
Psychological Stability
The Medical Assisting student
must demonstrate the ability to handle
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icult interpersonal situations in a
m and tactful manner. The student
st also be able to maintain a comsed, competent, and confident deanor during emergency situations.

DMISSION
EQUIREMENTS FOR
HYSICAL THERAPIST
SSISTANT PROGRAM

Students intending to enter the
ysical Therapist Assisting program
be admitted to South University as
ndidates for the Physical Therapist
sisting Program. Only after completprerequisite coursework and
hieving the requirements outlined
ow will students be admitted into
vanced standing in the PTA proam. Students may transfer prerequie courses into the program before
ering advanced standing if approved
the program director and the regisr.

dmission Requirements:
A minimum cumulative GPA of 2.5 in
all mandatory prerequisite courses.
Minimum grade of B in Medical
Terminology, Anatomy and Physiology I and Anatomy and Physiology II, lecture and laboratory.
Students may take courses multiple times in order to achieve the
minimum required grade of B.
Minimum of 25 hours of observation, volunteer, or employment in at
least one physical therapy clinic,
attested-to by a physical therapist
on program provided form.

4. Current American Heart Association Basic Life Support for Healthcare Providers CPR (two-year certification).

ESSENTIAL FUNCTIONS AND
TECHNICAL STANDARDS
FOR PHYSICAL THERAPIST
ASSISTANT STUDENTS
The following standards reflect
expectations of a student in the
Physical Therapy Assisting (PTA)
Program for the performance of common physical therapy functions. In
adopting these standards the PTA
Program is mindful of the patient’s
right to safe function in a broad variety
of clinical situations while administering physical therapy interventions.
These standards do not encompass
all that may be required for employment of the PTA Program graduate. In
order to verify the students’ ability to
perform these essential functions, students are required to demonstrate the
following technical standards throughout the curriculum.
The faculty is the sole judge of a
student’s ability to meet these standards through successful completion
of the requirements of the program
and individual courses.
Essential Functions
1. Critical Thinking/Problem Solving
Skills
Ability to collect, interpret and integrate information and use that
information to make appropriate
decisions.

2. Interpersonal Skills
Ability to collaboratively work with
all PTA students and with program
faculty and patients in the classroom, lab, and clinical setting.
3. Coping Skills
Ability to respond appropriately to
stressful environments or during
impending deadlines.
4. Communication Skills
Ability to communicate effectively
in English using verbal, non-verbal
and written formats with faculty,
other students, patients, families,
and health care workers.
5. Mobility/Motor Skills
Sufficient motor ability to execute
the movement and skills required
for safe and effective physical therapy treatment in various clinical
settings.
6. Sensory Abilities
Sufficient visual, auditory, and tactile ability to monitor and assess
health needs.
7. Behavioral Skills
Ability to demonstrate professional
behaviors and a strong work ethic.
The Physical Therapist Assisting
Program fully supports the provision of
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reasonable accommodations to students with special needs. Program
requirements will not be altered.
Instead, it is the policy of South
University to provide reasonable
accommodations to students with special needs who request them so that
they can meet the program requirements. It is the students’ responsibility
to contact the Dean of Student Affairs
with documentation to support their
need for accommodations. Students
are encouraged to contact the department chair or coordinator as early as
possible to discuss their particular situation.
Both Section 504 of the Rehabilitation Act, 29 U.S.C.A. Section 794,
and the Americans with Disabilities
Act prohibit discrimination against
“otherwise qualified” persons with a
disability. If an applicant can perform
those essential functions, he or she is
“otherwise qualified” under the law and
must be treated the same as a person
without a disability. A person who cannot perform the essential functions is
not “otherwise qualified” and may be
denied access to the program without
discrimination.

F

INANCIAL INFORMATION

UITION FINANCIAL
NFORMATION

Changes in tuition and fees become
ective fall term and apply to all stunts unless otherwise specified.
tion and fees are subject to change
the end of any term. Unless otherse stated, the cost of books, lab
ats, and other miscellaneous exnses is not included in tuition or fees.
Tuition for the degree programs,
cluding Anesthesiologist Assistant,
rsing, Pharmacy, Professional
unseling Master of Business
ministration (including HCA degee)
d Physician Assistant is as follows:
-18 credit hours, $4,190 per quar; 5-9 credit hours, $3,295 per quarStudents enrolling in less than five
dits during the quarter (1-4 credit
urs) will have a tuition fee of $1,650.
l-time students taking more than 18
edit hours per quarter will be
arged an additional $270 per credit
ur beyond the 18 hours. Full terms
d online terms can be combined to
ive at a full-time enrollment. Mid
ms (six week on ground) are sepae and not included with full terms.
Tuition for the Master of Science in
ysician Assistant is $6,195 per
arter. Effective January 2008 that
ion is $6,450. Tuition does not
lude a $300 acceptance fee, which
applied to tuition for the first quarter
on enrollment. This is for a full-time
urse load and does not include

expenses for such required items as
uniforms (approximately $40), textbooks (approximately $2,050), professional instruments (approximately
$900), and professional liability insurance (approximately $75 each year).
PA students are not eligible for parttime enrollment. Students pay a $75
lab fee per quarter in the didactic
phase.
Tuition for the Bachelor of Science
in Nursing program (professional level)
is $6450 for 10-18 credit hours.
Students at this level must be enrolled
full time. For students returning from
academic suspension who must
enroll part-time before returning to fulltime status, tuition rates are as follows:
5-9 credit hours, $5,195, and 1-4
hours is $2,595.
Tuition for the Doctor of Pharmacy
program is $ 8,395 per quarter and
does not include textbooks ($325
average per quarter). Tuition in the
program, effective June 2008, will be
$8,795.
Pharmacy Full Time Status
Students taking 16 hours or more
are considered full time students and
tuition will be based on the “per quarter” cost. Students taking less than 16
hours will be charged on a per quarter
hour cost ($840 per credit hour).
Pharmacy Remediation Fee
Students who are remediating
courses will be charged $840 per credit
hour.

(The maximum total tuition is
$8395, or $8,795 after June 2008)
Tuition and fees for the Anesthesiologist Assistant program apply to all students unless otherwise specified.
Tuition and fees are subject to change
at the end of any term. Effective, June
2007 tuition for the Anesthesiologist
Assistant Program will be $6,495 per
quarter for each of nine quarters. That
will change to $6,795 per quarter,
effective June 2008. Upon successful
completion of the Program, the student will receive a Master of Medical
Science degree. The tuition cost is for
a full-time course load and does not
include expenses for such required
items as lab coats (approximately
$30),
textbooks
(approximately
$2,000), stethoscope and chest
pieces (approximately $100), laboratory fees ($300.00), and professional
liability insurance (approximately $100
each year). AA students are not eligible for part-time enrollment. In-state
and out-of-state tuition is the same.
Tuition for the Master of Arts in
Professional Counseling program,
MBA and MBA in Healthcare
Administration programs is as follows:
10-18 credit hours, $5,795 per quarter; 5-9 credit hours, $4,195 per quarter, 1-4 credit hours, $2,095 per quarter. Full-time status is defined as 8
credit
hours; half-time status is
defined as 4 credit hours.
For tuition information for South
University’s online programs, please
see the Online Programs section of
the catalog.
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FEES
Acceptance Fee
There is a non-refundable $300
acceptance fee for those applicants
accepted into the Anesthesiologist
Assistant, Physician Assistant and
$300 for the Nursing programs. The
acceptance fee does not apply to the
RN to BSN nursing program. The nonrefundable acceptance deposit for
applicants accepted through the
General Admissions Procedure into
the pharmacy program is $750. The
non-refundable acceptance deposit for
applicants accepted into the pharmacy
program through Early Admission
Program is $1000. The acceptance
deposits will be applied to the student’s first quarter tuition payment
except for Nursing. If an applicant
accepted into the Pharmacy or
Anesthesiologist Assistant programs
encounters circumstances that prevent their matriculation, any amount
paid by the applicant that is above the
non-refundable application fee and
acceptance deposit will be refunded.
Anesthesiologist Assistant Lab
Fees
There is a $75.00 lab fee charged
for each quarter of laboratory course
work (total of $300.00).
Application Fee
Individuals seeking admission to
any South University program are
charged a fee at the time of initial
application:
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The application fee for all programs
$50.
The application fee for the profesnal level BSN program is $50. The
pplemental application fee for the
ster of Science Physician Assistant
ogram is $50. The application fee for
School of Pharmacy is $50.
The receipt of the application fee
es not constitute acceptance of the
dent. This fee is refundable if a
und is requested within three days
making application. A student paythis fee but not enrolling within one
endar year will be reassessed the
upon reapplication.

diting Fee
Audited courses are subject to the
me tuition and fees as courses
en for credit. Refer to the Tuition
ction. Requirements for auditing are
blished in the Academic Information
ction (p. 49) of this catalog.

edit by Examination Fee
A fee of $300 will be collected for
ch examination given a student who
sires to earn credit as outlined in the
edit by Examination section of this
alog. No fee is charged for keyarding and word processing examiions.

aduation Fee
A graduation fee of $125 will be
lected from each candidate for
aduation and is due and payable the
arter in which the candidate is to
aduate. If the candidate is to receive
econd degree at the same gradua-

tion ceremony, an additional fee of $50
will be charged. The fee will be $95 for
a second degree awarded at a subsequent graduation ceremony.
Membership Fees
Students enrolling in the Physician
Assistant program will incur a one-time
fee for membership in the American
Academy of Physician Assistants
(AAPA). The fee of $75 is subject to
change. Students in the physical therapist assistant program may incur an
Association of Physical Therapist
Assistants (APTA) membership fee of
$60, also subject to change. Students
enrolling in the Anesthesiologist
Assistant Program are eligible to join
the American Society of Anesthesiologists (ASA) as a student member
for $25 per year, which includes the
monthly journal Anesthesiology, newsletters, and free admission to the
annual meeting. Students are also eligible to join the AA professional organization the American Academy of
Anesthesiologist Assistants (AAAA)
for a fee of $60 which is good for the
entire time in the program.
Non-Sufficient Funds Fee
For all checks returned due to nonsufficient funds, a fee of $25 will be
charged to the student’s account.
Nursing Registration Fee
There is a $500 registration fee
upon acceptance for those students
enrolling in the Bachelor of Science in
Nursing program. This fee is nonrefundable. Additionally, this fee is not

applicable for the RN-BSN Completion
program offered online
Nurse Entrance Test (NET)
Examination Fee
Applicants for the Nursing Program
are required to take the Nurse
Entrance Test (NET). The fee for this
test is $30 and must be paid upon registration for the test. The fee is refundable if requested in writing for applicants who withdraw their intention of
taking the examination and applying to
the Nursing Program.
PA Lab Fee
There is a $75 clinical lab fee
charged for each quarter of didactic
course work ($375 total).
Readmission Fee
Any student who has not been in
attendance at South University for one
year or longer will be assessed a $50
readmission fee.
Student I.D. Replacement Fee
Photographs for student IDs are
taken during orientation and student
IDs are issued to new students during
their first week of classes. There is no
charge for the initial student ID.
Students who lose their IDs may
obtain a replacement through the
office of the dean of student affairs for
a charge of $10 per occurrence
Transcript Fee
Each student is entitled to have
one official transcript forwarded to
another institution. The charge for
additional copies is $5.00 each.

Financial Information
Requests for transcripts should be
submitted to the administrative office
at the applicable campus.
Academic transcripts will not be
issued to any student who has an outstanding balance with the University or
is in default on any federal, state, or
institutional loans.

SCHOOL OF PHARMACY
FINANCIAL INFORMATION FEE POLICY
Application Fee
Individuals seeking admissions to
the South University School of
Pharmacy must apply through PharmCas, the organization that processes
centralized applications to schools of
pharmacy in the U.S. Information on
the PharmCas application fee and
process can be found at www.pharmcas.org. Each applicant must also
complete a School of Pharmacy supplemental application and submit that
application and the $75 supplemental
application fee directly to the School of
Pharmacy. The receipt of the $75
supplemental application fee does not
constitute acceptance of the student.
Unless a refund is requested within 72
hours of receipt of the application by
the University, this fee is nonrefundable. No fee waivers will be granted.
Any student who pays this fee but
does not enroll within one calendar
year will be reassessed the fee upon
reapplication.
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ceptance Fee
There is a non-refundable $500
ceptance deposit for those applints accepted through the General
missions Procedure into the Doctor
Pharmacy program. There is a
000 non-refundable acceptance
posit for students accepted through
Early Admission Program.
The early and general acceptance
posits are nonrefundable. However,
ceptance deposits will be applied
the student’s first quarter tuition
yment. If an applicant accepted into
School of Pharmacy encounters
cumstances that prevent their
triculation, any amount paid by the
plicant that is above the non-refunde application fee and acceptance
posit will be refunded.

timated Student Expenses for
e South University Doctor of
armacy

tion*
ctor of Pharmacy
ogram Tuition

PAYMENT OF TUITION
AND FEES
All charges are due and payable on
or before the registration date for each
quarter. Circumstances which prevent
a student from adhering to these dates
should be discussed with the business
office. Students attending school
under a grant or loan should confer
with the director of financial aid concerning the payment of fees; students
attending school under the G.I. Bill can
discuss payment of school fees with
the director of financial aid.
Failure to make proper payments,
unless otherwise cleared with the business office, will result in dismissal from
the University. Grades will not be
issued, degrees granted, or academic
transcripts furnished until all financial
obligations have been satisfied and all
university property returned.

REFUND OF TUITION
$8,395/quarter

es/Other Expenses
pplemental Application fee
$75
on-refundable)
neral/Early Acceptance
$500 or
posit
$1,000†
xtbooks
$650/quarter
timated cost)

uition fees are subject to change.

ll acceptance deposits are credited to
uition, but are not refundable if student
ails to matriculate.

Tuition charges are based on the
total number of credit hours for which
a student is enrolled on the first day
of classes (as listed in the University
calendar), regardless of program.
Refunds or tuition adjustments will be
awarded according to the following
guidelines*:
1. If circumstances prevent matriculation before a student begins attending the University, all tuition
charges will be refunded. The
application fee will be refunded
only if a refund is requested within
three days of application.

2. A tuition adjustment results when a
student officially changes enrollment status (fulltime to part time,
part time to less than part time or
part time to full time) during the
drop/add period. No adjustment
will be made for students dropping
individual classes after the drop/
add period.
3. Savannah campus: Refunds for
students withdrawing from all
classes will be based on the following guidelines: [a] students completing no more than five (5) percent of instructional time will
receive a ninety-five (95) percent of
tuition refund; [b] students completing more than five (5) but no more
than ten (10) percent of instructional time will receive a ninety (90)
percent of tuition refund; [c] students completing more than ten
(10) percent but no more than
twenty-five (25) percent of instructional time will receive a seventyfive (75) percent of tuition refund;
[d] students completing more than
twenty-five (25) percent but no
more than fifty (50) percent of
instructional time will receive a fifty
(50) percent of tuition refund; [e]
students completing more than fifty
(50) percent of instructional time
will receive no refund of tuition.
The refund policy for students in
South University’s online programs
is identical to the refund policies
stated above for the Savannah
campus. Fully online students only
have one add/drop period in the
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first session of their quarter.
Students who are starting their
second session may change
classes if there is no net change in
the number of credits. Any student
wishing to change the number of
credits registered, regardless of the
point in their quarter, must submit a
request to their Academic Advisor.
The student is responsible for consulting with Financial Aid to determine any implications of the course
load adjustment
4. West Palm Beach, Tampa, Montgomery, and Columbia** campuses: Students who withdraw
from all attended classes during
the first week of the quarter are
entitled to a refund of 75 percent of
the tuition paid for the quarter. A
refund of 50 percent will be made if
withdrawal occurs during the second week after the scheduled date
classes are to begin. Students who
withdraw during the third week will
be refunded 25 percent. Students
who withdraw after three weeks
have elapsed from the scheduled
beginning of classes will be entitled
to no refund of any part of the
tuition paid that quarter.
** Columbia campus: For students
attending the University for the first
time and who withdraw from the
institution, a pro-rata refund calculation shall be applied up to 60 percent point in time of that initial term.
Pro-rata refund is a refund for a
student of not less than that portion
of tuition, fees and other charges
assessed the student equal to the
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portion of the period of enrollment
for which the student has been
charged that remains on the last
day of attendance by the student,
rounded downward to the nearest
ten percent of that period, less any
unpaid charges owed for the period
of enrollment for which the student
has been charged, and less an
administrative fee not to exceed the
lesser of five percent or one hundred dollars.

Should a student withdraw from the
titution, any amount of refund must
t be returned to the Title IV, HEA
ogram funds, including the Federal
l Grant program, and then to other
urces of aid up to the full amount
eived from the program.

ETURN OF TITLE IV
UNDS

For Title IV (federal financial aid)
ipients who withdraw from attennce, the college is mandated by fedal regulation to determine the
ount of Title IV funds the student
s earned at the time the student
ases attendance. The amount
rned is based on the amount of caldar days in the term completed by
student, divided by the number of
endar days in the same term,
cluding any scheduled breaks of at
st five (5) consecutive days. The
ount earned is based on the
ount of time the student has spent
attendance and is not related to the
dent’s institutional charges. The
ount of Title IV funds earned is

based upon a proportional calculation
through sixty (60) percent of the term
attended. The college will use the following steps in order to determine the
amount of Title IV a student who withdraws has earned:
1. Determine the date of withdrawal
and determine the percentage of
payment period (term) attended by
the student.
2. Determine the amount of Title IV
aid earned by the student by multiplying the total Title IV aid for which
the student was eligible by the percentage of time enrolled.
3. Compare the amount earned to the
amount disbursed. If the amount
earned is greater than the amount
disbursed, then a post-withdrawal
disbursement can be made if the
student is eligible for a “late disbursement.” If the amount disbursed exceeds the amount
earned, the excess Title IV aid
must be returned.
4. Allocate the responsibility for
returning unearned aid between
the college and the student according to the portion of disbursed aid
that could have been used to cover
institutional charges and the portion that could have been disbursed
directly to the student once institutional charges were covered.
5. Distribute the unearned Title IV aid
back to the Title IV programs.
Examples of Return to Title IV and
refund calculations may be
obtained through the office of financial aid.

ALLOCATION ORDER
OF REFUNDS
1. Unsubsidized Federal Stafford
Loans
2. Subsidized Federal Stafford Loans
3. Federal Perkins Loans
4. Federal PLUS Loans
5. Federal Pell Grants
6. Federal Academic Competitiveness
Grant
7. Federal SEOG
8. Other assistance awarded to the
student under programs authorized
by Title IV
9. Required refunds to other Federal,
State, private, or institutional student financial assistance received
by the student
10.To the student

OFFICIAL WITHDRAWAL
PROCEDURE

To withdraw officially from the institution, students must contact the office
of the registrar to provide notification
of their intention to withdraw in writing.
The effective date of the withdrawal
cannot be earlier than date of the written contact with the registrar’s office.
Fully online students must contact
their Academic Advisor to officially
withdraw from school.

FINANCIAL AID

Financial aid is the economic assistance available to help students meet
the difference between what they can
afford to pay and what it actually costs

Financial Information
them to go to school. This economic
assistance may be in the form of
scholarships, grants, work-study programs, or loans.
A financial aid package is a combination of different forms of financial aid
that together make up a student financial aid award. A financial aid package
may include grants, loans, or a combination of these two.
A student’s ability to contribute to
the cost of his or her education is determined by the use of a needs analysis,
which is a consistent, systematic way of
measuring the ability of a family to pay
for educational costs and its eligibility to
receive funds from federal programs. It
determines the ability, not the willingness, of a student or family to finance
the student’s education. Everyone who
applies is treated fairly and equally
under this system. In determining how
much a student and his or her family
can contribute, a number of factors are
considered. From these factors, a
needs analysis determines how much a
student and his or her family can contribute and how much money will be
needed to finance the student’s education.

Application Process for
Financial Aid
To apply for any form of financial aid
at South University, a student must:
1. Apply for admission to the University.
2. Complete a Free Application for
Federal Student Aid (FAFSA). This
form is for both in- and out-of-state
students.
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TUDENT AID
ROGRAMS

South University participates in
veral student aid programs. A brief
scription of each follows.

RANTS

orgia Tuition Equalization Grant
avannah campus only)
The Georgia Tuition Equalization
ant (TEG) entitles qualified Georgia
idents who are full-time students to
uition grant without respect to age,
ome, or academic standing. Appliions are available from the financial
office.

orgia LEAP Grant Program
avannah Campus only)
The Georgia LEAP Grant program
ovides additional funds to students
h exceptional need. Apply through
financial aid office to determine eliility. GLPG is a grant and requires
repayment.

cess to Better Learning and
ucation
est Palm Beach campus only)
This Florida grant program is availe to students who are Florida resints and who are enrolled full-time in
chelor degree programs.

orida State Assistance Grant
SAG)
est Palm Beach campus only)
This program is available to fulle students meeting Florida resincy requirements and working
ward their first degree.

Federal Pell Grant Program
The Pell Grant is a federal aid program providing funds to students
enrolled at approved universities, colleges, community and junior colleges,
vocational-technical schools, and other
approved post-secondary educational
institutions. Pell Grants are applicable
to undergraduate study only and are
intended to be the foundation of a student’s financial aid package dependent
upon need and eligibility.
Federal Supplemental Educational
Opportunity Grant Program
(FSEOG)
The FSEOG program provides
additional funds to students with
exceptional financial need.
Federal Academic Competitiveness
Grant
This is available to Pell Grant recipients who are US citizens and who
have completed a rigorous program of
high school study as defined by the
U.S. Department of Education in 2005
or later.

LOANS
Federal Perkins Loan Program
This program provides loans for
students whose family income and
total assets place a limitation on
resources for educational purposes.
Federal Stafford Loan Program
(Subsidized and Unsubsidized)
Through this program, the student
may borrow funds to use toward the
expenses of a post secondary educa-

tion. Money for a Stafford Loan is usually available through a local bank,
savings and loan, life insurance company, or credit union. Applications
should be made through South
University’s Office of Financial Aid.
Federal Parent Loan for
Undergraduate Students (PLUS)
Loan Program
Parents of dependent students
may borrow on behalf of the student
under the PLUS program. Money for
these loans is available through the
same sources as those for the Stafford
Loan.

SCHOLARSHIPS

Financial Information
South Carolina HOPE Scholarship
(Columbia campus only)
This scholarship is available to
qualified South Carolina residents who
graduated from high school in 2002 or
later with a minimum of a 3.00 grade
point average. Additional information
about eligibility is available from the
financial aid office.
South Carolina LIFE Scholarship*
(Columbia campus only)
This scholarship is available to
qualified South Carolina residents who
meet the eligibility criteria. Information
about eligibility requirements is available from the financial aid office.

VETERAN BENEFITS

Georgia HOPE Scholarship
(Savannah campus only)
This scholarship is available to
qualified Georgia residents who graduated from high school in 1996 or later
with a minimum 3.00 grade point average. Additional information about eligibility is available from the financial
aid or registrar’s office.

South University maintains program participation with the Regional
Veteran’s Affairs office. Veterans must
complete VA paperwork and submit a
copy of their DD Form 214 for certification. Eligibility is based on program of
study and course work. Please see
the South University VA representative
for more information.

Florida Bright Futures Scholarship
Program
(West Palm Beach campus only)
This scholarship program is available to students who have applied
prior to their graduation from high
school or GED and are currently
enrolled at the University and meet the
scholarship criteria.

WORK STUDY
Federal Work-Study Program
The Federal Work-Study program
involves student employment on campus and at off-campus non-profit agencies. The amount of work assigned will
depend upon the student’s financial
need and the amount of funds available.
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RBITRATION

Every student and South University
rees that any dispute or claim
tween the student and South
iversity (or any company affiliated
h South University, or any of its offis, directors, trustees, employees or
ents) arising out of or relating to a
dent’s enrollment or attendance at
uth University whether such dispute
ses before, during, or after the stunt’s attendance and whether the
pute is based on contract, tort,
tute, or otherwise, shall be, at the
dent’s or South University’s elecn, submitted to and resolved by indiual binding arbitration pursuant to
terms described herein.
If a student decides to initiate arbition, the student may select either,
MS or the National Arbitration
rum (“NAF”) to serve as the arbitran administrator pursuant to its rules
procedure. If South University
ends to initiate arbitration, it will
ify the student in writing by regular
il at the student’s latest address on
with South University, and the stunt will have 20 days from the date of
letter to select one of these organtions as the administrator. If the stunt fails to select an administrator
hin that 20-day period, South
iversity will select one.
South University agrees that it will
elect to arbitrate any individual
im of less than $5,000 that a stunt brings in small claims court (or in
similar court of limited jurisdiction

subject to expedited procedures). If
that claim is transferred or appealed to
a different court, however, or if a student’s claim exceeds $5,000, South
University reserves the right to elect
arbitration and, if it does so, each student agrees that the matter will be
resolved by binding arbitration pursuant to the terms of this Section.
IF EITHER A STUDENT OR
SOUTH UNIVERSITY CHOOSES
ARBITRATION, NEITHER PARTY
WILL HAVE THE RIGHT TO A JURY
TRIAL, TO ENGAGE IN DISCOVERY,
EXCEPT AS PROVIDED IN THE
APPLICABLE ARBITRATION RULES,
OR OTHERWISE TO LITIGATE THE
DISPUTE OR CLAIM IN ANY COURT
(OTHER THAN IN SMALL CLAIMS
OR SIMILAR COURT, AS SET
FORTH IN THE PRECEDING PARAGRAPH, OR IN AN ACTION TO
ENFORCE THE ARBITRATOR’S
AWARD). FURTHER, A STUDENT
WILL NOT HAVE THE RIGHT TO
PARTICIPATE AS A REPRESENTATIVE OR MEMBER OF ANY CLASS
OF CLAIMANTS PERTAINING TO
ANY CLAIM SUBJECT TO ARBITRATION. THE ARBITRATOR’S DECISION WILL BE FINAL AND BINDING.
OTHER RIGHTS THAT A STUDENT
OR SOUTH UNIVERSITY WOULD
HAVE IN COURT ALSO MAY NOT BE
AVAILABLE IN ARBITRATION.
The arbitrator shall have no authority to arbitrate claims on a class action
basis, and claims brought by or
against a student may not be joined or
consolidated with claims brought by or

against any other person. Any arbitration hearing shall take place in the federal judicial district in which the student resides. Upon a student’s written
request, South University will pay the
filing fees charged by the arbitration
administrator, up to a maximum of
$3,500 per claim. Each party will bear
the expense of its own attorneys,
experts and witnesses, regardless of
which party prevails, unless applicable
law gives a right to recover any of
those fees from the other party. If the
arbitrator determines that any claim or
defense is frivolous or wrongfully
intended to oppress the other party,
the arbitrator may award sanctions in
the form of fees and expenses reasonably incurred by the other party
(including arbitration administration
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fees, arbitrators’ fees, and attorney,
expert and witness fees), to the extent
such fees and expenses could be
imposed under Rule 11 of the Federal
Rules of Civil Procedure.
The Federal Arbitration Act (“FAA”),
9 U.S.C. §§ 1, et seq., shall govern this
arbitration provision. This arbitration
provision shall survive the termination
of a student’s relationship with South
University. If a student has a question
about the arbitration administrators
mentioned above, the student can
contact them as follows: JAMS, 45
Broadway, 28th Floor, New York, NY,
10006, www.jamsadr.com, 800-3525267; National Arbitration Forum, P.O.
Box 50191, Minneapolis, MN, 55405,
www.arb-forum.com, 800-474-2371.

S

TUDENT SERVICES

The Office of Student Affairs
sumes the responsibility of offering
ograms and services that will augnt academic programs by stimulatthe personal and professional
velopment of students at South
iversity.
The objectives of the student affairs
ogram are an extension of the phiophy and objectives of the Univery. They serve to inform, educate,
d encourage students in their
deavors.
In order to achieve its goals, the
ce of student affairs pursues these
ectives in particular:
To provide a fair and sound
entrance testing program.
To provide an orientation that will
inform students of university policies, programs, and activities.
To provide support and assistance
to students in making realistic decisions about academic and nonacademic concerns.
To provide career services and
resources.
To provide academic accommodations to students with disabilities in
the classroom.
To provide programs and activities
that will encourage student involvement and participation in campus
life.
The student development program
hances student life by offering proams and services that add to the
ssroom experience and encourage
rsonal and professional developnt.

Specifically, the Student Affairs
staff is responsible for the following:
bookstore, testing, orientation, counseling services, disability support
services, organizations and activities,
graduation, career services, and student conduct.
These student services are
described in more detail below. Also
included in this section are services
offered by the university that do not fall
under the supervision of the office of
student affairs but are considered to
be in the category of student services.

BOOKSTORE
A University bookstore is maintained at each campus for the convenience of the student. All necessary
books and some supplies may be
obtained at the bookstore. The price
of books and supplies is not included
in the tuition.
New, unmarked books may be
returned by mid-term of the quarter of
purchase. Credit will be issued, but
cash refunds will not be given. The
receipt of purchase should accompany
returned books.
Consult the bookstore at the individual campus for hours of operation.

CAREER SERVICES
While the primary focus of the
Career Services office is to assist students upon graduation, any enrolled
student may seek employment infor-

mation through this office. Although
South University does not guarantee
employment, it is vitally important to
both the graduate and the University
that each student obtain appropriate
employment. Therefore, as students
approach the final year of their programs, specific and personalized
assistance is provided in the preparation of professional resumes and cover
letters, as well as in job search strategies and interviewing skills. Career
services are provided to South
University graduates at no charge.
Please see the director of career
services or dean of student affairs for
assistance or information.

CODE OF CONDUCT

Each student who enters South
University commits, by the act of enrolling, to full acceptance of the University
Code of Conduct. For ease of reference, the Student Handbook contains
the Code of Conduct, disciplinary procedures, and the appeals process.
Professors are not expected to
jeopardize the progress of a class by
permitting the continued presence of
any student whose behavior in any
way could adversely affect the class.
Inappropriate behavior includes disruptive behavior, or other actions that
are not considered proper conduct for
a university student. The Code of
Conduct also applies to inappropriate
actions on campus outside of the
actual classroom or while participating
in university-sponsored activities off
campus.

Student Services
Alleged violations of the conduct
code will be referred to the dean of
student affairs. See the Disciplinary
Procedures section of the Student
Handbook for specific details.
Violations of the code of conduct may
result in disciplinary probation, suspension or dismissal. A full copy of the
code of conduct is available in the
South University Student Handbook.

COUNSELING SERVICES
Short-term counseling services are
available to assist students in resolving academic, career, and personal
problems. University personnel can
help students plan their educational
programs, as well as adjust to the
demands of university-level studies.
Personal counseling is provided for
any student who seeks aid in solving
and understanding individual problems. Counseling services are available at all campuses during the day
and in the evening by appointment
through the dean of student affairs.
Students identified as needing additional counseling resources will be
referred to external agencies.
Fully online students should contact their Academic Advisor to obtain
counseling services information.

DISABILITY SUPPORT
SERVICES
South University provides accommodations to qualified students with
disabilities. The Student Affairs office
assists qualified students with disabili-
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s in acquiring reasonable and
propriate accommodations and in
pporting their success at South
iversity.
South University is committed to
oviding qualified students with a dislity an equal opportunity to access
benefits, rights, and privileges of
lege services, programs and activis in compliance with The American
h Disabilities Act and Section 504 of
Rehabilitation Act of 1973.
Students who believe they are in
ed of accommodations should cont the Student Affairs office. If you
ve a concern or complaint in this
gard, please contact the Dean of
udent Affairs. Complaints will be
ndled in accordance with the
hool’s Student Grievance Procedure
Internal Complaints of Discriminan and Harassment.

RIEVANCE
ROCEDURES

South University does not discrimie or harass on the basis of race,
or, sex, religion, age, national or
nic origin, sexual orientation or dislity or any other characteristic proted by state, local or federal law, in
r programs and activities.
South University has adopted a
evance procedure for the prompt
d equitable resolution of complaints
eging harassment, discrimination, or
ncerns regarding a requested serv, or accommodation on the basis of
disability. A student may express or
a complaint or grievance that

alleges discrimination and, after an
investigation, receive a fair resolution
without fear of reprisal. Complaints
should be filed with the Dean of
Student Affairs for non-academic matters or with the Dean of Academic
Affairs for academic matters. Fully
online students should contact their
academic advisor for information on filing a grievance.
The appeal process ends with the
campus president on each campus. A
full copy of the South University
Grievance Procedure for Internal
Complaints of Discrimination and
Harassment is available in the Student
Handbook.
Matters involving general student
complaints will be addressed according to the Student Complaint Procedure, also found in the Student
Handbook.
For Arizona Residents
If the complaint cannot be resolved
after exhausting the institution’s grievance procedure, the student may file a
complaint with the Arizona State
Board for Private Postsecondary Education. The student must contact the
State Board for further details. The
State Board address is 1400 W.
Washington Street, Room 260,
Phoenix, AZ 85007, phone # 602-5425709, website address: htpp://azppse.
state.az.us

HEALTH SERVICES
South University does not provide
health services. Referrals will be made
upon request.

HOUSING

School sponsored housing is available at the Savannah, GA campus
only. Interested students should contact the director of student housing
and activities or the dean of student
affairs. Applications are available in
the office of admissions and the office
of student affairs.
There are currently no residence
hall facilities available at the other
South University campuses. Independent housing brochures are available
through the offices of the dean of student affairs or the director of admissions.

Student Services
library at their campus, how the books
are arranged, the policy for overdue
books, and how to check out materials. Library resources are reserved for
use by South University students, faculty and administrative staff.
A library orientation is given each
quarter to all students enrolled in
UVC1000/Strategies for Success
classes. Students are informed of the
types of books, periodicals, and multimedia available, how to use the online
catalog in locating information, and
how to use library resources to the
greatest advantage.
The individual campuses post specific library hours.

LIBRARY SERVICES

ORGANIZATIONS

South University provides a library
for its students at each of its campuses. The libraries are easily accessible and house general and reference
books, pamphlets, periodicals, multimedia software, online services, and
other non-print media to assist students in their studies. Through intercollegiate borrowing agreements,
South University libraries are able to
expand their patrons’ access to
resources outside of their own facilities. In addition, Internet access
affords students the opportunity to
locate and/or retrieve information from
libraries, colleges, database services,
and various other institutions throughout the world.
A library manual of policies and
procedures is available upon request
at the circulation desk. This manual
informs students on how to use the

Each student organization must be
registered with the office of student
affairs, be approved by the dean, and
have an approved faculty advisor. The
dean of student affairs will assist in
obtaining an advisor if necessary.
Students who are interested in forming
a recognized student organization
should see the dean of student affairs
for information on how to start a new
student organization.
Hazing involving South University
students or student groups is strictly
prohibited. Hazing is defined as any
action or situation that recklessly or
intentionally endangers the mental or
physical health or safety of a student
for the purpose of initiation or admission into or affiliation with any club or
organization operating under the sanction of an institution of higher education.
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For purposes of this definition, any
ivity as described in this definition
t the initiation or admission into or
liation with a club or organization is
ectly or indirectly conditioned shall
presumed to be “forced” activity, the
ingness of an individual to particie in such activity notwithstanding.
s policy is applicable to all students
d members of a student club or
ganization at South University.
ery student and member of a stunt club or organization is responsifor complying with this policy.
Individuals and/or student clubs
t force, require, and/or endorse vioons will be held directly responsible
ough The University’s student conct process and if appropriate,
ough local authorities, which may
rsue criminal action. Students who
sh to make a complaint under this
icy should contact the Dean of
udent Affairs. The negligence or
nsent of a student or any assumpn of risk by the student is not a
ense to an action brought pursuant
his policy. Student club activities or
ograms must not interfere with the
hts and activities of others and
ould always reflect the best interests
the members of the organization it
presents and the University commuy as a whole. In all cases of alleged
lations of this policy, faculty and
ff advisors and the national/ interional headquarters, if applicable, of
y organization will be notified.

ORIENTATION
The University provides an orientation program each term. The program
acquaints new students with academic
life and university services. All new
students are required to attend. The
Student Handbook and information
regarding alcohol and drug abuse and
the campus security report is available
electronically. Information sheets that
contain the exact URL (electronic
address on the web) are distributed to
all students at orientation. Students
may request a paper copy of these
documents from the Dean of Student
Affairs.
All new fully online students are
required to complete an online orientation course prior to starting classes.
This orientation covers the expectations, policies, and procedures associated with online learning at South
University and provides students with
an opportunity to practice working
within the online classroom environment. It is absolutely necessary that
students are prepared to begin working within the online classroom environment on the first day of class, as
they will not have the time to orient
themselves once classes are underway.

UNIVERSITY
PUBLICATIONS
South University distributes a number of publications during the aca-

demic year. All university publications
should be approved through the communications or chancellor’s office.
The South University Catalog is an
information book and reference guide
dealing with almost all aspects of the
university. It is published once a year
and includes a listing and description
of all courses offered by the University.
During orientation, a Student
Handbook is distributed to each new
student. The handbook contains the
Code of Conduct, as well as helpful
information about a variety of topics.
Copies are available in the office of the
dean of student affairs.
A President’s list and a Dean’s List
are published at the end of each quarter. These lists may contain names
and home addresses for all eligible
students.
At graduation each year, the
Commencement Program contains
the name, diploma to be awarded, and
major field of study for each graduate.
Please see the section of the catalog entitled Student Examination of
Official Records for a full listing of
information designated as directory
information which may be released
without the student’s consent.

VETERAN SERVICES

A certifying V.A. official is available
at each campus to assist students with
benefit information. The financial aid
office can direct students to the appropriate university personnel.

Student Services
All Veterans are required to have all
official transcript evaluations completed for all institutions attended by
the end of the third quarter to continue
receiving VA Education Benefits without interruption.
South University is a member of
Sevicemembers Opportunity Colleges,
a consortium of over 1300 institutions
pledged to reasonable cooperation
with service-members and veterans
who are trying to earn degrees even
while pursuing demanding, transient
careers. As a SOC member, the
University is committed to easing the
transfer of relevant course credits, providing flexible academic residency
requirements, and crediting learning
from appropriate military training and
work experiences. SOC is sponsored
by 15 national higher education associations with the military services, the
National Guard Bureau, and the Office
of the Secretary of Defense serving as
cooperating agencies.

ROTC

Reserve Officer Training Corps
(ROTC) studies in Aerospace Science
(US Air Force) and Military Science
(US Army, Navy-Marine Corps) are
available to South University Tampa
students through a cooperative agreement with the Department of Military
Science at the University of South
Florida. Students are responsible for
registering for the appropriate courses
and maintaining compliance with
ROTC regulations.

A

CADEMIC INFORMATION

TUDENT
ESPONSIBILITY

Students are responsible for propy completing their academic proams, being familiar with all requirents of the University catalog under
ich they intend to graduate, mainning the required grade point avere, and meeting all program and
urse requirements. They are encoured to seek counsel from faculty advis or other staff members, but the
al responsibility for fulfilling acamic requirements remains that of the
dent.
Students have a right in an acamic environment to reserve judgnt about matters of opinion and to
press their views in a responsible
nner. Orderly procedures are proed to allow students the opportunity
question academic evaluations.

ECLARATION OF
AJOR

A major is an area of focused study
a degree program approved by the
ard of trustees. A major curriculum
ding to a baccalaureate degree
quires a minimum of 180 credit
urs in specific courses or approved
ctive courses. A major curriculum
ding to an associate’s degree
quires a minimum of 90 credit hours
specific courses or approved elece courses.

Students are requested to declare
their academic majors prior to initial
university enrollment. The appropriate
form for this procedure is distributed
during the admissions process and
must be completed and returned to the
registrar no later than registration.
Students should then follow the
requirements of their major found in
the University catalog. The registrar
must be informed of any anticipated
changes in a student’s academic
plans. A student changing a major
must complete the Change of Major
form (available through the registrar’s
office) at the beginning of the term.
The decision to change majors should
be made as early as possible to avoid
taking unnecessary courses and
lengthening the time required to complete a program.
Students using veteran benefits
must consult with the campus veterans affairs officer for advisement
before changing their majors.

Change of Major
Students will be allowed one
change of major. Changing from a
day program to an evening program of
the same major is not considered a
change of major. Changing from an
associate’s program to a bachelor’s
program in the same major is not considered a change of major. A student
may change his or her program at any
point of his or her enrollment. Courses
that apply to the second major will be
recorded as earned credit and will

affect the student’s CGPA (Cumulative
Grade Point Average). For ICR (Incremental Completion Rate) purposes,
earned credit applied to the new program will reduce the total number of
credits that must be attempted within
the program. Therefore, the maximum
allowable credits is one and one-half
times the number of credits remaining
to complete for graduation. Students
who change programs and students
who change session times within the
same program must sign a new program enrollment form, which must be
filed in the student’s academic file.
Fully online students must contact
their Academic Advisor to change their
major.

CREDIT FOR TRANSFER
WORK
Acceptance of Transfer Credit

Credit for transfer work will be
given if the courses were taken at an
accredited collegiate institution, the
course was equivalent to courses
offered at South University or compatible with South University’s distribution
requirements, and the course carries a
grade of C or better. (A grade of Cfrom colleges that award + and –
grades is not transferable) However,
coursework will be evaluated for its
current relevance and may not transfer
if the material in the coursework is outdated. University credit will not be
given for developmental courses such
as basic mathematics or English.
Students should consult with the regis-
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trar about questions related to acceptance of transfer credit. Credits earned
at an accredited technical college may
not transfer unless the credit earned is
equivalent to courses offered in
degree programs including the associate’s degree.
Acceptance of credits earned at
other institutions and/or through examination is limited to 60% of the total
hours required for an undergraduate
degree. No more than half the major
area course requirements can be
earned through transfer and/or exemption credit.
The University reserves the right to
reject any or all credits from other institutions, regardless of their accreditation status, when it determines
through investigation or otherwise that
the quality of instruction at such institutions is for any reason deficient or
unsatisfactory. The judgment of the
University on this question shall be
final. The University reserves the right
to disallow transfer credit for courses if
the student’s subsequent grades in
required courses in the same subject
fall below average.

Acceptance of Graduate
Transfer Credit
Transfer credit may be allowed in
some graduate or post-baccalaureate
degree programs at the discretion of
the School Dean or Department Chair.
However, the majority of credits toward
any graduate or post-baccalaureate
degree program must be earned at
South University.
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EFINITION OF A
REDIT HOUR

South University operates on a
arter system, with each quarter havapproximately 10-12 weeks.
Course credit is awarded on the
sis of the number of hours spent in
ture and/or lab situations. One credit
ur is equivalent to at least 10 hours
lecture, 40 hours of lab work, 40
urs of externship or clinical practim, or a combination of these three.

OURSE LOAD

To complete program requirements
a timely manner, most students
oose to attend classes full-time and
roll in 4 quarters per year. Course
d designations are as follows:

lf-Time 6-8 quarter hrs
ree-Quarter Time - 9-11 quarter hrs
l-Time 12-16 quarter hrs

Students wishing to enroll in more
n 20 quarter hours must have the
rmission of their academic advisor
d the dean of academic affairs.
erloads will only be approved for
dents who exhibit outstanding acamic performance.
Fully online students may only take
maximum of two classes each 5½
ek session.

ROPPING AND ADDING
COURSE

op/Add

Students may adjust their scheds without penalty by dropping and/
adding courses during the first week

of classes. Specific dates are reflected
on the academic calendar or can be
obtained through the Regis-trar’s
office. Students are encouraged to
consult the professor and/or department chair before dropping any
course. All schedule revisions must be
made through the registrar’s office,
where an official Drop/Add Form must
be completed. Students should consult with financial aid to ascertain
implications of schedule changes.
Courses cannot be added after the
late registration period indicated on
the University calendar.
Fully online students may adjust
their schedules without penalty by
adding and/or dropping courses during the first week of classes of the first
session of their quarter. All requests
for schedule changes must be sent to
the student’s Academic Advisor.
Students should consult with financial
aid to determine the implications of
schedule changes. Courses cannot be
added after the late registration period
indicated on the University calendar.

Dropping Courses
Courses that are dropped after the
Drop/Add period but prior to the end of
the ninth week of the quarter, or equivalent percentage, will result in a grade
of “W”.
Courses that are dropped after the
Drop/Add period but prior to the end of
the ninth week of the quarter, Week 4½
or 31st day of 5½ week term, or equivalent percentage, will result in a grade
of “W”. Courses dropped after this point
will result in the grade of a WF.

OFFICIAL
WITHDRAWALS FROM
THE INSTITUTION

To withdraw officially from the institution, students must contact the office
of the registrar to provide notification of
their intention to withdraw. New students who withdraw from the institution
prior to the end of the first week of
class will have no attempted courses
shown on their record. Students officially withdrawing prior to the end of
the ninth week of the quarter will
receive a grade of W. Students officially
withdrawing after the ninth week of the
quarter will receive a grade of WF.
Fully online students who wish to
officially withdraw from school must
contact their academic advisor. Students who attend classes and withdraw in the first session of their quarter
and do not attend the second session
will receive a WX for those classes.
Failure to attend all of your scheduled
classes during the first week of the
session will result in a withdrawal from
school. Failure to attend one of your
scheduled classes during the first
week of the session will result in a
class only drop. Students may receive
a W for those classes and may be
responsible for any charges.
Veterans should be aware that the
Veterans Administration will not pay for
a course that a student drops after the
first week of class unless extreme circum-stances justify course withdrawal.
Veterans should consult the campus
veterans officer before withdrawing

Academic Information
from any class after the first week of
the quarter.

AUDITING COURSES
A student wishing to audit a course
without receiving credit must obtain
per-mission from the campus academic affairs officer and complete and
sign a class audit form before registering for the course. (Policy for some
courses forbids auditing.) A student
may not change from audit to credit
status or from credit to audit status
after the registration process has been
completed. A grade designation of AU
will be recorded on student transcripts
for audited courses. The regular
schedule of fees applies to auditors.
Unauthorized auditing is prohibited.
Online courses cannot be audited.

GRADE LEVEL
CLASSIFICATION
Students are classified according
to the number of credit hours earned
toward completion of the program.
Students with fewer than 36 credits
are considered freshmen; with as
many as 37 but fewer than 90, a sophomore; with as many as 91 but fewer
than 126, a junior; and with 127 or
more, a senior, as illustrated in the following table:
Classification
Freshman
Sophomore
Junior
Senior

Hours
0-36
37-90
91-126
127 +
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TTENDANCE

South University does not have an
titutional attendance policy. Hower, because absences result in lower
hievement, students are encouraged
attend each class session. Faculty
mbers may establish attendance
icies for their classes at their own
cretion. Students are responsible for
owing and complying with course
quirements, including attendance
icies, as published by professors.
erefore, they should consult with
ir professors at the beginning of
ch term about the policy in effect. A
ve of absence option is not availle.
Students, whether present or
sent from class, are responsible for
owing all that is announced, disssed, or lectured upon in class or
, as well as for mastering all
signed reading. In addition, students
e responsible for submit-ting on time
assignments and tests. Make-up
rk may be permitted at the profes’s discretion.

RADING SYSTEM

ade

A
B
C
D
F
WF
WX

Quality
Points

4.0
3.0
2.0
1.0
0.0
0.0
4.0

Range

Interpretation

90-100 Excellent
80-89 Above Average
70-79 Average
60-69 Minimum Passing
0-59 Failure
Punitive, Withdrawal/Fail
Non-Punitive, Withdraw,
Registered, never
attended

CALCULATION OF
GRADE POINT AVERAGE
The cumulative grade point average is determined by dividing the total
number of quality points, calculated by
multiplying the numeric equivalents of
course grades (e.g., A=4.0) by the
number of credit hours assigned to
each course (e.g., 4 credit hours x
4.0), by the total number of credit
hours attempted. Transfer credits,
course exemptions, and non-punitive
grades will not be used in determining
grade point average.
The following symbols are used on
grade reports, but are not used in the
determination of a student’s grade
point average:
EX - Course Exempted
PR - Course Credit Earned Through
Credit by Examination
TR - Course Credit Earned Through
Transfer
P

- Pass

AU - Audit
W - Withdrawal, no grade penalty
WX - Withdrawal, never attended (no
course credit or residence credit)
I*

- Incomplete

* Incompletes are given at the discretion of the faculty member to any student who does not complete the
course requirements. To receive an
incomplete the student must complete at least one-half of the course
requirements; then, it is the student’s
responsibility to complete the
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remainder of the required course
work. Incomplete grades must be
cleared by the end of the second
week of the subsequent quarter
(unless special approval is received
from the vice president or dean of
academic affairs) or the incomplete
will be changed to an F. The final
grade for the course will be designated on the transcript by the appropriate letter grade.

REPEATING COURSES

Students may repeat course work
as necessary to meet academic
requirements. The last grade received
replaces any previous course grades
in the calculation of the cumulative
grade point average unless the last
grade is one of the following: W, WX,
or AU. When one of these is the last
grade, the previous grade continues to
be used in the GPA calculation.
Veteran students can only receive
benefits when repeating courses for
which failing grades were earned.
Developmental courses can be taken
no more than three times.

GRADE REPORTING
AND CHALLENGES

Grade reports are made available
to students at the end of each term.
Fully online students may request a
grade report from the Student Support
center at studentsupport@southuniversity.edu.
Any student wishing to challenge a
final course grade must first discuss

the grade with the instructor of the
course in question within fourteen
days of the end of finals week in writing. Challenges after that time will not
be permitted, and the grade recorded
on the official grade sheets will prevail
If the appeal is not resolved to the
student’s satisfaction by the instructor
it must be appealed to the department
chair /program director (whomever is
located on the student’s campus) and
then the Dean of Academic Affairs on
that campus. If still not resolved to the
student’s satisfaction the student must
appeal to the Dean of the School offering the course.

University Examinations/
Culture of Assessment
South University seeks to provide
an optimal learning experience for
each of its students. To provide evidence of learning achievement in the
classroom, students are required to
participate in university level assessment activities (i.e. MAPP, Portfolios,
etc.) on an ongoing basis throughout
their academic studies. Current university level assessment activities are
focused on general education learning
outcomes (skills in the areas of mathematics, communications, critical thinking, etc.) in the undergraduate programs, in addition to the learning
assessment which takes place in each
academic program. The final formal
examinations of general education
skills occur prior to graduation, usually
after students enter their final two quarters of their program. Students’ scores
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not be factored into their GPA or
ered on their transcript. Complen of these exams is an official unisity requirement for graduation.

ONORS

Only work taken at South Univery will be considered in computing
nors.
President’s List - Published quary, the president’s list honors those
dents who demonstrate outstandacademic achievement. To be elile for the President’s List, a student
st complete a minimum of twelve
dit hours and earn a grade point
erage of 4.00. Graduate students,
cept for those in the pharmacy proam, are not included.
Dean’s List - Published quarterly,
Dean’s List honors those students
o demonstrate outstanding acamic achievement. To be eligible for
dean’s list, a student must comte a minimum of eight quarter hours
d earn a grade point average of 3.5
above.

ndergraduate Honors

Cum Laude - Undergraduate degree
dents graduating with a grade point
erage of 3.50 through 3.69 will be
aduated cum laude.
Magna cum Laude - Undergrade degree students graduating with a
ade point average of 3.70 through
9 will be graduated magna cum
de.
Summa cum Laude - Undergrade degree students graduating with

a grade point average of 3.90 through
4.00 will be graduated summa cum
laude.

Graduate Honors
Honors – Graduate degree students graduating with a grade point
average of 3.75 through 3.89 will be
graduated with Honors.
High Honors – Graduate degree
students graduating with a grade point
average of 3.90 through 4.00 will graduate with High Honors

SATISFACTORY
PROGRESS STANDARDS:
Undergraduate Satisfactory
Academic Progress Policy
and Procedures

Applicable to every student enrolled in undergraduate degree programs, the Satisfactory Academic
Progress Policy ensures that students
make satisfactory progress towards a
successful completion of their academic programs. The criteria and standards contained in this policy are set
to recognize exemplary academic
achievements or to detect problems
for which actions of early intervention
and/or remediation can be taken. The
Satisfactory Academic Progress Policy
complies with requirements of accrediting commission(s) along with federal
regulatory guidelines.
A student must demonstrate academic progress by successfully completing courses attempted. Completing
courses with “C” or better grades indi-

cates academic progress. Receiving
“D” or lower grades and/or withdrawing
from classes may put students at risk.
Poor academic performance may lead
to academic probation and/or dismissal. It is very important that students attend all registered courses
and complete them successfully.
Should a compelling reason arise that
requires a student to cease attendance, it is the student’s responsibility
to immediately contact the school or
campus.
The following criteria are used to
determine whether or not a student is
making academic progress, a student
must be able to:
• Maintain a minimum acceptable
cumulative grade point average;
• Achieve the minimum incremental
completion rate; and
• Complete the program within a
maximum allowable time frame.
Administrative actions will be taken
when a student fails to meet the minimum standards of any of the above
criteria. If the resulting action results in
dismissal, a student may appeal the
dismissal. If the appeal is denied, the
student will be dismissed.
The Satisfactory Academic Progress Policy contains the following sections:
I. Criteria for Honor Designations
II. Minimum Standards for Academic
Progress
III. Consequences for Failing to Meet
the Minimum Standards
IV. Procedure for Appealing Academic
Dismissal
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V. Procedure for Re-Entry after
Academic Dismissal
VI. Explanations of Related Issues
The school has the right to modify
the satisfactory academic progress
policy at any time.

I. Criteria for Honor
Designation
To promote academic excellence
and to recognize exemplary academic
achievement, the following system is
recommended for honor designations
on a term basis and upon graduation.
a). Term Honor Designation
Any student who enrolls for and
completes 8 credits or more is eligible for the following designations:
Honors, Dean’s List, and President’s
List.
b). Honor Designation at Graduation
Any student who achieves a Cumulative Grade Point Average of 3.50
or better is designated an Honor
Graduate.

II. Minimum Standards for
Academic Progress
To maintain academic progress,
each student must meet the required
minimum standards of the following
three criteria:
• Maintain a minimum acceptable
cumulative grade point average;
• Achieve the minimum incremental
completion rate; and
• Complete the program within a
maximum allowable time frame.
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Cumulative Grade Point Average
(CGPA)
To continue enrollment in an academic program, students enrolled
in degree programs on the quarter
system must:
• Achieve a minimum CGPA of
1.00 at the end of the third academic term.
• Achieve a minimum CGPA of
1.50 at the end of the fifth academic term.
• Achieve a minimum CGPA of
2.00 at the end of the seventh
academic term and every other
term thereafter (9th, 11th, 13th,
and so forth).
In order to be eligible for graduation, a student must achieve a
CGPA of 2.00 at the time of graduation. All grades except Withdrawn
(W), Pass (P), Proficiency (PR),
transfer (TR), Test Out (TO), and
remedial courses are calculated
into the CGPA.
Incremental Completion Rate (ICR)
To continue enrollment in a degree
program on the quarter system, a
student must also:
• Successfully complete at least
60% of the cumulative attempted
course credits at the end of the
third term.
• Successfully complete at least
63% of the cumulative attempted
course credits at the end of the
fifth term and 66.67% of the cumulative attempted course credits
at the end of the seventh term
and every other term thereafter
(9th, 11th, 13th, and so forth).

III. Consequences for Failing
to Meet Minimum Standards
a). Academic Probation:
1. Students enrolled in a
degree program will be
placed on academic probation if their CGPA is below
1.00 at the end of third quarter, and below 1.50 at the
end of fifth quarter. A student
placed on probation at the
end of third quarter may
remain on probation at the
end of fifth quarter provided
his or her CGPA is at least
1.50. However, the student
must achieve a CGPA of
2.00 at the end of seventh
quarter or the student will be
dismissed.
2. Students enrolled in a
degree program will be
placed on academic probation if their ICR is below
66.67% at the end of seventh quarter.
In both circumstances, the student must meet the ICR threshold at the point of his or her next
evaluation or be dismissed.
A student on academic probation status is deemed to be
making satisfactory academic
progress, and remains eligible
for financial aid.
b). Academic Dismissal:
A student enrolled in a degree
program will be academically
dismissed for any of the following conditions:
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1. CGPA below 2.0 at the end
of the seventh quarter of the
program and every other
quarter thereafter.
2. ICR below 66.67% at the
end of the ninth quarter and
every other quarter thereafter.
3. Failing to complete all program requirements within the
maximum allowable timeframe.
Student enrolled in remedial
courses must be able to pass a
remedial course after three
attempts or that student will be
academically dismissed.
Please note that a student
may be terminated for academic
reasons without previous academic action.

IV. Procedure for Appealing
Academic Dismissal

Any student wishing to appeal an
academic dismissal may do so in writing to the Dean of Academic Affairs.
Fully online students must send
appeals to their Academic Advisor.
Appeals will be forwarded to the
Appeals Committee.
The written appeal must state the
mitigating circumstances that contributed to the dismissal. The written
appeal must be supported with appropriate documentation of the mitigating
circumstances with explanation on
how the circumstances have been
remedied or changed. Mitigating circumstances are events that are out-

side the student’s control and are
unavoidable.
The Dean of Academic Affairs or
an appeals committee will review the
student’s appeal and will determine
whether the circumstances and academic status warrant consideration for
reinstatement. The student may be
asked to appear in person during the
review process when deemed necessary by the Dean or the Committee.
The Appeal process ends with the
Campus President on each campus.
A student who is granted an appeal
may be reinstated and, if otherwise eligible, receive financial aid; however,
the student will be placed on probation
at the start of the academic term.

V. Procedure for Reentry
After Academic Dismissal
A student denied an appeal must
sit out one year before being eligible
for Re-entry. A student terminated for
violating satisfactory academic progress must appeal in writing to the
Dean of Academic Affairs for re-entry
before the start of the term in which
he/she wishes to return. Also, any student who ceased attendance and
whose grades in the last term of attendance caused him or her to not meet
the minimum standards of the academic progress must go through the
same appeal process. The appeal procedure described in the preceding
section applies. The student must
demonstrate resolution to any mitigating circumstances.
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If the appeal is granted, the reering student will be placed on proion at the start of the term of return.
e student must meet the standards
academic progress by the end of his
her third term. The student may be
ked to retake courses previously
ed in order to raise both the CPGA
d ICR. A student is allowed one and
y one reentry appeal after being
ademically terminated.

.Explanations of Related
Issues

and the incremental completion
rate.
c. Repeated Courses and Grades
Grades achieved in repeated
classes will replace withdrawn
or failing grades. Withdrawn and
failing grades are included in
the maximum allowable time
frame and incremental completion rate. The grade ‘I’ indicates
Incomplete and is calculated as
if it is an ‘F’ for CGPA and ICR
purposes until it is changed to
another grade. Students may
also retake a class in which they
received a passing grade in
order to improve their CGPA.

a. Calculation of CGPA
A student’s cumulative grade
point average is calculated by
(1) Multiplying credits for each
course by grade points associated with the grade earned; (2)
Totaling the grade points earned
for all the courses, and (3)
Dividing total grade points
earned by the total number of
quality credits

d. Remediation of Academic
Deficiencies
It is strongly recommended that
any student with withdrawn or
failing grades register for the
same course(s) in the subsequent term to improve academic
performance.

b. Transitional Studies Courses
South University requires academic placement tests. Depending on test scores, students may
be required to take remedial
courses. Students must successfully complete such courses
in order to progress in the program. Remedial course credits
do not count towards the total
number of credits for graduation
nor do they count in the CGPA;
however, they do count in determining the maximum time frame

e. Transfer Credits
Credits from transfer courses
are not calculated in the maximum allowable credits or incremental completion rate requirements; however, transfer credits
do reduce the total number of
credits that must be attempted
within the program. Therefore,
the maximum attempted credits
for a student with transfer credit
is one and one-half times the
number of credits remaining to
complete the program.
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Grades for credits transferred from any post-secondary
institution will be recorded as
“TR” and will not affect the student’s CGPA. Grades from
courses taken in a program
within the same school group, if
applicable to a transfer program, will be recorded as
earned credit and will affect the
student’s CGPA.
In cases in which a student
has graduated from one program then subsequently begins
work in a different program,
grades earned in the first program will be recorded as transfer credit (“TR”) and will not be
applied to the student’s new
program CGPA calculation.

CHANGE OF PROGRAM

Students will be allowed one
change of program. Changing from a
day program to an evening program of
the same major is not considered a
change of major. Changing from an
associate’s program to a bachelor’s
program in the same major is not considered a change of major. A student
may change his or her program at any
point of his or her enrollment. Courses
that apply to the second major will be
recorded as earned credit and will
affect the student’ CGPA. For ICR purposes earned credit applied to the new
program will reduce the total number
of credits that must be attempted
within the program. Therefore, the
maximum allowable credits is one and

one-half times the number of credits
remaining to complete for graduation.
Students who change programs and
students who change session times
within the same program must sign a
new program enrollment form [or the
like] which must be filed in the student’s academic file.

TRANSFERS

A student must be in good satisfactory academic standing on order to be
allowed the opportunity of transferring
from one program to another or from
one school or campus to another. A
student who has been terminated and
wishes to transfer to another EDMC
school must appeal his/her dismissal
at the originating school and receive
reinstatement prior to the transfer.

GRADUATE STUDENT
SATISFACTORY
ACADEMIC PROGRESS
POLICY & PROCEDURES
Requirements for Satisfactory
Academic Progress
The following is a description of the
required minimum satisfactory academic progress requirements that
must be met:
• Students must complete their program within a maximum time-frame
of 150 percent of the normal published length of the program.
• Students must maintain a cumulative grade point average of 3.0 or
above
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cademic Probation

All students, regardless of the proam in which they are enrolled, will be
ced on academic probation if:
The cumulative GPA is below the
stated requirement of the program
in which the student is enrolled.
The student has failed to earn 67
percent of credits attempted on a
cumulative basis.
Students on probation continue to
eligible to receive financial aid.

teria for Removal from Academic
obation
Students will be removed from acamic probation when they have met
requirements for satisfactory acamic progress.

hedule for Removal from Acamic Probation
After being placed on academic
obation, students in term-based proams will have a maximum of two
ms to meet the requirements for
isfactory academic progress.

ATISFACTORY
ROGRESS STANDARDS:
hool of Pharmacy

ading and Credit Hours
The School of Pharmacy employs
following grading scale:
90 and above
4.00
89
3.90
88
3.80
87
3.70

86
85
84
83
82
81
80
79
78
77
76
75
74
73
72
71
70
69
68
67
66
65
64 and below

3.60
3.50
3.40
3.30
3.20
3.10
3.00
2.90
2.80
2.70
2.60
2.50
2.40
2.30
2.20
2.10
2.00
1.80
1.60
1.40
1.20
1.00
0.00

For the pharmacy program, courses
are rated at one credit hour for 10
hours of lecture, 20 hours of recitation/small group discussion, or 30
hours of laboratory and/or practice
session. A total of 2.0 credit hours will
be assigned for each Introductory
Practice Experience/Rotation and 1.6
credit hours will be assigned for each
week of Advanced Practice Experiences/Rotations. A cumulative grade
point average will be calculated and
posted on the student’s transcript at
the end of each academic quarter.
Class ranking information is available
upon request from the Office of the
Associate Dean of Academic Affairs

and Assessment of the School of
Pharmacy and is based on actual
grade percentages earned in each
course.

Grade Appeals

A student has the right to file a formal appeal if there is a disagreement,
based on an appropriate concern, with
the final grade which has been
awarded in a course. The procedure
for bringing an academic appeal is as
follows:
1. A formal appeal must be initiated
within 10 business days following
the published date that grades are
due at the end of an academic
term. The entire appeal process
should be completed within 30 calendar days following the initiation
of the process.
2. The student must initiate the
process by presenting the appeal
in writing to the faculty member in
charge of the course. It is the
responsibility of the faculty member
to notify, in writing, the appropriate
department chairperson and the
dean of the School of Pharmacy
that a grade appeal has been filed.
After reviewing the student’s
appeal, the faculty member will
render a decision in writing no later
than 10 calendar days after receiving the appeal.
3. If the faculty member does not
resolve the appeal, the student
may present it in writing to the
appropriate department chairperson. After reviewing the student’s
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appeal, the department chairperson will render a decision in writing
no later than 10 calendar days after
receiving the appeal.
4. If the department chairperson does
not resolve the appeal, the student
may present it in writing to the Dean
of the School of Pharmacy. After
reviewing the student’s appeal, the
Dean will render a decision in writing no later than 10 calendar days
after receiving the appeal.
Fully online students must contact
their Academic Advisor to appeal a
grade. Plus students should contact
their online point person to appeal a
grade in an online class.
Due to the challenging nature of the
year-round, accelerated curriculum,
the School of Pharmacy has adopted a
progressions policy intended to
accommodate the lack of extended
breaks inherent in semester-based traditional academic year programs. The
goal of this policy is to balance the
commitment of the school’s faculty to
student instruction and retention with
the responsibility of the faculty to protect and preserve the public health.
The Scholastic and Professional
Standing Committee (SPSC) is
charged with administering the progressions policy thereby monitoring
students’ academic and professional
progress through the curriculum. The
committee regularly reviews (no less
frequent than at the end of each quarter) the performance of each student,
based on scholastic and professional
standards.
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The SPSC will recommend an
ion appropriate to the particular
dent standing and record, (i.e., proession to the next quarter, graduan, probation, probation with remel action, removal from probation,
ademic leave, placement in an
ended track, suspension, dismissal
other action.) Recommendations
graduation are made to the dean
d to the faculty, since graduation
quires approval by the faculty.
All other recommendations are
de to the dean of the School of
armacy. Students must be proted by action of the SPSC and vote
the faculty. Promotion is not autotic, but must be earned on approate performance and satisfaction of
or course work. The SPSC may also
ommend other actions, including
not limited to adjustment of acamic load, repetition of coursework
d participation in counseling sesns. Although the SPSC considers
overall record of the student in
king decisions, the SPSC will rely
avily on the following general guidees in making its recommendations:
Meeting either of the following conditions will result in a student being
placed on academic probation (see
Probation below) for the next three
academic quarters:
• Receiving a course grade of 0.00
(F)
• Posting a quarterly grade point
average (GPA) < 2.00 for a single
quarter

2. Meeting any of the following conditions will result in a student having a mandatory meeting with the
Scholastic and Professional Standards Committee (SPSC) to discuss
their academic performance and
progress within the Pharmacy program:
• Failing to meet the conditions of
academic probation
• Receiving a 2nd course grade of
0.00 (F)
• Posting a quarterly grade point
average (GPA) < 2.00 for more
than one quarter
• Receiving more than three
course grades < 2.00 (D or F)
• Receiving an individual rotation
(Introductory or Advanced Practice Experience) grade < 2.00
Students meeting any of the criteria
above will be subject to action by
the Scholastic and Professional
Standards Committee (SPSC).
Possible actions include academic
counseling, placement in special
elective courses or programs of
study to address academic deficiencies, placement on academic
probation, placement in an extended academic track*, suspension,
dismissal from the School of
Pharmacy or combinations thereof.
*Academic track where the student
must repeat all coursework with final
course grades <2.00. The repeat
coursework must be completed in the
year immediately following and may
be utilized by a student only once.

Probation:

Academic probation is a special
status for students with academic deficiencies. While on probation, students
must post quarterly grade point averages ≥ 2.00 with no course grades of
0.00 (F). Students who meet these
requirements for the probationary
period will be removed from academic
probation at the beginning of the next
academic quarter. Students who do
not meet the requirements of their probationary status will be subject to
action by the Scholastic and Professional Standards Committee (SPSC).
Possible actions include academic
counseling, placement in special elective courses or programs of study to
address academic deficiencies, placement in an extended academic track,
suspension, or dismissal from the
School of Pharmacy.
Students on probation will not be
permitted to seek or hold offices in any
student organization or participate in
extracurricular activities which involve
a significant time commitment. No student who is on academic suspension,
on an extended academic track, or
who has been dismissed from the
Pharmacy program may hold office in
any student organization affiliated with
the School of Pharmacy.

Remediation:

Remediation should be regarded
as a privilege, which must be earned
by a student through active participation in the educational program as
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demonstrated by regular class attendance, individual initiative, and utilization of available academic resources.
Students should recognize that the
need to remediate coursework may
delay the timetable for their graduation
from the Pharmacy program.
Decisions by the Scholastic and
Professional Standards Committee
regarding remediation will be made on
an individual basis after considering all
pertinent information. The Scholastic
and Professional Standards Committee will base its decision on the student’s academic record and further
consideration after consultation with
the student, the Preceptor or Course
Coordinator(s), Pharmacy School
Administration, and the student’s
Faculty Advisor, where appropriate.
In reviewing the student’s academic deficiencies, the following
guidelines will be used:
• The Scholastic and Professional
Standards Committee will consider
all individual failing grades as
requiring remediation.
• Educational objectives and evaluation techniques for remedial courses
should be the same as the educational objectives and evaluation
techniques for courses in the regular
curriculum. The specific content
and format of remedial courses are
at the discretion of the course
instructor(s) and/or course coordinator(s).
• Where deemed appropriate, the
Scholastic and Professional Standards Committee, after consultation
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with the Course Coordinator(s),
Faculty Advisor, or appropriate
Department Chair, may recommend any of the following options
for the student:
Didactic Courses:
1. Students with a final grade of
0.00 (F) in a course will be
required to remediate (or repeat)
the course. The specific content
and format of the repeated
course are at the discretion of
the course coordinator(s).
2. Any course receiving a grade of
0.00 (F) must be repeated during
the specified time periods allotted for remediation. Courses
delivered in Quarter 1 must be
remediated prior to the start of
Quarter 5, all courses presented
in Quarters 2 – 4 will be remediated during the Introductory
Practice Experiences/Rotations
(Quarter 5), and all courses
delivered in Quarters 6 - 9 must
be remedated during Quarter 10
prior to Advanced Practice
Experiences/Rotations. It is the
responsibility of both the faculty
and the student(s) involved in
remediation to ensure that all
remediations are carried out in a
timely manner, as outlined
above. A remediation fee of
$1,500 per remediated course
will be charged. This fee will be
assessed for all course remeiations.
3. Students who fail to successfully
complete course remediation
will be required to meet with the

Scholastic and Professional
Standards Committee to discuss
their academic progression within the Pharmacy program. In
such cases, the Scholastic and
Professional Standards Committee may recommend any of the
following actions:
• Repetition of the academic
year
• Entrance into an extended
academic track
• Suspension from the Pharmacy Program
• Dismissal from the Pharmacy
Program
Experiential Rotations:
1. In the case of a failure in a rotation (score < 2.00), the Department Chair of Pharmacy Practice may assign the site and the
preceptor of the subsequent
rotation. More information on
make-up rotations can be found
in the Introductory & Advanced
Practice Experiential Handbooks.
• Students failing rotations will
be required to meet with the
Scholastic and Professional
Standards Committee to discuss their academic progress.
The Scholastic and Professional Standards Committee
may recommend any of the
following actions (alone or in
combination):
1. Repetition of the academic
year
2. Entrance into an extended
academic track
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3. Dismissal from the Pharmacy Program
4. Academic/Professional
Counseling
The grade earned from the
remediation of either a didactic
course or experiential rotation will
be recorded on the student’s transcript along with the original grade.
The remediation grade will be
recorded on the transcript with an
asterisk. For those students required to remediate at an off-campus
location, a footnote will specify
where the remediation took place.

Academic Progressions
Appeals Process:

A student has the right to file an
appeal if there is a disagreement with
the final disposition of proceedings rendered by the Scholastic and Professional Standards Committee (SPSC).
The procedure for such appeals is as
follows:
1. A formal appeal must be initiated
within 10 business days following
the student’s receipt of the written
notification of the SPSC’s action.
The entire appeal process should
be completed within 30 calendar
days following initiation of the
process.
2. The student must initiate the
process by presenting the appeal
in writing to the Chair of the
Scholastic and Professional Standards Committee. It is the responsibility of the Chair of the Scholastic
and Professional Standards Committee, to notify, in writing, the

appropriate department chairperson and the Dean of the School of
Pharmacy that an appeal has been
filed. After reviewing the student’s
appeal, the Chair of the Scholastic
and
Professional
Standards
Committee will render a decision in
writing no later than 10 calendar
days after receiving the appeal.
3. If the SPSC Chair does not resolve
the appeal, the student may present it in writing to the Dean of the
School of Pharmacy. After reviewing the student’s appeal, the Dean
will render a decision in writing no
later than 10 calendar days after
receiving the appeal.

Suspension:
A student may be placed on academic suspension, a status in which a
student is still affiliated with the School
of Pharmacy but not actively enrolled
in Pharmacy classes, for failure to
achieve satisfactory scholastic and
professional performance, as outlined
in the academic criteria described
above.

Dismissal:
A student may be dismissed from
the Doctor of Pharmacy program for
failure to achieve satisfactory scholastic and professional performance, as
outlined in the academic criteria
described above.

Graduation:
All course scores of 0.00 (F) must
be successfully remediated and a
cumulative grade point of ≥ 2.00 must
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achieved to graduate from the
ctor of Pharmacy program. As noted
rlier, students should recognize that
need to remediate coursework may
versely affect the timetable for their
aduation from the Pharmacy proam.

f-Campus Curricular
equirements

Practice sites have been recruited
support the experiential component
he School of Pharmacy curriculum.
rly activity will be focused on the
roductory practice experiences.
udents will be precepted at sites in
three phases of practice experice: introductory, intermediate and
vanced.
Experiential sites will include, but
be limited to, chain and independcommunity pharmacies, teaching
d community hospitals, long term
e facilities, managed care facilities,
armaceutical companies, home infun therapy companies, regulatory
encies, family practice clinics and a
erinary hospital, among others.

ATISFACTORY
ROGRESS STANDARDS:
nesthesiologist Assistant
rogram

ontinuation Requirements

The faculty’s judgment of a stunt’s suitability and fitness for continion in the program is based upon
ssroom performance, clinical per-

formance and standards of conduct
appropriate for a health professional.
Standards of conduct include: trustworthiness; responsibility to duty;
appropriate interaction with patients,
patients’ families, other healthcare
professionals;
and
professional
demeanor.

The Progress and Promotions
Committee
The Progress and Promotions Committee meets immediately after all
grades are submitted at the end of
each quarter. The committee reviews
each student’s classroom, laboratory
and clinical grades, comments on attitude and conduct, and any other information that is available to aid in evaluation of each student. The Committee
makes a recommendation to the
Program Directors as to whether the
student should advance to the next
academic quarter in good standing;
advance on probation; enter intensive
clinical; enter a decelerated program;
or be dismissed from the program.
The Program Directors will then notify
the student in person, and in writing, of
any recommendation by the Committee other than advance in good standing. The Program Directors will copy
the Vice President of Academic Affairs
on all correspondence with students
regarding recommendations of the
Progress and Promotions Committee.
When the Committee recommends
dismissal, the Program Directors will
compose a letter to the Vice President
of Academic Affairs providing details

and justification for the dismissal. The
Vice President of Academic Affairs will
send official notification of the action to
the student on behalf of the University.

Academic Performance

Each student’s academic performance is reviewed by the Progress and
Promotions Committee at the end of
each quarter or more often if academic problems arise. Continuation as
a student in good standing is dependent upon a student’s maintaining a
quarter grade point average of 2.0 or
higher and receiving no letter grade of
F and no more than one letter grade of
D in any course in any quarter.

Comprehensive Examination
(at the completion of the 5th
quarter)

The curriculum contains a comprehensive examination at the end of the
fifth quarter. Students who do not successfully complete the examination
will be prohibited from advancing to
the sixth academic quarter. The senior
year consists of full-time clinical work,
for which students must be adequately
prepared in all aspects of their education and training. This includes a
strong knowledge base, along with
adequate clinical skills, satisfactory
attitude and appropriate patient and
operating room decorum.

Probation

Probation for the successive quarter will be assigned to any student who

Academic Information
meets one of the following criteria in
any academic quarter:
1. Academic quarter GPA < 2.0;
OR
2. Letter grade of F in any course;
OR
3. Letter grades of D in any two or
more courses
4. Inadequate clinical performance
as judged by daily evaluations
5. Breach of ethical, moral or professional conduct
The student who is placed on probation must meet the criteria for continuation by the end of the next quarter, or that student is subject to dismissal. That is, the student on probation must attain quarter and cumulative GPAs of 2.0 or higher at the end of
the quarter during which he/she is on
probation.
If a student is placed on probation
at the end of the eighth (8th) academic
quarter, then his/her degree program
will be extended for one quarter and
he/she must meet continuation requirements at the end of the extra quarter in
order to become a degree candidate.
Failure to achieve a cumulative GPA of
2.0 or higher by the end of the extra
quarter is grounds for dismissal.

Grounds for Immediate
Dismissal
A student may be dismissed immediately from the program without being
placed on probation if he/she meets
any one of the following criteria in one
academic quarter:
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1. Letter grade of F in two or more
courses; OR
2. Letter grade of D in four or more
courses; OR
3. Violation of ethical conduct.

ecelerated Program

A student who receives a letter
ade of F in any course must retake
t course and achieve a letter grade
C or higher in order to continue in
Program. Since didactic courses
e taught on an annual basis, receiva letter grade of F in any course
extend that student’s degree proam by a minimum of one quarter. If,
on retaking the course, the student
es not receive a grade of C or
her, then that student may be disssed from the Program.

onduct

The South University Student
ndbook defines a Code of Conduct
t must be followed by all students.
lure to comply with general univery policies may result in dismissal
m the Program and the University
cording to defined disciplinary produres enforced by the Dean of
udent Affairs. All disciplinary actions
be reported to the Progress and
omotions Committee and will be
nsidered relative to the student’s
t-ability for continued participation in
Program and entry into the AA prosion. Each student shall be attired
propriately whenever he/she is in a
nical (patient care) environment.

Failure to adhere to appropriate guidelines for attire can result in dismissal
from clinical activity with a resulting
penalty applied for absence.
In the practice of anesthesia, the
safety and well-being of patients is
every practitioner’s first and foremost
concern. The confidential acquisition
and maintenance of patient data are
also of paramount importance. To
these ends, students must always
interact appropriately with patients and
patients’ families and maintain the confidentiality of medical records and all
patient data. Interacting appropriately
with patients and conducting oneself
professionally are requisite to continuation in the program. Conduct can be
reviewed and the privilege of working
with patients can be withdrawn at any
time. Inappropriate behavior and/or
failure to maintain patient data in an
appropriate, confidential manner
according to the Health Insurance Portability and Accountability Act (HIPAA)
guidelines are grounds for immediate
review and for possible dismissal from
the Program.
A student’s conduct can be
reviewed at any time, including receipt
of an unsatisfactory evaluation based
on conduct or referral of a conduct
issue to a Program Director. The
Program Director shall take appropriate action based on the type and
severity of the student’s misconduct,
including referral of the matter to the
Progress and Promotions Committee.
The Program Director will inform the
student of the Program’s receipt of

unsatisfactory evaluation or referral of
conduct issue. The Program Director,
in consultation with the Vice President
of Academic Affairs, will suspend the
clinical activity of any student whose
conduct is deemed illegal under federal, state, or local laws or in violation
of the rules and regulations of South
University or in violation of the rules
and regulations of the facility in which
the conduct took place.
The Progress and Promotions
Committee, after review of the conduct
issue, shall recommend the action to
be taken. Recommendation can be
continuation, continuation with warning, continuation on probation, or dismissal. Severe transgressions from
ethical and moral conduct, such as
cheating, stealing, providing false documentation intended to deceive faculty
or administration, may result in immediate dismissal from the Program.
When appropriate, the Program
Directors will forward a complete
record of events related to the conduct
issue along with the recommendation
from the Progress and Promotion
Committee to the Vice President of
Academic Affairs for review. If the documented event(s) involves a serious
offense, the student may be dismissed
from South University School of Health
Professions regardless of academic
standing. For a lesser offense, the student may receive a letter of warning or
be placed on probation. Repeat misconduct issues may result in dismissal
from South University School of Health
Professions.

Academic Information

Dismissal
Students may be dismissed from
the program for failing to emerge from
academic probation status, failing to
improve sufficiently following remediation in class-room, laboratory or clinical activities, following repeated misconduct issues and counseling, or
upon the recommendation of the Dean
of Student Affairs for violation of the
University Code of Conduct. When the
Progress and Promotions Committee
recommends that a student be dismissed from the program, the Program
Directors will meet with the student
and inform them of the Committee’s
decision. The Program Directors will
then forward a letter to the Academic
Dean, who will send formal notification
to the student and appropriate academic offices.

Appeals Process
Students may appeal the decision
of the Progress and Promotions Committee. The student, through the Program Directors, may petition to meet
with the Progress and Promotions
Committee to present further details or
extenuating circumstances of which
the Committee may not be aware. The
Committee may reaffirm its initial decision, reverse its initial decision, or refer
the matter to an impartial ad-hoc investigative committee appointed by the
Vice President of Academic Affairs.
The Vice President of Academic Affairs
will use the report from the ad-hoc
committee and consultation with the
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ogram Directors, to reach a conclun regarding the student’s disposin. The Vice President of Academic
airs will send formal notification to
student and appropriate academic
ces. The student may further appeal
the Chancellor, who will be the final
bitrator in the process.

ading

The following letter grades, their
ication of performance, and
signed quality points are used in the
ogram:

A
B
C
D

F

excellent
above average
average
below average
This is a marginal grade
for which the student may
be required to perform
remedial work or repeat
the course at the discretion of the Progress and
Promotions Committee

failing

0

(no course credit or residence credit)

WX withdrawal,registered,
never attended

I

0

(no course credit or residence credit)

WF withdrawal while failing

P

4
3
2
1

0

(no course credit or residence credit)

Pass credit

Pass/Fail (P/F). A student receives
credit hours for a P/F course, but there
are no quality points assigned and a
passing grade does not contribute to
the student’s grade point average.
The notation “I” for incomplete will
be submitted when assigned work has
not been completed. If the work is not
completed by the end of the second
week of the subsequent academic
quarter, a final grade of “F” will be
assigned.

SATISFACTORY
PROGRESS STANDARDS:
All Other Graduate
Progams
Requirements for Satisfactory
Academic Progress
The following is a description of the
required minimum satisfactory academic progress requirements that
must be met:
• Students must complete their program within a maximum time-frame
of 150 percent of the normal published length of the program.
• Students must maintain a cumulative grade point average of 3.0 or
above.

Academic Probation
0

(no quality points, restricted
to certain courses)

incomplete

The notation “P” indicates a passscore in a course designated as

All students, regardless of the program in which they are enrolled, will be
placed on academic probation if:
• The cumulative GPA is below the
stated requirement of the program
in which the student is enrolled.

Academic Information
• The student has failed to earn 67
percent of credits attempted on a
cumulative basis.
Students on probation continue to
be eligible to receive financial aid.

Criteria for Removal from
Academic Probation

Students will be removed from academic probation when they have met
the requirements for satisfactory academic progress.

Schedule for Removal from
Academic Probation

After being placed on academic
probation, students in term-based programs will have a maximum of two
terms to meet the requirements for
satisfactory academic progress.

ACADEMIC STANDING
AND ELIGIBILITY

The undergraduate Satisfactory
Progress Standards explained in that
section of this catalog went into effect
January 1, 2006. These standards
supersede all previous guidelines.
Because these revised standards
evaluate both the qualitative and quantitative achievement of the student,
there are no separate academic eligibility criteria. Questions regarding satisfactory progress should be directed
to the campus academic dean.

TRANSIENT STUDENTS
Students wishing to take classes at
another institution while enrolled with
South University should contact their
Registrar’s office prior to enrolling in
another institution. Students must be
in good academic standing with South
University. The Registrar’s office can
provide guidance on what courses may
transfer into South University from the
other institution. Without prior approval
no guarantees are made that courses
taken at other universities will be
accepted for credit at South University.

GRADUATION
REQUIREMENTS
Associate’s and Bachelor’s
Degrees
To receive an associate’s or bachelor’s degree or certificate, a student
must satisfy these four requirements:
1. The student normally must complete the course requirements described in the catalog in effect when
the student enrolled. However, academic programs are subject to
change at the discretion of the institution. Students who leave the
University longer than one calendar
year will be required to meet catalog
requirements in effect at the time of
their return. Students may request
department chair/coordinator approval for a course substitution or
waiver. The registrar or dean of academic affairs must approve deviation from any program requirements.
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The student must receive a C or
better in all major curriculum
courses.
The student must have a cumulative grade point average of 2.0 or
higher for all course work taken at
the University. Students in the bachelor’s PA program must have a
cumulative grade point average of
2.50. Students in the bachelor’s
Nursing program must maintain a
grade point average of 2.5 in all
didactic courses and must earn a
passing grade in all lab or practice
courses. At least 40% of any undergraduate degree program must be
taken at South University.
The student must abide by all University rules and regulations and
settle any financial obligations to
the University prior to graduation.
Students in the baccalaureate
degree nursing program must be
able to meet the physical and mental demands per the statutory
requirements of the State of
Florida.

aster of Science degree
aduation Requirements:

To receive a Master of Science
gree a student must satisfy the folwing requirements:
The student normally must complete the course requirements described in the catalog in effect when
the student enrolled. However, students who leave the University
longer than one calendar year will
be required to meet catalog require-

2.

3.

4.

5.

6.

ments in effect at the time of their
return.
The student must receive a minimum grade of C or better in all
courses.
The student must have a cumulative grade point average of 2.5 or
higher for all course work taken
while in the South University Physician Assistant Program.
The student must take the SUPAP
outcomes assessment prior to
graduation. A summary evaluation
of each student is conducted 6-8
weeks prior to program completion
to assure students meet defined
program expectations for knowledge and technical skills.
The student must successfully
complete all competency and summative examinations.
The student must successfully
complete the Master’s professional
research paper and oral defense as
outlined in Research 5003.

School of Pharmacy
Graduation Requirements
Students who have satisfactorily
completed all academic requirements
and who have been recommended by
the Scholastic Standing Committee
and by the School faculty (as indicated
by the successful completion of the
School of Pharmacy curriculum) may
be awarded the Doctor of Pharmacy
degree, provided that they are of good
moral character and have met the following standards. They must:

1. Have successfully remediated all
course scores of 0.00 (F).
2. Have completed the Doctor of
Pharmacy curriculum with no less
than a 2.00 cumulative grade point
average.
3. Have satisfactorily completed four
academic years of residence in a
school of pharmacy that is either
fully ACPE accredited or has ACPE
pre-candidate or candidate status,
the final two academic years of
which must be completed at South
University School of Pharmacy.
4. Have completed all legal and financial requirements of the School.
5. Have exhibited the ethical, professional, behavioral, and personal
characteristics necessary for the
practice of pharmacy.
6. Have completed a Clearance Check
Form from the office of the registrar.
7. Have completed an exit interview
with the office of financial aid if the
student is a recipient of any form of
financial aid.
8. Attend the Commencement at
which the degree is awarded. Only
in unusual circumstances, and with
approval of the dean, will a degree
be awarded in absentia.
A student who completes the curriculum is required to meet graduation
requirements listed in the catalog of
entry and/or any subsequent or additional program requirements. In the
event of an extension beyond the three
calendar years, the student must meet
the requirements for the class with
whom the individual graduates, and

Academic Information
any other requirements specified by
the Scholastic Standing Committee
and the dean. Students must complete all requirements for graduation
within five calendar years of the date
of matriculation.

Anesthesiologist Assistant
Program Graduation
Requirements
The faculty’s judgment of a student’s suitability and fitness for graduation is based upon more than scholastic achievement, and includes the
applicant’s character, physical abilities, and interaction with patients,
patients’ families, and other healthcare
professionals. Eligibility for the Master
of Medical Science degree in Anesthesiologist Assistant Studies at South
University includes the following:
1. Residence of nine academic quarters.
2. Satisfactory completion of all classroom, laboratory and clinical work.
3. Continued demonstration of ethical
and moral behavior and appropriate clinical decorum.
4. Adherence to all federal, state, and
local laws, especially those pertaining to substance abuse. Adherence to the rules and regulations of
South University and of all institutions in which students have clinical
rotations, especially those rules
and regulations pertaining to
patient care and confidentiality of
medical records.
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PPLICATION FOR
RADUATION

It is the responsibility of each
tential graduate to complete an
plication for graduation. The appliion should be submitted during the
gistration period two quarters prior
the anticipated graduation date.
ly online students should request
d submit the graduation application
their Academic Advisor.

CADEMIC HONESTY

Academic dishonesty will not be
erated. Plagiarism and cheating will
ult in one of several sanctions,
pending on the seriousness of the
ense. Infractions of the academic
nesty policy may result in receiving
failing grade for the assignment,
eiving a failing grade for the course
even expulsion from school. These
icies apply to both undergraduate
d graduate students.
For a full description of the Acamic Honesty Policy and the possible
nctions, please refer to the Student
ndbook and Faculty Handbook.
udent Handbooks are available in the
ce of the Dean of Student Affairs and
Dean of Academic Affairs and
ine.
Graduate student are governed by
Honor Code, the details of which
e found in the Student Handbook
d Faculty Handbook.

STUDENT EXAMINATION OF OFFICIAL
RECORDS
FAMILY EDUCATIONAL
RIGHTS AND PRIVACY ACT
The Family Educational Rights and
Privacy Act of 1974, as amended
(“FERPA”) sets out requirements designed to afford students certain rights
with respect to their education records.
In addition, it puts limits on what information South University may disclose
to third parties without receiving prior
written consent from the student.
I. Procedure to Inspect Education
Records
Students have the right under
FERPA to inspect and review their
education records. A student who
wishes to inspect and review
his/her records should submit a
written request to the registrar.
The request should identify as precisely as possible the records the
student wishes to inspect. If the
requested records are subject to
inspection and review by the student, arrangements for access will
be made within a reasonable
period of time but in no case more
than 45 days after the request was
made, and the student will be notified of the time and place where
the records may be inspected. The
school may require the presence of
a school official during the inspection and review of a student’s
records.

Academic Information
Certain limitations exist on a
student’s right to inspect and
review their own education
records. Those limitations include,
for example, the following: (i)
financial information submitted by
parents; (ii) confidential letters and
recommendations placed in their
files prior to January 1, 1975; (iii)
confidential letters and recommendations placed in their files after
January 1, 1975 to which the student has waived his or her right to
inspect and review and that are
related to the student’s admission,
application for employment or job
placement, or receipt of honors. In
addition, the term “education
record” does not include certain
types of records such as, by way of
example, records of instructional,
supervisory, administrative, and
certain educational personnel that
are in the sole possession of the
maker thereof, and are not accessible or revealed to any other individual except a substitute.
When a record contains personally identifiable information
about more than one student, the
student may inspect and review
only the information that relates to
him/her personally.
II. Disclosure of Educational
Records
South University generally will
not permit disclosure of personally
identifiable information from the
records of a student without prior

written consent of the student.
Personally identifiable information
is disclosed (some items are
mandatory, some discretionary)
from the records of a student without that student’s prior written consent to the following individuals or
institutions or in the following circumstances:
1. To South University officials
who have been determined by
the school to have legitimate
educational interests in the
records. A school official is
a. a person employed by the
school in an administrative,
supervisory, academic or
research, or support staff
position; or
b. a person employed by or
under contract to the school
to perform specific tasks,
such as an auditor, consultant, or attorney, a person on
the Board of Trustees, or a
student serving on an official
committee or assisting another school official.
Any school official who needs
information about a student in
the course of performing instructional, supervisory, advisory, or
administrative duties for South
University has a legitimate educational interest.
2. To certain officials of the United
States Department of Education,
the Comptroller General of the
United States, the Attorney
General of the United States,
and state and local educational
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3.

4.

5.

6.

7.

8.

9.

10.

11.

authorities in connection with
state or federally supported
educational programs.
In connection with the student’s
request for, or receipt of, financial aid necessary to determine
the eligibility, amounts or conditions of financial aid, or to
enforce the terms and conditions of the aid.
To organizations conducting certain studies for or on behalf of
the school.
To accrediting commissions or
state licensing or regulatory
bodies to carry out their functions.
To parents of a dependent student, as defined in Section 152
of the Internal Revenue Code.
To comply with a judicial order
or lawfully issued subpoena.
To appropriate parties in health
or safety emergencies.
To officials of another corporate
or Art Institutes school, upon
request, in which a student
seeks or intends to enroll.
To an alleged victim of a crime
of violence or a non-forcible
sexual offense, the final results
of the disciplinary proceedings
conducted by the school against
the alleged perpetrator of that
crime or offense with respect to
that crime or offense.
To persons in addition to the victim of a crime of violence or
non-forcible sexual offense, the
final results of the disciplinary
proceedings described in para-

graph 10 above but only if the
school has determined that a
student is the perpetrator of a
crime of violence or non-forcible
sexual offense, and with respect
to the allegation made against
him or her, the student has committed a violation of the institution’s rules or policies. (The
school, in such instances, may
only disclose the name of the
perpetrator not the name of any
other student, including a victim
or witness without the prior written consent of the other student(s)).
12. To a parent regarding the student’s violation of any federal,
state, or local law or of any rules
or policy of the school governing
the use or possession of alcohol
or a controlled substance if the
school determines that the student has committed a disciplinary violation with respect to
that use or possession, and the
student is under 21 at the time
of the disclosure to the parent.
13. Directory information (see Section IV below).
III. Record of Requests for
Disclosure
Except with respect to those
requests made by the student
themselves, those disclosures
made with the written consent of
the student, or to requests by or
disclosures to South University
officials with legitimate educational
interests and disclosures of direc-
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tory information (or other exceptions described in the applicable
regulations), South University will
maintain a record indicating the
parties who have requested or
obtained personally identifiable
information from a student’s education records and the legitimate
interests those parties had in
requesting or obtaining the information. This record may be inspected by the student.
IV. Directory Information
South University designates the
following information as directory
information. (Directory information
is personally identifiable information which may be disclosed without the student’s consent):
1. Student’s name
2. Address: Local, e-mail and website
3. Telephone number (local)
4. Date and place of birth
5. Program of study
6. Participation in officially recognized activities
7. Dates of attendance
8. Degrees & certificates awarded
9. Most recent previously attended
school
10. Photograph of the student, if
available
11. Enrollment status (i.e., enrolled,
continuing, future enrolled student, reentry, leave of absence,
etc.)
12. Dean’s List
13. President’s List

Notice of these categories and of
the right of an individual in attendance
at South University to request that his/
her directory information be kept confidential will be given to the student
annually. Students may request
nondisclosure of student directory
information by obtaining and completing a “Request to Not Release Directory Information” form. Forms are
available in the Office of the Registrar
and should be returned to the Office of
the Registrar. Failure to request nondisclosure of directory information will
result in routine disclosure of one or
more of the above-designated categories of personally identifiable directory information.
V. Correction of Educational
Records
Students have the right under
FERPA to ask to have records corrected which they believe are inaccurate, misleading, or in violation of their
privacy rights. The following are the
procedures for the correction of
records:
1. A student must ask the Registrar to amend a record. As part
of the request, the student
should identify the part of the
record they want to have
changed and specify why they
believe it to be inaccurate, misleading, or in violation of his/her
privacy rights.
2. South University may either
amend the record or decide not
to amend the record. If it decides
not to amend the record, it will
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notify the student of its decision
and advise the student of the
right to a hearing to challenge
the information believed to be
inaccurate, misleading, or in
violation of the student’s privacy
rights.
3. Upon request, South University
will arrange for a hearing and
notify the student reasonably in
advance of the date, place, and
time of the hearing. The hearing
will be conducted by an individual who does not have a direct
interest in the outcome of the
hearing. That individual may be
an official of South University.
The student shall be afforded a
forum for the opportunity to present evidence relevant to the
issues raised in the original
request to amend the student’s
education records The student
may be assisted by other people,
including an attorney.
4. South University will prepare a
written decision based solely on
the evidence presented at the
hearing. The decision will include a summary of the evidence, and the reasons for the
decision.
5. If, as a result of the hearing,
South University decides that
the information is inaccurate,
misleading, or otherwise in violation of the privacy rights of the
student, it will (a) amend the
record accordingly; and (b)
inform the student of the
amendment in writing.

6. If, as a result of the hearing,
South University decides that
the information in the education
record is not inaccurate, misleading, or otherwise in violation
of the privacy rights of the student, it shall inform the student
of the right to place a statement
in the record commenting on
the contested information in the
record or stating why he or she
disagrees with the decision of
the school.
7. If a statement is placed in the
education records of a student
under paragraph 6 above,
South University will:
a. maintain the statement with
the contested part of the
record for as long as the
record is maintained; and
b. disclose the statement whenever it discloses the portion
of the record to which the
statement relates.
VI. Student Right to File Complaint
A student has the right to file a
complaint with the United States
Department of Education concerning alleged failures by South University to comply with the requirements of FERPA. The name and
address of the governmental office
that administers FERPA is:
Family Policy Compliance Office
United States Department of
Education
400 Maryland Avenue, S.W.
Washington, DC 20202-4605

S

CHOOL OF BUSINESS

BUSINESS DEGREE
PROGRAMS

The School of Business includes
programs leading to either a Bachelor
of Business Administration (BBA)
degree, Bachelor of Science in Criminal
Justice, Bachelor of Science in Graphic
Design, Bachelor of Science in Healthcare Management, Bachelor of Science
in Information Technology, Bachelor of
Science in Legal Studies, or an
Associate of Science degree in
Accounting, Business Administration,
Graphic Design, Information Technology or Paralegal Studies. Each program
is built on a strong foundation of general studies in mathematics, science,
language arts, and the social sciences.
The University expects that this diversity of study will produce graduates
who will do well in business and find
meaning and significance in life.
In addition, the School of Business
offers three master’s degrees onground
and through South University Online
programs including the Master of
Business Administration (MBA), and
the Master of Business Administration
in Healthcare Administration. The
Master of Science in Criminal Justice is
offered only online.

MASTER’S LEVEL
MASTER OF BUSINESS
ADMINISTRATION
The South University Master of
Business Administration (MBA) program is designed to provide students
with a process-based curriculum versus the standard functional-based curriculum. The foundation provides a
firm grounding in economics, decision
making, behavioral sciences, and
strategic environment. The core presents a cross functional approach to the
long run and short run decisions that
must be made to deliver goods and
services to constituents. Students may
choose a specialization or mix courses
for a general MBA.
Master of Business
Administration

48 Credits

Fundamental
12 Credits
MBA5001 Organization Behavior
& Communication
4
MBA5002 Microeconomics &
Decision Making
4
MBA5003 Strategic Environment
4
Core
16 Credits
MBA6001 Business Analysis
4
MBA6002 Firm & Market
Development
4
MBA6003 Managing Firm
Operations
4
MBA6004 Managing the
Supply Chain
4
Specializations
Students may choose one specialization or may mix the following courses for
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eneral MBA without specialization. In
y case a minimum of four courses
st be taken from the following. Four
urses in a discipline constitute a spelization. The prerequisites are the
e courses.

nance Specialization
16 Credits
hoose only four courses
m the list below)
BA6101 Global Financial
Management
4
BA6102 Entrepreneurial Finance,
Venture Capital, & IPOs
4
BA6103 Financial Instruments
and Markets
4
BA6104 Mergers, Acquisitions, &
Corporate Restructuring 4
BA6105 Investment and Portfolio
Management
4

rketing Specialization
16 Credits
hoose only four courses
m the list below)
BA6201 Consumer Behavior
4
BA6202 Market Research
4
BA6203 Advertising & Promotion 4
BA6204 Global Marketing
4
BA6205 E-Commerce
4

counting Specialization 16 Credits
hoose only four courses
m the list below)
ailable online only)
BA6301 External Auditing &
Assurance*
4
BA6302 Advanced Financial
Accounting*
4
BA6303 Advanced Financial
Reporting*
4
BA6304 Advanced Taxation*
4
BA6305 Advanced Accounting
Information Systems
4
BA6306 Forensic & Fraud Auditing 4
BA6307 Corporate Controllership 4

MBA6308 Accounting Services
Consulting

4

* courses within the Accounting Specialization
that help prepare students for the content
covered by the CPA examination.

Human Resources
Management
16 credits
(Students must take MBA6501
& three other Human Resources
Management courses in the
specialization from the list below)
(available online only)
MBA6501 Strategic Human
Resources Management 4
MBA6502 Legal Environment of
Relationships
4
MBA6503 Organizational Staffing
& Development
4
MBA6504 Organizational
Compensation & Benefits 4
MBA6505 Organizational
Development & Change
Management
4
CAPSTONE (Required):
MBA6999 Strategic Development
& Implementation
Total Hours

4
48

COURSE LISTING
MBA5001 Organization Behavior
& Communication
MBA5002 Microeconomics &
Decision Making
MBA5003 Strategic Environment
MBA6001 Business Analysis
MBA6002 Firm & Market
Development
MBA6003 Managing Firm Operations
MBA6004 Managing the
Supply Chain
MBA6101 Global Financial
Management

4
4
4
4
4
4
4
4

MBA6102 Entrepreneurial Finance,
Venture Capital, & IPO’s
MBA6103 Financial Instruments
& Markets
MBA6104 Mergers, Acquisitions, &
Corporate Restructuring
MBA6105 Investment & portfolio
Management
MBA6201 Consumer Behavior
MBA6202 Market Research
MBA6203 Advertising & Promotion
MBA6204 Global Marketing
MBA6205 E-Commerce
MBA6501 Strategic Human
Resources Management
MBA6502 Legal Environment of
Relationships
MBA6503 Organizational Staffing
& Development
MBA6504 Organizational
Compensation & Benefits
MBA6505 Organizational
Development & Change
Management
MBA6999 Strategic Development
& Implementation

School of Business

4
4
4
4
4
4
4
4
4
4
4
4
4
4
4

MASTER’S LEVEL
MASTER OF BUSINESS
ADMINISTRATION –
HEALTHCARE
ADMINISTRATION

The Master of Business Administration, Healthcare Administration
prepares students for a leadership role
in the healthcare delivery system. The
program is founded with the philosophy
that healthcare leaders require strong
business competencies and management skills to be successful. The curriculum is designed to prepare stu-

dents with a sound foundation in business analysis and decision making, followed by a specialization in healthcare
administration.
The business foundation is
achieved through a foundation and
core that is common to all students in
the MBA program regardless of their
specialization. The curriculum begins
with business foundation courses in
microeconomics and decision making,
organization behavior and strategic
management. Next, students take a
cross-functional MBA Core with
courses in business analysis, firm and
market development, managing firm
operations and managing the supply
chain. Following the MBA Core, students enter the healthcare specialization track.
Master of Business
Administration – Healthcare
Administration
48 Credits
Fundamental
12 Credits
MBA5001 Organization Behavior
& Communication
4
MBA5002 Microeconomics &
Decision Making
4
MBA5003 Strategic Environmen
4
Core
16 Credits
MBA6001 Business Analysis
4
MBA6002 Firm & Market
Development
4
MBA6003 Managing Firm Operations 4
MBA6004 Managing the
Supply Chain
4
Healthcare Administration 16 Credits
MHC6301 Healthcare Structure,
Organization &
Governance
4
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HC6302 Public Health Organization
& Management
4
HC6303 Quality Performance &
Management
4
HC6304 Health Policy
4

PSTONE (Required):
HC6999 Strategic Development
& Implementation

URSE LISTING
BA5001 Organization Behavior
& Communication
BA5002 Microeconomics &
Decision Making
BA5003 Strategic Environment
BA6001 Business Analysis
BA6002 Firm & Market
Development
BA6003 Managing Firm Operations
BA6004 Managing the
Supply Chain
HC6301 Healthcare Structure,
Organization &
Governance
HC6302 Public Health Organization
& Management
HC6303 Quality Performance &
Management
HC6304 Health Policy
HC6999 Strategic Development
& Implementation

4

4
4
4
4
4
4
4
4
4
4
4
4

ASTER’S LEVEL
ASTER OF SCIENCE,
RIMINAL JUSTICE

The South University Master of
ence in Criminal Justice program is
signed to serve the growing number
individuals in the criminal justice
stem who desire a post-baccalaureeducation, as well as those in

more traditional public and private
employment who may wish to acquire
further education in criminal justice.
The program can serve a variety of
student interests. It has been designed
with a limited prerequisite requirement
to enable students with bachelor’s
degrees in related fields such as criminology, psychology, business or public
administration, anthropology, political
science, sociology or related social
sciences to enroll along with students
with undergraduate degrees in criminal justice.
The Master of Science Degree in
Criminal Justice prepares students for
management, administrative, research,
and teaching positions. It is primarily
designed to foster a learning community of criminal justice professionals
who will use their knowledge within law
enforcement, correctional, political,
and legal arenas. Program graduates
will also be prepared for admission to
doctoral programs in criminal justice,
criminology and other related fields as
well as for promotions within existing
law enforcement, correctional, local
and state government, and legal institutions.
Master of Science in
Criminal Justice
Foundation

48 Credits
12 Credits

MCJ5001 Foundations in Criminal
Justice
4
MCJ5002 Advanced Techniques of
Basic & Applied Research
in Criminal Justice
4

MCJ5003 Ethics & Moral Behavior
in the Criminal Justice
System

School of Business

4

Core
28 Credits
MCJ6001 Criminal Justice
Administration
4
MCJ6002 Juvenile Justice
Administration
4
MCJ6003 Criminological Theory
4
MCJ6004 Criminal Justice
Planning & Innovation
4
MCJ6401 Critical/Controversial
Issues: Law Enforcement 4
MCJ6402 Critical/Controversial
Issues: Corrections
4
MCJ6403 Special Topics in Criminal
Justice Organizational
Management
4

Electives
8 Credits
(Choose two electives)
MCJ6404 Political Terrorism
(elective)
4
MCJ6405 Organizational Leadership
(elective)
4
MCJ6410 Legal Issues in Criminal
Justice (elective)
4
COURSE LISTING
MCJ5001 Foundations in Criminal
Justice
MCJ5002 Advanced Techniques of
Basic & Applied Research
in Criminal Justice
MCJ5003 Ethics & Moral Behavior
in the Criminal Justice
System
MCJ6001 Criminal Justice
Administration
MCJ6002 Juvenile Justice
Administration
MCJ6003 Criminological Theory
MCJ6004 Criminal Justice Planning
& Innovation

4
4
4
4
4
4
4

MCJ6401 Critical/Controversial
Issues: Law Enforcement
MCJ6402 Critical/Controversial
Issues: Corrections
MCJ6403 Special Topics in Criminal
Justice Organizational
Management
MCJ6404 Political Terrorism
(elective)
MCJ6405 Organizational Leadership
(elective)
MCJ6410 Legal Issues in Criminal
Justice (elective)

4
4
4
4
4
4

BACHELOR’S LEVEL
BACHELOR OF
BUSINESS
ADMINISTRATION
The Bachelor of Business Administration degree focuses on preparing
students with the knowledge and skills
they will need to advance their business careers or explore new opportunities. With courses such as Organizational Change Management, Strategic Management and Advanced
Organizational Development, students
will discover how to adapt business
strategies to accommodate changing
marketplace conditions. Courses that
include Managerial Communications,
Dynamic Decision Making and Leadership in Action will provide students
with opportunities to understand and
apply effective leadership skills.
Through case studies and intensive
projects, students will gain the ability to
assess organizational needs and
implement effective improvement scenarios.
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BBA students will also be given the
ance to tailor their degree studies by
ecting from four areas of specializan: Management and Leadership,
ance, Marketing, General Business
counting or Human Resources
nagement. The BBA program culnates in a capstone project, a twourse sequence that focuses on the
dents’ area of emphasis and allows
student to apply the concepts and
lls he or she has learned in real and
mulated business situations. Gradus from the BBA program will be prered to pursue careers in a variety of
ds, including accounting, financial
rvices, economics, personnel
ources and sales and marketing.

eas of Emphasis

nagement and Leadership
Prepares students with the skills
d knowledge they’ll need to supere employees, manage organizanal costs, and oversee organizanal development to improve overall
siness outcomes.

nance
Provides courses in financial operons, services and techniques,
luding financial statement analysis,
ernational finance, enterprise risk
nagement, and investments and
rtfolio management.

rketing
Presents a variety of courses that
present various marketing discines, including sales, advertising,
blic relations, market research and
nsumer behavior.

Accounting
Provides courses in accounting
that help prepare students for careers
in corporate and/or public accounting.(Additional graduate-level coursework, such as that contained in South
University’s MBA with an Accounting
Specialization, may be required to
qualify to take the CPA Examination
and/or to be licensed in the four states
where SU has campuses offering the
business curriculum. Students should
familiarize themselves with the
requirements of the State Board of
Accountancy in the particular state in
which they wish to take the exam.)
Human Resources Management
This specialization provides courses
for students who desire careers in
areas such as recruiting, staffing, compensation, benefits, and personnel
development.
Business Administration
Bachelor of Business
Administration
180 credits
Area I Core Curriculum
100 credits
Business Foundations
40 credits
ACC1001 Accounting I
4
ACC1002 Accounting II
4
BUS2023 Business Communication 4
BUS1038 Business Law I
4
BUS1101 Introduction to Business 4
ITS1101 Foundations of
Information Technology
4
ITS1000 Computer & Internet
Literacy
(online students should
take this course instead
of ITS1101)
4

School of Business
ECO2071 Principle of
Microeconomics
ECO2072 Principles of
Macroeconomics
MGT2037 Principles of Management
FIN2005 Introduction to Finance

4
4
4
4

General Education 60 credits required
Math
12 credits required
MAT1001 Intermediate Algebra
4
MAT1002 College Mathematics
4
MAT2058 Statistics
4
Science
BIO1020
BIO1021

Biology I
Biology II

8 credits required
4
4

Humanities
24 credits required
ENG1001 English Composition I
(Introduction to Writing
4
ENG1002 English Composition II
(Literature)
4
ENG2001 English Composition III
(Advanced Argument
& Research)
4
HIS 1101 U.S. History I
4
HIS 1101 U.S. History II
4
SPC1026 Public Speaking
4
Electives
8 credits required
Students choose two courses
from the following list:
HUM1001 History of Art
through the Middle Ages 4
HUM1002 History of Art from the
Middle Ages to Modern
Times
4
PHI2301 Introduction to Philosophy 4
ENG2002 World Literature
4
Personal
Development
4 credits required
UVC1000 Strategies for Success
4
Social Science
12 credits required
POL2076 American Government
4
PSY1001 General Psychology
4
SOC1001 Introduction to Sociology 4

Area II Major Curriculum
80 credits
Note that electives may come from
any emphasis area
Core Courses
64 credits required
MIS3101 Application of Management Information Systems 4
BUS2038 Business Law II
4
FIN3030 Corporate Finance
4
BUS3101 Dynamic Decision Making 4
MGT4027 Global Business
Management
4
MGT3045 Human Resources
Management
4
BUS3041 Managerial
Communication
4
ECO3007 Money and Banking
4
MGT4058 Operations Management 4
BUS3002 Organizational Behavior
4
BUS4101 Quality Management
4
MKT3009 Principles of Marketing
4
BUS2102 Leadership in Action
4
ACC1003 Accounting III
4
Capstone Sequence
MGT4070 Strategic Management
(Capstone Course 1)
BUS4098 Business Simulation
(Capstone Course 2)

4
4

Electives—Content Specializations
Students must choose four courses
(16 credits), from the following
emphasis areas to complete the
elective requirements. They may
choose to take a majority of
courses from one emphasis area or
to takea combination of courses
from any of the four areas.
Management and Leadership
MKT4103 Marketing, Sales and
Channel Management
MGT4054 Small Business
Management

4
4
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N4055

Financial Management
for Small Business
GT4101 Strategic Cost
Management
GT3050 Organizational Change
Management

4
4
4

nance
N4101

Enterprise Risk
Management
GT4101 Strategic Cost
Management
N4060 Financial Statement
Analysis
N3031 International Finance
N4035 Investments & Portfolio
Management

rketing
GT3050 Organizational Change
Management
KT4102 Consumer Behavior &
Marketing Research
KT4103 Marketing, Sales &
Channel Management
KT4104 Retail Marketing
KT4105 Services Marketing

man Resources Management
M4010 Employment Law
M4020 Workforce Recruitment,
Placement, & Staffing
M4030 Workforce Compensation
& Benefits
M4040 Workforce Training &
Development
M4050 Employee & Labor
Relations

4
4
4
4
4

4
4
4
4
4
4
4
4
4
4

chelor of Business Administration,
counting Specialization 180 credits

ea I Core Curriculum
siness Foundations
C1001 Accounting I
C1002 Accounting II

100 credits
40 credits
4
4

BUS2023 Business Communication
BUS1101 Introduction to Business
ITS1101 Foundations of
nformation Technology
ITS1000 Computer & Internet
Literacy (online students
should take this course
instead of ITS1101)
ECO2071 Principle of
Microeconomics
ECO2072 Principles of
Macroeconomics
FIN2005 Introduction to Finance

4
4
4

4
4
4
4

General Education 60 credits required
Math
12 credits required
MAT1001 Intermediate Algebra
4
MAT1002 College Mathematics
4
MAT2058 Statistics
Science
BIO1020
BIO1021

8 credits required
Biology I
Biology II

4
4

Humanities
24 credits required
ENG1001 English Composition I
(Introduction to Writing)
4
ENG1002 English Composition II
(Literature)
4
ENG2001 English Composition III
(Advanced Argument &
Research)
4
HIS 1101 U.S. History I
4
HIS 1101 U.S. History II
4
SPC1026 Public Speaking
4
Electives 8 credits required
Students choose two courses
from the following list:
HUM1001 History of Art
through the Middle Ages
HUM1002 History of Art from the
Middle Ages to Modern
Times
PHI2301 Introduction to Philosophy
ENG2002 World Literature

4
4
4
4

School of Business
Personal
Development
4 credits required
UVC1000 Strategies for Success
4
Social Science
12 credits required
POL2076 American Government
4
PSY1001 General Psychology
4
SOC1001 Introduction to Sociology 4
Area II Major Curriculum
80 credits
Note that electives may come
from any emphasis area
Core Courses
64 credits required
ACC3010 Accounting Information
Systems
4
BUS3055 Business Law for
Commercial Transactions 4
FIN3030 Corporate Finance
4
ACC3020 Intermediate Financial
Accounting I
4
MGT4027 Global Business
Management
4
ACC3025 Intermediate Financial
Accounting II
4
BUS3041 Managerial
Communication
4
ECO3007 Money & Banking
4
ACC3028 Intermediate Financial
Accounting III
4
ACC3040 Cost Accounting
4
BUS4101 Quality Management
4
MKT3009 Principles of Marketing
4
ACC3045 Intermediate Cost
Management
4
ACC1003 Accounting III
4
Capstone Sequence
MGT4070 Strategic Management
(Capstone Course 1)
BUS4098 Business Simulation
(Capstone Course 2)
Electives—Content Specializations
Students must choose four courses
(16 credits), from the following

4
4

emphasis areas to complete the
elective requirements. They may
choose to take a majority of
courses from one emphasis area or
to take a combination of courses
from any of the four areas.
Management and Leadership
MKT4103 Marketing, Sales &
Channel Management
MGT4054 Small Business
Management
MGT4101 Strategic Cost
Managemen
MGT3050 Organizational Change
Management

4
4
4
4

Finance
FIN4101

Enterprise Risk
Management
MGT4101 Strategic Cost
Management
FIN4060 Financial Statement
Analysis
FIN3031 International Finance
FIN4035 Investments & Portfolio
Management
Marketing
MGT3050 Organizational Change
Management
MKT4102 Consumer Behavior &
Marketing Research
MKT4103 Marketing, Sales &
Channel Management
MKT4104 Retail Marketing
MKT4105 Services Marketing
Accounting
ACC4050 Internal Auditing &
Assurance
ACC4010 Federal Taxation I
ACC4020 Federal Taxation II
ACC4035 Governmental &
Not-for-profit Accounting

4
4
4
4
4

4
4
4
4
4

4
4
4
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ACHELOR’S LEVEL
ACHELOR OF SCIENCE
N CRIMINAL JUSTICE

The South University Criminal Juse program offers a course of study
ding to a Bachelor of Science in
minal Justice. This course of study
designed to give students broad perectives on the causes of crime and
ical insights to the functions of the
mponents of the criminal justice sysm. Courses in the program deal with
me, violence, and other forms of
viance and the responses to these
oblems by police, courts, and correcns; contemporary criminal justice
ues; and ethical concerns and
earch. Students majoring in criminal
tice receive excellent preparation for
ther study in graduate or profesnal schools as well as for careers in
criminal justice system.

minal Justice
chelor of Science

students are required
to take one 4 hour
Humanities elective
and ITS1000, Computer
& Internet Literacy
which is 4 hours)
Choose one from the following list:
HIS 1101 U.S. History I
HIS 1101 U.S. History II
HUM 1001 History of Art I
HUM 1002 History of Art II
HUM 2101 World Civilization
HUM 2102 World Civilization II
PH 2301 Introduction of Philosophy
ENG 2002 World Literature

Personal Development
8 credits
UVC1000 Strategies for Success
4
ITS 1000 Computer & Internet
Literacy
4
Social Science
12 credits
PSY1001 General Psychology
4
SOC1001 Introduction to Sociology 4
POL2076 American Government
4
Area II Major Curriculum

180 credits

ea 1 – General Education 60 credits

thematics/Science
20 credits
AT1001 Intermediate Algebra
4
O1020 Biology I
4
O1021 Biology II
4
AT2058 Statistics
4
AT1002 College Mathematics
4

manities
20 credits
G1001 Composition I
4
G1002 Composition II/Literature 4
G2001 Composition III
4
C1026 Public Speaking
4
Humanities Electives
4
(Online and on ground

4
4
4
4
4
4
4
4

120 credits

Criminal Justice Foundation 44 credits
CRJ1001 Introduction to the
Criminal Justice System 4
CRJ1002 Introduction to
Law Enforcement
4
CRJ1003 Introduction to
Criminal Courts
4
CRJ1004 Introduction to Corrections 4
CRJ1005 Writing for Criminal Justice 4
CRJ2001 Criminology
4
CRJ2002 Criminal Law
4
CRJ2003 Juvenile Justice System
4
CRJ2004 Ethics in Criminal Justice 4
CRJ2005 Comparative Criminal
Justice Systems
4
CRJ2006 Criminal Procedures
4

Criminal Justice Core
44 credits
CRJ3002 Criminal Justice Research 4
CRJ3003 Juvenile Delinquency
4
CRJ3004 Race, Class & Gender
in Criminal Justice
4
CRJ3005 Criminal Justice
Management &
Administration
4
CRJ3006 Law Enforcement
Operations
4
CRJ3009 Theories of Crime/Justice 4
CRJ3010 Deviant Behavior
4
CRJ3020 Civil Liability
4
CRJ4001 Victimology
4
CRJ4003 Critical Issues in
Criminal Justice
4
CRJ4007 Alcohol, Drugs &
CJ Policy 4
Emphasis Specialization Track
(Choose One):
Juvenile Justice
(4 required+4 electives)
32 credits
CRJ3021 Probation and Parole
4
CRJ3022 Juvenile Procedures
4
CRJ4002 Restorative Justice
4
CRJ4004 Family Violence
4
Four (4) Approved Electives*
16
Corrections
(4 required+4 electives)
32 credits
CRJ3021 Probation and Parole
4
CRJ4004 Family Violence
4
CRJ4008 Administration of
Correctional Facilities
4
CRJ4009 Illegal Immigration & CJS 4
Four (4) Approved Electives*
16
Law Enforcement
(5 required+3 electives)
32 credits
CRJ4006 Community Policing
4
CRJ4009 Illegal Immigration
4
CRJ4010 Law Enforcement
Supervision &
Management
4

School of Business
CRJ4011

Terrorism &
Homeland Security
CRJ4012 Criminal Investigation
Three (3) Approved Electives*

4
4
12

Crime Scene Investigation
(5 required+3 electives)
32 credits
CRJ4012 Criminal Investigation
4
CRJ4013 Criminalistics II
4
CRJ4014 Crime Scene Investigation 4
CRJ4015 Bloodstain Pattern
Analysis
4
Three (3) Approved Electives*
12
Cyber Crime
(6 required+2 electives)
32 credits
ITS1002 Information &
Communications Systems 4
ITS2103 Networking Fundamentals 4
ITS3104 IT Security: Access &
Protection
4
CRJ4020 Security of Information
& Technology
4
CRJ4021 Cyber Crime
4
CRJ4022 Digital Forensics
4
Two (2) Approved Electives*
8
Electives
CRJ3008
CRJ3021
CRJ3022
CRJ3023
CRJ4002
CRJ4004
CRJ4006
CRJ4008
CRJ4009
CRJ4010
CRJ4011
CRJ4012

Criminalistics I
Probation and Parole
Juvenile Procedures
Organized Crime
Restorative Justice
Family Violence
Community Policing
Administration of
Correctional Facilities
Illegal Immigration &
the CJS
Law Enforcement
Supervision &
Management
Terrorism and
Homeland Security
Criminal Investigation

4
4
4
4
4
4
4
4
4
4
4
4
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J4013
J4014
J4015

J4020

J4021
J4022
GT3045

RJ4995,

Criminalistics II
Crime Scene Investigation
Bloodstain Pattern
Analysis
Security of Information
& Technology
Cyber Crime
Digital Forensics
Human Resource
Management
4996, 4997
Internship I/II/III
hours credit each

4
4

Graphic Design
Bachelor of Science

4

AREA 1 – Core Curriculum 52 credits

4
4
4
4
4

ote: Approval of the department chair
nd Agreement of the respective program
rector are required to participate in the
ernship practicum. Students who decide
ot to participate or do not qualify for the
ernship option will be required to take an
ppropriate number of four (4) credit hour
pper-division (3000+) criminal justice
ectives.

ACHELOR’S LEVEL
ACHELOR OF SCIENCE
N GRAPHIC DESIGN

The Bachelor of Science in Graphic
sign program provides students with
broad background in general educan, advanced theoretical graphic
sign concepts, and practical applicans. This rigorous program is designfor the student who is ready to take
next step in his or her career in the
aphic design field as a production
nager, art director, creative director,
studio manager. Both traditional and
mputer-based techniques are incorrated into the curriculum. The course
rk will emphasize development of
hnical skills, reasoning, analytical
d problem solving abilities.

180 credits

Personal Development
UVC1000 Strategies for Success

4

Information Technology
ITS1000 Computers & Internet
Literacy

4

Mathematics/Science
Math Elective (MAT1001
Intermediate Algebra or
MAT1002 College Math)
BIO1020 Biology I
BIO1021 Biology II

4
4
4

Humanities
ENG1001 Composition I
ENG1002 Composition II/Literature
ENG2001 Composition III
PHI2301 Introduction to Philosophy
SPC1026 Public Speaking

4
4
4
4
4

Social Science
POL2076 American Government
PSY1001 General Psychology
SOC1001 Introduction to Sociology

4
4
4

Area II – Major Curriculum 128 credits
GRA1000 Drawing and Perspective 4
GRA1001 Color Fundamentals
4
GRA 1004 Design Fundamentals
4
GRA1005 Graphic Design Studio
4
GRA1014 Design Fundamentals
4
GRA1011 Typography 1
4
GRA1160 Digital Imaging
4
GRA1170 Observational Drawing
4
GRA1195 Digital Layout
4
GRA2010 3D Design Fundamentals 4
GRA2110 Digital Illustration
4
GRA2290 Concept Design
4
GRA2292 Print Production
4
GRA2800 Web Design 1
4
GRA2900 Portfolio 1
2

GRA3000
GRA3010
GRA3011
GRA3060
GRA3090
GRA3101
GRA3120
GRA3670
GRA3810
GRA3820
GRA3850
GRA3900
GRA4000
GRA4100
GRA4440
GRA4620
GRA4670
GRA4801
GRA4910

School of Business
Graphic Symbolism
History of Graphic Design
Typography 2
Multimedia 1
Digital Photography for
Designers
Package Design
Digital Pre-Press
Corporate Identity &
Branding
Collateral Design
Advertising Design
Web Design II
Design Marketing
Multimedia II
Professional Development
for Designers
Art Direction
Mass Media Law
Digital Portfolio
Graphic Design Capstone
Portfolio II

4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
4
2

BACHELOR’S LEVEL
BACHELOR OF SCIENCE
IN HEALTHCARE
MANAGEMENT

The Bachelor of Science in Healthcare Management program provides a
strong foundation in both general education and business, with a special
concentration in healthcare management. The program begins with liberal
arts courses in written and verbal
communication, quantitative skills, critical thinking, history, philosophy, economics, math, science, and information management and technology.
Students then work to develop skills
and knowledge in basic management

theory and practice through courses in
management, accounting, finance,
organization behavior and human
resource management. Health services management courses include
public health issues, the structure and
function of health organizations, leadership in healthcare organizations,
health finance, health ethics and law,
health economics and healthcare marketing and strategy. Students receive
practical experience through an internship program with health-care facilities
that might include hospitals, nursing
homes, ambulatory care facilities,
physician practices, and pharmaceutical and medical equipment companies.
The Bachelor of Science in Healthcare Management is founded with the
premise that successful healthcare
managers need to have superb business skills. Therefore, the curriculum is
heavily weighted in business courses
during the first two years and then special courses in healthcare management
in the second two years. South University strives to present academic programs that emphasize the industry
familiarity, personal traits and business
acumen required for a successful entry
into the field of healthcare management.
Healthcare Management
Bachelor of Science
180 credits
AREA I – Core Curriculum 104 credits
Business Foundation
ACC1001 Accounting I
4
ACC1002 Accounting II
4
ITS1101 Foundations of
Information Technology
4
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S1000

N2005
GT2037
S1001
O2071

O2072

Computer & Internet
Literacy (online students
should take this course
instead of ITS1101)
Introduction to Finance
Principles of Management
Medical Terminology
Principles of
Microeconomics
Principles of
Macroeconomics

th/Science
T1001 Intermediate Algebra
T1002 College Mathematics
T2058 Statistics
O1020 Biology I
O1021 Biology II
At the discretion of the
faculty, students who
have taken BIO1011 &
BIO1013 can be given
credit for BIO1020
Biology I & BIO1021
Biology II.

manities
G1001 Composition I
G1002 Composition II
G2001 Composition III
G2002 World Literature
I2301 Introduction to Philosophy
C1026 Public Speaking

AREA II – Major Curriculum 76 credits
4
4
4
4
4
4
4
4
4
4
4

4
4
4
4
4
4

cial Science
Y1001 General Psychology
Y2022 Human Growth &
Development
C1001 Introduction to Sociology

4
4

rsonal Development
C1000 Strategies for Success
Business Elective
Business Elective
Business Elective

4
4
4
4

4

Junior Business Core
ACC1003 Accounting III
HCM2001 Issues in Public Health
HCM2002 Healthcare Delivery
System
HCM2003 Issues & Trends in the
Healthcare Industry
HCM3001 Health Services
Organization & Delivery
HCM3002 Economics of Healthcare
BUS3002 Organization Behavior
MGT3045 Human Resources
Management

4
4
4
4
4
4
4
4

Healthcare Management Major
HCM3004 Ethics and Law for
Administrators
4
HCM3005 Healthcare Finance
4
HCM3006 Healthcare Marketing
& Strategy
4
HCM3008 Health Information
Management Systems
4
BUS3041 Managerial Communication 4
HCM4002 Risk Management in
Healthcare Settings
4
HCM4004 Research Methods in
Health Administration
4
HCM4007 Leadership in Healthcare
Organizations
4
HCM4008 Leadership in Healthcare
Organizations Internship 4
HCM4012 Case Studies in Health
Administration
4
HCM4025 Strategic Management in
Healthcare Organizations 4

BACHELORS LEVEL
BACHELOR OF SCIENCE
IN INFORMATION
TECHNOLOGY

The Bachelor of Science in Information Technology degree focuses on
preparing students with the knowledge
and skills needed to understand the
theoretical and applied uses of information technology in various business
applications. This program provides a
foundation for understanding the function and process of computer programming. Students study system analysis,
design, and develop code using appropriate programming methodology. Case
studies and hands-on projects help
students gain the communication skills,
critical thinking and technical competencies required in the workplace.
South University offers Bachelor’s
degree students in Information Technology the opportunity to tailor their
degree studies by selecting from three
areas of specialization: Network Administration, Web Administration, and
Database Administration. These areas
of emphasis also represent the variety
of information technology fields that
students will be prepared to pursue
upon graduation from the program.
The Bachelor of Science in Information Technology program culminates in
a capstone project, a two-course
sequence that focuses on the student’s
area of emphasis and allows the student to apply the concepts and skills he
or she has learned in real and simulated business situations.

School of Business

Areas of Emphasis
Network Administration
Students learn to design, install,
configure, problem solve and troubleshoot enterprise networks, while
achieving business goals by building
and maintaining security solutions,
LANs, and private and public networks.
Web Management
Focuses coursework on a variety of
Web tools and technologies (such as
multimedia, graphics, scripting, authoring tools, imaging tools and animation
tools) for use in e-commerce and networking applications.
Database Administration
Presents students with the opportunity to acquire the skills and experience needed to control data, design
solutions for data storage (including
backup and recovery operations) and
transfer database information to physical devices such as wireless units.
Bachelor of Science in
Information Technology 180 credits
Area I Core Curriculum

96 credits

Information Technology
16 credits
ITS1101 Foundations of
Information Technology
4
ITS1102 Information &
Communication Systems 4
ITS1103 Ethics & Information
Technology
4
ITS1104 Human-Computer
Interface
4
Business
20 credits
ACC1001 Accounting I
4
BUS1101 Introduction to Business 4
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S2023 Business Communication 4
N2005 Introduction to Finance
4
GT2037 Principles of Management 4

manities
24 credits
G1001 English Composition I
4
G1002 English Composition II
4
G2001 English Composition III
4
C1026 Public Speaking
4
manities Electives
oose two)
8
G2002 World Literature
S1101 U.S. History I
M1001 History of Art through
the Middle Ages
M1002 History of Art from the
Middle Ages to Modern
Times
I2301 Introduction to
Philosophy

tudents may not choose both
UM1001 and HUM1002 as their
o electives.

th/Science
20 credits
O1020 Biology I
4
O1021 Biology II
4
AT1001 Intermediate Algebra
4
AT1002 College Mathematics
4
AT2058 Statistics
4

rsonal Development
4 credits
C1000 Strategies for Success
4

cial Studies
12 credits
L2076 American Government
4
Y1001 General Psychology
4
C1001 Introduction to Sociology 4

ea II—Major Curriculum 84 credits
re Courses
68 credits
S2103 Networking Fundamentals 4
S2104 Programming Logic
4
S2105 Programming I
4
S2106 Programming II
4
S2110 Database Design &
Development
4

ITS2111
ITS3100
ITS3101
ITS3104
ITS3107
ITS3110
ITS3112
ITS4100
ITS4101
ITS4102

Multimedia Web
Development
Software Engineering
Fundamentals
Advanced Operating
Systems & Architecture
IT Security: Access &
Protection
Technology Industry
Assessment: Tools &
Products
Applied Systems Analysis
IT Project Management
Quality Management
Fault Tolerance
Emerging Technologies

4
4
4
4
4
4
4
4
4
4

Capstone Sequence
8 credits
These courses are taken after the
completion of all core courses and
electives.
ITS4103 IT Information Technology
Capstone I
4
ITS4104 IT Information Technology
Capstone II
4
Fully online students will substitute
any 4000 Level IT Elective for
ITS4104.
IT Electives – Content
Specializations
16 credits
Students must choose four courses
from the following areas of emphasis to complete the elective requirements. They may choose to take a
majority of courses from one area
or to take a combination of courses
from any of the three areas.
Networking Administration
and Management
(Choose four courses)
ITS4105 Network Administration I
ITS4106 Network Administration II
ITS4107 Designing & Maintaining
Network Implementations

4
4
4

ITS4108
ITS4109

School of Business
Network Programming
Server Technology

Web Development and
Administration
(Choose four courses)
ITS4109 Server Technology
ITS4110 Digital Audio & Imaging
for Multimedia & Web
ITS4111 Web Authoring Tools
ITS4112 Web Programming
ITS4113 Database Systems for
Website Applications
Database Development and
Administration
(Choose four courses)
ITS4109 Server Technology
ITS4113 Database Systems for
Website Applications
ITS4114 Advanced Database
Design & Development
ITS4115 Database Administration
ITS4116 Database Programming

4
4

4
4
4
4
4

4
4
4
4
4

BACHELOR’S LEVEL
BACHELOR OF SCIENCE
IN LEGAL STUDIES

The Bachelor of Science in Legal
Studies program provides students
with a broad academic background in
general education, fundamental theoretical legal concepts, and practical
applications. This program is designed
for the student who is ready to take the
next step in his or her career in the
legal field as a paralegal or legal assistant. The graduate will be prepared for
challenging assignments, including
investigating cases, researching the
law, and preparing documents for liti-

gation or business transactions, while
working under the supervision of an
attorney.
The course work emphasizes
development of keen analytical and
reasoning skills, as well as foster sensitivity to cultural and political diversity.
Graduates can become contributing
members of the legal team as paralegals in law firms, banks, insurance
companies, government agencies, and
large corporations. A paralegal is a
person who performs specifically delegated substantive legal work, for which
a lawyer is responsible, but cannot give
legal advice, set fees, or represent
clients in court.
Legal Studies
Bachelor of Science
Area I Core Curriculum

180 credits
88 credits

Business Foundation
Approved Business Elective
UVC1010 Keyboarding I
UVC1021 Introduction to Word
Processing
BUS2023 Business Communications
ITS1000 Computer & Internet
Literacy
BUS2021 Spreadsheet & Database
Applications
BUS1038 Business Law I
BUS2038 Business Law II

4
4
4
4
4
4
4
4

Mathematics/Science
BIO1020 Biology I
BIO1021 Biology II
MAT1001 Intermediate Algebra
MAT1002 College Mathematics

4
4
4
4

Humanities
SPC1026 Public Speaking
ENG1001 Composition I/Essay

4
4

outh University 2007-2008 catalog

G1002 Composition II/Literature 4
G2001 Composition III
4
manities elective (select one:)
4
G2002 World Literature
I2301 Introduction to Philosophy

cial Science
Y1001 General Psychology
C1001 Introduction to Sociology
L2076 American Government

4
4
4

rsonal Development
C1000 Strategies for Success

4

proved Elective

4

ea II Major Curriculum

92 credits

gal Studies Foundation
S1001 Introduction to
Paralegalism*
S1004 Torts & Remedies
S1005 Legal Research &
Writing I*
S1006 Legal Research &
Writing II*
S2001 Civil Litigation*
S2002 Domestic Law
S2003 Estate Planning & Probate
S2004 Criminal Law
S2005 Real Estate Law
S2007 Computers in the
Legal Office
S2099 Paralegal Externship

nior Legal Studies Core
S3010 Bankruptcy Law
S3025 Insurance Law
S3030 Administrative Law

nior Legal Studies Major
S4005 Advanced Legal
Research & Writing
S4008 Litigation Support
Management
S4010 Evidence
S4030 Employment Law
S4075 Legal Topics Seminar

4
4
4
4
4
4
4
4
4
4
4
4
4
4

4
4
4
4
4

Legal Studies Electives
Choose four classes:
LGS3008 Worker’s Compensation
Law
LGS3009 International Law
LGS3040 Constitutional Law
LGS3050 Immigration Law
LGS4020 Advanced Real Estate
LGS4050 Environmental Law
LGS4055 Intellectual Property
LGS4060 Legal Externship II

16
4
4
4
4
4
4
4
4

* Cannot be taken via online. Online
students should contact their academic advisor at the Savannah campus for information on completing
these requirements.

ASSOCIATE’S LEVEL
ASSOCIATE OF SCIENCE
IN ACCOUNTING
The Accounting major is designed
to provide students with the appropriate background, knowledge, and skills
they need for entry into the field of
accounting and bookkeeping. Graduates are prepared to seek entry-level
employment in such diverse sectors as
business, health, government, education, manufacturing, and social services. To acquire the broad-based flexibility to enter these areas, students
learn the accounting cycle, accounting
procedures for merchandising, and the
basics of cost accounting. In addition,
they learn how to work with balance
sheets, income statements, and statements of changes in financial position
and how to prepare a statement of
cash flow.

School of Business

The program provides a strong
academic foundation for transfer into
the bachelor of business administration program.

Accounting
Associate of Science

92 credits

Area I Core Curriculum

56 credits

Business
ACC1001
BUS1101
ITS1101

Foundation
Accounting I
Introduction to Business
Foundations of
Information Technology
(online students should
take ITS1000 Computer
& Internet Literacy
instead of ITS1101)
BUS2023 Business Communications
ECO2072 Principles of
Macroeconomics

4
4

4
4
4

Mathematics/Science
MAT1002 College Math
BIO1020 Biology I

4
4

Humanities
SPC1026 Public Speaking
ENG1001 Composition I
ENG1002 Composition II/Literature
ENG2001 Composition III

4
4
4
4

Personal Development
UVC1000 Strategies for Success

4

Social Science
ECO2071 Principles of
Microeconomics
Approved Social Science Elective

4
4

Area II Major Curriculum
36 credits
ACC1002 Accounting II
4
ACC1003 Accounting III
4
BUS1038 Business Law I
4
FIN2005 Introduction to Finance
4
MGT2037 Principles of Management 4

ACC2010 Automated Accounting
Systems & Processes I
ACC2015 Automated Accounting
Systems & Processes II
ACC2003 Business Taxation
BUS2021 Spreadsheet & Database
Applications

4
4
4
4

ASSOCIATE’S LEVEL
ASSOCIATE OF SCIENCE
IN BUSINESS
ADMINISTRATION
The Associate of Science program
in Business Administration is designed
to offer the student broad exposure to
the responsibilities and requirements
of managing a business. The student
gains an understanding of management concepts that will maximize
opportunities for promotion in a management career. Students are exposed
to the principles of accounting, finance,
management, economics, and consumer behavior. The goal of the program is to provide a practical working
background that prepares the graduate
to obtain an entry-level business position. The program provides a strong
academic foundation for transfer into
the bachelor of business administration
program.
Business Administration
Associate of Science
92 credits
Area I Core Curriculum

56 credits

Business Foundation
ACC1001 Accounting I
BUS1101 Introduction to Business

4
4

outh University 2007-2008 catalog

S1101

Foundations of
Information Technology
(online students should
take ITS1000 Computer
& Internet Literacy
instead of ITS1101)
4
S2023 Business Communications 4
O2072 Principles of
Macroeconomics
4

thematics/Science
T1002 College Mathematics
O1020 Biology I

4
4

manities
C1026 Public Speaking
G1001 Composition I
G1002 Composition II/Literature
G2001 Composition III

4
4
4
4

rsonal Development
C1000 Strategies for Success

4

cial Science
proved Social Science elective
SY1001 or SOC1001)
O2071 Principles of
Microeconomics

4
4

ea II Major Curriculum
36 credits
C1002 Accounting II
4
C1003 Accounting III
4
S1038 Business Law I
4
N2005 Introduction to Finance
4
GT2037 Principles of Management 4
S2102 Leadership in Action
4
S2038 Business Law II
4
proved Elective
4
proved Elective
4

udents at the Columbia and
ontgomery campuses may take an
dditional social science elective
stead of BIO1020.

ASSOCIATE’S LEVEL
ASSOCIATE OF SCIENCE
IN GRAPHIC DESIGN
(Offered only at the Columbia and
West Palm Beach campuses )
The Associate of Science in
Graphic Design program provides educational preparation for the student to
serve in entry-level positions in the ever
changing and diverse field of advertising, publishing, and communications
through technical and aesthetic skills.
These skills are developed through
hands-on experience with illustration,
graphic design, computer graphics,
desktop publishing, designing with
type, production, and photography.
The Associate of Science in Graphic Design degree program prepares
students for entry-level positions such
as assistant designer, graphic designer,
production artist, and/or layout artist.
The program is structured so that a student can continue directly into the
Bachelor of Science in Graphic Design
degree.
Graphic Design
Associate of Science

90 credits

Area 1 – Core Curriculum

36 credits

Foundation
UVC1000 Strategies for Success
ITS1000 Computers and
Internet Literacy
Mathematics/Science
Math Elective (choose one):
MAT1001 Intermediate Algebra
MAT1002 College Math
BIO1020 Biology I

4
4
4
4

Humanities
ENG1001 Composition I
ENG1002 Composition II/Literature
ENG2001 Composition III
SPC1026 Public Speaking

School of Business

4
4
4
4

Social Science
Social Science Elective (choose one): 4
PSY1001 Psychology
SOC1001 Sociology)
Area II – Major Curriculum 54 credits
GRA1000 Drawing & Perspective
4
GRA1001 Color Fundamentals
4
GRA1004 Design Fundamentals
4
GRA1005 Graphic Design Studio
4
GRA1014 Design Fundamentals
4
GRA1170 Observational Drawing
4
GRA1160 Digital Imaging
4
GRA1011 Typography 1
4
GRA1195 Digital Layout
4
GRA2010 3D Design Fundamentals 4
GRA2110 Digital Illustration
4
GRA2290 Concept Design
4
GRA2292 Print Production
4
GRA2800 Web Design 1
4
GRA2900 Portfolio 1
2

ASSOCIATE’S LEVEL
ASSOCIATE OF SCIENCE
IN INFORMATION
TECHNOLOGY

The Associate of Science degree in
Information Technology prepares graduates with entry-level knowledge and
skills needed to understand the theoretical and applied uses of information
technology in various business applications. Courses in the associate’s
degree program are transferable to the
Bachelor of Science in Information
Technology degree program.

Information Technology
Associate of Science

92 credits

Area I — Core Curriculum 68 credits
ITS1101 Foundations of Information
Technology
4
ITS1102 Information &
Communication Systems 4
ITS1104 Human-Computer Interface 4
ACC1001 Accounting I
4
BUS1101 Introduction to Business 4
FIN2005 Introduction to Finance
4
BUS2023 Business Communications 4
MGT2037 Principles of Management 4
IT Elective (Choose One):
4
ITS1103 Ethics & Information
Technology
BUS2021 Spreadsheet & Database
Applications
Mathematics/Science
*BIO1020 Biology I
MATH Elective (Choose One):
MAT1001 Intermediate Algebra
MAT1002 College Mathematics

4
4

Humanities
SPC1026 Public Speaking
ENG1001 Composition I
ENG1002 Composition II/Literature
ENG2001 Composition III

4
4
4
4

Personal Development
UVC1000 Strategies for Success

4

Social Science
Social Science Elective (Choose One): 4
POL2076 American Government
PSY1001 General Psychology
SOC1001 Introduction to Sociology
Area II Major Curriculum
24 credits
ITS2103 Networking Fundamentals 4
ITS2104 Programming Logic
4
ITS2105 Programming I
4
ITS2106 Programming II
4

outh University 2007-2008 catalog

S2110

S2111

Database Design &
Development
Multimedia & Web
Development

udents at the Montgomery campus
ay take an additional social scince elective instead of BIO1020.

Area I Core Curriculum
4

SSOCIATE’S LEVEL
SSOCIATE OF SCIENCE
N PARALEGAL
TUDIES

The paralegal studies program proes educational preparation for indiuals to serve as paralegals or legal
sistants. In keeping with the
mands of professionalism, the paraal program consists of specialized
urse work and a supervised externp in selected legal settings both
blic and private, such as police
ministration, law firms, real estate
mpanies, title companies, bank and
st agencies, and judicial offices.
tensive practical training prepares
aduates, under the supervision of an
orney, to perform most of the funcns in a legal office, including but not
ited to, interviewing clients and
eparing legal documents and cases
trial with the exceptions that they
nnot give legal advice, set fees, or
present clients in court.

ralegal Studies
sociate of Science

60 credits

4

104 credits

Business Foundation
UVC1010 Keyboarding I
UVC1021 Introduction to Word
Processing
BUS2023 Business Communications
Approved Business Elective
Approved Computer Elective
Selection from:
ITS1000 Computer and Internet
Literacy
BUS2021 Spreadsheet &
Database Applications
BUS1038 Business Law I
BUS2038 Business Law II
Mathematics/Science
Math Elective, select from:
MAT1001 Intermediate Algebra
MAT1002 College Math
*BIO1020 Biology I

4
4
4
4
4

4
4
4
4

Humanities
SPC1026 Public Speaking
ENG1001 Composition I/Essay
ENG1002 Composition II/Literature
ENG2001 Composition III

4
4
4
4

Personal Development
UVC1000 Strategies for Success

4

Social Science
Approved Social Science Elective
Choose one of the following:
PSY1001 General Psychology
SOC1001 Introduction to Sociology
POL2076 American Government

4

Area II Major Curriculum
44 credits
LGS1001 Introduction to
Paralegalism**
4
LGS1004 Torts & Remedies
4
LGS1005 Legal Research &
Writing I**
4

LGS1006
LGS2001
LGS2002
LGS2003
LGS2004
LGS2005
LGS2007
LGS2099

School of Business
Legal Research &
Writing II**
Civil Litigation**
Domestic Law
Estate Planning &
Probate
Criminal Law
Real Estate Law
Computers in the Legal
Office
Paralegal Externship

*Students at the Columbia and
4
4
4
4
4
4
4
4

Montgomery campuses may take
an additional social science elective
instead of BIO1020.
** Cannot be taken via online. Online
students should contact their academic advisor in Savannah for
information on completing these
requirements.

S

CHOOL OF HEALTH PROFESSIONS

EALTH DEGREE
ROGRAMS

The School of Health Professions
ucates students at the master’s,
chelor’s, and associate’s degree levto enter the rapidly growing field of
althcare. It is devoted to the acamic, administrative, technical, clini, and ethical training of health prosionals. Ever mindful of the need to
ek the highest degree of professionsm, the faculty strives to blend the
ching of theory and high ethical
ndards with applied knowledge.
Students wishing to enter a proam in the School of Health Profesns should be aware that a prior
ony conviction may restrict an indiual’s ability to obtain professional
ensure or certification. Acceptance
o a South University program or its
mpletion does not imply or guaranthat a student will be able to obtain
ch licensure or certification.

ASTER’S LEVEL
NESTHESIOLOGIST
SSISTANT

fered only at the Savannah
mpus)

South University, Savannah and the
rcer University School of Medicine
sed in Macon, Georgia, have develed a relationship to bring together
unique resources of each institu-

tion to establish an Anesthesiologist
Assistant program of the highest quality.
The program consists of 157 hours
of classroom, laboratory and clinical
work taking place over the course of
nine quarters or 28 months. The first
year of the program is primarily in the
classroom and laboratory with some
clinical responsibilities, while the second year of the program will consist of
multiple full-time, month-long clinical
rotations in practice settings incorporating a full range of surgical procedures.
An Anesthesiologist Assistant works
as a member of the anesthesia care
team under the direction of a qualified
Physician Anesthesiologist, administering anesthesia care to all ages,
degrees of illness and for the entire
spectrum of surgical procedures.
Mercer University currently provides instruction in anesthesia for medical students and surgical residents at
the Macon campus and at Memorial
Health University Medical Center in
Savannah. Mercer’s participation in
South University’s program extends
beyond Anesthesiologist faculty members for the program into membership
in committees (for example, the
Admissions Committee, the Progress
and Promotions Committee and the
Curriculum Committee).
The Mercer University School of
Medicine administration is represented
in all governing committees to provide

School of Health Professions
their medical education expertise to
the program. South University, through
its School of Health Professions, will
provide basic science, instrumentation
and monitoring and anesthesia equipment components of the program.

Anesthesiologist Assistant
Undergraduate
Prerequisite Courses
credit hours

English

3 semester hours
4-5 quarter hours

General Biology*

6 semester hours
9 quarter hours

(Full Academic Year)

General Chemistry
(Full Academic Year)

Organic Chemistry**
(Sophomore 200 Level)

6 semester hours
9 quarter hours
3 semester hours
4-5 quarter hours

Biochemistry

3 semester hours
4-5 quarter hours

General Physics

6 semester hours
9 quarter hours

(Full Academic Year)
(Sophomore 200 Level)

Calculus
Statistics

3 semester
4-5 quarter
3 semester
4-5 quarter

hours
hours
hours
hours

* Preferred but not required: Cell &
Molecular Biology 3 semester
hours/4-5 quarter hours

** Preferred but not required: Full
Year of Organic Chemistry 6
semester hours/9 quarter hours

Curriculum

The curriculum is dynamic and
changes may be made to improve the
integration of the curriculum. Changes

will only be made prior to the matriculation of the next entering class.
Should the curriculum depart from that
published below on the recommendation of the curriculum committee prior
to matriculation, a letter identifying the
changes will be mailed to all students
that have been accepted into the
incoming class. At this point, students
may elect to continue with the Program
accepting the changes in the curriculum or cancel their registration and
receive a full refund of their deposit
without any penalty.
Quarter I

Summer 13 weeks
17 quarter hours
40 hours clinical experience
ANS5001 Clinical Anesthesia I
1
(pass/fail)
ANS5020 Medical Terminology
1
(Self Study) (pass/fail)
ANS5040 Introduction to
Cardiovascular Anatomy
& Physiology
1
ANS5060 Introduction to Pulmonary
Anatomy & Physiology
1
ANS5081 Principles of Airway
Management I
2
ANS5100 Physics of Anesthesia
2
ANS5120 Intro to Anesthesia
Delivery Systems &
Equipment
2
ANS5140 Pre-anesthetic Evaluation 3
ANS5160 Introduction to Clinical
Anesthesia
3
ANS5181 Anesthesia Laboratory I
1
Basic life support certification will be
accomplished during quarter I

outh University 2007-2008 catalog

arter II Fall 14 weeks
18 quarter hours
144 hours clinical experience
S5002 Clinical Anesthesia II
4
S5082 Principles of Airway
Management II
1
S5182 Anesthesia Laboratory II 1
S5201 Cardiovascular Physiology
for Anesthesia Practice I 2
S5221 Principles of
Instrumentation &
Patient Monitoring I
2
S5900 Anatomy
4
S5921 Physiology I
4

arter III Winter 11 weeks
19 quarter hours
120 hours clinical experience
S5003 Clinical Anesthesia III
3
S5021 Clinical Anesthesia
Seminar
1
S5183 Anesthesia Laboratory I
1
S5202 Cardiovascular Physiology
for Anesthesia Practice II 3
S5222 Principles of
Instrumentation &
Patient Monitoring II
2
S5301 Pulmonary Physiology for
Anesthesia Practice I
3
S5922 Physiology II
2
S5028 Pharmacology I
4

arter IV Spring 12 weeks
18 quarter hours
150 hours clinical experience
S5004 Clinical Anesthesia IV
4
S5144 Anesthesia Laboratory IV 1
S5302 Pulmonary Physiology
for Anesthesia Practice II 2
S5341 Anesthesia Principles
& Practice I
4

ANS5400 Renal Physiology for
Anesthesia Practice
ANS5421 Pharmacology in
Anesthesia Practice I
PAS5029 Pharmacology II

1
2
4

Quarter V Summer 13 weeks
18 quarter hours
200 hours clinical experience
ANS5005 Clinical Anesthesia V
6
ANS5342 Anesthesia Principles
& Practice II
4
ANS5422 Pharmacology in
Anesthesia Practice II
2
ANS5500 Advanced Anesthesia
Delivery Systems &
Mechanical Ventilation
2
ANS5520 Advanced Airway
Management
2
ANS5540 Advanced Concepts in
Patient Monitoring
2
Advanced Cardiac Life Support certification will be obtained during this
quarter.
A Comprehensive Examination covering the material from the first five
Quarters will be administered to determine the preparedness of each student to advance to senior clinical
year. Failure to successfully master
the exam will result in remediation
and necessary extension of the student’s program by at least one
Quarter.
Quarter VI Fall 14 weeks
18 quarter hours
559 hours clinical experience
ANS6001 Clinical Anesthesia I
16
ANS6021 Senior Seminar
1
ANS6041 Anesthesia Review I
1

Quarter VII Winter 11 weeks
16 quarter hours
473 hours clinical experience
ANS6002 Clinical Anesthesia II
14
ANS6022 Senior Seminar
1
ANS6042 Anesthesia Review II
1
Quarter VIII Spring 12 weeks
16 quarter hours
473 hours clinical experience
ANS6003 Clinical Anesthesia III
14
ANS6023 Senior Seminar
1
ANS6043 Anesthesia Review III
1
Quarter IX Summer 13 weeks
18 quarter hours
559 hours clinical experience
ANS6004 Clinical Anesthesia IV
16
ANS6024 Senior Seminar
1
ANS6044 Anesthesia Review IV
1

MASTER’S LEVEL
MASTER OF SCIENCE IN
NURSING
(Online degree program)

The Master of Science in Nursing
program is designed to develop and
enhance the knowledge and skills of
registered nurses. It is also designed
for those nurses who want to pursue
more advanced positions in today’s
challenging health care environment.
The program blends nursing theory
with advanced practice concepts that
will prepare students to successfully
work within a health care organization
or educational setting.

School of Health Professions
The program consists of 12 courses
totaling 48-quarter hours. The program
includes integrated practical experience, a practicum in nursing education,
and a final project to assess learning
outcomes.
Program curriculum for the Nurse
Educator concentration was developed
according to the American Academy of
Colleges of Nursing (AACN), Essentials of Master’s Education for
Advanced Practice Nursing (1996) and
The Scope of Practice for Academic
Nurse Educators (National League for
Nursing, 2005) and Nurse Educator
Competencies (SREB, 2002).

Program Objectives
Upon completion of the program
the student will be able to:
• Utilize research in nursing practice.
• Apply nursing theories to professional practice.
• Analyze the impact of health care
policy on clinical practice.
• Evaluate ethical decision making
strategies.
• Plan for multi-cultural educational
needs.
• Include concepts of health promotion into practice.
• Design teaching plans that integrate advanced care concepts.
• Implement effective teaching skills.
• Develop and evaluate curriculum
for academic and other environments.

outh University 2007-2008 catalog

OURSE LISTING

G 5001 Role of the Nurse
Educator
G 5002 Advanced Theoretical
Perspectives for Nursing
G 5003 Advanced
Pathophysiology
G 6001 Advanced Nursing
Practice I
G 6002 Advanced Nursing
Practice II
G 6003 Teaching & Learning
Strategies in Nursing
G 6101 Nursing Research
Methods
G 6102 Evaluation of Educational
Outcomes in Nursing
G 6103 Curriculum Design &
Evaluation in Nursing
Education
G 6201 Practicum in Nursing
Education I
G 6202 Practicum in Nursing
Education II
G 6999 Graduate Project in
Nursing Education

4
4
4
4
4
4
4
4
4
4
4

4

ASTER’S LEVEL
ASTER OF ARTS IN
ROFESSIONAL
OUNSELING

The South University Master of Arts
gree in Professional Counsel-ing is
ended to meet the local and regional
ed for qualified professional counors. The emphasis of the program is
community and agency counseling.
e program is designed to enable
ogram graduates to achieve all initial
gibility criteria to become certified as

a National Certified Counselor (NCC)
by the National Board for Certified
Counselors (NBCC) and licensed in
their state. The length of the Professional Counseling program varies in
accord with the licensing requirements
of the states in which the program is
offered. As a result, the program may
not meet the licensing requirements of
all states. The student should contact
the licensing board in the state in which
they anticipate seeking licensure to
determine the appropriate program. By
way of illustration, the program offered
at the Columbia campus is 77 credit
hours. This meets the current state
requirements for counseling programs
in South Carolina. The program is 72
hours at the Montgomery and Savannah campuses, which meets the current state requirements for counseling
programs in Alabama and Georgia.
However, the State of Florida offers
licensure only for Counselors in Mental
Health and Marriage and Family
Counseling. Therefore, the Counseling
Program (General Track) offered at the
West Palm Beach campus is 90 credit
hours in length in order to meet the
requirements of the State of Florida.
The delivery structure of the program provides the opportunity for students who wish to balance the rigors
of work and home while pursuing their
master’s degree. Classes will meet
each Saturday and weeknights as
needed. Students will have the opportunity to complete two to three classes
each quarter. Classes will be taken
one at a time and each class will be 10
weeks in length.

Students who enroll in the program
will be taught via two primary modes
of instruction. The majority of the program will involve didactic and experiential classroom instruction. The second mode of instruction will focus on
supervised
field
experiences.
Students will be placed in actual community counseling settings and will
practice counseling under the auspices of an onsite supervisor. Students
in field placements will also receive
weekly individual and group supervision from qualified faculty supervisors.
The objectives of the South
University Professional Counseling
program are to recruit qualified students from all areas and provide fair
and equitable admissions criteria;
make available a variety of instructional models and resources to provide the student with the most effective
learning arrangements and to provide
appropriate learning opportunities for
counseling students that will prepare
them to perform their expected competencies in an ethical, legal, safe, and
effective manner upon graduation; prepare counseling students to communicate effectively; instill the importance
and value of continued education and
involvement in appropriate professional and community affairs after
graduation; and encourage the counseling students to recognize their own
strengths and limitations.

Progression Policy

During the didactic year, all students are required to maintain a cumulative GPA of 3.0 (on a scale of 4.00).

School of Health Professions
A two part, comprehensive final examination designed by the National
Board of Certified Counselors and the
South University Professional Counseling Program is administered toward
the end of the program.
COURSE LISTING
Professional Counseling –
Curriculum for
Columbia Campus Only
CNS 6002 Counseling Theory
CNS 6010 Psychopathology
CNS 6012 Diagnostics for
Psychopathology
(DMS-IV-TR)
CNS 6027 Human Growth
and Development
CNS 6104 Counseling Skills
CNS 6220 Personality Theories
& Individual Counseling
CNS 6301 Professional &
Ethical Issues
CNS 6420 Community Mental
Health
CNS 6507 Group Counseling
CNS 6513 Social & Cultural
Foundations
CNS 6523 Research & Evaluation
CNS 6526 Individual Assessment
CNS 6602 Lifestyle & Career
Development
CNS 6700 Couples & Family
Therapy
CNS 7003 Practicum
CNS 7350 Internship I
CNS 7400 Internship II
Total Hours

4.5
4.5
4.5
4.5
4
4
4.5
4
4.5
4.5
4.5
4.5
4.5
4
4
4
8
77
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OURSE LISTING
avannah and Montgomery
mpuses only)

COURSE LISTING
(West Palm Beach campus only)

S6000 Counseling Theory
4
S6004 Diagnostics for PsychoPathology (DSM-IV-TR)
4
S6009 Psychopathology
4
S6025 Human Growth &
Development
4
S6104 Counseling Skills
4
S6220 Personality Theories &
Individual Counseling
4
S6300 Professional &
Ethical Issues
4
S6420 Community Mental Health 4
S6505 Group Counseling
4
S6511 Social & Cultural
Foundations
4
S6521 Research & Evaluation
4
S6525 Individual Assessment
4
S6600 Lifestyle & Career
Development
4
S6700 Couples & Family
Therapy
4
S 7000 Practicum
4 or
S 7003 Practicum
4
S 7300 Internship I
4 or
S 7301 Internship I
6
S 7400 Internship II
8 or
S 7401 Internship II
6 or
S 7425 Internship IA
4 and
S 7450 Internship IIB
4

Total Hours

72

CNS 6000 Counseling Theory
4
CNS 6004 Diagnostics for PsychoPathology (DSM-IV-TR)
4
CNS 6009 Psychopathology
4
CNS 6025 Human Growth &
Development
4
CNS 6104 Counseling Skills
4
CNS 6220 Personality Theories &
Individual Counseling
4
CNS 6300 Professional &
Ethical Issues
4
CNS 6420 Community Mental Health 4
CNS 6440 Counseling Diverse
Populations
4
CNS 6505 Group Counseling
4
CNS 6511 Social & Cultural
Foundations
4
CNS 6521 Research & Evaluation
4
CNS 6525 Individual Assessment
4
CNS 6600 Lifestyle & Career
Development
4
CNS 6700 Couples & Family
Therapy
4
CNS 6800 Human Sexuality
4
CNS 6900 Substance Abuse
Counseling
4
CNS 7000 Practicum
4
CNS 7301 Internship I
6 or
CNS 7500 Internship I
4
CNS 7401 Internship II
6 or
CNS 7600 Internship II
8 or
CNS 7625 Internship IIA
4 and
CNS 7650 Internship IIB
4
CNS 7700 Internship III
8 or
CNS 7725 Internship IIA
4 and
CNS 7750 Internship IIB
4
Total Hours
* All course work must be taken, with
the exception of CNS6600 (or 6602)
Lifestyle and Career Development
and CNS6521 (or 6523) Research
and Evaluation, prior to the inception
of practicum(s) and internships.

92

PHYSICIAN ASSISTANT

Physician assistants perform many
medical functions under the supervision of a licensed physician, including,
but not limited to, evaluation, monitoring, diagnostics, therapeutics, counseling, and referral. The scope of the
practice varies according to state laws,
the medical setting, and the training of
the PA.
The objectives of the South
University PA program are to recruit
qualified students from all areas and
provide fair and equitable admissions
criteria; make available a variety of
instructional models and resources to
provide the PA student with the most
effective learning arrangements and
opportunities; provide appropriate
cognitive psychomotor and affective
learning opportunities for PA students
to achieve the necessary competency
and proficiency levels expected and
required of the physician assistant;
provide appropriate learning opportunities for PA students that will prepare
them to perform their expected competencies in an ethical, legal, safe, and
effective manner upon graduation; prepare PA students to communicate
effectively; instill the importance and
value of continued education and
involvement in appropriate professional and community affairs after
graduation; and encourage the PA students to recognize their own strengths
and limitations and interpret for others
the scope and function of a physician
assistant.

School of Health Professions
The Master of Science degree in
Physician Assistant studies is supported by a community-wide network
of hospitals, clinics, health agencies,
and private medical practices that
serve as clinical settings.

PA Certification
Graduation from an accredited
physician assistant program permits
students to sit for the Physician
Assistant National Certifying Examination (PANCE), administered quarterly
by the National Commission on Certification of Physician Assistants, Inc.
(NCCPA). The PANCE has been
designed to assess essential knowledge and skills of PA’s in conducting a
variety of health care functions normally encountered in practice.
The emphasis of this examination is
on general function and those
extended core functions specific to
either primary care or surgery. General
functions have been identified as those
that physician assistants should be
skilled in performing irrespective of
specialty training or practice. Primary
care and surgery extended core functions have been identified as those
important to the appropriate extended
core practice.
Successful completion of the
PANCE allows PA’s to become eligible
for licensure. Examinees will be
awarded a certificate that certifies that
the examinee passed the NCCPA
exam and satisfied all requirements for
initial NCCPA certification. Examinees
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st then apply for licensure in the
te in which they plan to practice.
rrently 49 states have enacted some
e of regulatory requirement for PA’s.
hough state practices may vary, the
st often proposed or enacted vests
hority in the state board of medical
aminers or similar state agency.

aduation Requirements

The faculty’s judgment of a stunt’s suitability and fitness for graduan is based upon more than scholasachievement, and includes the
plicant’s character, physical abilities,
d interaction with patients, patients’
milies, and other healthcare profesnals. Eligibility for the Master of
ysician Assistant Studies degree at
uth University includes the following:
To receive an appropriate degree a
dent must satisfy the following
quirements:
The student normally must complete the course requirements described in the catalog in effect when
the student enrolled. Students who
leave South University longer than
3 quarters will be required to meet
catalog requirements in effect at the
time of their return.
The student must receive a minimum grade of “C” or better in all
courses.
The student must have a cumulative GPA of 2.5 or higher for all
course work taken while in the
SUPAP.

• The student must take the SUPAP
summative evaluation prior to graduation. A summary evaluation of
each student is conducted 6-8
weeks prior to program completion
to assure students meet defined
program expectations for knowledge and technical skills. The student must successfully complete all
competency and summative examinations.
• Complete the final Master’s professional research project.
• It is the responsibility of each
potential graduate to complete an
application for graduation. The
application should be submitted
during pre-registration for the last
quarter in which the student will be
enrolled at South University.
SATISFACTORY PROGRESS
STANDARDS
Physician Assistant Program
The suitability of a student to be
promoted, to remain as a student in
the SUPAP, and to graduate from the
SUPAP is the responsibility of the faculty. The faculty has established the
SUPAP Student Progress and
Promotions Committee to review a
student’s academic performance and
personal suitability for a career in
medicine and make appropriate recommendations pertaining to promotion, dismissal, and graduation. The
faculty has established the following
guidelines and rules as the basis for
promotion, dismissal and graduation.

School of Health Professions
• The Progress and Promotions
Committee: The Progress and
Promotions Committee meets quarterly. The committee reviews classroom and clinical grades, conducts
quarterly professionalism evaluations and reviews other information
that is available to aid in evaluation
of each student. The Committee
makes one of the following recommendations to the Program Director: 1) Advance in good standing; 2)
Advance on probation; 3) Suspension; 4) Dismissal. Any student not
recommended to advance in good
standing will be notified by the
Program Director. The Program
Director will notify the Dean of the
School of Health Professions and
the Vice President of Academic
Affairs on all recommendations of
the Progress and Promotions Committee other than advance in good
standing. When the Committee recommends action other than
advance in good standing, the
Program Director will also notify the
Dean and Vice President of
Academic Affairs of details and justification for the recommendation.
The student will receive official notification of the action on behalf of
the University. In cases where probation or suspension is recommended by the Committee, the
SUPAP Director will meet with the
remediation coordinator and the
student. The Evaluation and
Remediation Coordinator will then
confer with the student to define an

exact remediation strategy. The
Progress and Promotions Committee will continue to assess the student’s progress under the plan provided by the remediation coordinator and SUPAP Director.
• Academic Performance
To remain in good standing
throughout the PA curriculum, a
student must:
1. Achieve a “C” or better in all
didactic and clinical courses
required by the SUPAP
2. Maintain an overall GPA of 2.5
or higher.
3. Meet minimum standards of
academic, clinical, and professional performance as specified
in the American Academy of
Physician Assistants Guidelines
for Ethical Conduct and South
University and SUPAP Codes of
Student Conduct.
4. Abide by all SUPAP policies and
procedures.
• Comprehensive Exams:
Successful completion of the
didactic phase of the curriculum
requires satisfactory completion of
a formative evaluation. The formative evaluation, consisting of both
written and performance objectives, is administered at the end of
the didactic training period. This
evaluation is used to identify individual weaknesses and qualification for advancement to the clinical
phase of the program.

outh University 2007-2008 catalog

Successful completion of the
program requires satisfactory completion of a comprehensive summative evaluation. The summative
evaluation consisting of both written and performance components
is administered at the end of the
clinical training period. The test
includes three components that
evaluate the cognitive, psychomotor, and affective domains. This
evaluation is used to identify individual weaknesses, competence in
program objectives, and eligibility
for graduation.

Probation and Dismissal: Students who do not meet the minimum performance requirements for
the Physician Assistant Program
will be placed on probation immediately and referred to the SUPAP
Student Progress and Promotions
Committee for evaluation. Any student receiving a deficient or failing
final course grade (below C) or
falling below the minimum GPA
requirement will be automatically
notified by the SUPAP Director.
The Progress and Promotions
Committee will then evaluate the
student’s performance. The charge
of the committee is to review each
student’s progress and recommend
to the SUPAP Director that the student:
– Advance in good standing to the
next quarter
– Advance to the next quarter with
required remediation, with or
without placing the student on

academic probation. The Progress and Promotions Committee will recommend appropriate
remediation in concurrence with
the SUPAP Director.
– Suspension from SUPAP
– Dismissal from the SUPAP.
The Program Director will send
formal notification to the student
and appropriate academic offices
of the committee’s decision.
The following situations will
cause a student to be referred to
the Progress and Promotions
Committee:
1. Student’s cumulative GPA falls
below 2.5.
2. Typically a cumulative GPA
falling below 2.5 is grounds for a
student to be placed on probation. Probationary status in such
instances must be removed by
the end of the following quarter
by the return of the overall GPA
to a level equal to or greater
than 2.5. Two consecutive quarters with an overall GPA below
2.5 will be grounds for academic
dismissal from the SUPAP.
3. A student receives a course
grade below a “C” in any didactic course. Typically course
grades below “C” are grounds
for dismissal.
4. A course grade below “C” in any
clinical rotation.
5. Students who do not complete a
clinical rotation or are asked to
leave a clinical rotation due to
poor performance.
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6. Students who do not receive a
satisfactory grade in any part of
either the comprehensive formative or summative examination.
7. Failure to abide by all SUPAP
policies and procedures, breeches in the South University or
SUPAP Code of Conduct, or
Honor Code violations.

Conduct

The South University Student Handbook defines a Code of Conduct that
must be followed by all students.
Failure to comply with general
University policies may result in dismissal from the Program and the
University according to defined disciplinary procedures enforced by the Dean
of Student Affairs. All disciplinary
actions will be reported to the Progress
and Promotions Committee and will be
considered relative to the student’s
suitability for continued participation in
the Program and entry into the PA profession. Each student shall be attired
appropriately whenever he/she is in a
clinical (patient care) environment.
Failure to adhere to appropriate guidelines for attire can result in dismissal
from clinical activity with a resulting
penalty applied for absence. In the
belief that physicians and PAs are
called to the highest standards of
honor and professional conduct and
understanding that this responsibility
begins at the inception of one’s medical education rather than upon receipt
of a degree, the students of the SUPAP

must uphold the following standards
that serve as an embodiment of the
conduct and integrity to which they
aspire. These standards are intended
to promote an atmosphere of honesty,
trust, and cooperation among the students, the faculty, their patients, and
society. Students in the SUPAP are
expected to demonstrate behavior that
is considered appropriate for a career
in medicine. Appropriate behavior
includes, but is not in any way limited to
honesty, trustworthiness, professional
demeanor, respect for the rights of others, personal accountability, and concern for the welfare of patients – all of
which are outlined below. Violations of
these Standards of Professionalism
may result in disciplinary proceedings.
For more information on policies
and expectations on PA student conduct see the PA Program Student
Handbook.

Appeals Process
Students may appeal the decision
of the Progress and Promotions
Committee. The student, through the
Committee Chairman, may petition to
meet with the Progress and Promotions Committee to present further
details or mitigating circumstances of
which the Committee may not be
aware. The Committee may reaffirm its
initial decision, reverse its initial decision, or refer the matter to an impartial
ad-hoc investigative committee.
• Any student wishing to appeal an
academic decision of the Progress
and Promotions Committee may do
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so in writing to the SUPAP Program
Director. Written appeals must be
made to the program director
within seven (7) days of the end
of the previous quarter. Appeals
submitted after this time will not be
considered. The written appeal
must state the mitigating circumstances that contributed to the student’s failure to meet the SUPAP
minimum standards. The written
appeal must be supported with
appropriate documentation of the
mitigating circumstances with
explanation on how the circumstances have been remedied or
changed. Mitigating circumstances
are events that are outside the student’s control and are unavoidable.
The Program Director will review
the student’s appeal and will determine whether the circumstances
and academic status warrant reconsideration of the decision of the
Progress and Promotions Committee. The student may be asked to
appear in person during the review
process when deemed necessary
by the Director. The Program
Director will send formal notification
to the student and appropriate academic offices of his decision.
The next level of appeal for the student is to the Dean of the School of
Health Professions. The Dean of
the School may uphold or overturn
the decision of the Progress and
Promotions Committee and Program Director. The Dean will send
formal notification to the student

and appropriate academic offices
of his decision.
• The final level of appeal is to the
Vice President for Academic
Affairs. The Vice President of
Academic Affairs will use the
reports from the Progress and
Promotions Committee, Program
Director, and Dean of the School
and consultation with the Program
Director and Dean, to reach a conclusion regarding the student’s disposition. The Vice President of
Academic Affairs will send formal
notification to the student and
appropriate academic offices.
• A student who has been dismissed
whose appeal is granted may be
reinstated and, if otherwise eligible,
receive financial aid; however, the
student will be placed on probation
at the start of the academic term.
The granting of appeals for decisions other than dismissal may
stipulate certain conditions as
deemed necessary by the party
granting the appeal for a student to
continue in the SUPAP.

Grading
The following letter grades, their
indication of performance, and
assigned quality points are used in the
Program:
A
excellent
4
B
above average
3
C
average
2
D
below average
1
This is a marginal grade
for which the student may
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MASTER’S LEVEL
MASTER OF SCIENCE
PHYSICIAN ASSISTANT

be required to perform
remedial work or repeat
the course at the discretion of the Progress and
Promotions Committee

F

failing

0

(no course credit or residence credit)

WF withdrawal while failing

0

(no course credit or residence credit)

WX withdrawal,registered,
never attended

0

(no course credit or residence credit)

P

Pass credit

0

(no quality points, restricted
to certain courses)

I

incomplete

The notation “P” indicates a passing score in a course designated as
Pass/Fail (P/F). A student receives
credit hours for a P/F course, but there
are no quality points assigned and a
passing grade does not contribute to
the student’s grade point average.
The notation “I” for incomplete will
be submitted when assigned work has
not been completed. If the work is not
completed by the end of the second
week of the subsequent academic
quarter, a final grade of “F” will be
assigned.

Prerequisite Courses
Applicants to the South University
PA master’s degree must have an
earned bachelor’s degree with an
overall minimum cumulative GPA of
2.60 (on a 4.00 scale) and a recommended science GPA of 3.00 (on a
4.00 scale). The courses listed below
are collegiate level prerequisites and
must be completed prior to acceptance into the program. All prerequisites must have been taken at a
regionally accredited college or university. No grade below a “C” will be
accepted for any course.
Physician Assistant
Undergraduate Prerequisite
Courses*

quarter hours

Human Anatomy & Physiology
Sequence
General Biology Sequence
General Microbiology
General Chemistry Sequence
Organic Chemistry

8
8
4
8
4

* Biochemistry and Introduction to
Computers are strongly recommended, but not required.

M.S.P.A. Didactic
Course Requirements

102 credits

1st Quarter
PAS5101 Medical Interviewing &
Documentation
PAS5110 Physical Assessment I

2
3
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S5210
S5125

S5225

S5124

S5170

Physical Assessment I Lab 1
Med. Anatomy &
Physiology I
4
Med. Anatomy &
Physiology I Lab
1
Essentials of Behavioral
Medicine
3
Professional Seminar I
3

d Quarter
S5111 Physical Assessment II
S5211 Physical Assessment II
Lab
S5126 Med. Anatomy &
Physiology II
S5226 Med. Anatomy &
Physiology II Lab
S5180 Clinical Medicine &
Pharmaco-therapeutics I
S5280 Clinical Medicine &
Pharmaco-therapeutics I
Lab
S5175 Issues in Contemporary
Medicine I
S5291 Applied Learning
Experience I

d Quarter
S5181 Clinical Medicine &
Pharmaco-therapeutics II
S5281 Clinical Medicine &
Pharmaco-therapeutics II
Lab
S5146 Clinical Skills
S5135 Laboratory Diagnostics
S5165 Orthopedics & Physically
Challenged Patient
S5292 Applied Learning
Experience II

3
1
4
1
8

PAS5138 Fundamentals of Surgery 4
PAS5105 Epidemiology & Biostatistics
3
PAS5130 Diagnostic Methods
4
PAS5293 Applied Learning Exp. III 1
5th Quarter
PAS5132 Essentials of Clinical
Geriatrics
PAS5183 Clinical Med. &
Pharmaco-therapeutics IV
PAS5283 Clinical Med. &
Pharmaco-therapeutics IV
Lab
PAS5190 Essentials of Emergency
Medicine
PAS5294 Applied Learning Exp. IV
PAS5150 Research Methodology
PAS5171 Professional Seminar II

1

MSPA Clinical Course
Requirements

2

PAS6150
PAS6105
PAS6110
PAS6120
PAS6125
PAS6130
PAS6135
PAS6140
PAS6145
PAS6170

1

8
1
2
3
5
2

h Quarter
S5182 Clinical Medicine &
Pharmaco-therapeutics III 8
S5282 Clinical Medicine &
Pharmaco-therapeutics III
Lab
1

4
8
1
4
1
1
3

69 credits

Adv. Clinical Research
Internal Medicine
General Surgery
Primary Care
Emergency Medicine
Obstetrics/Gynecology
Pediatrics
Behavioral Medicine
Clinical Elective
Adv. Prof. Dev. Seminar

3
8
8
8
8
8
8
8
8
2

No physician assistant credits from
another institution may transfer into
the didactic or clinical year. MSPA students must complete the entire 27month program (171 credit hours) at
South University.

BACHELOR’S LEVEL
BACHELOR OF SCIENCE
IN HEALTH SCIENCE

The overall objective of the
Bachelor of Science in Health Science
is to provide a firm foundation for
entry-level employment in a range of
positions in the health care industry at
facilities such as health practitioners’
offices, hospitals, home healthcare
services, outpatient care services, outpatient care services, nursing care
facilities, health insurance companies,
and state and government healthcare
programs. It also prepares students
for graduate study, and equips graduates with skill appropriate for lifelong
learning.
The Core Curriculum in the first two
years is designed to provide students
with a foundation in the humanities,
math and science. During the second
two years the curriculum provides for a
broad focus on business basics, the
healthcare delivery system, public
health and the medical office. After
successful completion of the Health
Science program, students receive a
Bachelor of Science in Health Science
degree. Alternatively, completion of
the first two years provides students
with the required pre-requisite courses
to apply for the South University
Bachelor of Science in Nursing
Program. However, admission to the
Bachelor of Science in Nursing
Program is competitive and not guaranteed.

School of Health Professions
Health Science
Area I Core Curriculum
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Humanities
ENG1001 English Composition I
ENG1002 English Composition II/
Literature
ENG2001 English Composition III
SPC1026 Public Speaking
Choose 2 of the following:
ENG2002 World Literature
HUM1001 History of Art through
the Middle Ages
HUM1002 History of Art, Middle
Ages To Modern Times
PHI2301 Introduction to Philosophy
Math/Science
MAT1001 Intermediate Algebra
MAT1002 College Math
MAT2058 Statistics
AHS1001 Medical Terminology
BIO1011 Anatomy & Physiology
BIO1012 Anatomy & Physiology
Lab
BIO1013 Anatomy & Physiology
BIO1014 Anatomy & Physiology
Lab
BIO1015 Pathophysiology
BIO2070 Microbiology
BIO2071 Microbiology Lab
BIO3340 Principles of Genetics
CHM1010 General Chemistry
NUT2050 Nutrition

I
I
II
II

Social Science
PSY1001 General Psychology
PSY2022 Human Growth &
Development
SOC1001 Introduction to Sociology

4
4
4
4
8

4
4
4
4
4
2
4
2
4
4
2
2
4
4
4
4
4

Other
ITS1000 Computers & the Internet 4
UVC1000 Strategies for Success
4
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ea II: Business Basics
20
GT2037 Principles of Management 4
O2071 Principles of
Microeconomics
4
O2072 Principles of
Macroeconomics
4
C3000 Ethics in Healthcare
4
S1101 Foundations of
Information Technology
4

ea III: Healthcare Delivery
System
24
M2002 Healthcare Delivery
Systems
4
M2003 Issues and Trends in the
Healthcare Industry
4
C3010 Long Term Care
4
C3015 Behavioral Health
4
C3020 Managed Care
4
C3030 Federal & State Health
Programs
4

ea IV: Public Health
28
M2001 Issues in Public Health
4
C2010 Medical Sociology
4
C4010 Epidemiology & Disease
Control
4
C4020 Health Prevention &
Wellness
4
C4030 Women & Minority
Health Issues
4
C4040 Emergency & Disaster
Management
4
C4050 Telemedicine
4

ea V: The Medical Office
16
C4060 Working with
Healthcare Professionals 4
S2087 Medical Office Procedures 4
S2090 Medical Insurance Coding 4
S2092 Computers in the Medical
Office
4

BACHELOR’S LEVEL
BACHELOR OF SCIENCE
IN NURSING
The BSN program provides students with a solid educational foundation that prepares individuals for entry
into the nursing profession. The nursing graduate incorporates the concepts of caring, communication, critical thinking, professionalism, and
holism to provide care for individuals,
families and communities. The comprehensive theoretical and clinical
practice components allow South
University graduates to succeed and
make a smooth transition into professional nursing practice. Graduates of
the South University Nursing Program
are encouraged to continue the educational process and are prepared for
the challenges of graduate study.
The BSN program is designed for
the non-registered nurse student.
Students may complete prerequisite
courses in as few as six quarters and
then make application to enter the
nursing program, which is taught over
seven quarters. The program allows
highly motivated full-time students to
complete the program of study in nursing in a concentrated period of time.
After successful completion of the
nursing program, the graduate must
pass the National Council Licensure
Examination-Registered
Nurse
(NCLEX-RN) in order to obtain licensure and begin practice as a registered nurse.

Authorization and Licensure

The Bachelor of Science in Nursing
program at South University is authorized to operate by the Florida State
Board of Nursing and is licensed to
award the degree of Bachelor of
Science by the Commission for Independent Education, Florida Department of Education. The Bachelor of
Science in Nursing program at West
Palm Beach is nationally accredited
by the Commission on Collegiate
Nursing Education (CCNE).

Limited Access Program

Nursing is a limited access program. Qualified applicants are considered for selection after successful
completion of all prerequisite courses
and all admission requirements.
(Please refer to Procedure for
Admission to the Nursing Program).
The nursing program supports the
South University policy of nondiscrimination.

Prerequisite Courses

Students may complete the nursing
program prerequisites by satisfying
the degree requirements for an
Associate of Science in Allied Health
Science from South University if the
student completed the program during
the time it was offered or by completing the prerequisite courses from a
regionally accredited collegiate institution. Also completion of the first two
years of the BS Health Science at
South University.

School of Health Professions
Prerequisite Courses for the South
University Bachelor of Science in
Nursing Program
Undergraduate Prerequisites
(in quarter hours)
Humanities
24 credit hours
English Composition
sequence
3 courses
Humanities Electives
2 courses
Public Speaking
1 course
Math and Science
42 credit hours
Math Electives
2 courses
Statistics
1 course
Anatomy & Physiology
(with lab)
2 courses
Microbiology (with lab)
1 course
General Chemistry
1 course
Nutrition
1 course
Approved Elective
1 course
Social Science
Human Growth &
Development
General Psychology
Sociology

12 credit hours
1 course
1 course
1 course

Other Electives
Computer Elective
Open Electives

12 credit hours
1 course
2 courses

Total Prerequisite
Curriculum Credits

90

Application Process and
Deadline
The nursing program begins a new
class twice each year, one during the
Spring Quarter and one during the Fall
Quarter. Application packets will be
available in the Fall Quarter for the
Spring Quarter Program Start and during the Spring Quarter for the Fall
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arter Program Start. Fully comted application materials (including
dence of completion of all prerequie courses) are due on the first day of
Summer Quarter for Fall Quarter
plicants and the first day of the
nter Quarter for Spring Quarter
plicants. Incomplete or late applicans will not be considered.

he Nursing Program

Applicants will be selected for
mission into the Nursing Program
ng a composite of: cumulative grade
nt average (GPA), core courses
PA, Nurse Entrance Test (NET)
ore, and NET reading comprehenn score.

ggested Nursing Curriculum
quence

Quarter
G3001 Introduction to the
Profession of Nursing
G3009 Principles of Assessment
G3011 Principles of Assessment
Lab
G3014 Critical Reading, Studying
& Thinking in Nursing
G3016 Caring for a Multicultural
Society

d Quarter
G3022 Pharmacotherapeutics I
G3023 Fundamentals of Nursing
G3024 Fundamentals of Nursing
Skills Lab
G3027 Fundamentals of Nursing
Practice
G3028 Caring for the Community

4
3
4
2
2
3
3
4
2
4

3rd Quarter
NSG3032 Pharmacotherapeutics II
NSG3033 Caring for Adults I
NSG3034 Caring for Adults I –
Practice
NSG3036 Introduction to Nursing
Research
4th Quarter
NSG3042 Caring for Women &
Neonates
NSG3043 Caring for Women &
Neonates – Practice
NSG3044 Caring for Adults II
NSG3045 Caring for Adults II –
Practice
5th Quarter
NSG4050 Caring for
NSG4051 Caring for
Practice
NSG4052 Caring for
NSG4053 Caring for
Practice

Children
Children –
Adults III
Adults III –

6th Quarter
NSG4060 Caring for Adults IV
NSG4061 Caring for Adults IV–
Practice
NSG4062 Caring for Persons with
Psychiatric/Mental Health
Problems
NSG4063 Caring for Persons with
Psychiatric/Mental Health
Problems – Practice
7th Quarter
NSG4070 Legal & Ethical Issues
in Nursing
NSG4071 Transition into
Professional Nursing
NSG4072 Transition into
Professional Nursing
Preceptorship

3
5
5
3

4
5
2
3
4
5
2
3
2
3
4
5

2
6
5

Total Nursing Curriculum Credits 102

PROGRESSION POLICY

The South University nursing program consists of seven quarters.
Successful completion of all courses
within each quarter is required for progression to the next quarter.
Didactic courses receive letter
course grades while lab and practice
courses receive a grade of pass or fail.
All didactic courses must be passed
with a grade of C or better. Additionally
students must maintain a GPA of 2.5 in
all didactic courses and must earn a
passing grade in all lab or practice
courses.
Progression is also contingent
upon passing required assessment
examinations. Students are required
to pass these examinations at or
above the national average score.
These examinations include:
1. Educational Resources Incorporated: Comprehensive Achievement
Examinations, the Pre-RN examination, and the RN Assessment.
Students are required to obtain a
score equal to or above the national
average scores on all assigned
achievement examinations. Failure
to achieve the required score will
result in course failure and prevent
progression in the nursing program.
2. Nurse ProCalc math examinations.
Junior level students must receive a score of 80% or higher on
all math examinations. Senior level
students must receive a score of
90% or higher on all math examinations. A maximum of three oppor-
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tunities are allowed to pass the
math requirement each quarter.
Failure to pass the math requirement will result in course failure
and prevent progression in the
nursing program.

BACHELOR’S LEVEL
BACHELOR OF SCIENCE
IN NURSING COMPLETION PROGRAM
The Bachelor of Science in Nursing
Completion program at South University is designed to provide professional
knowledge and skills to the licensed
registered nurse, to support educational mobility and to strengthen community health and leadership abilities
of nurses who already have a foundation in the profession, particularly
those in rural communities. These
educational experiences are designed
to prepare professional nurses for
practice today and well into the 21st
Century.
Graduates of the South University
BSN Completion program meet the
same outcome objectives whether in
the on ground BSN program or the
online BSN Completion program. Both
programs are derived from the same
philosophy and reflect core competencies as stated in the Essentials of
Baccalaureate Nursing Practice by the
American Association of Colleges of
Nursing (AACN).
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The Bachelor of Science in Nursing
mpletion program is nationally
credited for the West Palm Beach
mpus by the Commission on
llegiate Nursing Education (CCNE).
e programs on the Tampa and
lumbia campuses are seeking
CNE accreditation.
Potential students must be comforte with technology, self-motivated,
d self-disciplined, able to solve
oblems independently, have good
ganizational skills, good writing
lls, and are prepared to invest
proximately 20 hours per week, per
urse on studies.
Forty-five quarter hours of nursing
dit will be accepted based upon
aduation from a regionally accredd school of nursing and possession
a valid, unencumbered nursing
ense in the state in which they
ide. Students will need a valid,
encumbered license from the
te(s) in which they complete any
nical assignments.

dmission to RN to BSN
ursing Track Requires:

Completion of 90 quarter hours of
science and general education
courses as required for admission
to BSN Program with a grade of C
or better.
The applicant has received an
associate degree from an accredited nursing program, or is a
Diploma Graduate from an accredited nursing program, with a mini-

mum cumulative GPA of 2.5 in all
completed nursing coursework.
• The applicants holds an unencumbered RN license in the state of
clinical practice
• Meet core Performance Standards
as described in this catalog.

Clinical Requirements
The capstone course is predominately clinical with facilitator guidance.
The criteria for clinical sites are written
by the program coordinator. Students
are provided with suggestions for the
types of sites that have been successful in the past. Each student will
choose her/his own sites to complete
the learning assignment. These sites
will require prior approval from the
course facilitator. Each site will enter
into an agreement with South
University, which states that they know
the student is at the site as a student
for South University.
Nursing Completion Program
Bachelor of Science

Major Curriculum
Total Hours

180 qtr

General education/prerequisites
90
Nursing (45 transfer + 45 from
South University)
90
NSG3005 Transition into
Professional Nursing
for RN’s
4
NSG3016 Caring for a Multicultural
Society
2
NSG3012 Principles of Assessment
for RNs
4

NSG3036 Nursing Research
NSG3028 Caring for Community
NSG4070 Legal & Ethical Issues
for the RN
NSG4028 Teaching & Learning
NSG4029 Leadership
NSG4064 Financial Management
for Nurses
NSG4055 Illness & Disease
Management across
the Life Span
NSG40XX Nursing Elective*
NSG4075 Holistic Professional
Nursing

School of Health Professions
3
4
2
4
4
4
4
4
6

*The Nursing Electives Are:
NSG4045 Health Promotion Across
the Life Span
NSG4065 Complementary &
Alternative Methods
NSG4066 Palliative Care
NSG4067 Gerontological Nursing

Program Objectives

The objectives of the Bachelor of
Science in Nursing Completion Program are to graduate knowledgeable
practitioners of professional nursing
who will:
• Provide nursing care in a multitude
of settings with technical proficiency that integrates foundational,
discipline-specific and interdisciplinary knowledge essential for professional practice.
• Integrate caring and concern for
humanity with scientific knowledge
to promote health and quality of
life.
• Utilize critical thinking skills to
adapt to the challenges of nursing
practice of today and the future.

• Apply critical thinking skills in
establishing priorities, delegating
responsibility, and formulating decisions.
• Utilize the nursing process to promote health and well being in persons, families and communities.
• Communicate effectively and collaboratively within nursing and
other health care disciplines.
• Provide comprehensive holistic
care to persons, families and communities in any healthcare setting.
• Collaborate with consumers and
other health professionals to initiate
improvements of health care and
health promotion.
• Model professional behavior by
accepting
responsibility
and
accountability for individual nursing
practice, and for commitment to
personal and professional growth.
• Empower persons experiencing
health challenges by providing education and promoting health and
well being.
• Demonstrate professionalism by
advocating for legal, ethical, financial and political issues involving
health care.
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ACHELOR’S LEVEL
ACHELOR OF ARTS
N PSYCHOLOGY

The Bachelor of Arts in Psychology
ogram provides students with a broad
ckground in general education, and
provide initial training and quality
truction for students seeking entryel careers in psychology or a gradudegree in the behavioral sciences.
The program includes the general
ucation core of required courses
d requires completion of a core of
quired psychology courses covering
eneral foundation stressing the sciific study of human behavior. Addinally, students complete upper-level
vanced courses in many disciplines
he field of psychology.

ychology
chelor of Arts

ea I Core Curriculum

180 credits
76 credits

thematics/Science
O1020 Biology I
O1021 Biology II
AT1001 Intermediate Algebra
AT1002 College Mathematics
AT2058 Statistics

4
4
4
4
4

manities
G1001 Composition I/Essay
G1002 Composition II/Literature
G2001 Composition III
G2002 World Literature
I2301 Introduction to Philosophy
C1026 Public Speaking

4
4
4
4
4
4

cial Science
Y1001 General Psychology
C1001 Introduction to Sociology
L2076 American Government

4
4
4

Personal Development
UVC1000 Strategies for Success

4

Computer Science
ITS1101 Foundations of
Information Technology

4

Electives (12 credits required)
Choose three from the following:
BUS1101 Introduction to Business
CRJ1001 Introduction to the
Criminal Justice System
CRJ1002 Introduction to Law
Enforcement
CRJ1003 Introduction to the
Criminal Courts
CRJ1004 Introduction to Corrections
HIS1001 History of Art: Early
Civilization
HUM1001 History of Art through
the Middle Ages
HUM1002 History of Art from the
Middle Ages to Modern
Times
ITS1000 Computer & Internet
Literacy
MGT2037 Principles of Management

4
4
4
4
4
4
4
4
4
4

Note: Students desiring to take an
elective course not listed above will
need to submit written justification to
the BA Program Director for consideration.

Area II Major Curriculum

104 credits

2000 Level Psychology
Foundation
(20 credits)
PSY2007 Statistics for Behavioral
Sciences
4
PSY2010 Abnormal Psychology
4
PSY2020 Lifespan Development
4
PSY2050 History & Systems
4
PSY2060 Research Methods
4
2000 Level Labs
Psychology Foundation
(4 credits)
PSY2008 Statistics for Behavioral
Sciences Lab
2
PSY2061 Research Methods Lab
2

3000 Level Core
(28 credits)
PSY3001 Cognitive
4
PSY3010 Social Psychology
4
PSY3300 Personality
4
Four-3000 electives
16
Choose 4 from the following:
PSY3400 Sensation & Perception
4
PSY3500 Motivation
4
PSY3520 Child/Adolescent
Development
4
PSY3530 Adult Development
4
PSY3540 Elderly Development
4

3000 Level Labs
(4 credits)
PSY3002 Cognitive Lab
2
PSY3011 Social Psychology Lab
2
Note: In order to enroll for a 3000
level lab, the student must also concurrently take the course during the
same term or have previously completed the course.

4000 Level Courses
(48 hours)
PSY4001 Addictions
4
PSY4030 Multicultural Psychology 4
PSY4040 Human Sexuality
4
PSY4200 Psychology & the Media 4
PSY4300 Anxiety Disorders
4
PSY4320 Psychology & Gender
4
PSY4400 Child & Adolescent
Disorders
4
PSY4420 Health Psychology
4
Four-4000 electives
16
Choose 4 from the following:
PSY4470 Psychology & Law
4
PSY4480 Psychology of Religion
4
PSY4490 Biological Psychology
4
PSY4540 Introduction to
Professional Counseling 4
PSY4550 Introduction to
Psychological Testing
& Assessment
4
PSY4800 Senior Seminar I
4

School of Health Professions
Note: Elective courses will vary by
campus based on faculty expertise.
Thus, not all campuses will have the
capability of offering all electives
(General Education or Major) listed.

ASSOCIATE’S LEVEL
ASSOCIATE OF SCIENCE
IN MEDICAL ASSISTING
Medical assistants are multi-skilled
allied health professionals who perform a wide range of roles in physicians’ offices, clinics, and other health
care settings. They are proficient in a
multitude of clinical and administrative
tasks and are widely viewed by doctors as vital members of the health
care delivery team.
The Medical Assistant program is
accredited by the Commission on
Accreditation of Allied Health
Programs (www.caahep.org) upon the
recommendation of the Curriculum
Review Board of The American
Association of Medical Assistants
Endowment (AAMAE). The medical
assisting program is devoted to a competency-based education with emphasis on the students’ mastery of clinical
and administrative competencies.
These competencies are validated
through performance on tests, terminal performance objectives, and a clinical externship. Their training culminates in a required 200-hour, unpaid,
supervised externship at a local medical practice during their last quarter of
study.
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dical Assisting
sociate of Science

92 credits

eas I Core Curriculum

40 credits

siness Foundation
S2023 Business Communications
proved Electives:
oose two from the following:
S1000 Computer & Internet
Literacy
S1021 Introduction to Word
Processing
S2021 Spreadsheet & Database

4
8
4
4
4

thematics/Science
th Elective (MAT1001 or MAT1002) 4

manities
C1026 Public Speaking
G1001 Composition I
G1002 Composition II/Literature
G2001 Composition III

4
4
4
4

rsonal Development
C1000 Strategies for Success

4

cial Science
oose one from the following:
Y1001 General Psychology
Y2022 Human Growth &
Development

4
4

ea II Major Curriculum
52 credits
O1011 Anatomy & Physiology I
4
O1012 Anatomy & Physiology I
Lab
2
O1013 Anatomy & Physiology II 4
O1014 Anatomy & Physiology II
Lab
2
O1015 Pathophysiology
4
S1001 Medical Terminology
4
S2005 Clinical Competencies I
4
S2006 Clinical Competencies II 4
S2007 Clinical Laboratory
Competencies
4
S2087 Medical Office Procedures 4

AHS2090 Medical Insurance &
Coding
AHS2092 Computers in the
Medical Office
AHS2099 Medical Assisting
Externship

4
4
8

ASSOCIATE’S LEVEL
ASSOCIATE OF SCIENCE
IN PHYSICAL
THERAPIST ASSISTING*
In keeping with the stated purpose
of South University, the Physical Therapist Assisting program (PTA) graduates
Physical Therapist Assistants who
reflect the highest standards of professional practice and conduct. The PTA
offers a curriculum that is well-rounded
in all fundamental concepts and theories as they apply to physical therapy
modalities and rehabilitation procedures.
Physical Therapist Assistants are
health care providers who work under
the supervision of physical therapists.
Their duties include assisting the
physical therapist in implementing
treatment programs according to a
plan of care, training patients in exercises and activities of daily living, conducting treatments using special
equipment, administering modalities
and other treatment procedures and
reporting to the physical therapist on
the patient’s responses.
The PTA is accredited by the Commission on Accreditation in Physical
Therapy Education of the American
Physical Therapy Association.

School of Health Professions

State licensure is a requirement for
professional practice in each state in
which South University offers the PTA.
Specific information regarding application for licensure will be available to
the student during the last term of
study. Licensure or registration is not
required in every state for the physical
therapist assistant to practice. Complete information on practice acts and
regulations can be obtained from individual state licensing boards.

Physical Therapist Assisting
(not offered at Columbia Campus)
Associate of Science
110 credits
Area I Core Curriculum

36 credits

Mathematics/Science
BIO1011 Anatomy & Physiology I
BIO1012 Anatomy & Physiology I
Lab
BIO1013 Anatomy & Physiology II
BIO1014 Anatomy & Physiology II
Lab
Math Elective (MAT1001 or MAT1002)

Humanities
SPC1026 Public Speaking
ENG1001 Composition I
ENG1002 Composition II/Literature

4
2
4
2
4
4
4
4

Social Science
AHS1001 Medical Terminology
4
Approved Social Science Elective
(PSY 1001 or SOC 1001) 4
* Students entering the program who
are required to take either ENG0099
or MAT0099 will also be required to
take Strategies for Success (UVC
1000) as part of their curriculum.

ASPTA PROFESSIONAL
PREPARATION
REQUIREMENTS:
All prerequisite courses above
must be completed prior to beginning
the professional preparation phase of
the program detailed below. No professional courses from another PTA
curriculum will transfer into the professional education phase of the South
University PTA curriculum without the
review and approval of the PTA Program faculty. Additionally, prerequisite
course cumulative GPA must be 2.50
or higher in order to proceed to the
PTA professional preparation phase of
the curriculum.
Area II Major Curriculum

74 credits

1st Quarter
PTA1001 Introduction to Physical
Therapist Assisting
PTA1003 Pathophysiology
PTA1005 Kinesiology with Lab

4
4
6

2nd Quarter
PTA1006 Testing & Measurement
with Lab
6
PTA2000 Habilitation Rehabilitation
with Lab
6
3rd Quarter
PTA1008 Modalities with Lab
6
PTA2021 Therapeutic Exercise
& Orthopedic Applications 6
4th Quarter
PTA2046 Advanced Habilitation
Rehabilitation with Lab
6
PTA2047 Essentials of Clinical Care 2
PTA2050 Professional Seminar
4
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h Quarter
A2048 Clinical Externship I
A2049 Current Rehabilitation
Issues

h Quarter
A2099 Clinical Externship II

8
4
12

TA PROGRAM
ROGRESSION STANDARDS

All course and clinical education
quirements must be completed satactorily in order for the student to be
gible for graduation. All course and
nical requirements are published in
course syllabi. These are provided
each student before or during the
t class contact for each course.
A program faculty must comply with
blished syllabi and course goals
d objectives as well as published
quirements for satisfactory student
ogress through the program.
Students in good standing are
required to have a cumulative grade
point average (CGPA) of 2.5 calculated from the courses taken while
in advanced standing (PTA-designated courses). Failure to maintain
a CGPA of 2.5 will result in the student being placed on academic probation. The student will be permitted to remain on academic probation for a maximum of two quarters,
during which time the student must
obtain a CGPA of 2.5. If the CGPA
of 2.5 cannot be met within two
quarters while on probation the student will be dismissed from the PTA
program.

2. Students, while in advanced standing, must achieve a minimum grade
of C in all courses. Students will be
permitted to repeat a course in
which they scored lower than a C
the next quarter that the course is
offered. When a student repeats a
course the student must achieve a
minimum grade of B. The repeat
option will be offered only once.
3. A successful clinical practitioner is
required to apply knowledge
learned in the classroom to the care
and treatment of patients. Courses
that include a laboratory experiences will have grades calculated
separately for classroom and laboratory components. Grades for laboratory components of the course
will be calculated using written and
other appropriate methods of
assessing clinical competence.
Students are required to obtain a
minimum grade of C in the laboratory/clinical component of the
course as well as the classroom
component in order to successfully
complete the course. The single
final course grade will be a
weighted average of the classroom
exams and laboratory scores. For
students repeating a course the
final score in each of the classroom
and laboratory sections will have to
be 80% or higher.
4. Requirements for satisfactory progression in the PTA program
requires a cumulative grade point
average of 2.5. In order to help students avoid academic probation,

any student that scores less than
85% on any written examination will
receive written counseling by the
course instructor. This remediation
plan will be copied to the program
director and may include additional
required work such as: Correcting
all incorrect answers on an exam
citing the source of the correct
answer (textbook and page number) in a format determined by the
course instructor. Failure to comply
with written counseling procedures
will result in a grade of incomplete
for the course. Refer to the University catalog for requirements for resolution of an incomplete grade.
5. Clinical courses must be completed
meeting minimal competency standards as listed in the Evaluation of
Student Performance. Failure to
receive a passing grade (P) in a
completed clinical education course
will require the student to repeat the
clinical course. Each student is only
permitted one opportunity to repeat
a clinical course. A second failed
clinical course while the student is
in advanced standing will result in
the student being dropped from the
program for academic reasons.
6. Students who are dismissed from a
clinical affiliation prior to completing
the rotation will be suspended from

School of Health Professions
the program while a faculty committee, chaired by the program director, investigates the reasons for the
dismissal. If the committee deems
the dismissal a substantial indicator
that the student will not succeed in
the profession, the student will be
dropped from the program. If the
committee feels that despite dismissal from a particular clinical
rotation the student has a high
probability of entering the profession as a safe, proficient practitioner, the student will be required
to repeat the clinical course. If the
student is dismissed a second time
in the same or another clinical
course while in advanced standing
the student will be dropped from the
program.
7. Students who have been dismissed
from the program may reapply for
advanced standing only after a minimum of one year from the time
that they were dismissed from the
program. Readmission will be
based on all applicable admissions
criteria at the time of application for
readmission.
The student, if
accepted, will start at the beginning
of all advanced standing coursework, regardless of grades obtained
in the courses prior to dismissal
from the program.

S

CHOOL OF PHARMACY

OCTOR OF
HARMACY DEGREE

The South University School of
armacy is located on the institun’s campus in Savannah, Georgia,
d offers a Doctor of Pharmacy proam tailored to accentuate the future
the pharmacy profession while also
veloping pharmacists to be familiar
h contemporary pharmacy practice.
The role of pharmacists in the medl field is changing and evolving to
et the demands of the profession
d society. The Doctor of Pharmacy
rriculum at South University is struced to produce graduates who can
apt to the profession’s changes
ile also maintaining high standards
pharmacy practice. South Univery’s progressive curriculum is dened to incorporate state of the art
hnology in addition to a traditional
ssroom setting.
After being accepted to the South
iversity School of Pharmacy, stunts begin an accelerated, full-time
-quarter schedule designed to proe four academic years in three caldar years. This accelerated pace,
ailable only in a handful of instituns in the country, allows students an
rlier entry into the workforce than a
nventional four-year program.

chool of Pharmacy
ssion Statement

The Mission of South University
hool of Pharmacy is to serve the

public’s health care needs by preparing pharmacists to provide pharmaceutical care that improves health outcomes for patients. The School will
provide a learning community that
facilitates critical thinking, problemsolving skills and scholarship, using
industry-relevant technology. It will
provide for active student centered
learning that fosters life-long learning
and continuing professional development. Although the School will prepare pharmacists for all areas of practice, special emphasis is placed on the
community environment in which the
majority of health care services will be
provided in the future.
In fulfillment of its mission, The
School of Pharmacy strives for excellence in the following broad areas.
Teaching
• Provide students with the knowledge, skills, abilities, attitudes and
values necessary to practice pharmaceutical care.
• Develop an understanding of and
approach to critical inquiry.
• Facilitate the transformation of students from dependent to independent learners.
• Foster a desire and need for lifelong learning.
• Provide a model of care that improves health outcomes for patients.
Scholarship
• Engage in all forms of scholarship
including the scholarship of teaching.

School of Pharmacy
• Expose students to the processes
of research.
• Encourage scholarly inquiry into
the benefits of pharmaceutical care
in improving patient outcomes.
Professional Service and Practice
• Develop an understanding of the
value of interdisciplinary care.
• Provide students with models of
wellness and community health
programming.
• Involve students in the profession
of pharmacy.
Community Service
• Develop an understanding of the
importance of volunteerism and its
impact on the community.
• Integrate the School into the daily
life of the community.

South University Campus and
Affiliations with Health Care
Facilities

South University School of Pharmacy is a 40,000-square-foot, free
standing, facility designed specifically
to house a modern pharmacy school.
The building provides excellent instructional, laboratory, and office facilities
for pharmacy students, faculty and
administrators. This facility also provides two large modern lecture halls
and an adequate number of small
classrooms to facilitate small group
instruction.
A General Purpose Laboratory is
located in the building. This laboratory
includes rooms for patient counseling
practice and teaching physical assess-

ment. All rooms have videotape/playback capabilities. In addition, a sterile
products room and a model pharmacy
are available. This practice laboratory
accommodates up to 34 students per
class, and is designed to emulate real
practice settings as well as to provide
maximum use in the academic program. There is also a 32 station Analytical Chemistry Laboratory that is used
for both chemistry, pharmaceutics, and
professional laboratory courses. A
Drug Information Center on the first
floor provides an active learning center
in the School of Pharmacy.
Practice sites have been recruited
to support the experiential component
of the curriculum. Early activity will be
focused on the introductory practice
experiences. Students will be precepted at sites in all three phases of
practice experience: introductory, intermediate and advanced. Experiential
sites will include, but not be limited to,
chain and independent community
pharmacies, teaching and community
hospitals, long term care facilities,
managed care facilities, pharmaceutical companies, home infusion therapy
companies, regulatory agencies, family
practice clinics and a veterinary hospital, among others.

ACCREDITATION
Full accreditation status was granted to the South University Doctor of
Pharmacy program by the Accreditation Council for Pharmacy Education
(www.acpe-accredit.org), 20 North
Clark Street, Suite 2500, Chicago, IL
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602-5109, (312) 664-3575. Effective
y 1, 2006, this accreditation term
ends until June 30, 2007.

07-08 Curriculum
d Courses

206.5 credits

Quarter
A3101 Biochemistry I
A3103 Human Anatomy/
Physiology/
Pathophysiology I
A3107 Pharmaceutical
Calculations
A3108 Pharmaceutical Analysis
& Laboratory
A3131 Professional Practice I
& Informatics
A3150 Health Care Systems

3
5
2
3
3
2

d Quarter
A3102 Biochemistry II
3
A3104 Human Anatomy/
Physiology/
Pathophysiology II
5
A3111 Pharmaceutics I with
Laboratory
4
A3132 Professional Practice II
1
A3126 Application of Informatics
in Health Care
0.5
A3151 Communications
2
A3159 Introduction to Integrated
Sequence (Medicinal
Chemistry &
Pharmacology)
2.5

d Quarter
A3112 Pharmaceutics II with
Laboratory
A3109 Microbiology/Immunology
A3110 Molecular Biology
A3124 Pharmacotherapy I
A3133 Professional Practice III
A3162 Integrated Sequence I
(Medicinal Chemistry/
Pharmacology)

3
5
3
2
1
4

4th Quarter
PHA4211 Basic Pharmacokinetics/
Biopharmaceutics
4
PHA4252 Pharmacy Law/Ethics
2.5
PHA4261 Integrated Sequence II
8
(Medicinal Chemistry,
Pharmacology,
Therapeutics)**
PHA4225 Pharmacotherapy II
3
5th Quarter
PHA4280 Community Prof. Practice
Experience*
8
PHA4281 Institutional Prof. Practice
Experience*
8
6th Quarter
PHA4227 Clinical Pharmacokinetics/
Therapeutic Drug
Monitoring
PHA4263 Integrated Sequence III
Medicinal Chemistry,
Pharmacology &
Therapeutics)
PHA5335 Clinical Epidemiology
& Biostatistics
PHA42xx Electives
PHA4235 Intermediate Experiential
Seminar

3
8

3
3
1

7th Quarter
PHA5333 Drug Information,
Literature Evaluation,
Research Design &
Methods
3
PHA5353 Pharmacy Practice
Management
3
PHA5363 Integrated Sequence IV, 11
(Medicinal Chemistry,
Pharmacology,
Therapeutics)
8th Quarter
PHA5331 Applied Pharmaceutical
Care I: Principles of
Physical Assessment

4

PHA5365 Integrated Sequence V
(Medicinal Chemistry,
Pharmacology,
Therapeutics)
PHA53xx Electives
9th Quarter
PHA5334 Complementary &
Preventive Medicine
PHA5332 Applied Pharmaceutical
Care II: Managing
Disease States
PHA5366 Integrated Sequence VI
(Medicinal Chemistry,
Pharmacology &
Therapeutics)
PHA5354 Health Economics &
Outcomes Assessment
PHA53xx Electives
10th, 11th, and 12th Quarters
Advanced Professional Practice
Experience Rotations
PHA6482 Advanced Professional
Practice Experience
Community Practice*
PHA6483 Advanced Professional
Practice Experience
Primary/Ambulatory Care
PHA6484 Advanced Professional
Practice Experience
Internal Medicine/Acute
Care
PHA6485 Advanced Professional
Practice Experience
Medicine Specialty
PHA6486 Advanced Professional
Practice Experience
(Drug Information or
Medical Specialty)
PHA6487 Elective Rotation
PHA6488 Other Approved Rotation
PHA5338 Grand Rounds

School of Pharmacy
11

3

3
3
5

3
3

8
8
8

8
8

8
8
1

* Includes an Advanced Community
Experience based on Pharmaceutical Care
**To be replaced by PHA6264, Integrated Sequence II, 5 hours credit,
and PHA4265, Integrated Sequence
III for class of 2009 and subsequent
classes.

For the Class of 2009 Only
2006-07 Curriculum Revision for
Quarters 1, 2, and 3
1st Quarter
PHA3101 Biochemistry I
PHA3113 Pathophysiology
PHA3107 Pharmaceutical
Calculations
PHA3115 Pharmaceutical Analysis
PHA3119 Professional Practice &
Informatics
PHA3135 Integrated Pharmacy
Skills Laboratory I
PHA3150 Health Care Systems

3
5
2
2
2
1
2

2nd Quarter
PHA3102 Biochemistry II
3
PHA3114 Pathophysiology II
4
PHA3116 Pharmaceutics I
4
PHA3136 Integrated Pharmacy
Skills Laboratory II
1
PHA3126 Application of Informatics
in Health Care
0.5
PHA3151 Communications
2
PHA3159 Introduction to
Integrated Sequence
2.5
3rd Quarter
PHA3117 Pharmaceutics II
PHA3109 Microbiology/Immunology
PHA3110 Molecular Biology
PHA3124 Pharmacotherapy
PHA3137 Integrated Pharmacy
Skills Laboratory II
PHA3162 Integrated Sequence I
(Medicinal Chemistry &
Pharmacology)

2
5
3
2
1
4

S

OUTH UNIVERSITY ONLINE PROGRAMS

nline Learning at South
niversity

avannah campus)

South University strives to provide
excellent educational environment
students to explore the academic
ndations that can lead to the purt of professional aspirations. Online
ograms at South University are an
ension of South University’s comment to providing educational
portunities for the intellectual, social
d professional development of a
erse student population.
Programs offered online through
uth University utilize an interactive
rning method in which the educanal experience becomes the shared
ponsibility of students in the classom, and course instructors serve as
ilitators of learning. Online stunts participate in an enriched learnexperience that includes classom lectures, discussions, demonations, field trips and guest speaker
ntributions, while enjoying the connience of flexible, 24-hour access to
classroom and course materials.
Online course lectures appear in
tten form and consist of an introducn to activities as well as explanations
textbook reading assignments.
ctures are intended to be catalysts
ongoing class discussions, and the
tructors facilitate discussion by proing additional insight to course sub-

jects by joining and leading topic dialogues. In-class discussion boards
allow for several topics to be addressed at once; therefore, many different
sides of a topic can be examined for
greater understanding. The instructor
guides discussions to ensure that students proceed toward an ultimate
understanding of the subject matter.
Online course delivery allows students who do not live near a South
University campus to pursue an academic degree through South University and receive the same high level of
instruction and personal attention
afforded to students enrolled in a
degree program on campus.
South University currently offers
nine programs online: the Master of
Business Administration, the Master of
Business Administration in Healthcare
Administration, Master of Science,
Criminal Justice, the Bachelor of Business Administration, the Bachelor of
Science in Criminal Justice, the Bachelor of Science in Health Care Management, the Bachelor of Science in
Information Technology, the Bachelor of
Science in Health Sciences and the
Bachelor of Science in Nursing Completion program. Using each existing
on-ground program as a model, these
online programs have been structured
to provide a curriculum that meets the
needs of online students while delivering the same high-caliber academic
training as the on-ground programs.

Tuition and Fees

Tuition for most online degree programs is $1120 per 4-credit course
($280 per credit hour). Tuition does not
include an initial one-time application
fee of $50. Please refer to the
Financial Information chapter of the
South University catalog for details
regarding South University financial
information policies. Tuition for the
online Bachelor of Science Nursing
Completion program is $1180 per 4
credit hour course ($295 per credit
hour). Tuition for the Master of
Business Administration and Master of
Business Administration in Healthcare
Administration degree programs is
$445 per credit hour. Tuition for the
Master of Science, Criminal Justice is
$415 per credit hour. Tuition for the
Master of Science in Nursing is $324
per credit hour.
Students who previously enrolled
on or before March 28, 2005, will
remain at their original tuition rate provided they are continuously enrolled.

About Online Courses

Online courses are offered during
two sessions within the academic
quarter calendar. Each session runs
for 5.5 weeks. Due to the intensive
and interactive format of online
courses, active participation in
courses is a key component of learning and provides a clear indicator of
the level of success a student has
achieved with a topic of study. Part of
a student’s overall grade for an online

South University Online Programs
course is earned through meeting participation requirements which have
been established for all South
University online courses. In addition,
students will be required to complete
and submit the results from study
exercises and formal assignments as
further demonstration of competency
with the skills and concepts covered in
a course.
Each online course has the same
exit competencies as its on-ground
equivalent offered through the
Savannah campus. Online courses
are designed to take advantage of
technology, making the learning environment more efficient and maximizing relevance to prior learning and
experiences.

Online Quarters
Online quarters (also referred to as
academic period and payment period)
consist of any two consecutive 5 ½
week sessions. A quarter is the same
as an academic period and can also
be considered the payment period.
Refunds are calculated by the payment period (quarter). All tuition and
aid is included in the calculation
regardless in which session classes
are dropped in order to return Title IV
aid as it was paid. For additional information on the withdrawal process and
handling of Title IV funds see the section titled RETURN OF TITLE IV
FUNDS of the catalog. If a student
attends class and withdraws in the first
session and does not attend the sec-
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d session, a grade of W will be
ered for all classes. The beginning
each online quarter coincides with
e on-ground academic calendar.
ssion dates are subject to change.
ease refer to the South University
line Web site for current calendar.

rticipation in Online
ograms

Students considering enrollment in
online program are encouraged to
mplete a short self-administered sury available through the South Unisity online programs Web site
tp://online.southuniversity.edu].
or to enrolling in an online program,
dents will speak with an associate
ector of admissions to discuss subt interests, learning activities and
les and the amount of time available
pursue an online education. The
sociate director of admissions will be
e to recommend an appropriate proam of study and course load.
In order to participate in online
sses, students must have computer
rdware and software equivalent to
specifications indicated by South
iversity. Prior to registration each
arter, South University provides stunts with a list of courses to be offered
ine and the technology requirements
each course. A list of technology
quirements is available through the
uth University online programs Web
e (http://online.southuniversity.edu)
d the online course catalog. Because
uth University regularly evaluates
rdware and software needs to

ensure that students taking online
courses are utilizing technology in parity with students taking the same
courses on-site, students should check
for technology updates on a quarterly
basis.

Tuition Adjustments
A tuition adjustment results when a
student officially changes enrollment
status (fulltime to part time, part time
to less than part time, or parttime to
fulltime) during the drop/add period.
Adjustments may not be made for students dropping individual classes after
the drop/add period.

Dropping and Adding a
Course
Fully online students only have one
add/drop period in the first session of
their quarter. Students who are starting their second session may change
classes if there is no net change in the
number of credits. Any student wishing
to change the number of credits registered, regardless of the point in their
quarter, must submit a request to their
Academic Advisor. The student is
responsible for consulting with Financial Aid to determine any implications
of the course load adjustment.
Add/Drop Period
Fully online students may adjust
their schedules without penalty by
adding and/or dropping courses during the first week of classes of the first
session of their quarter. All requests
for schedule changes must be sent to

the student’s Academic Advisor.
Students should consult with financial
aid to determine the implications of
schedule changes. Courses cannot be
added after the late registration period
indicated on the university calendar.
Dropping Courses
Courses that are dropped after the
Drop/Add period but prior to the end of
the ninth week of the quarter, Week 4½
or 31st day of 5½ week term, or equivalent percentage, will result in a grade
of “W”. Courses dropped after this point
will result in the grade of a WF.

Official Withdrawals

Fully online students who wish to
officially withdraw from school must
contact their Academic Advisor.
Students who attend classes and withdraw in the first session of their quarter and do not attend the second session will receive a WX for those
classes. Failure to attend all of your
scheduled classes during the first
week of the session will result in a
withdrawal from school. Failure to
attend one of your scheduled classes
during the first week of the session will
result in a class only drop. Students
may receive a W for those classes and
may be responsible for any charges.

Grade Impact of a Drop During
Second Session

Students who attend class and
withdraw in the first session and do not
attend the second session will receive
a WX for those classes.

South University Online Programs

Academic and Software
Orientation
All new online students are
required to complete an online orientation course prior to starting classes.
This orientation covers the expectations, policies, and procedures associated with online learning at South
University and provides students with
an opportunity to practice working
within the online classroom environment. It is absolutely necessary that
students are prepared to begin working within the online classroom environment on the first day of class, as
they will not have the time to orient
themselves once classes are underway. During class, students have
access to a 24-hour toll-free support
line should they have problems functioning within the online classroom.
Some courses will also require students to have working knowledge of
software used in the class. Students
are encouraged to take advantage of
learning opportunities offered through
software user manuals, software manufacturer user forums and South
University Online student forums as
they prepare for using software applications in class.

Registration for Online
Courses
Online students are pre-registered
for classes by their Academic Advisor.
Students will receive their pre-registration schedule via e-mail and will be
required to electronically accept the
schedule in order to confirm their reg-
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ation. Should a student have a
estion about the schedule or wish to
contacted by his or her Online acamic advisor, the student will have
option to do so. South University
nnot guarantee course availability
students who register after the pregistration period.
Registration is confirmed for the
w student once the online orientan has been completed. Registration
confirmed for the continuing student
ce a schedule has been received
d confirmed through corresponnce with the student’s academic
visor.

udent Services

Students taking online courses
ve access to South University busiss partners for the purchasing of
tbooks, hardware and software.
ormation about these vendors is
ovided in the online orientation
urse. Links to these vendors are
ated within the online campus and
he online programs course catalog
www.southuniversity.edu/catalog.

areer Services

South University online programs
intain a Career Services Departnt to assist students with locating
d securing part-time employment
ile attending school and full-time,
ry-level, field-related employment
on graduation.
Although placement in full-time
sitions is not guaranteed by South
iversity, it is vitally important to both

the student and the University that each
student obtain appropriate employment. Therefore, as students approach
the final quarter of their programs, specific and personalized attention is provided in the preparation of professional
resumes and cover letters as well as in
job search strategies and interviewing
skills.
For more information about the
Career Services at South University
online programs, please contact the
Career Services Advisor at 888-4443404.

Student Support
The Student Support team is available to assist online students. As the
primary point of contact, the Student
Support team is able to answer most
student questions. The team can be
reached at 888-444-3404 or student
support@southuniversity.edu<mailto:
studentsupport@southuniversity.edu.

Campus Common
The Campus Common is the “community beyond the classroom.” The
Campus Common can be accessed
from the Student Portal or the online
classroom and is a resource for students providing information on many
subjects including South University
online news, tutoring and online discussions.

Student Portal
The South University Student
Portal allows students to easily access
information about their account includ-

ing academics and financial aid. The
Student Portal is the gateway to the
online classroom and also allows student to view documents such as
course catalogs and directories.

Student Financial Aid

South University has a Department
of Financial Aid where online students
and their families can develop a financial plan to help ensure students’ completion of their programs. Specialists
from this department will help students
complete the federal and state applications for grants and loans applicable to
the students’ circumstances. Once a
student’s eligibility for financial aid has
been determined, a financial aid specialist will help the student develop a
plan for meeting educational expenses.
Students may contact the Financial Aid
Department by phoning 888-444-3404
or through an email link provided within
the South University online programs
Web site [http://online.southuniversity.
edu].

Refunds/Withdrawals

Refunds are calculated by the payment period (quarter). All tuition and
aid is included in the calculation
regardless in which session you drop
classes because the Title IV aid must
be returned as it was paid out. For
additional information on the withdrawal process and handling of Title IV
funds please see the section titled
RETURN OF TITLE IV FUNDS of the
catalog.

South University Online Programs

Emergency Leave Policy
Students experiencing a personal
emergency during a class session
may request an “Incomplete” grade in
their current class(es). A personal
emergency is defined as a documented natural disaster, documented
student illness or death in family, or
military leave with specific return date,
and are effectively determined by the
Program Directors. Once a student
has been granted an “Incomplete”
grade, they must follow the policy
regarding completion of the course as
outlined in the catalog. If the emergency situation does not permit you to
meet the incomplete requirements,
please contact your advisor for additional options.

Textbooks
Textbooks for online courses may
be obtained from the South University
online textbook partner, which offers
secure online credit card purchases.
A direct link to this vendor can be
found in the online programs course
catalog. It is possible to obtain 48hour delivery for most textbook purchases: http://direct.mbsbooks.com/
southu.htm

Equipment
Prior to registration, students should
obtain a technical specification list for
hardware and software that supports
the online courses. This list is always
available from the download documents section of the online programs
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urse catalog [www.southuniversityine.com/catalog]. Students may purase necessary equipment through
hardware and software partners
sociated with South University, or
ough another vendor of choice.

ternships

Students enrolled in a program
quiring an internship or practicum
st contact their academic advisor
ee quarters prior to the start of the
urse. Students are responsible for
ding their own internship or practim but the internship or practicum
st be pre-approved by South
iversity and their advisor will help
m through the approval process. We
ongly suggest that students seek
delines for the internship or
acticum from their academic advisor
ensure it will meet the requirements.
udents must have written approval
d complete all necessary paperwork
or to starting the course.

ograms Offered Online or
rtially Online Through
outh University Savannah

ster of Business Administration
ster of Business Administration,
Healthcare Administration
ster of Science, Criminal Justice
ster of Science in Nursing
chelor of Business Administration
chelor of Science in Criminal Justice
chelor of Science in Healtcare
Management

Bachelor of Science in Information
Technology
Bachelor of Science in Legal Studies
(partially online)
Bachelor of Science in Nursing
Completion
Associate of Science in Business
Administration
Associate of Science in Information
Technology
Associate of Science in Paralegal
Studies (partially online)

Course Offerings Online
Online courses, like on-ground
classes at South University, are offered
in either a 11 week or 5½ week format.
Below is a list of online courses offered
in the 11-week format:
BIO1011
BIO1012
BIO1013
BIO1014
BIO2070
BIO2071
BUS4090
CHM1010
ITS4103
MBA6999
MGT4070
NSG6201
NSG6202
MSG6999
NUT2050

A&P I
A&P I Lab
A&P II
A&P II Lab
Microbiology
Microbiology Lab
Business Simulation
General Chemistry
IT Capstone I
Strategic Development &
Implementation
Strategic Management
Practicum in Nursing
Education I
Practicum in Nursing
Education II
Graduate Project in Nursing
Education
Nutrition

D

ESCRIPTION OF COURSES

COURSE NUMBERS
DESCRIPTION OF
COURSES

South University courses are numbered according to the general level of
instruction. Although there are exceptional cases, most courses numbered
at the 1000-2000 levels are designed
for freshmen and sophomore students; courses numbered at the 30004000 levels are intended for junior and
senior students. Non-credit developmental courses are designated by a
0099-course number. Courses are
assigned letters by the department/
major area in which they are taught
and are listed in alphabetical order.
Academic offerings are subject to
change at the discretion of the institution. Prerequisites can be waived with
the permission of the department
chairman or coordinator and the
instructor. Certain courses may be
taken through independent study with
the prior approval of the vice president
or academic dean, registrar, and
instructor.
South University reserves the right
to cancel any scheduled class if 10 or
fewer students are registered.

ACC1001 Accounting I
Prerequisites: None
As an introduction to accounting,
ACC1001 introduces the student to
the basic structures, principles, and
practices involved in understanding

and completing the accounting cycle.
Each individual step of the accounting
cycle, from analyzing source documents to the final preparation of financial statements, is covered with an
emphasis on accounting for a sole
proprietorship service business. 4
quarter hours
ACC1002 Accounting II
Prerequisites: ACC1001 with grade
of C or better
This course is a continuation of
Accounting I and introduces the student to a more detailed analysis of the
components and preparation of the
Balance Sheet, Income Statement,
Statement of Retained Earnings, and
Statement of Cash Flows for a corporate entity. 4 quarter hours
ACC1003 Accounting III
Prerequisites: ACC1002 with grade
of C or better
This course is a continuation of
Accounting I and II. The student learns
to apply the knowledge gained in
Accounting I and II to specialized areas
of accounting such as financial statement analysis, cost accounting, and
managerial accounting. 4 quarter hours
ACC2000 Cost Accounting
Prerequisites: ACC1002, MAT0099
or exemption thereof
This course is designed to explain
the concept of cost accounting, to
develop a vocabulary of cost accounting terminology, and to explain and
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monstrate routine principles and
ocedures of cost accounting. It
ludes application of cost accounting
manufacturing enterprises and probms concerning materials, labor, and
nufacturing overhead expenses. 4
arter hours

C2002 Government and Not-forofit Accounting
erequisites: ACC1001 with grade of
or better, MAT0099 or exemption
reof.
This course introduces the student
he basic concepts of fund accountand budgeting as applied to govnments and not-for-profit entities.
ese concepts are carried through to
e production of annual financial
tements and conversions to proce government-wide financial statents in conformance with current
ASB Statements and not-for-profit
tements. 4 quarter hours

C2003 Business Taxation
erequisite: ACC1001
This course introduces the student
many of the common tax issues that
rmally confront small businesses.
me of the issues addressed include
ome, employment, sales, and propy taxes considerations. 4 quarter
urs

C2010 Automated Accounting
stems and Processes I
erequisites: ACC1002 and ITS1101
S1000 Computer and Internet
eracy for online students).
This course explores how to implent and use automated accounting

systems. Topics may include setting up
a chart of accounts, journalizing business transactions for sales and
expenses, creating receivables and
payables schedules, and producing
financial statements for small and
medium size businesses. 4 quarter
hours
ACC2015 Automated Accounting
Systems and Processes II
Prerequisites: ACC2010.
This course continues the exploration of how to implement and use
automated accounting systems. Topics
may include transferring information
from different software packages into
the accounting system, payroll, inventories, cash budgeting, and financial
ratios. 4 quarter hours
ACC3010 Accounting Information
Systems
Prerequisites: ACC1003.
This course provides students with
an integrated view of business processes/cycles, information processes, and
accounting procedures. Topics may
include how business and information
processes implement business strategy, with internal controls embedded to
mitigate different types of risk.
Emphasis is placed on linkages
between financial and managerial
accounting techniques and business
processes. 4 quarter hours
ACC3020 Intermediate Financial
Accounting I
Prerequisites: ACC1002.
This course explores Generally
Accepted
Accounting
Principles

Description of Courses
(GAAP) associated with preparing and
reporting a corporation’s balance
sheet, income statement, and statement of cash flows. Topics may include
the regulatory environment surrounding financial accounting, measurement
and reporting of balance sheet assets,
and fundamental revenue and expense
recognition principles. 4 quarter hours
ACC3025 Intermediate Financial
Accounting II
Prerequisites: ACC3020.
This course continues the exploration of Generally Accepted Accounting Principles (GAAP) associated with
a preparing and reporting corporation’s balance sheet, income statement, and statement of cash flows.
Topics may include the measurement
and reporting of balance sheet liabilities and equity, more advanced revenue and expense recognition situations, and accounting corrections and
changes. 4 quarter hours
ACC3028 Intermediate Financial
Accounting III
Prerequisites: ACC3025.
This course continues the exploration of Generally Accepted Accounting Principles (GAAP) associated with
complex financial transactions that are
fundamental to modern corporations.
Topics may include asset and/or utility
acquisition through leases, accounting
for employee pensions and post-retirement benefits, accounting for federal
income taxes, and financial instruments. Students may also prepare

more sophisticated financial statements to report the effect of complex
financial transactions. 4 quarter hours
ACC3040 Cost Accounting
Prerequisites: ACC3010 I.
This course explores cost accumulation and budgeting systems applicable to manufacturing, service, and
informational organizations. Students
relate cost accounting information to
management planning and decisionmaking activities. Topics may include
job order, process, and activity-based
costing systems. 4 quarter hours
ACC3045 Intermediate Cost
Management
Prerequisites: ACC3040, and
BUS4101.
This course continues the exploration of cost management techniques
and approaches used in manufacturing, service, and information organizations. Topics may include performance
measurement and reporting systems,
total quality management (TQM), cost
allocations, decision support for managerial decision making, theory of
constraints, and economic valued
added. 4 quarter hours
ACC4010 Federal Taxation I
Prerequisites: ACC3025.
This course explores the U.S.
Internal Revenue Code applicable to
individual income taxes. Topics may
include taxable income, deductions,
exemptions, property transactions, filings, and individual tax planning. 4
quarter hours
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C4020 Federal Taxation II
erequisites: ACC4010.
This course explores the U.S.
ernal Revenue Code applicable to
porate income taxes. Topics may
lude taxable income, expenses,
uity transactions, filings, and corpoe tax planning. 4 quarter hours

C4035 Governmental and Not-profit Accounting
erequisites: ACC3025.
This course explores accounting
nciples applicable to governmental
ate and local), health care, educanal, and other not-for-profit organizans. Topics may include the regulay environment (which includes stanrd setting bodies such as the
vernmental Accounting Standards
ard [GASB]), fund accounting,
porting requirements, financial manement, and budgets. 4 quarter hours

C4050 Internal Auditing and
surance
erequisites: ACC3025 and
AT2058.
This course emphasizes fundamenassurance theories, concepts, and
hniques associated with internal
diting. Topics may include the reguory environment applicable to interauditing, risk assessment, internal
ntrols, evidential matter, audit report, and fraud. 4 quarter hours

HS1001 Medical Terminology
erequisite: ENG0099.
This course presents a study of
sic medical terminology. Prefixes,

suffixes, combining forms, plural
forms, abbreviations, and symbols are
included in the content. Emphasis is
placed on spelling, definition, usage,
and pronunciation. This course is
designed for health profession students who require study in the fundamentals of medical terminology as
part of their professional curriculum. 4
quarter hours
AHS2005 Clinical Competencies I
Prerequisite: BIO1015 or concurrent
Clinical Competencies I is designed
to furnish the medical assisting student
with the theory, rationale and technical
application of the medical assisting
profession. Theoretical and practical
applications are presented, demonstrated and practiced by the student to
prepare for professional practice.
Areas studied include obtaining a
health history, proper documentation,
and assisting the physician with vital
signs, ECG and routine and specialty
examinations. Medical asepsis and
correct hand washing techniques are
emphasized. Students are required to
obtain Standard First Aid Certification
and Healthcare Provider CPR Certification to meet the objectives of this
course. 4 quarter hours
AHS2006 Clinical Competencies II
Prerequisite: BIO1015 or concurrent
Clinical Competencies II is designed
to furnish the medical assisting student
with the theory, rationale and technical
application of the medical assisting
profession. Theoretical and practical
applications are presented, demon-

Description of Courses
strated and practiced by the student to
prepare for professional practice in the
areas of microbiology, specimen collection, sterile techniques and pharmacology. Course content includes specimens collection for microbiological
testing, sterilization techniques, use of
the autoclave; surgical asepsis, sterile
gloving and dressing changes. Pharmacological principles include oral and
parenteral administration. 4 quarter
hours

This course is designed to furnish
the Medical Assisting student with
basic knowledge of administrative
medical office management. Techniques, methods, and procedures covered include patient reception, record
management, billing, scheduling, and
human resource management. Medical law, ethics, and bioethics in the
ambulatory health care setting are also
the focus of this course. 4 quarter
hours

AHS2007 Clinical Laboratory
Competencies
Prerequisite: BIO1015 or concurrent
Clinical Laboratory Competencies
is designed to furnish the medical
assisting student with the theory,
rationale and technical applications of
the medical assisting profession.
Theoretical and practical applications
are presented, demonstrated and
practiced by the student in the areas of
hematology and clinical chemistry.
Hematological screening and diagnostic procedures include aseptic blood
collection (both venous and capillary),
and other CLIA waived tests. Also
included is the chemical and microscopic preparation of urine specimens.
Practical procedures include venipuncture techniques, the use of a
microscope, the operation of the centrifuge and instrumentation for CLIA
waived tests. 4 quarter hours

AHS2090 Medical Insurance and
Coding
Prerequisites: AHS1001, BIO1015
Medical Insurance and Coding is
an introduction to medical insurance
and diagnostic and procedural coding.
The course is designed to provide an
overview of the various types of medical insurance, diagnosis related
groups, alternative delivery systems,
resourced based relative value scales,
and diagnostic and procedural coding.
4 quarter hours

AHS2087 Medical Office
Procedures
Prerequisites: AHS1001, BIO1015,
ITS1000 or BUS1021 or BUS2021

AHS2092 Computers in the
Medical Office
Prerequisites: AHS 1001, BIO1015,
ITS1000 or BUS1021 or BUS2021
This course provides allied health
students with the opportunity to use
computers in basic accounting and the
application of medical administrative
software. Students become familiar
with basic accounting concepts and
terms, including assets, liabilities, and
equity. They learn how to use universal
accounting tools such as the general
journal, general ledger, and trial bal-
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ce to develop acceptable accounting
actices. Through the use of current
dical administrative software, stunts will learn to input patient informan, schedule appointments, record
yment transactions, submit elecnic claims, and print financial and
actice management reports. 4 quarhours

HS2099 Medical Assisting
ternship
erequisites: Must have completed
required major curriculum courses
h a grade of C or better; have a
mulative 2.0 GPA; have a physical
am within 30 days prior to the beging of the class (verifying that the stunt is free of any communicable disses); and have proof of current first
and CPR certification from the
merican Red Cross or American
art Association.
During this 200-hour, unpaid externp, students have the opportunity to
idate their competencies to the
ploying medical community through
pervised externship experience in
h administrative and clinical skills.
s course should be taken the last
arter a student is enrolled.
Students must submit a completed
plication to the medical assisting
partment chair/program director at
st five weeks before the externship
scheduled to begin. It is the student’s
ponsibility to schedule an interview
h the department chair/program
ector when submitting the applican. The comprehensive interview,
ring which responsibilities and roles

of an extern are clearly delineated, is
an important component of the preregistration process. A student is
allowed only two opportunities to complete this course satisfactorily. 8 quarter hours
ANS5001, 5002, 5003, 5004, 5005
Clinical Anesthesia
Summer, Fall, Winter, Spring, Summer Quarter. Foundations of the clinical practice of anesthesia gained
through one-on-one supervised instruction in the operating rooms and ancillary anesthetizing locations. Credit
varies each quarter, escalating throughout the year as expectations and
responsibilities increase with increasing knowledge base. ANS5001 1 quarter hour; ANS5002 4 quarter hours;
ANS5003 3 quarter hours; ANS5004
4 quarter hours; ANS5005 6 quarter
hours
ANS5020 Medical Terminology
Summer Quarter. This is a pass/
fail (satisfactory/unsatisfactory) selfpaced, self-study course in which the
students will complete a programmed
learning text and take a final exam at
the completion of the text. Includes:
word formulation, association to body
systems, standard abbreviations, and
various surgical procedures. 1 quarter
hour
ANS5021 Clinical Anesthesia
Seminar
This pass/fail course affords students the opportunity to ask an expert
clinician about routine and unusual
events that they observe in their own

clinical experience as well as theoretical clinical scenarios which students
will analyze and discuss. 1 quarter
hour
ANS5040 Introduction to
Cardiovascular Anatomy and
Physiology
Summer Quarter. Introductory and
supplementary coverage of the basic
science courses in anatomy and physiology with emphasis on anatomy and
physiology of the heart and great vessels as they pertain to the practice of
anesthesia. 1 quarter hour

ANS5060 Introduction to
Pulmonary Anatomy and
Physiology
Summer Quarter. Introductory and
supplementary coverage of the basic
science courses in anatomy and physiology. Basic pulmonary physiology
includes: ventilation, lung volumes,
gas exchange, mechanics of breathing, and pulmonary function testing. 1
quarter hour

ANS5081, 5082 Principles of
Airway Management
Summer, Fall. This course will provide an opportunity to learn basic airway management techniques including
bag/mask ventilation, simple oral and
nasal intubation techniques, oral and
nasal airways, application of laryngeal
mask airway and the Comi-tube, lightwands, placement of double lumen
tubes, and complications of endotracheal intubation. Basic airway management equipment will be introduced

Description of Courses
and applied to airway management
using teaching aids. ANS 5081 2 quarter hours; ANS 5082 1 quarter hour
ANS5100 Physics of Anesthesia
Summer Quarter. Basic physical
principles and processes applied to
the clinical practice of anesthesia.
Includes dimensional analysis; work,
energy, and power; gas laws; fluid
mechanics; heat transfer; vaporization;
solubility; diffusion and osmosis; fires
and explosions; laser and x-ray radiation; as well as principles of electrical
circuit theory used to model anesthesia equipment, physiologic systems
and time constants. 2 quarter hours
ANS5120 Introduction to
Anesthesia Delivery Systems and
Equipment
Summer Quarter. Introduction to
the anesthesia delivery system including gas distribution systems, anesthesia machines, breathing circuits, anesthesia ventilators, scavenging waste
gases and monitoring pollution, risk
management, along with critical incidents in anesthesia, and resuscitation
equipment. 2 quarter hours
ANS5140 Pre-anesthetic Evaluation
Summer Quarter. Techniques for
examining patients in the process of
the preoperative patient. Evaluation,
gathering data by patient interviews
and chart reviews, including basic
ECG interpretation. Includes recording of relevant laboratory data as well
as the summarization of preoperative
consultations and special studies. 3
quarter hours
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NS5160 Introduction to Clinical
esthesia
Summer Quarter. Includes history
anesthesia, hazards, precautions
d personal protection, universal preutions and infection control,
proaching the patient, the preoperae period, vascular access, obtaining
erial blood samples, types of anesesia, the anesthesia care team,
plication of ASA basic monitoring
quirements, preparing the operating
om for the first case of the day, introction to patient positioning, introction to induction, maintenance and
ergence from anesthesia, identifyand managing anesthetic emerncies. 3 quarter hours

NS5181, 5182, 5183, 5184
esthesia Laboratory
Summer, Fall, Winter, Spring
arters. This four quarter sequence
rts with the students applying stanrd intraoperative monitors to each
er and performing various experints to explore the proper and
proper applications, and to identify
dimentary pitfalls of routing monitortechniques. The laboratory proesses to detailed study of the anessia delivery system and various
es breathing circuits. Experiments
e designed to explore dead space,
mpliance losses, humidification, time
nstants, fresh gas flow effects, valve
lfunction and potential complicans of CO2 removal. Many patient
dalities are explored, such as
pnography and pulse oximetry, perting investigation of those effects

that routinely provide poor quality information and degradation of the monitoring system response, such as invasive
blood pressure monitoring systems.
Theory of dilutional methods of cardiac
output monitoring, along with hemodynamic model experiments to explore
relationships between Mean circulatory filling pressure and Central
Venous pressure and the FrankStarling law of the heart. Physical principles such as resistance affects on
infusion of various types of fluids are
explored along with catastrophic failure
analysis, and the concepts of various
forms of mechanical ventilation.
ANS5181 1 quarter hour; ANS5182 1
quarter hour; ANS5183 1 quarter
hour; ANS5184 1 quarter hour
ANS5201, 5202 Cardiovascular
Physiology for Anesthesia Practice
Fall, Winter Quarters. Review of
hemodynamics, cardiopulmonary transport and exchange, Starling forces,
vascular smooth muscle, control of
blood vessels, venous return, control
of cardiac output, coordinated cardiovascular and pulmonary responses,
and maternal and fetal circulations.
Also includes crystalloids and colloids
IV fluid therapy, administration of blood
products and the management of colloid oncotic pressures. ANS5201 2
quarter hours; ANS5202 3 quarter
hours
ANS5221, 5222 Principles of
Instrumentation and Patient
Monitoring
Fall, Winter Quarters. Covers the
fundamental principles of measure-

Description of Courses
ment, the principles, application and
interpretation of various monitoring
modalities including: ECG, invasive
and non-invasive blood pressure,
oximetry, cardiac output, respiratory
gas analysis as well as monitoring respiration. Also includes intraoperative
neurophysiology monitoring, temperature, renal function, coagulation/hemostasis, and neuro-muscular junction.
ANS5221 2 quarter hours; ANS5222 2
quarter hours
ANS5301, 5302 Pulmonary
Physiology for Anesthesia Practice
Winter, Spring Quarters. Functional anatomy of the respiratory tract,
respiratory resistance, control of
breathing, mechanisms and work of
breathing, pulmonary circulation and
non-respiratory functions, pulmonary
ventilation/perfusion, diffusion of respiratory gases, oxygen and carbon dioxide transport, respiratory function in
pregnancy, neonates and children,
respiration during natural sleep,
hypoxia and anemia, hyperoxia and
oxygen toxicity, effects of smoking,
acute lung injury, lung transplantation,
and artificial ventilation. ANS5301 3
quarter hours; ANS5302 2 quarter
hours
ANS5341, 5342 Anesthesia
Principles and Practice
Spring, Summer Quarters. Principles involved in the formulation of
anesthetic plans based upon data
obtained during the preoperative evaluation. Includes the formulation of different anesthetic plans and techniques

as related to specific surgical procedures and pathophysiology. ANS5341
4 quarter hours; ANS5342 4 quarter
hours
ANS5400 Renal Physiology for
Anesthesia Practice
Spring Quarter. Basic renal processes, excretion of organic molecules, control of sodium and water
excretion, regulation of extracellular
volume and osmolarity, renal hemodynamics, and regulation of potassium
and acid–base balance. 1 quarter hour
ANS5421, 5422 Pharmacology in
Anesthesia Practice I, II
Spring and Summer Quarters.
Emphasizes drugs specifically related
to the practice of anesthesia: inhaled
anesthetics, opioids, barbiturates,
benzodiazepines, anti-cholinesterase
and anticholinergics, neuro-muscular
blockers, adrenergic agonists and
antagonists, nonsteroidal antiinflammatory drugs, antidysrhythmics, calcium channel blockers, diuretics, anticoagulants, antihistamines and antimicrobials. The first semester is an
adjunct to the standard pharmacology
course PAS5028. ANS5421 2 quarter
hours; ANS5422 2 quarter hours
ANS5500 Advanced Anesthesia
Delivery Systems and Mechanical
Ventilation
Summer Quarter. Examination of
newest generation of anesthesia delivery systems and comparisons among
manufacturers, investigation of catastrophic failure modes, troubleshoot-
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and resolving problems during
esthesia delivery, and investigation
advanced concepts of mechanical
ntilation. 2 quarter hours

NS5520 Advanced Airway
nagement
Summer Quarter. Covers recognin of the difficult airway, techniques
manage the difficult pediatric and
ult airway, the ASA Difficult Airway
gorithm, physiologic response to
ubation, fiber-optic techniques, retgrade techniques, and the surgical
way. 2 quarter hours

NS5540 Advanced Concepts in
tient Monitoring
Summer Quarter. Covers advanced
ncepts of arterial pressure monitor, ICP monitoring, transesophageal
hocardiography, electric and radian safety, and the hazards and comcations of monitoring patients during
esthesia. 2 quarter hours

NS5900 Anatomy
Fall Quarter. Gross anatomy and
tology of human body systems.
atomical terms, structures, and
ationships emphasizing functional
nificance in problem solving situans. Laboratory provides demonstrans using models and other learning
dalities. 4 quarter hours

NS5921, 5922. Physiology
Fall and Winter Quarters. Systems
proach to normal function of the
man body, including relevant infortion on anatomy. Weekly problem
ving sessions, regular laboratory

exercises and clinical application to
systemic disorders. ANS5921 4 quarter hours; ANS5922 2 quarter hours
ANS5995 Individual Tutorial
Permits first year students to study
a particular problem or area of emphasis in anesthesiology, with more
breadth or greater depth than covered
in the normal curriculum, under the
direction of a faculty member. Variable
credit
ANS5996 Individual Directed
Study
Each semester. Permits first year
stu-dents to study a particular problem
or area of emphasis in anesthesiology
that is not covered in the program curriculum, under the direction of a faculty
member. Variable credit
ANS5998 Remedial Studies
Each semester. Permits first year
students to enroll for review, under the
direction of a faculty member, an area
of emphasis in anesthesiology for
which the student is having difficulty.
Variable credit
ANS6001, 6002, 6003, 6004 Clinical
Anesthesia
Fall, Winter, Spring, Summer Quarters. This course encompasses the
student’s clinical experience in
required rotations through all anesthesia sub-specialty areas in the senior
year. Clinical practice of anesthesia
gained through one-on-one supervised instruction and ancillary anesthetizing locations. ANS6001 16 quarter hours; ANS6002 14 quarter hours;

Description of Courses
ANS6003 14 quarter hours; ANS6004
16 quarter hours

riculum, under the direction of a faculty
member. Variable credit

ANS6021, 6022, 6023, 6024 Senior
Seminar
Fall, Winter, Spring, Summer Quarters. Includes student case presentations, student presentations of selected
readings reviewing hazards and complications in anesthesiology, and student presentations from current anesthesiology literature. ANS6021 1
quarter hour; ANS6022 1 quarter
hour; ANS6023 1 quarter hour;
ANS6024 1 quarter hour

BIO1011 Anatomy and Physiology I
Prerequisites: MAT0099 and
ENG0099 or exemption thereof,
AHS1001
Co-requisite: BIO1012
This course is an introduction to
the structures and functions of the
human body, including the characteristics of life, homeostasis, organizational
levels, basic metabolism, the cell, tissues, organs, organ systems, the
organism, integumentary system,
skeletal system, muscular system,
nervous system, and special senses.
4 quarter hours

ANS6041, 6042, 6043, 6044
Anesthesia Review
Fall, Winter, Spring, Summer Quarters. Students are required to read
specific chapters in a nationally recognized authoritative textbook during
senior clinical rotations on anesthesia
and be tested on the contents of those
chapters monthly. ANS6041 1 quarter
hour; ANS6042 1 quarter hour;
ANS6043 1 quarter hour; ANS6044 1
quarter hour
ANS6995 Individual Clinical
Practicum
Each semester. Permits students
to enroll for review and participation in,
a sub-specialty area of clinical anesthesia. Variable credit
ANS6996 Individual Directed Study
Each semester. Permits senior students to study a particular problem or
area of emphasis in anesthesiology
that is not covered in the program cur-

BIO1012 Anatomy and Physiology I
Lab
Prerequisite: AHS1001
In this course students perform laboratory exercises, demonstrations,
experiments, and tests that correlate
with the lecture material of BIO1011.
BIO1012 must be taken concurrently
with BIO1011. 2 quarter hours
BIO1013 Anatomy and Physiology II
Prerequisites: AHS1001, BIO1011,
and BIO1012 with grades of C or better. Co-requisite: BIO1014
Anatomy and Physiology II is a
continuation of BIO1011. It includes
the endocrine system, digestive system, respiratory system, blood, cardiovascular system, lymphatic and
immune systems, urinary system, fluids and electrolytes, reproductive systems, pregnancy, and growth and
development. 4 quarter hours
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O1014 Anatomy and Physiology
Lab
erequisites: BIO1011 and
O1012 with grades of C or better.
In this course students perform labatory exercises, demonstrations,
sections, and tests that correlate
h the lecture material of BIO1013.
O1014 must be taken concurrently
h BIO1013. 2 quarter hours

O1015 Pathophysiology
erequisites: BIO1013 and
O1014 with grades of C or better.
Pathophysiology is an introductory
dy of disease processes in
mans. Disease signs, symptoms,
mplications, as well as physical,
nical and laboratory findings are
iewed by body system. Treatment,
dication, prognosis and precauns for health care providers are also
esented. 4 quarter hours

O1020 Biology I
erequisites: MAT0099
- or pre- requisite: ENG1001
This is the first of a two-course
quence in biology. This course introces biology, scientific methods, bioical chemistry, and energy for life.
s course also exposes students to
e organization of humans and
nts, basic genetics, and evolutiony concepts. In addition, the student
complete writing assignments that
ve to introduce scientific literature.
quarter hours

O1021 Biology II
erequisite: BIO1020 with a grade
C or better

Co- or pre- requisite: ENG1001
Biology II is the second course in a
two-course sequence in biology. This
course continues the study of human
biology with the role of endocrine and
nervous systems in homeostatic regulation. Other topics covered are
human reproduction, development,
evolution, and advanced genetics.
Ecological concepts are also discussed. The student will complete
writing assignments that serve to
increase knowledge of the scientific literature. 4 quarter hours
BIO2070 Microbiology
Prerequisites: CHM1010, BIO1013
and BIO1014 with grades of C or
better
Co-requisite: BIO2071
Microbiology introduces the student to microorganisms, with particular emphasis placed on their role in
health, wellness and disease.
Economic, social, and cultural issues
related to utilization control and
research of the monera, protista and
viruses are also considered. 4 quarter
hours
BIO2071 Microbiology Lab
Prerequisites: CHM1010, BIO1013
and BIO1014 with grades of C or
better
Co-requisite: BIO2070
In this course, students perform
laboratory exercises, demonstrations,
experiments and tests that correlate
with the lecture material of BIO2070.
This course must be taken concurrently with BIO2070. 2 quarter hours

BIO3340 Principles of Genetics
Prerequisites: BIO1013 and BIO1014
with grades of C or better.
This class provides an introduction
to classic Mendelian genetics, current
applications of genetic techniques,
and exploration of the human genome
project and its implications, along with
the genetic components of immunology and cancer. 2 quarter hours

BUS1038 Business Law I
Prerequisites: None
Business Law I is a survey of the
development of American law and procedure covering information, operation, completion of contracts, torts,
constitutional law, criminal law, environmental law and more. This course
also includes a study of some Uniform
Commercial Code concepts. Both the
text and case study methods may be
utilized. 4 quarter hours

BUS1101 Introduction to Business
Prerequisites: None
An introduction to business functions and their opportunities. Students
will also be given an orientation to
resources available to them through a
variety of sources, including the
University. 4 quarter hours

BUS2021 Spreadsheet and
Database Applications
Prerequisites: None
This course provides students the
opportunity to obtain basic knowledge
and skills in using spreadsheet and
database software. A broad range of
software applications, concepts, and
problems will be covered. 4 quarter
hours

Description of Courses
BUS2023 Business
Communication
Prerequisite: ENG1001
This course is designed to prepare
students to organize and compose
effective business correspondence
and technical writing. The basic principles of writing and approaches for
writing various types of communications are stressed. 4 quarter hours
BUS2038 Business Law II
Prerequisites: None
This course covers the law of basic
business associations, including franchises, agencies, partnerships, and
corporations. This course will include
a discussion of real property and personal property concepts. It will also
examine the law of negotiable instruments and secured transactions using
the Uniform Commercial Code. 4
quarter hours
BUS2102 Leadership in Action
Prerequisites: MGT2037
This course examines the art and
science of leadership in complex
organizations. The roles of leaders
and managers at different levels of the
organizational structure are analyzed.
Students are given opportunities to
apply personal characteristics of effective leaders and to examine the five
primary forces that drive contemporary businesses. Through experiential
activities, students discover the implications of collaborative management
and effective leadership on the organization’s performance. 4 quarter hours
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US3002 Organizational Behavior
erequisite: MGT2037
This course advances the concepts
rned in the Principles of Managent. In addition, behavioral concepts
e applied to motivation, leadership,
rk groups, and communication. 4
arter hours

US3041 Managerial
mmunication
erequisites: ENG2001, MGT2037
An introduction to communication
managers and supervisors. Focus
be on those types of communican encountered in management
ctions: negotiation, conflict resolun, situational management, team
lding, organizational structures and
mmunication, and motivation. 4
arter hours

US3055 Business Law for
mmercial Transactions
erequisites: BUS1038.
This course explores laws and regtions applicable to modern corpoe environments. Topics may include
ency relationships, creation and
eration of contracts, debtor/creditor
ationships, regulatory environment
governed by the Federal securities
s, and transactions under the
iform Commercial Code (UCC). 4
arter hours

US3101 Dynamic Decision
king
erequisites: MAT1002, MGT2037
This course provides students with
portunities for analysis, synthesis,

prescription, and application of critical
thinking and decision making within
the organization. Emphasis is placed
on preparing managers for decision
making in dynamic and rapidly changing environments. Concepts like quantum principles and chaos theory are
applied to methods decision-making
for organizational change. 4 quarter
hours
BUS4098 Business Simulation
(Capstone Course)
Prerequisites: Sr. Standing,
Completed all core courses with a
grade of “C” or better
In this course, students, using computers and other resources, participate in a directed simulation of business operations. 4 quarter hours
BUS4099 Business Externship
Prerequisite: Senior Standing
This course consists of 120 hours
of observation and experience on a
job in the student’s area of concentration. The externship site will be mutually determined by the University, the
student, and the host organization.
Students must apply to the Bachelor of
Business Administration department
chairman or program director at the
beginning of the quarter prior to the
externship and are responsible for
arranging their personal schedules to
meet the course requirements. The
application shall include a proposal for
the externship that outlines the educational and experiential objectives of
the externship, a suggested host
organization, a tentative schedule of

extern hours, and a bibliography of
readings pertinent to the proposed
educational objectives. Course objectives will be established with the
department chairman and host supervisor prior to the beginning of the
externship.
The student will be
required to keep a diary of activities
and observations, complete an externship report, have the host supervisor
complete a performance appraisal,
and satisfactorily pass a written and/or
oral final examination that will cover
the course objectives. This course is
available at the Savannah campus
only. 4 quarter hours
BUS4101 Quality Management
Prerequisites: ITS1101, MAT2058
This course introduces students to
fundamental quality management principles: CASE Tools, Project Management, Project Planning and Control,
Software Quality, Total Quality Management (TQM), Quality Assurance (QA),
Legal Requirements, Professional
Standards (ISO 9000 Series). 4 quarter hours
CHM1010 General Chemistry
Prerequisites: MAT0099 and math
elective
CHM1010 is a survey course of
general chemistry, organic chemistry
and biochemistry. Fundamental concepts and principles will be presented
including atomic theory, bonding,
nomenclature, solutions, acids and
bases, and an introduction to organic
chemistry and biochemistry. Emphasis
will be placed on the application of

Description of Courses
these topics in various health fields.
This overview provides the health-care
worker the ability to appreciate physiological and therapeutic processes at
the molecular level. The course will
also explore the role of chemistry in
society today by applying a problem
solving approach to understanding
chemistry. 4 quarter hours
CNS6000 Counseling Theory
The basic theory, principles, and
techniques of counseling and its application to professional counseling settings are explained. Also considered
are the various theories of counseling
and issues (e.g., counselor self-evaluation (moral), ethical, and legal) in the
practice of professional counseling. 4
quarter hours
CNS6002 Counseling Theory
The basic theory, principles, and
techniques of counseling and its application to professional counseling settings are explained. Also considered
are the various theories of counseling
and issues (e.g., counselor self-evaluation (moral), ethical, and legal) in the
practice of professional counseling.
4.5 quarter hours
CNS6004 Diagnostics of
Psychopathology (DSM-IV-TR)
Prerequisite: CNS 6009 or Program
Director Permission
This course provides advanced
training in the assessment and diagnosis of more serious mental illnesses
as depicted in the standard diagnostic
nomenclature of the DSM-IV-TR or
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y subsequent revisions/editions.
e focus is on description, etiology,
d understanding of major diagnostic
egories in order to utilize the Axis I
ough Axis V diagnostic dimensions.
on completion of this course, the
dent will have an understanding of
techniques practitioners use in the
gnosis of psychopathology. 4 quarhours

NS6009 Psychopathology
An introduction to the study of
normal behaviors in children, adocents, and adults is provided.
ology, definition, prevalence rate,
d morbidity of disorders in the DSMTR are reviewed. Introduction to
science and art of clinical assessnt as the foundation of practice in
ntal health settings and the use of
sessment techniques in a profesnal and ethical manner is reviewed.
part, adjustment disorders and V
des will be studied. Students will
marily concentrate on serious mendisorders in the context of normal
cycle transitions. The course also
iews various methods of treatment
ated to the disorders covered. 4
arter hours

NS6010 Psychopathology
An introduction to the study of
normal behaviors in children, adocents, and adults is provided.
ology, definition, prevalence rate,
d morbidity of disorders in the DSMTR are reviewed. Introduction to
science and art of clinical assessnt as the foundation of practice in

mental health settings and the use of
assessment techniques in a professional and ethical manner is reviewed.
In part, adjustment disorders and V
codes will be studied. Students will
primarily concentrate on serious mental disorders in the context of normal
lifecycle transitions. The course also
reviews various methods of treatment
related to the disorders covered. 4.5
quarter hours
CNS6012 Diagnostics for
Psychopathology (DSM-IV-TR)
Prerequisite: CNS 6010 or Program
Director Permission
This course provides advanced
training in the assessment and diagnosis of more serious mental illnesses
as depicted in the standard diagnostic
nomenclature of the DSM-IV-TR or
any subsequent revisions/editions.
The focus is on description, etiology,
and understanding of major diagnostic
categories in order to utilize the Axis I
through Axis V diagnostic dimensions.
Upon completion of this course, the
student will have an understanding of
the techniques practitioners use in the
diagnosis of psychopathology. 4.5
quarter hours
CNS6025 Human Growth and
Development
This course includes studies that
provide a broad understanding of the
nature and needs of individuals at all
levels of development: normal and
abnormal behavior; personality theory;
life-span theory; and learning theory
within cultural contexts. Appropriate

strategies for facilitating development
over the life-span are also integrated
into the course. 4 quarter hours
CNS6027 Human Growth and
Development
This course includes studies that
provide a broad understanding of the
nature and needs of individuals at all
levels of development: normal and
abnormal behavior; personality theory;
life-span theory; and learning theory
within cultural contexts. Appropriate
strategies for facilitating development
over the life-span are also integrated
into the course. 4.5 quarter hours
CNS6104 Counseling Skills
A fundamental study of the helping
relationship is provided. The course
provides a broad understanding of
philosophical bases of helping
processes: counseling theories and
their application: basic and advanced
helping skills; consultation theories
and their application: client and helper
self-understanding and self-development; and facilitation of client change.
4 quarter hours
CNS6105 Advanced Counseling
Skills and Treatment Approaches
Prerequisite: CNS 6004 (or 6012),
6220, 6511 (or 6513) or Program
Director Permission
An advanced study of the helping
relationship is provided. Evaluation
and treatment methods associated
with mental health issues such as sexual abuse, eating disorders, divorce,
domestic violence, and depression will

Description of Courses
be discussed. The course will also
focus on community intervention (e.g.,
inpatient, outpatient, partial, aftercare),
the application of treatment modalities
(initiation, maintenance, termination),
and crisis intervention. 4 quarter hours
CNS6220 Personality Theories and
Individual Counseling
Prerequisite: CNS 6000 (or 6002),
6104, 6300 (or 6301) or Program
Director Permission
The major goal of this course is to
develop the students’ broad-based
understanding of working with the individual in a therapeutic setting.
Students will examine theories and
explanations of the development of
normal and abnormal personalities.
There is some focus on the treatment
of personalities and basic coverage of
personality theories in the psychodynamic, humanistic, behavioral, and
learning models. This course challenges the professional counselor to
understand what is effective and professional in the counseling milieu. 4
quarter hours
CNS6300 Professional and Ethical
Issues
A careful review of issues exposes
students to a broad understanding of
professional roles and functions, professional goals and objectives, and
professional organizations and associations. The course also examines ethical and legal standards, risk management, professional credentialing, and
standards for professional counselors
and/or marriage and family therapists.
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ditional topics include a historical
erview, public policy processes, and
vocacy. 4 quarter hours

NS6301 Professional and Ethical
ues
A careful review of issues exposes
dents to a broad understanding of
ofessional roles and functions, prosional goals and objectives, and
ofessional organizations and associons. The course also examines ethl and legal standards, risk managent, professional credentialing, and
ndards for professional counselors
d/or marriage and family therapists.
ditional topics include a historical
erview, public policy processes, and
vocacy. 4.5 quarter hours

NS6305 Professional & Ethical
ues II
erequisite: CNS 6300 (or 6301)
An in-depth review of the multifacd aspects (historical, philosophical,
cietal, cultural, economic, political),
ofessional identity (e.g., roles, funcns), and practice issues (e.g., maned care, reimbursement, expert witss status) specific to the specialty of
ntal health counselors. The course
o introduces an advanced examinan of ethical and legal standards
CA and AMHCA Code of Ethics)
cording to the foundations of Mental
alth Counseling. 4 quarter hours

NS6420 Community Mental
alth
erequisite: CNS 6004 (or 6012),
20, 6511 (or 6513) or Program
ector Permission

An examination is conducted of the
community mental health system.
This course offers ideas for areas of
improvement and informs students
about the use of the system. The
areas for discussion are: regional hospitals, community mental health centers, hospice, social security, and the
Department of Family and Children’s
services. 4 quarter hours
CNS6440 Counseling Diverse
Populations
The major goal of this course is to
present a broad scope of practice for
clients over the life span. Issues pertaining to treatment of a variety of populations such as children, adolescents,
adults, and the elderly will be
addressed. The course will provide
students with a basic understanding of
the laws and rules for treating certain
age specific populations. 4 quarter
hours
CNS6505 Group Counseling
Prerequisite: CNS 6004, 6220, 6511
or Program Director Permission
A broad understanding of group
development, dynamics, and counseling theories is explored. Group leadership styles are discussed in addition
to basic and advanced group counseling methods and skills. Different
approaches to conducting group counseling are reviewed in addition to the
appropriate counselor self-evaluation
(e.g., moral), ethical, and legal considerations in the field of professional
counseling. 4 quarter hours

CNS6507 Group Counseling
Prerequisite: CNS 6012, 6220, 6513
or Program Director Permission
A broad understanding of group
development, dynamics, and counseling theories is explored. Group leadership styles are discussed in addition
to basic and advanced group counseling methods and skills. Different
approaches to conducting group counseling are reviewed in addition to the
appropriate counselor self-evaluation
(e.g., moral), ethical, and legal considerations in the field of professional
counseling. 4.5 quarter hours
CNS6511 Social and Cultural
Foundations
This course includes studies of multicultural and pluralistic trends including characteristics and concerns of
diverse groups; attitudes and behavior
based on factors such as age, race,
religious preference, physical disability,
social class, sexual orientation, ethnicity and culture, family patterns, and
gender. This course is meant to sensitize students to the impact of culture on
the counselor’s understanding of individuals from diverse backgrounds,
counselor self-evaluation (e.g., moral),
ethical, and legal considerations in the
context of professional counseling. 4
quarter hours
CNS6513 Social and Cultural
Foundations
This course includes studies of multicultural and pluralistic trends including characteristics and concerns of
diverse groups; attitudes and behavior

Description of Courses
based on factors such as age, race,
religious preference, physical disability,
social class, sexual orientation, ethnicity and culture, family patterns, and
gender. This course is meant to sensitize students to the impact of culture on
the counselor’s understanding of individuals from diverse backgrounds,
counselor self-evaluation (e.g., moral),
ethical, and legal considerations in the
context of professional counseling. 4.5
quarter hours
CNS6521 Research and Evaluation
Prerequisite: CNS 6025, 6525, or
Program Director Permission
Studies that provide a basic understanding of types of research are presented: basic statistics; research
report development; and research
implementation. Other areas studied
include program evaluation; needs
assessment; publication of research
information; parametric and non parametric statistics; quantitative and qualitative research designs; the use of
computers for data management and
analysis; including ethical and legal
considerations pertinent to the professional counselor. 4 quarter hours
CNS6523 Research and Evaluation
Prerequisite: CNS 6027, 6526, or
Program Director Permission
Studies that provide a basic understanding of types of research are presented: basic statistics; research
report development; and research
implementation. Other areas studied
include program evaluation; needs
assessment; publication of research
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ormation; parametric and non paratric statistics; quantitative and qualive research designs; the use of
mputers for data management and
alysis; including ethical and legal
nsiderations pertinent to the profesnal counselor. 4.5 quarter hours

NS6525 Individual Assessment
erequisite: CNS 6004, 6220, 6511
Program Director Permission
A broad understanding of group
d individual educational and psyometric theories, ethical, and legal
proaches to appraisal is the goal of
s course; also examined are data
d information gathering methods;
idity and reliability; psychometric
tistics; factors influencing apprais; and use of appraisal results in
ping processes. Also, the specific
lity to select, administer and interet tests and inventories to assess
lities, interests, and identify career
ions is considered. 4 quarter hours

NS6526 Individual Assessment
erequisite: CNS 6012, 6220, 6513,
Program Director Permission
A broad understanding of group
d individual educational and psyometric theories, ethical, and legal
proaches to appraisal is the goal of
s course; also examined are data
d information gathering methods;
idity and reliability; psychometric
tistics; factors influencing appraisals;
d use of appraisal results in helping
ocesses. Also, the specific ability to
ect, administer and interpret tests
d inventories to assess abilities,

interests, and identify career options is
considered. 4.5 quarter hours
CNS 6528 Assessment II
Prerequisite: CNS 6525 (or 6526)
An understanding of biopsychosocial factors involved with the presentation of mental illness. In particular,
students will learn the skills necessary
for conducting intake interviews, mental status examinations, and treatment
planning for mental illnesses for the
purpose of assessing, diagnosing,
planning treatment intervention, and
managing caseloads. 4 quarter hours
CNS6600 Lifestyle and Career
Development
Prerequisite: CNS 6025, 6525, or
Program Director Permission
This course includes studies that
provide an understanding of career
development theories and decisionmaking models; occupational and educational information sources and systems; assessment instruments and
techniques relevant to career planning
and decision-making; career, lifestyle,
and leisure counseling, guidance and
education; and career development
program planning, resources, and
effectiveness evaluation. Students also
focus on counseling techniques involving special populations, the role of
technology, counselor self-evaluation
(e.g., moral), ethical, and legal considerations. 4 quarter hours
CNS6602 Lifestyle and Career
Development
Prerequisite: CNS 6027, 6526, or
Program Director Permission

This course includes studies that
provide an understanding of career
development theories and decisionmaking models; occupational and educational information sources and systems; assessment instruments and
techniques relevant to career planning
and decision-making; career, lifestyle,
and leisure counseling, guidance and
education; and career development
program planning, resources, and
effectiveness evaluation. Students
also focus on counseling techniques
involving special populations, the role
of technology, counselor self-evaluation (e.g., moral), ethical, and legal
considerations. 4.5 quarter hours

CNS6700 Couples and Family
Therapy
Prerequisite: CNS 6004 (or 6012),
6220, 6511 (or 6513), or Program
Director Permission
A broad theoretical and practical
foundation for counseling couples and
families is emphasized. It provides a
survey of current approaches in family
and marital counseling with an emphasis on various systemic models of family functioning and therapeutic intervention. 4 quarter hours

CNS6750 Management,
Consultation, & Advocacy
Prerequisite: CNS 6420 or Program
Director Permission
A study of mental health services
and program management involving
administration, finance, and budgeting
in the private and public sectors, in
addition to both individual and group

Description of Courses
private practice models. Students will
be exposed to the foundations and
practices of clinical supervision in the
context of professional development.
The course will also provide knowledge concerning community consultation and strategies for engaging in
advocacy for the profession, including
public policy and governmental relations. 4 quarter hours
CNS6800 Human Sexuality
Prerequisite: CNS 6000 (or 6002),
6009 (or 6010), or Program Director
Permission
This course is designed for the
counseling professional whose work
will bring them in contact with client
issues associated with human sexuality. Students will: develop their knowledge base in human sexuality,
increase understanding of the varied
sexuality issues that may be brought
up in a counseling session, learn
appropriate assessment and intervention skills when working with clients
experiencing problems with their sexuality, and increase awareness of their
own beliefs and perceptions related to
sexuality issues. The goal of this
course is to assist students in becoming more effective in identifying,
assessing and intervening with human
sexuality in the counseling field. 4
quarter hours
CNS6850 Psychopharmacology
Prerequisite: CNS 6004 (or 6012) or
Program Director Permission
The course is designed to expose
students to the taxonomy, side effects,
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d contraindications of commonly
escribed psychopharmacological
dications. It is intended that stunts will gain an understanding of the
ntributions of medication regarding
ntal illness and an awareness of
e collaborative relationship with
dical personnel in the field of menhealth counseling. 4 quarter hours

NS6900 Substance Abuse
unseling
erequisite: CNS 6000 (or 6002),
09 (or 6010), or Program Director
rmission
This course addresses the fundantal programs associated with
bstance Abuse that address a variof populations. The 12 Step Proams for both Alcohol and Subnces will be reviewed in length.
ividuals will learn the evaluation
ls for substance abuse, trends in
bstance use and abuse, and effece treatment strategies with their poptions. 4 quarter hours

NS7000 Practicum (100 hours
nimum)
erequisite: All 6000-level courses
cept CNS 6600 (or 6602) Lifestyle
d Career Development & CNS
21 (or 6523) Research and
aluation)
In this initial, supervised fieldcement experience, the student is
quired to spend a minimum of 10
urs per week at the field–placement
e and to have a minimum of 40
ect contact (counseling) hours with
ents, receive 10 hours of individual

supervision, and receive 15 hours of
group supervision during the academic term. During the practicum, the
student will apply knowledge and skills
learned throughout the curriculum in
work with actual clients. 4 quarter
hours
CNS7003 Practicum (150 hours)
Prerequisite: All 6000-level courses
(except CNS 6600 (or 6602) Lifestyle
and Career Development & CNS
6521 (or 6523) Research and
Evaluation)
In this initial, supervised fieldplacement experience, the student is
required to spend a minimum of 15
hours per week at the field–placement
site and to have a minimum of 60
direct contact (counseling) hours with
clients, receive 10 hours of individual
supervision, and receive 15 hours of
group supervision during the academic term. During the practicum, the
student will apply knowledge and skills
learned throughout the curriculum in
work with actual clients. This course is
taken by students pursuing the
advanced training required to assess
and treat serious problems as categorized in standard diagnostic nomenclature in the state of South Carolina.
4 quarter hours
CNS7300 Internship I (200 hours)
Prerequisite: CNS 7000 or CNS 7003
During this first internship experience, the student will perform most
activities that a regularly employed
staff member in the setting would perform and is required to spend a mini-

mum of 20 hours per week at the field
placement site and to have a minimum
of 90 direct contact hours with clients
(9 hours per week), receive a minimum of 25 hours of supervision during
the academic term of which 10 hours
must be individual supervision and 15
hours group supervision. 4 quarter
hours
CNS7301 Internship I (300 hours)
Prerequisite: CNS7000 or CNS7003
During this first internship experience, the student is expected to perform most activities that a regularly
employed staff member in the setting
would perform and is required to
spend a minimum of 30 hours per
week at the field placement site and to
have a minimum of 135 direct contact
hours with clients (14 hours per week)
and receive a minimum of 25 hours of
supervision during the academic term
of which 10 hours must be individual
supervision and 15 hours group supervision. This course is taken by students pursuing the completion of the
internship requirement on a part-time
basis. 6 quarter hours

CNS7400 Internship II (400 hours)
Prerequisite: CNS 7300
During the internship experience,
the student is expected to perform all
activities a regularly employed staff
member would perform and is
required to spend a minimum of 40
hours per week at the field placement
site and to have a minimum of 180
direct contact (counseling) hours with
clients (18 hours per week) and

Description of Courses
receive a minimum of 25 hours of
supervision during the academic term
of which 10 hours must be individual
supervision and 15 hours group supervision. This course is taken by students pursuing the completion of the
internship on a full-time basis. 8 quarter hours
CNS7401 Internship II (300 hours)
Prerequisite: CNS 7301
During the internship experience,
the student is expected to perform
most activities that a regularly
employed staff member would perform
and is required to spend a minimum of
30 hours per week at the field placement site and to have a minimum of
135 direct contact (counseling) hours
with clients (14 hours per week) and
receive a minimum of 25 hours of
supervision during the academic term
of which 10 hours must be individual
supervision and 15 hours group supervision. This course is taken by students pursuing the completion of the
internship on a part-time basis. 6
quarter hours
CNS7425 Internship IIA (200 hours)
Prerequisite: CNS 7300
During the internship experience,
the student is expected to perform
most activities a regularly employed
staff member would perform and is
required to spend a minimum of 20
hours per week at the field placement
site and to have a minimum of 90
direct contact (counseling) hours with
clients (9 hours per week) and receive
a minimum of 25 hours of supervision
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ring the academic term of which 10
urs must be individual supervision
d 15 hours group supervision. This
urse is taken by GT students pursuthe completion of the internship on
art-time basis and is the first of two
quired courses needed to meet the
uivalent field experience of the CNS
00 course. 4 quarter hours

NS7450 Internship IIB (200 Hours)
erequisite: CNS 7425
During the internship experience,
student is expected to perform
st activities a regularly employed
ff member would perform and is
quired to spend a minimum of 20
urs per week at the field placement
e and to have a minimum of 90
ect contact (counseling) hours with
ents (9 hours per week) and receive
minimum of 25 hours of supervision
ring the academic term of which 10
urs must be individual supervision
d 15 hours group supervision. This
urse is taken by GT students pursuthe completion of the internship on
part-time basis and is the second of
o required courses needed to meet
equivalent field experience of the
NS 7400 course. 4 quarter hours

NS7500 Internship I (200 hours)
erequisite: CNS 7000 or 7003
During this internship experience,
student is expected to perform a
rtion of the activities a regularly
ployed staff member would perm. Students are required to spend
minimum of 20 hours per week at the

field-placement site and to have a minimum of 120 direct service hours (minimum of 12 hours/week) with clients,
receive a minimum of 25 hours of
supervision during the academic term
of which 10 hours must be individual
supervision and 15 hours group supervision. 4 quarter hours
CNS7600 Internship II (400 hours)
Prerequisite: CNS 7500
During this internship experience,
the student is expected to perform all
activities a regularly employed staff
member would perform. Students are
required to spend a minimum of 40
hours per week at the field-placement
site and to have a minimum of 180
direct service hours (minimum of 18
hours/week) with clients, receive a
minimum of 25 hours of supervision
during the academic term of which 10
hours must be individual supervision
and 15 hours group supervision. This
course is taken by students pursuing
the completion of the internship on a
full-time basis. 8 quarter hours
CNS7625 Internship IIA (200 hours)
Prerequisite: CNS 7500
During this internship experience,
the student is expected to perform
activities a regularly employed staff
member would perform. Students are
required to spend a minimum of 20
hours per week at the field-placement
site and to have a minimum of 90
direct service hours (minimum of 9
hours/week) with clients, receive a
minimum of 25 hours of supervision

during the academic term of which 10
hours must be individual supervision
and 15 hours group supervision. This
course is taken by students pursuing
the completion of the second internship on a part-time basis and is the
first of two required courses needed to
meet the equivalent field experience of
the CNS 7600 course. 4 quarter hours
CNS7650 Internship IIB (200 hours)
Prerequisite: CNS 7625
During this internship experience,
the student is expected to perform
activities a regularly employed staff
member would perform. Students are
required to spend a minimum of 20
hours per week at the field-placement
site and to have a minimum of 90
direct service hours (minimum of 9
hours/week) with clients, receive a
minimum of 25 hours of supervision
during the academic term of which 10
hours must be individual supervision
and 15 hours group supervision. This
course is taken by students pursuing
the completion of the internship on a
part-time basis and is the second of
two required courses needed to meet
the equivalent field experience of the
CNS 7600 course. 4 quarter hours
CNS7700 Internship III (400 hours)
Prerequisite: CNS 7600 or CNS 7650
During this internship experience,
the student is expected to continue
performing all activities a regularly
employed staff member would perform. Students are required to spend
a minimum of 40 hours per week at the

Description of Courses
field-placement site and to have a minimum of 180 direct service hours (minimum of 18 hours/week) with clients,
receive a minimum of 25 hours of
supervision during the academic term
of which 10 hours must be individual
supervision and 15 hours group supervision. This course is taken by students pursuing the completion of the
internship on a full-time basis. 8 quarter hours
CNS7725 Internship IIIA (200 hours)
Prerequisite: CNS 7650 or CNS 7600
During this internship experience,
the student is expected to perform
activities a regularly employed staff
member would perform. Students are
required to spend a minimum of 20
hours per week at the field-placement
site and to have a minimum of 90
direct service hours (minimum of 9
hours/week) with clients, receive a
minimum of 25 hours of supervision
during the academic term of which 10
hours must be individual supervision
and 15 hours group supervision. This
course is taken by students pursuing
the completion of the internship on a
part-time basis and is the first of two
required courses needed to meet the
equivalent field experience of the CNS
7700 course. 4 quarter hours
CNS7750 Internship IIIB (200 hours)
Prerequisite: CNS 7725
During this internship experience,
the student is expected to perform
activities a regularly employed staff
member would perform. Students are
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quired to spend a minimum of 20
urs per week at the field-placement
e and to have a minimum of 90
ect service hours (minimum of 9
urs/week) with clients, receive a
nimum of 25 hours of supervision
ring the academic term of which 10
urs must be individual supervision
d 15 hours group supervision. This
urse is taken by MHC track students
rsuing the completion of the internp on a part-time basis and is the
cond of two required courses
eded to meet the equivalent field
perience of the CNS 7700 course.
quarter hours

NS8001 Comprehensive
amination Review
erequisite: All 6000-level courses
d Program Director permission.
This experience is designed to
ve as an intensive and formal reamination of the knowledge and
lls obtained/achieved by a student,
date, in the professional counseling
ogram. The bodies of knowledge
lude Human Growth and Developnt, Social and Cultural Foundations,
lping Relationships, Group Work,
reer and Lifestyle Development,
praisal, Research and Program
aluation, Professional Orientation &
hics, Fundamentals of Counseling,
sessment and Career Counseling,
oup Counseling, Programmatic and
nical Intervention, and Professional
actice Issues. The examination is
mprised of two major parts includ: 1) a multiple-choice exam and, 2)

Clinical Case Conceptualizations,
which are administered on two consecutive days. Students must pass the
failed portion(s) from the first attempt in
order to advance in the program. This
course is taken by students who did
not successfully complete the requirements of the comprehensive examination on their first attempt and is taken
on a pass/fail basis. Those desiring to
take the comprehensive examination
must have student status (as defined
by South University) in order to enroll
and sit for the exam. 1 quarter hour
CNS8002 Comprehensive
Examination Review
Prerequisite: CNS 8001 and Program
Director permission.
This experience is designed to
serve as an intensive and formal reexamination of the knowledge and
skills obtained/achieved by a student,
to date, in the professional counseling
program. The bodies of knowledge
include Human Growth and Development, Social and Cultural Foundations,
Helping Relationships, Group Work,
Career and Lifestyle Development,
Appraisal, Research and Program
Evaluation, Professional Orientation &
Ethics, Fundamentals of Counseling,
Assessment and Career Counseling,
Group Counseling, Programmatic and
Clinical Intervention, and Professional
Practice Issues. The examination is
comprised of two major parts including: 1) a multiple-choice exam and, 2)
Clinical Case Conceptualizations,
which are administered on two consec-

utive days. Students must pass the
failed portion(s) from the second
attempt in order to advance in the program. This course is taken by students
who did not successfully complete the
requirements of CNS 8001 and is
taken on a pass/fail basis. Those desiring to take the comprehensive examination must have student status (as
defined by South University) in order to
enroll and sit for the exam. 1 quarter
hour

CRJ1001 Introduction to the
Criminal Justice System
This course introduces the criminal
justice system with an overview of law
enforcement, courts and corrections.
4 quarter hours

CRJ1002 Introduction to Law
Enforcement
This course provides students with
a basic understanding of contemporary policing in the United States. The
course explores the principles of policing, history of police, police administration and police operations. 4 quarter hours

CRJ1003 Introduction to the
Criminal Courts
This course provides a comprehensive look at the criminal court system
in the United States and the interaction of the actors within that system.
The course looks at the roles of prosecutors, judges, defense attorneys
and the dynamics of their interactions.
4 quarter hours

Description of Courses
CRJ1004 Introduction to
Corrections
This course is an introduction to
the American correctional system.
The course provides an overview on
all aspects of corrections, including
probation and parole. 4 quarter hours
CRJ1005 Writing for Criminal
Justice
Prerequisite: ENG1001 with a C or
better
This course covers report writing for
correctional officers as well as police
by reviewing the basics of proper
grammar and the practical aspects of
writing good reports. Students will
apply what they have learned through
the use of sample reports and case
scenarios. 4 quarter hours
CRJ2001 Criminology
Prerequisite: CRJ1001
This course focuses on the causes
of crime and theories of criminal
behavior including biological, psychological and sociological theories.
Students will also explore recent
developments in criminological theory
and current issues in criminology. 4
quarter hours
CRJ2002 Criminal Law
Prerequisite: CRJ1001
This course introduces students to
the fundamental nature of law, giving
them an overview of general legal
principles and helping them develop
an understanding of the historical
development of criminal law and its
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ntemporary form and function in
ay’s American society. 4 quarter
urs

RJ2003 Juvenile Justice System
erequisite: CRJ1001
This course takes a comprehensive
k at the history, current state and
ure of the juvenile justice system in
merica. The course will focus on
enile justice system programs,
ocesses, and prevention programs
d will connect theory to practice. 4
arter hours

criminal justice system. Focus will be
on U.S. Supreme Court cases and
lower court cases setting out the
requirements for arrest, search and
seizure, confessions, and pretrial identifications. Students will develop a
comprehensive understanding of the
legal rights, duties, and liabilities of
criminal justice professionals. 4 quarter hours

RJ2004 Ethics in Criminal Justice
erequisite: CRJ1001
This course examines ethical
ues faced by actors in the criminal
tice system. The focus will be
ced on the philosophical and practiapproaches to solve ethical dilems within the complicated criminal
tice system. 4 quarter hours

CRJ3002 Criminal Justice
Research Methods
Prerequisite: CRJ1005
This course explores the major
social science research methods used
in criminal justice. The course focuses
on the research process from beginning to end including: sampling procedures; data collection techniques;
measurement, validity and reliability
issues; the role of ethics in the
research process; and writing and
understanding reports. 4 quarter hours

RJ2005 Comparative Criminal
stice Systems
erequisite: CRJ1001
This course examines systems of
w, police, courts, and corrections in
erent countries to show the various
ys policing, adjudication and cortions systems can be organized
d operated. 4 quarter hours

CRJ3003 Juvenile Delinquency
Prerequisite: CRJ2003
This course integrates sociological
theories of delinquency with discussions of what is actually occurring in
the social environments, and examines types of delinquent behavior and
responses to control, treat and prevent
juvenile delinquency. 4 quarter hours

RJ3001 Criminal Procedures
erequisite: CRJ2002
This course will cover the legal
pects of police investigatory praces, criminal procedure law, and conutional cases as they pertain to the

CRJ3004 Race, Class and Gender
in Criminal Justice
Prerequisite: CRJ2001
This course focuses on theoretical
foundations and current research on
theories of racial, ethnic, class and

gender discrimination within America’s
criminal justice system. Emphasis will
be placed on the most recent research
on patterns of criminal behavior and
victimization, police practices, court
processing and sentencing, the death
penalty, and correctional programs as
they relate to minority groups. 4 quarter hours
CRJ3005 Criminal Justice
Management and Administration
Prerequisite: CRJ1001
This course covers modern management theory and the application of
management techniques appropriate
to each area of the criminal justice
system. 4 quarter hours
CRJ3006 Law Enforcement
Operations
Prerequisite: CRJ1002
This course covers current
research and theory in policing and
provides compre-hensive presentation
of police operations, patrol techniques,
cultural diversity, and changes in
police administration policy. 4 quarter
hours
CRJ3008 Criminalistics I
Prerequisite: CRJ1002
This course is an introduction to
the field of forensic science. Students
will learn the scientific techniques
used by crime laboratories to process
crime scenes, collect evidence, and
examine physical evidence. The
course will focus on how evidence
from a crime scene can aid a criminal
investigation. 4 quarter hours

Description of Courses
CRJ 3009 Theories of Crime and
Justice
Prerequisite: CRJ 2001
An overview of a variety of criminological theories. Attention will be
directed toward the study of the major
theoretical schools of thought which
have influenced the American system
of crime and justice. The basic goal of
this course is to help the student
develop an understanding of and
appreciation for the insights gained by
examining crime and criminals
through different theoretical frameworks. 4 quarter hours
CRJ3010 Deviant Behaviors
Prerequisite: CRJ2001
This course focuses on the concepts and theories of deviance and
how they can be applied in the criminal
justice field. 4 quarter hour
CRJ3020 Civil Liability
Prerequisite: CRJ2002
This course is designed as a comprehensive analysis of some of the
most important developments in the
area of police accountability and
focuses on federal lawsuits against the
police, consent decrees, citizen oversight of the police, and the civil liability
faced by law enforcement. 4 quarter
hours
CRJ3021 Probation and Parole
Prerequisite: CRJ1004
This course examines the theory
and history of probation and parole
and their operation in the criminal justice system. 4 quarter hours
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RJ3022 Juvenile Procedures
erequisite: CRJ2003
This course places an emphasis on
juvenile system, process, and law
d provides a detailed look at the vars phases and nuances of juvenile
w. 4 quarter hours

RJ3023 Organized Crime
erequisite: CRJ 1001
Historical review and activities of
ional and international organized
me groups. Emphasis is placed on
nature and concept of organized
me, both traditional and nontradinal, as well as the rise of the modn street gang. Cultural and social
plications of the presence of organd crime and emerging strategies
ed in the fight against organized
me are examined in depth. 4 quarhours

RJ3024 Serial Killers and Mass
urderers
erequisite: CRJ 1001
Exploration into serial killers and
ss murderers, and the impact each
s on society and individual victims.
amines issues of causation and the
cial environmental linkage of recent
d notorious cases including the
nd set of offenders. 4 quarter hours

RJ4001 Victimology
erequisite: CRJ2001
The course is a comprehensive
k at the theories of victimology and
interaction of crime victims with
ers in the criminal justice system.
quarter hours

CRJ4002 Restorative Justice
Prerequisite: CRJ2005
This course defines restorative
justice and its values, explores its
foundational underpinnings, and
details ways to build restorative justice
into policy and practice. The course
will expose students to how restorative
justice fits into our criminal justice
system and how it can be applied
effectively. 4 quarter hours
CRJ4003 Critical Issues in
Criminal Justice
Prerequisite: CRJ2004
This course focuses on current
controversial issues confronting the
Criminal Justice System. 4 quarter
hours
CRJ4004 Family Violence
Prerequisite: CRJ1002
This course explores the causes,
consequences, and prevalence of
domestic violence and the law enforcement response. 4 quarter hours
CRJ4006 Community Policing
Prerequisite: CRJ1002
This course focuses on the dual
themes of problem solving and community/police collaboration and partnerships. A historical perspective is
presented that details the community
policing philosophy and the course
provides practical strategies to implement community policing. 4 quarter
hours
CRJ4007 Alcohol, Drugs and
Criminal Justice Policy
Prerequisite: CRJ 1001; CRJ 3002

This course examines the pharmacological effects and medical uses of
drugs and alcohol and the role they
play in the U.S. criminal justice system. Topics covered include the history of alcohol and drug prohibition in
the U.S.; the types of illegal drugs currently available in the United States;
patterns, trends, and scope of illicit
drug use; consideration of the relationship between drugs and crime; and
manifestations and consequences of
the criminal justice system response.
4 quarter hours

CRJ4008 Administration and
Correctional Facilities
Prerequisite: CRJ1004
This course covers the management and organization of correctional
facilities. The course focuses on how
organizational culture is related to
effective correctional leadership. It
highlights the importance of changing
trends in corrections, specifically institutional corrections. 4 quarter hours

CRJ4009 Illegal Immigration and
the Criminal Justice System
Prerequisite: CRJ 1001
An overview of the political and
legal aspects of illegal immigration in a
nation of immigrants. Emphasis on the
operational and bureaucratic impediments of the enforcement of immigrant
laws. 4 quarter hours

CRJ4010 Law Enforcement
Supervision and Management
Prerequisite: CRJ1002
This course focuses on law
enforcement managers and supervi-

Description of Courses
sors, their jobs, and the complicated
interrelationships between members
of the law enforcement team and the
communities they share. Topics covered include: leadership, organizational behavior, and new developments in the field. 4 quarter hours
CRJ4011 Terrorism and Homeland
Security
Prerequisite: CRJ1001
This course focuses on the theories of domestic and international terrorism and the criminal justice
response to homeland security. 4
quarter hours
CRJ4012 Criminal Investigation
Prerequisite: CRJ1002
This course is designed to combine
the practical and theoretical aspects of
criminal investigations and to develop
an analytical and practical understanding of the investigative. 4 quarter hours
CRJ4013 Criminalistics II
Prerequisite: CRJ3008
This course will be an in-depth look
at specific areas of forensic science.
The course will focus on the collection,
preservation, and examination of
physical evidence, drug analysis, toxicology, biological evidence, firearms,
documents, fingerprints, and digital
evidence. 4 quarter hours
CRJ4014 Crime Scene
Investigation
Prerequisite: CRJ1002
This course covers crime scene
investigation and reconstruction. The
focus is on effective methodologies
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d efficient investigation of crime
enes including documentation prools, fundamental collection and
eservation techniques, and laboray analytical strategies. 4 quarter
urs

RJ4015 Bloodstain Pattern
alysis
erequisite: CRJ3008
This course explains the underlying
entific principles involved in bloodin pattern analysis, which helps in
reconstruction of violent crime
enes. Topics include: the general
operties of blood, droplet directionaldocumenting bloodstains, and
aling with the risk of blood borne
hogens. 4 quarter hours

RJ4020 Security of Information
d Technology
erequisites: ITS1101, CRJ1002
This course is designed to introce the student to the theoretical
ndations and principles of informan assurance and computing secu. The course involves intensive
dy of computer and information
curity practices, risk management,
ber threats, and the implications of
hnology for national security. 4
arter hours

RJ4021 Cyber Crime
erequisites: ITS1101, CRJ1002
This course is designed to introce the student to the investigation of
mputer crime and the forensic
amination of digital evidence. This
urse involves intensive study of the

history and terminology of computer
crime, the types of crimes committed
in cyberspace, a behavioral profile of
computer offenders, legal issues in
cyberspace, the proper collection and
preservation of digital evidence and an
overview of computer forensics. 4
quarter hours
CRJ4022 Digital Forensics
Prerequisites: ITS1101, CRJ3008
This course is designed to provide
the student with the fundamental concepts of digital forensics including the
sub-disciplines of computer, audio,
and video forensics. Topics include
digital imaging, legal restrictions
related to personal privacy and electronic communication, examination of
FAT and NT based file systems, password cracking, encryption, forensic
tools, methodologies, and the proper
documentation of forensic examinations. 4 quarter hours
CRJ4995, 4996, 4997. Internship in
the Criminal Justice System I, II, III
Prerequisites: All required CRJ
courses
This course is designed to provide
students practical working experience
in some aspect of the Criminal Justice
System and apply what they learn to
real life situations. Students will serve
as an unpaid intern in a pre-approved
criminal justice agency for a specified
number of hours per week over the
course of the school term. 4 quarter
hours each
Note: Approval of the department
chair and agreement of the respective

program director are required to participate in the internship practicum.
Students who decide not to participate
in one of the internship options will be
required to take an appropriate number of four (4) credit hour upper-division criminal justice electives.
ECO2071 Principles of
Microeconomics
Prerequisites: None
Microeconomics is the study of the
internal forces in the market place.
Students will develop an understanding of the forces that control the economy, and the effect of changes in
those forces. Specific topics include
the free enterprise system, capitalism,
wage and price theory, law of supply
and demand, and government regulation of business. 4 quarter hours
ECO2072 Principles of
Macroeconomics
Prerequisites: None
The study of macroeconomics
includes the basic aspects of economic analysis of the business world.
Students will develop an understanding of the monetary system, recession,
inflation, and the main cycles of business activity. 4 quarter hours
ECO3007 Money and Banking
Prerequisite: ECO2072
This course is the study of the
banking system in the American economy: monetary and fiscal policies and
the impact of money and fund flows
upon business decisions and economic activity. 4 quarter hours

Description of Courses
ENG0099 Principles of
Composition
This course helps students refine
their writing skills by focusing on the
elements of style and grammar. Students compose paragraphs and essays
in preparation for more advanced composition classes. A minimum grade of
C is required to pass this course.
Note: This course is offered for institutional credit only. 4 quarter hours
ENG1001 Composition I
Prerequisites: ENG0099 or exemption thereof.
In this course students develop
their writing skills through the reading
and construction of expository essays.
A minimum grade of C is required to
pass this course. 4 quarter hours
ENG1002 Composition II/Literature
Prerequisite: ENG1001
In this course students write analytical and critical essays about plays,
short stories, and poetry. Emphasis is
placed on literal and figurative interpretations, structural analysis, and
variations in thematic approach. A
minimum grade of C is required to
pass this course. 4 quarter hours
ENG2001 Composition III
Prerequisite: ENG1001
Focusing on the construction of
effective written argument, this course
refines composition techniques, develops abstract thought processes, and
promotes critical thinking. A library
paper is included. A minimum grade
of C is required to pass this course. 4
quarter hours
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G2002 World Literature
erequisite: ENG1002
Organized thematically, this course
plores global viewpoints expressed
novels, plays, short fiction, and
etry. A library paper and a number
shorter critical essays are included.
quarter hours

N2005 Introduction to Finance
erequisite: ACC1001
This course exposes the student to
wide range of important issues in
nagerial finance, including such
ics as the role of finance in organiions and principles of financial
alysis and control. 4 quarter hours

N3030 Corporate Finance
erequisite: ACC1003
An introductory course in the finanl management of non-financial corrations, this course focuses on the
e of interest rates and capital mars in the economy. A variety of topare addressed, including the struce and analysis of financial statents, time value of money circulans, and the valuation of income-procing physical assets. 4 quarter
urs

N3031 International Finance
erequisites: FIN3030, ECO2072
This course focuses on the study of
ancial institutions in the global ecomic environment. Among the areas
vered are foreign exchange mars, international trade, global regulay environments, interest rate volatiland technological advances. 4
arter hours

FIN4035 Investments and
Portfolio Management
Prerequisite: FIN3030
An overview of theories and practices of investments including: financial markets, risk and return, securities, and asset allocation. Student will
utilize analytical techniques and tools
for investment planning and selection
in a selected financial environment.
Students will apply these financial
models and investment strategies to
analyze and manage portfolio investments for various types of organizations. 4 quarter hours
FIN4055 Financial Management for
Small Business
Prerequisite: FIN2005
This course addresses the practices and issues of small business
financial management, including the
study of financial records, control, and
statements. Issues of personal financial management will be covered. 4
quarter hours
FIN4060 Financial Statement
Analysis
Prerequisite: FIN3030
This course covers the decisionmaking principles of accounting and
finance in an integrated manner.
Material includes the recognition and
understanding of the estimates and
assumptions underlying financial statements. 4 quarter hours
FIN4101 Enterprise Risk
Management
Prerequisite: FIN2005, MGT2037
ERM is a systematic process for

Description of Courses
organizing and managing the multitude of possible errors (human, equipment, and external) that threaten the
smooth functioning of an organization.
This course provides an overview of
basic ERM concepts. Students will
also be given an opportunity to apply
the ERM concepts covered in this
course to simulations and case studies. Topics may include: assessing
risk to improve decision-making,
developing holistic measures to manage organizational risk, and assessing
risk levels to optimize planning. 4
quarter hours
GRA1000 Drawing and Perspective
Prerequisites: none
Through observation and application of one, two, and multiple point perspective techniques, the student will
render three-dimensional forms; the
class will study the fundamentals of
drawing — light and shadow, line,
form, and values — and use various
media, including pencil, charcoal,
brush and ink and marker. 4 quarter
hours
GRA1001 Color Fundamentals
Prerequisites: none
This fundamental course will provide an introduction to the principles of
color, and an exploration of color theory as it relates to design. Students
will learn about the nature of color and
its interaction through demonstrations
and applications. The psychological
and cultural aspects of color will be
explored as well as their role in the
design process. 4 quarter hours

GRA1004 Design Fundamentals
Prerequisites: none
This course explores the realm of
visual communication with a concerned focus on the elements that
form the basics of two-dimensional
design. It will focus on developing
these concepts as a means of
expressing ideas, as well as the terminology used in describing them. 4
quarter hours
GRA1005 Graphic Design Studio
Prerequisite: ITS1000
An introduction to standard graphic
design studio procedures, the course
is designed to give students a baseline
overview of the tools used by designers worldwide; the class studies the
Macintosh OS and hardware, graphic
design applications for illustration,
page layout and photo editing, operating scanners and other digital peripheral equipment, troubleshooting software and hardware problems. 4 quarter hours
GRA1011 Typography I
Prerequisites: ITS1000, GRA1005
This course is an introduction to
the history and foundation of letterforms. The placement of display and
text type in a formatted space, and the
relationship between the appearance
and readability of letterforms, are also
studied. Students will be introduced to
contemporary typesetting technology
and the role of type as an important
visual element in graphic design. 4
quarter hours
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RA 1160 Digital Imaging
erequisites: ITS1000, GRA1005
This course explores the realm of
ital image manipulation. Students
rn to manipulate photographic and
er images to create concise adverng and graphics; the class will disss publication standards for print
d web graphics. The focus includes
anning, photo restoration, working
layers, and application of special
ects. 4 quarter hours

RA1170 Observational Drawing
erequisite: GRA1000
This course continues the exploon of drawing skills and the use of
erent media to render volume, light
d shade, and perspective. The
urse will promote the understanding
he creative process and developing
ncepts into concrete images, as well
sharpening eye-hand coordination.
quarter hours

RA1195 Digital Layout
erequisites: ITS1000, GRA1005
This course will explore various
ans of indicating, placing and
nipulating visual elements in page
sign, systematically developing
ong and creative layout solutions by
ans of a cumulative, conceptual
sign process. The ability to effecely integrate photographs, illustrans, and display and text type will be
veloped using page composition
tware. 4 quarter hours

RA2010 3D Design
ndamentals
erequisite: GRA1004

A studio course exploring threedimensional form and space. This
course introduces students to the
materials, techniques, and ideas that
comprise the three-dimensional world
of natural and “man-made” objects.
Point, line, plane, mass, volume, density and form are discussed. Students
learn to create and discuss 3-D situations using basic hand tools and readily available materials. 4 quarter hours
GRA2110 Digital Illustration
Prerequisites: GRA1005, GRA1160
This course helps students communicate and design with the computer as a professional tool. Using different software applications, the student will demonstrate an understanding of electronic illustration. The
course will explore design applications
that are considered to be industry
standard. 4 quarter hours
GRA2290 Concept Design
Prerequisite: GRA1160
This course identifies and explains
the components of the creative
process. Problem identification and
research methods will be explored.
Design solutions appropriate to problem solving will be emphasized. The
course will include generating exercises and a concentration on design
purpose and function. 4 quarter hours
GRA2292 Print Production
Prerequisites: GRA1011, GRA1195
This course discusses traditional
film and electronic prepress systems
and the printing industry and its asso-

Description of Courses
ciation with designers, art directors
and print brokers. Image reproduction,
color specification, file preparation
procedures, and binding and finishing
techniques will be explored. Discussion of various printing processes and
paper selections are covered in this
class. Students will produce print work
for production. 4 quarter hours
GRA2800 Web Design I
Prerequisites: GRA1160, GRA1195,
GRA1011
This course introduces some of the
techniques, tools, and technologies
associated with web development. By
identifying, interpreting, and implementing the roles and responsibilities
of web industry team members students will define, design, develop an
HTML-based website using standard
authoring tools. 4 quarter hours
GRA2900 Portfolio I
Prerequisites: GRA2290, GRA2292
This course focuses on the completion of the associate’s level portfolio.
The final portfolio should focus on the
graphic artist’s individual strengths.
This work should reflect the artist’s
uniqueness and ability to meet
demanding industry standards; students will participate in a gallery display of their work on campus. 4 quarter hours
GRA3000 Graphic Symbolism
Prerequisites: GRA1010, GRA1011
This course examines the importance of graphic symbols in design.
Logos and other symbolic images will

be examined in historic and contemporary contexts. Graphic elements including typography, simplified imagery, and
abstract shapes will then be utilized to
create individual symbolic designs and
compositions. 4 quarter hours
GRA3010 History of Graphic
Design
Prerequisite: ENG1002
This course will examine the influences of social trends, historical
events, technological developments,
and the fine arts on contemporary
graphic design, illustration, typographic design, architectural design,
photography and fashionable trends in
general. Through lectures, supplied
visual examples, independent research
and design assessments, the student
will gain insight into a variety of major
design influences. The student will
learn how to research and utilize a wide
variety of design styles. 4 quarter hours
GRA3011 Typography II
Prerequisite: GRA1011, GRA1195
Emphasis is placed on the hierarchy and expressive potential of typography. How the form of the written
word(s) affects the meaning is studied
experimentally. The emphasis is on
design elements from the perspective
of history, psychology, and artistic
interpretation executed with digital
tools. 4 quarter hours
GRA3060 Multimedia I
Prerequisite: GRA2800
Interactive computer programs
combine animation with facilities for
integrating text, sound, images, and
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-motion video into interactive prods such as games, edutainment,
mputer-based training, and the
ernet. This course will allow the stunt to develop interfaces and 2D anition for interactive projects.
udents will fine-tune their concepl skills, and they will design an anited prototype using interactive muledia software. 4 quarter hours

RA3090 Digital Photography for
signers
erequisite: GRA1160
This course introduces students to
e fundamental terminology, conpts, and techniques of digital phoraphy. It focuses on the principles of
ng color, composition, lighting, and
er techniques for overall thematic
d visual effects of photographic
ages; effects and editing software
be used to enhance and montage
ital images. 4 quarter hours

RA3101 Package Design
erequisites: GRA2010, GRA2110,
RA3011
Students will receive a broad
erview that covers essential package
sign basics, including materials and
oduction methods, structures and
faces, product positioning and envinmental concerns. 4 quarter hours

RA3120 Digital Prepress
erequisite: GRA2292
Students complete multiple-page
cuments that include scanned and
ted images, object-defined graphand text through the integration of

a variety of file types. Digital page
make-up in modern print production is
studied. 4 quarter hours
GRA3670 Corporate ID & Branding
Prerequisites: GRA1160, GRA2110,
GRA3000
Students will conduct an in depth
study of the creation of a corporate
identity. Problem solving, information
gathering, system development and
application standards are discussed.
Students will focus on color, logotypes,
symbols, and branding. 4 quarter
hours
GRA3810 Collateral Design
Prerequisites: GRA1195, GRA2290,
GRA2292
The role of graphic design in collateral materials will be introduced and
explored with a focus on brochures,
billboards, posters, point of sale materials, direct mail pieces, sales promotion materials, etc. The process of
developing integrated collateral materials from concept through production
will be emphasized. 4 quarter hours
GRA3820 Advertising Design
Prerequisites: GRA1195, GRA2290,
GRA3011
The course focuses on print advertising and its role as part of integrated
campaigns; image, brand, history, and
the role of the art director are a few of
the many subjects studied, a comprehensive overview of advertising’s
impact on modern society. Students
will research, concept and develop
several print ad campaigns for tar-

Description of Courses
geted audiences, and will consider the
role the Web plays in interactive and
viral campaigns. 4 quarter hours

cepts for their programming presented
on the Web or in a standalone environment. 4 quarter hours

GRA3850 Web Design II
Prerequisites: GRA2800, GRA3060
Students will continue to design
and develop HTML-based website
using standard authoring tools, as well
as interactive features, forms, audio,
video and animation. E-commerce
sites with dynamic databases will be
studied. Students will also consider
current and future trends in Web
media and research topics regarding
Web design and technology. 4 quarter hours

GRA4100 Professional
Development for Designers
Prerequisite: Must be taken in last
three quarters
This course prepares students for
the business environment and the
transition into an applied arts profession. It emphasizes the concepts of
professionalism and an overall understanding of self-promotion in the field.
Professional development tools are
presented, including resume and
cover letter writing, networking and
interviewing skills. This course includes
the multiple facets of media business
law, including intellectual property,
copyright and additional legal and ethical business issues, as it impacts
design professionals. Freelance business operating practices such as
negotiation of contracts, pricing and
estimation of services, ethical guidelines, and pertinent tax laws will be
addressed. 4 quarter hours

GRA3900 Design Marketing
Prerequisites: GRA2900, GRA3810
This course explores theories,
methods, and strategies for effectively
selling a product. Provides concepts of
product, price, promotion, distribution
and benefit as they relate to advertising and graphic design. Lectures
include a review of the target audiences, budgets, strategy and the company vision. Examines various management styles, techniques and trends
in the industry. 4 quarter hours
GRA4000 Multimedia II
Prerequisite: GRA3850
Further refinement of interactive
computer-based programs that combine animation with facilities for integrating text, sound, images, and fullmotion video. Using interactive multimedia software, students will think
“outside the box” by creating new con-

GRA4440 Art Direction
Prerequisites: GRA3820, GRA3810,
GRA3011
This course will examine the role of
the art director in producing multifaceted design projects. Working in
teams, students will coordinate their
creative efforts, from concept to finished output. By encouraging a team
approach, the course will further
enhance students’ leadership, communications and negotiation skills. 4
quarter hours
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RA4620 Mass Media Law
erequisite: GRA4100
This course covers the multiple
ets of media business law. Topics
lude: an overview of the legal sysm, contracts, personal property,
ellectual property, copyright and
ditional legal and ethical business
ues as it impacts media and design
ofessionals. 4 quarter hours

RA4670 Digital Portfolio
erequisite: Must be taken in last
ee quarters of the program
This course will guide students
ough the process of compiling their
rk into a final interactive portfolio.
s course will also stress the imporce of professional development and
p the student obtain the necessary
mpletion of the initial job search
quirements. 4 quarter hours

RA4801 Graphic Design
pstone
erequisite: Must be taken in last
ee quarters of the program
Students in this course present a
mprehensive understanding of their
ademic experience. Students will
velop an independent project.
oficiency will be demonstrated in
h studio and general education
urses through a written, oral, and
ual presentation. Developing a
g-term assignment, providing a
earch and presentation document,
d extending the skills learned in preus studio classes are emphasized.
quarter hours

GRA4910 Portfolio II
Prerequisite: Must be taken in last
three quarters of the program
This course focuses on the completion of the bachelor level portfolio.
The final portfolio should focus on the
graphic artist’s individual strengths.
This work should reflect the artist’s
uniqueness and ability to meet
demanding industry standards; students will participate in a gallery display of their work on campus. 2 quarter hours
HCM2001 Issues in Public Health
Prerequisites: AHS1001, BIO 1020,
1021
(At the discretion of the faculty, students who have taken BIO1011 and
BIO1013 can be given credit for
BIO1020 and BIO1021), ENG1001
This course explores the societal
context of health, illness and the
health care system in American
Society. We examine determinants
and measurement of health and disease and develop an under-standing
of epidemiology and public health. 4
quarter hours
HCM2002 Healthcare Delivery
System
Prerequisites: AHS1001, EC2071,
ECO2072, ENG1001
This course is an introduction to
the healthcare delivery system. It provides an overview of the various forces
and elements that shape the way
healthcare is delivered and received in
the United States. 4 quarter hours

HCM2003 Issues and Trends in
Healthcare
Prerequisites: HCM2001, HCM2002
This course reviews the major
issues and trends impacting the delivery of healthcare in the United States
including: those issues currently
affecting the cost, quality and safety of
healthcare services; state and national
legislative initiatives and the future
configuration of the healthcare industry. 4 quarter hours
HCM3001 Health Services
Organization and Delivery
Prerequisites: CORE CURRICULUM,
HCM2003
This course covers the structure
and function of the health organizations, professions, and delivery systems across the continuum of care
including community and teaching hospitals, long-term care facilities, rehabilitation hospitals, ambulatory care facilities, public health clinics and private
medical practice. 4 quarter hours

HCM3002 Economics of
Healthcare
Prerequisites: Core Curriculum,
HCM2003
This course examines the application of both micro and macro economic principles to the healthcare
industry. 4 quarter hours

HCM3004 Ethics and Law for
Administrators
Prerequisites: HCM 3001, 3002,
PHI2301
This course examines health law
and ethics from an administrative per-

Description of Courses
spective. Students learn to integrate
ethical and legal aspects into administrative decision-making. 4 quarter
hours
HCM3005 Healthcare Finance
Prerequisites: HCM3001, HCM3002
This course covers the unique
structure and process of financial management in healthcare organizations.
Students learn to examine and understand statements of profit and loss,
balance sheets and cash flow statements in order to make administrative
decisions regarding operations and
resource allocation.
The unique
healthcare reimbursement system is
given special attention. 4 quarter hours
HCM3006
Healthcare Marketing
and Strategy
Prerequisites: HCM3001, HCM3002
This course will examine the role
and function of marketing and strategy
development in healthcare organizations. Marketing concepts including
market research, segmentation, branding and advertising are reviewed.
Strategy development includes the role
of vision and mission, internal and
external assessment, developing
strategic initiatives, tactical planning
and strategic execution. 4 quarter
hours
HCM3008 Health Information
Management Systems
Prerequisites: HCM3001, HCM3002
This course examines the design,
operation, application and future of
health information management systems. 4 quarter hours
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CM4002 Risk Management in
alth Settings
erequisites: HCM 3004, 3005,
06, 3008
In this course, we examine various
k factors and methods of managing
k in healthcare organizations. 4
arter hours

CM4004 Research Methods in
alth Administration
erequisites: HCM3004, HCM3005,
CM3006
In this course, we examine various
earch methods that are used to
ther data, evaluate needs and
velop strategies and programs.
udents learn to be discriminating
ers of healthcare research studies
managerial decision making. 4
arter hours

CM4007 Leadership in
althcare Organizations
erequisites: HCM3004, HCM3005,
CM3006, HCM3008, BUS3041
This course is designed to prepare
dents with leadership fundamentals
healthcare organizations. This
ludes content in interpersonal skills,
dership, ongoing professional develment, and strategic management.
s course is normally taught in conction with HCM4008 Leadership in
althcare Organizations–Internship.
uarter hours

CM4008 Leadership in Healthre Organization. – Internship
erequisites: HCM4007 (or co-reqite)

This course is a faculty supervised
and evaluated field experience in
health services management. This is
an applied field course with a major
research paper as an end product. 4
quarter hours
HCM4012 Case Studies in Health
Administration
Prerequisites: HCM3004, HCM3005,
HCM3006
This is one of two capstone
courses which provide students with
the opportunity to integrate the skills
and knowledge learned in the liberal
arts foundation with their learned conceptual and technical competencies,
through case studies. 4 quarter hours
HCM4025 Strategic Management
in Healthcare Organizations
Prerequisites: HCM3004, HCM3005,
HCM 3006
This is the second capstone course.
Students have the opportunity to integrate the knowledge and skills learned
through the courses in leadership, marketing and strategy, managerial communication and research methods,
through case studies on strategic management. 4 quarter hours
HIS1101 U.S. History I: (Colonial
to 1865)
Co- or Pre- requisite: ENG1001
This course covers main themes of
American history from the country’s
beginnings until the beginning of the
reconstruction period following the
Civil War. The concepts, chief actors,
and major events of this period of time

Description of Courses
will be studied, and the student will
analyze the historic concepts of cultural expansion and development
found in the history of America. The
process of national growth required by
foreign and domestic influences will
also be examined. 4 quarter hours

its human resource needs in order to
achieve its strategic and operational
goals. Topics may include HR planning
and analysis, recruitment methodologies, evaluation and selection of candidates, and exit planning. 4 quarter
hours

HIS1102 U.S. History II: (1865 to
Present)
Co- or Pre- requisite: ENG1001
This course covers main themes of
American history from reconstruction
to the present day. The concepts,
chief actors, and major events of this
period of time will be studied, and the
student will analyze the historic concepts of cultural expansion and development found in the history of
America. The process of national
growth required by foreign and domestic influences will also be examined. 4
quarter hours

HRM4030 Workforce Compensation
and Benefits
Prerequisites: MGT3045
This course explores strategic and
operational aspects of executive and
employee compensation. Students
learn about direct and indirect forms of
compensation and benefits, as well as
mandatory and non-mandatory benefits. The accountability link between
compensation and performance will
also be examined. Topics may include
individual and group administration of
compensation and benefits, initial
selection and ongoing evaluation of
compensation and benefit plans, performance and incentive plans, and
linkage of compensation to strategic
goals. 4 quarter hours

HRM4010 Employment Law
Prerequisites: BUS2038 and
MGT3045
This course explores laws and regulations applicable to modern employment environments. Topics may
include public policy applicable to
employment, employee-employer relationships, compensation and wages,
privacy, medical leave, discharge and
termination, and occupational and
safety regulations. 4 quarter hours
HRM4020 Workforce Staffing,
Recruitment, and Placement
Prerequisites: MGT3045
This course explores how an
organization plans for and executes on

HRM4040 Workforce Training and
Development
Prerequisites: MGT3045
This course explores strategic and
operational aspects of executive and
employee training and development.
Students learn how training and development span the entire workforce lifecycle from initial orientation to postretirement learning opportunities.
Topics may include the linkage
between training and performance,
adult learning theories, development
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training content, administration of
ning and development activities,
d evaluation of training and developnt activities. 4 quarter hours

RM4050 Employee and Labor
lations
erequisites: MGT3045
This course explores employeenagement relationships in a variety
organizational situations. Topics
y include unit determination and
ction procedures, union represenon, labor contracts, performance
nagement, employee retention and
ards, workplace behavior and grievce systems, code of ethics, and coltive bargaining and arbitration. 4
arter hours

C2010 Medical Sociology
erequisites: HCM2001, HCM2002
This course introduces students to
field of medical sociology which
dresses the social causes and conquences of health and illness. 4
arter hours.

C3000 Ethics in Healthcare
This course introduces the student
ethical issues and thinking with a
ecial focus on ethical considerations
the practice of the health profesns. 4 quarter hours

C3010 Long-Term Care
erequisites: HCM2001, HCM2002
This course reviews the major
ues and trends impacting the longm care industry and discusses the
siness and clinical environment of
ious types of long-term care organ-

izations including accreditation standards, reimbursement and patient
care issues. 4 quarter hours
HSC3015 Behavioral Health
Prerequisites: HCM2001, HCM2002
This course reviews the major
issues and trends impacting the
behavioral health industry and discusses the business and clinical environment of various types of behavioral
health organizations including accreditation standards, reimbursement and
patient care issues. 4 quarter hours
HSC3020 Managed Care
Prerequisites: HCM2001, HCM2002
This course reviews the major
issues and trends impacting the managed care industry and provides an
overview of different types of managed
care organizations, considering both
provider and payor sponsored systems. The business and financial relationship between managed care organizations and providers is explored.
4 quarter hours
HSC3030 Federal and State
Healthcare Programs
Prerequisites: HCM2001, HCM2002
This course reviews the organization and delivery of federal and state
healthcare programs and the impact
these programs have on the financing,
regulation and quality of the overall
healthcare delivery system. Special
focus is provided on the mechanisms
and impact of federal and state reimbursement of healthcare services. 4
quarter hours

HSC4010 Epidemiology and
Disease Control
Prerequisites: AHS1001, BIO1020,
BIO1021, ENG1001
This course introduces the history
and development of epidemiology in
healthcare with a focus on disease
identification and control. A special
section is devoted to the detection and
response to bioterrorism and pandemics. 4 quarter hours
HSC4020 Health Prevention and
Wellness
Prerequisites: HCM2001, HCM2002
This course reviews the major
issues and trends impacting the field
of health prevention and wellness,
including the business and professional considerations in various delivery settings. 4 quarter hours
HSC4030 Women and Minority
Health Issues
Prerequisites: HCM2001, HCM2002
This course explores the health
problems and issues unique to women
and minorities, including access to
healthcare resources and the delivery
of quality healthcare services. 4 quarter hours
HSC4040 Emergency and
Disaster Management
Prerequisites: HCM2001, HCM2002
This course explores the organization and delivery of emergency and
disaster management services, from
local first responders, to hospital
emergency rooms to state and federal
emergency and disaster relief. 4 quarter hours

Description of Courses
HSC4050 Telemedicine
Prerequisites: HCM2001, HCM2002
This course reviews the history and
evolution of telemedicine and how this
technological breakthrough is revolutionizing clinical practice in healthcare
delivery. 4 quarter hours
HSC4060 Working with Healthcare
Professionals
Prerequisites: HCM2001, HCM2002
This course explores the unique
working environment, professional culture and job requirements of physicians, nurses, and physician extenders and offers tools for effectively
working with and managing these professionals. 4 quarter hours
HUM1001 History of Art through
the Middle Ages
Co- or Pre- requisite: ENG1001
This course surveys the history of
art beginning with the Prehistoric/
Tribal period and continuing through
the Middle Ages. The concepts,
artists, motifs, works, and styles of the
periods will be studied. The course
introduces students to elements of art
and design, and fosters an appreciation for the world of art. 4 quarter
hours
HUM1002 History of Art from the
Middle Ages to Modern Times
Co- or Pre- requisite: ENG1001
This course surveys the history of
art from the Middle Ages to the present. The concepts, artists, motifs,
works, and styles of the periods will be
studied. The course introduces stu-
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nts to elements of art and design,
d fosters an appreciation for the
rld of art. 4 quarter hours

geography, and the environment; and
in turn these events influence and
shape future events. 4 quarter hours

UM2101 World Civilization I
ehistory – 1500 C.E.)
- or Pre- requisite: ENG1002 or
G2001)
This course covers the major
mes and events in world history
m prehistoric times to 1500. The
urse will focus on history from a
iety of perspectives: social, cultural
eractions, environmental, political,
onomic, and the people and events
at shaped our world’s history.
rious themes that appear across
e will be explored from the perspece that all cultures and all events are
uenced by the interactions with
er peoples, geography, and the
vironment; and in turn these events
uence and shape future events. 4
arter hours

ITS1000 Computer and Internet
Literacy
Prerequisites: None
This course is for students to obtain
basic knowledge and skills needed in
using office application software and
Internet features. A broad range of
software used in an office, such as,
word processing, spreadsheet, database, slide presentation, email, and
Internet research will be introduced. It
is not intended for IT majors. 4 quarter hours

UM2102 World Civilization II
500 – Present)
- or Pre- requisite: ENG1002 or
G2001)
This course covers the major
mes and events in world history
m 1500 to the present. The course
focus on history from a variety of
rspectives: social, cultural interacns, environmental, political, ecomic, and the people and events that
aped our world’s history. Various
mes that appear across time will be
plored from the perspective that all
tures and all events are influenced
the interactions with other peoples,

ITS1101 Foundations of
Information Technology
Prerequisites: None
This course introduces students to
Information Technology in a non-programming context to provide students
with a solid foundation in computer
organization, computer systems, operating systems, safety issues and technologies. 4 quarter hours
ITS1102 Information and
Communication Systems
Prerequisites: None
This course provides a comprehensive overview of the modern information/communication infrastructure and
focuses on how information, including
voice and data, travels throughout the
world. Topics to be covered include:
the nature of information, bandwidth,
types of transmission and storage
media, and the fundamental principles

governing information technology.
Hands-on experience with related
hardware and software tools for information capture, conversion, display,
and management will be provided. 4
quarter hours
ITS1103 Ethics and Information
Technology
Prerequisites: None
This course examines ethical
dilemmas specific to the IT industry
through a systematic approach of the
basic principles of ethics and the relationship of these principles to a technological and global society. Ethical
decision making and practical applications of ethics in a contemporary society is also explored. 4 quarter hours

ITS1104 Human-Computer
Interface
Prerequisite: ITS1101
This course introduces Interaction
Design, a broad scope of issues, topics and paradigms, which has traditionally been the scope of HumanComputer Interaction (HCI) and
Interaction Design (ID). Students will
formulate a design project, using interactive designs appropriate for the
client and/or target audience. 4 quarter hours
ITS2103 Networking Fundamentals
Prerequisite: ITS1102
This course introduces students to
the study of basic networking terminology, concepts, components (hardware) and basic network design.
Investigation of functions required to

Description of Courses
operate computer communications
networks will also be addressed. 4
quarter hours
ITS2104 Programming Logic
Prerequisites: None
This course introduces the beginning programmer to structured program logic without focusing on any
particular language. Much emphasis
is placed on developing sound programming techniques including flowcharting and naming conventions. 4
quarter hours
ITS2105 Programming I
Prerequisite: ITS2104
This course builds on the foundation developed in Programming Logic.
Students are introduced to the elements of structured programmingrelated components such as overall
program design, constraints, variables, functions, procedures logic and
code control, error trapping, error handling, interactive coding techniques
etc. 4 quarter hours
ITS2106 Programming II
Prerequisite: ITS2105
This course provides a more indepth use of tools introduced in
Programming I and introduces objectoriented programming (OOP), GUI
classes, libraries, over-loading, and
inheritance. Introduction to OOP techniques: elementary data structures
including lists, stacks, and queues.
Dynamic storage allocation concepts,
interactive debugging techniques, and
use of recursion are also addressed.
4 quarter hours
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S2110 Database Design and
velopment
erequisites: ITS1104, ITS2104
This course introduces students to
abase basic concepts, conceptual
a models with case studies, comn data manipulation languages,
ical data models, database design,
ilities for database security/integrity,
d applications. 4 quarter hours

S2111 Multimedia and Web
velopment
erequisite: ITS1102
This course will provide a basic
der-standing of the methods and
hniques of developing a simple to
derately complex website. Using
current standard web page lanage, students will be instructed on
ating and maintaining a website.
er the foundation language has
en established, the aid of an intereditor will be introduced. A second
b-based language will be included
further enhance the websites. 4
arter hours

S3051 Special Topics in
ormation Technology
Topics of special current interest.
pics and prerequisites will vary. 4
arter hours

S3100 Software Engineering
ndamentals
erequisite: ITS2105
This course introduces the princis of software development, addresg both procedural and object-oried development. Topics include:

requirements, analysis, design, coding, testing, verification, and maintenance. Students will design and implement a project. 4 quarter hours
ITS3101 Advanced Operating
Systems and Architecture
Prerequisite: ITS1101
This course serves as a survey of
the structure and functions of operating systems, process communication
techniques, high-level concurrent programming, virtual memory systems,
elementary queuing theory, security,
and distributed systems using case
studies. 4 quarter hours
ITS3104 IT Security: Access and
Protection
Prerequisite: ITS2103
This course addresses computer
security issues in five key areas: (1)
threats, vulnerabilities and controls,
(2) encryption, (3) code, (4) management and (5) law, privacy and ethics.
4 quarter hours
ITS3107 Technology Industry
Assesment: Tools and Products
Prerequisites: ITS2103, ITS2110
This course will provide you with
varied opportunities to research, evaluate, and recommend IT products,
tools and services used by various
industries. 4 quarter hours
ITS3110 Applied Systems Analysis
Prerequisite: ITS2103
This course introduces students to
System Development Life Cycle
(SDLC) containing system analysis,
design, development and implementa-

tion. The course will explain about
conventional and current approach for
SDLC and explain the role of
Computer Aided Systems Engineering
(CASE) tools, software, communications and data base technology in
practicing various steps of SDLC. 4
quarter hours
ITS3112
Information Technology
Project Management
Prerequisites: MGT2037, FIN2005
This course focuses on the information technology project management process and development of the
project team as key to the successful
achievement of IT projects. The
process examines the main elements
required in every proposal/ plan: time
frame and budget. Key areas of IT
project teams serve to support the fundamental approach that every project
team is tailored to achieve project
results efficiently and effectively. 4
quarter hours
ITS4100 Quality Management
Prerequisites: MAT2058, recommend
ITS3112
This course introduces students to
CASE Tools, Project Management,
Project Planning and Control,
Software Quality, Total Quality
Management
(TQM),
Quality
Assurance (QA), Legal Requirements,
ISO9000, Department of Defense
5000.51-G, TQM guidelines and the
six sigma improvement methodology.
Students team to analyze QM concepts and techniques in a TQM case
study. 4 quarter hours

Description of Courses
ITS4101 Fault Tolerance
Prerequisites: ITS2103, ITS3104
This course focuses on the study
and application of the principles of
fault tolerant systems (failsafe) and
networks. Topics include: hardware,
software and redundancy techniques,
performance and reliability evaluation
techniques, system diagnosis, disaster recovery planning, backup strategies for data and hardware, virus monitoring and associated security and
administration issues. 4 quarter hours
ITS4102 Emerging Technologies
Prerequisite: ITS4101
In this course you will address
technology research, product development, implementation and trends in
the information technology industry.
Products relating to networking, database, or web site administration will be
the primary focus. 4 quarter hours
ITS4103 Information Technology
Capstone I
Prerequisite: Senior standing and
completion of all core and elective
courses.
This course centers on the evaluation and augmentation of selected
projects completed by the student during prior courses. The purpose is for
each student to refine project work
associated with his/her area of
emphasis. The finished project(s) will
highlight the skills and industry interest
of the student and form the basis of an
individualized ePortfolio. 4 quarter
hours
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S4104 Information Technology
pstone II
erequisite: ITS4103
This course is a virtual internship.
ch student will develop a deliverable
an organization of their choice. The
oject deliverable will exhibit the stunt’s skills in evaluating system
quirements, project management,
rsonal interaction with a client, and
er skills associated with their parular emphasis area which is the
us of the deliverable. 4 quarter
urs

S4105 Network Administration I
erequisite: ITS2103
This course provides an overview
implementing LAN network manement tools through the study of
P/IP, hardware routers and
ent/server architecture related to
nfiguring network services, e.g.
HCP scope and policies. Routing,
MP, troubleshooting, non-broadcast
networks and subnet/supernet and
nnectivity will also be addressed. 4
arter hours

S4106 Network Administration II
erequisite: ITS2103
This course provides an in depth
dy and comparison of the two priry networking paradigms, Internet/
oadcast and switched, using two
hnologies, IPv6 and ATM, as reprentative examples. The course is
plementation oriented, focusing on
ues such as routing, broadcast,
lticast, mobility, network configuran, and quality of service. Students

will be introduced to network-related
areas of project management, vendor
management, network inventory management, security management, etc.,
that are related to the day-to-day job of
network administration. 4 quarter hours
ITS4107 Designing and
Maintaining Network
Implementations
Prerequisite: ITS4106
This course provides an in-depth
knowledge of data communications
and networking requirements including net-working and telecommunications technologies, hardware, and
software. Emphasis is on the analysis
and design of networking applications
in organizations. 4 quarter hours
ITS4108 Network Programming
Prerequisite: ITS4106
This course is designed to prepare
students to write programs that operate across network connections. The
basic principles of programming general client/server applications in Perl
and inter-acting with a variety of common servers will be addressed. 4
quarter hours
ITS4109 Server Technology
Prerequisites: ITS2103, ITS3101
This course integrates different
aspects of server-based technologies
and the practical requirements and
implementations of secure communication. Topics will include password
authentication in the Apache web
server; using password authentication
in PHP scripting for both Internet and

Description of Courses
Intranet applications; administering
user accounts through database operation; and, using email to validate/confirm user account information. 4 quarter hours

develop or manage web applications.
Error and exception handling techniques, stored procedures and functions, concurrency issues, etc will be
addressed. 4 quarter hours

ITS4110 Digital Audio and
Imaging for Multimedia & Web
Prerequisite: ITS2111
This course examines the use of
audio, video and other digital media as
corporate, educational and personal
communication. The student will configure and apply a number of compression techniques and file formats to different media, and evaluate the effective use of digital media. You will also
publish your course project to the Web.
4 quarter hours

ITS4113 Database Systems for
Website Applications
Prerequisites: ITS2110, recommended ITS2111
This course examines how databases are used to support Websites
and organizations using case studies.
Students will develop dynamic websites with Web applications that link
databases to websites, pull web data
and content in and out of databases
and integrate a variety of coding and
scripting technologies to enhance the
functionality and flexibility of websites.
Emphasis is placed on web performance tuning, and the application and
maintenance of databases to web
development. 4 quarter hours

ITS4111 Web Authoring Tools
Prerequisite: ITS2111
Students learn and practice the
principles of multimedia authoring
using software similar to Flash as a
development tool and XML-based web
multimedia approaches such as SMIL
and SVG. Students develop presentations targeted to the various media
players/browsers, integrating video
clips, rolling text documents with
hyperlink, background music, animation sequences, and slideshows of still
and moving images with narration. 4
quarter hours
ITS4112 Web Programming
Prerequisite: ITS2104
This course will use introduce
industry standard programming languages including SQO and Java to

ITS4114 Advanced Database
Design and Development
Prerequisite: ITS2110
This course represents the practical and demanding challenges of creating web applications for e-commerce, with an emphasis on the SQL
queries necessary to build complex
relations. In creating the “shopping
cart” project for this course, the students will design a normalized database. This course will review PHP
code structures as well as provide
basic instruction in Object-Oriented
techniques. Also, this course will show
students how to document and evalu-
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their work, within codified goals
d test protocols. 4 quarter hours

S4115 Database Administration
erequisite: ITS4114
This course provides students with
in depth coverage of tasks an
ministrator performs which include,
are not limited to creating and
naging database users, implementa security system, designing a
ckup strategy, performing recovery,
ing databases to optimize performce and troubleshooting. 4 quarter
urs

S4116 Database Programming
erequisite: ITS2105
In this course, students will be
oduced to the Data Access Object
AO) hierarchy which provides the
ckground for the development of
phisticated relational database
plications using the control-based
thods and object programming
thods for data. Remote Data
jects (RDO), Active Data Objects
DO), structured query language
QL) and how to combine SQL with
ual Basic controls will also be coved. 4 quarter hours.

S1001 Introduction to
ralegalism
This
course
examines
the
merican legal system with emphasis
the methods and institutions of the
w. The rights and responsibilities of
ralegals, both professional and ethi, are described. Duties and opporities for paralegals are discussed.

Law office management procedures
are introduced to the student. 4 quarter hours
LGS1004 Torts and Remedies
Prerequisite: LGS1001
This course familiarizes the student
with the substantive law of torts.
Concentration will be in three main
areas—intentional torts, strict liability
torts, and negligence law. The course
will also examine various equitable
remedies. 4 quarter hours
LGS1005 Legal Research and
Writing I
Prerequisite: LGS1001
Corequisite or prerequisite:
ENG1001
This course is designed to familiarize the student with primary and secondary sources of law, judicial reports,
statutes, citators, digests, annotated
law reports, and legal treatises and
periodicals. It enables the student to
undertake, under the supervision of a
lawyer, legal research and preparation
of memoranda and briefs. 4 quarter
hours
LGS1006 Legal Research and
Writing II
Prerequisite: LGS1005
LGS1006 continues the study of
legal research and writing, giving special emphasis to computer research in
online legal research databases.
Students will be required to present
conclusions from their research in well
reasoned memoranda and briefs. 4
quarter hours

LGS2001 Civil Litigation
Prerequisite: LGS1001
This course examines civil procedures and the court system, including
the role of judges, attorneys, and
juries. Venue, jurisdiction, and ethical
considerations are studied.
The
course enables students, under the
supervision and control of an attorney,
to assist in pre-trial practice including
drafting complaints, answers, and pretrial motions; preparing pre-trial witnesses, conducting preliminary investigations; and assisting the attorney in
the preparation of the case for trial. 4
quarter hours
LGS2002 Domestic Law
Prerequisite: LGS1001
Examination of the subjects and
preparation of documents for adoption, legal separation, divorce, marriage, annulments, and child visitation
and custody will be made in this
course. The student will be prepared
to assist in the interviewing of clients
and the drafting of petitions and agreements. 4 quarter hours
LGS2003 Estate Planning and
Probate
Prerequisite: LGS1001
In this course, students examine
the transferring of assets, trusts, wills,
gifts, administration of decedents’
estates, federal and state taxes, and
administrator’s responsibilities. Students will receive hands-on experience drafting legal documents and
using related computer software. 4
quarter hours

Description of Courses
LGS2004 Criminal Law
Prerequisite: LGS1001
This course familiarizes the student
with substantive criminal law and criminal procedures. It enables the student, under the supervision of a
lawyer, to prepare pre-trial pleadings,
interview witnesses, and conduct trial
and post-trial proceedings. 4 quarter
hours
LGS2005 Real Estate Law
Prerequisite: LGS1001
This course develops the student’s
understanding of ownership, deeds,
mort-gages, easements, landlord/tenant relations, liens, and eviction procedures. An examination is made of the
mechanics of transferring interest in
real property. 4 quarter hours
LGS2007 Computers in the Legal
Office
Prerequisites: LGS1001, UVC1021
This course introduces paralegal
students to several of the uses of computer software in the law office, including the following: drafting legal documents; legal timekeeping and billing;
docket control; and litigation support.
Other specialized legal software is
introduced as appropriate. 4 quarter
hours
LGS2099 Paralegal Externship
Prerequisites: All required paralegal courses or co-completion thereof.
In this course, students are given
the opportunity to validate their skills
through a 120-hour supervised, unpaid
externship experience. Students are
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signed to private legal offices, govnment legal departments, or corpoe legal departments where they
rform the various responsibilities of
paralegal. Students must contact
paralegal department chairman
quarter before enrolling in this
urse regarding approval of site
ection and schedule. There will be
mandatory outcome assessment
am given in this course. 4 quarter
urs

S3008 Worker’s Compensation
w
erequisite: LGS1006
This course provides a detailed
dy of worker’s compensation law
vering the procedures used to initiand process worker’s compensan claims. Students will have the
portunity to draft relevant forms, as
ll as study employer responsibility,
k management, and litigation. 4
arter hours

S3009 International Law
erequisite: LGS1006
This course acquaints the student
h the principles, laws, and organizans that impact on the management
an international business transacn. Topics include basic principles
verning relations between nations,
ch as human rights, treaties, sovern immunity, and dispute resolution.
the end of this course, students
ould be able to analyze the risks
olved in international trade and crean import/export business. 4 quarhours

LGS3010 Bankruptcy Law
Prerequisite: LGS1006
This course provides an overview of
the federal bankruptcy law and the
rights of creditors and debtors.
Emphasis is placed on bankruptcy procedures in Chapter 7, 11, 12, and 13 of
the U.S. Bankruptcy Code. Upon completion of the course, students under
the supervision of an attorney should
be able to prepare and file bankruptcy
forms, collection letters, UCC search,
and post-judgment collection such as
garnishment. 4 quarter hours
LGS3025 Insurance Law
Prerequisite: LGS1006
Principles of risk and insurance are
studied in this course. Students
receive an introduction to basic types
of insurance, including automobile,
homeowners, commercial, and medical. Students have the opportunity to
learn practices and techniques of
insurance defense attorneys and work
on case files involving insurance
claims. 4 quarter hours
LGS3030 Administrative Law
Prerequisite: LGS1006
This course presents basic concepts of administrative law and procedure in federal and state agencies.
Topics include representing clients
before administrative bodies, agency
operation, adjudication, constitutional
questions, statutory issues, and
appeals. 4 quarter hours
LGS3040 Constitutional Law
Prerequisite: LGS1006
This course is designed to give the

student a basic understanding of constitutional law. The course will provide
an overview of the Constitution itself,
coupled with the beliefs and purpose
of its framers. The ongoing controversies over jurisprudence of original
intent versus the evolutionary interpretation of the Constitution will also be
examined. Topics covered will include
separation of powers in the national
government, regulation of commerce,
taxing and spending powers, war and
national defense, conduct of foreign
relations, state and local powers, limitation on the exercise of government
powers, and the Bill of Rights. 4 quarter hours
LGS3050 Immigration Law
Prerequisite: LGS1006
This is a practical course on immigration law and procedures and
includes the history and administration
of U.S. immigration law. Topics include
citizenship, admission to the United
States, refugees, and political asylum.
Students will gain experience in completing numerous immigration forms,
including applications for naturalization and applications for employment
authorization. 4 quarter hours
LGS4005 Advanced Legal
Research and Writing
Prerequisite: LGS1006
This course is a comprehensive
examination of legal resources and
references. It allows the student to
apply analytical and logical skills when
drafting legal documents such as
memoranda of law and an appellate
court brief. 4 quarter hours

Description of Courses
LGS4008 Litigation Support
Management
Prerequisite: LGS1006
LGS4008 is an intensive drafting
course where students have the
opportunity to concentrate on preparing complex pleadings and motions
related to the pre-trial, trial, and
appeal processes. The focus is on
developing practical skills in the legal
analysis necessary to identify and pursue an appropriate cause of action in
a civil case. 4 quarter hours
LGS4010 Evidence
Prerequisite: LGS1006
This course is designed to provide
a thorough study of the rules of evidence. Emphasis will be placed on
application of the rules in preparing
and presenting evidence for trial. The
role evidence plays in the legal system
and the paralegal’s responsibility in
finding, collecting, handling, labeling,
and preparing evidence for litigation
will be examined. Since evidence is
one of the most critical parts of civil
and criminal legal actions, this course
will present the essential skills necessary for students using evidence law,
and allow for students to apply and
practice what they learn. 4 quarter
hours
LGS4020 Advanced Real Estate
Law
Prerequisite: LGS1006
This course is an advanced study
of real property law relating to title
examination, foreclosures, and preparation of commercial closing documents. Emphasis will be placed on
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actical work, including examination
titles by obtaining information from
public records and drafting title
urance forms. 4 quarter hours

S4030 Employment Law
erequisite: LGS1006
Employment Law is designed to
ovide students with an overview of
e legal relationship between
ployer and employee. Areas coved include federal and state laws
verning discrimination, wrongful ternation, and privacy. Students will
practical experience in drafting an
ployment policy manual that
dresses sexual harassment, Amerins with Disabilities Act, and other
ployment issues. Other topics studinclude pre-employment concerns,
ployee benefits, and other ethical
ues in employment law. 4 quarter
urs

S4050 Environmental Law
erequisite: LGS1006
LGS4050 provides a thorough
erview of the government systems
t form environmental policy. This
urse covers the federal statutes on
vironmental law, including, but not
ited to, the Clean Air Act, Clean
ater Act, and Toxic Substances
ntrol Act, as well as administrative
ocedures used to enforce the various
ws. International environmental law
be explored, also. 4 quarter hours

S4055 Intellectual Property
erequisite: LGS1006
This course explores the areas of
ent, trademark, and copyright and

how they are bound up with antitrust
law and government regulations.
Topics include competition among
businesses and protection of intellectual property in the global market
place. Students will apply substantive
legal concepts to protection of intellectual property including poetry, lyrics,
advertising, inventions, and product
names. 4 quarter hours
LGS4060 Legal Externship II
Prerequisites: All legal courses or
concurrent
Legal Externship II is a 120-hour
supervised practical experience in a
law firm, corporate legal department,
or government entity. It provides students with an opportunity to make the
transition from classroom knowledge
and theory to practical applications.
This course is strongly recommended
for students who have never worked in
a legal setting. 4 quarter hours
LGS4075 Legal Topics Seminar
Prerequisites: All legal courses or
concurrent
This capstone course will be conducted in a seminar format where students can apply their broad knowledge
of the paralegal profession through
specific projects integrating work
related competencies with academic
information. Students will review the
various skills learned in the legal studies curriculum and take a comprehensive outcome assessment exam. The
major objective of this course is successful completion of the capstone
project. 4 quarter hours

MAT0099 Principles of Algebra
Principles of Algebra is designed to
develop basic concepts in algebra
needed in more advanced coursework. The approach emphasizes the
relationship between arithmetic and
algebra, using graphs and applications
to motivate students and to provide
real-world examples. The course
begins with signed numbers, proceeds
to solving linear equations, introduces
the Rectangular Coordinate System
and graphs, and concludes with the
arithmetic of polynomials. A minimum
grade of C is required to pass this
course. 4 quarter hours
MAT1001 Intermediate Algebra
Prerequisite: MAT0099 or exemption
thereof.
Co- or Pre-requisite: ENG1001
Intermediate Algebra is a continuation of MAT0099 exploring the arithmetic of polynomials, factoring, systems of linear equations, solving quadratic equations, and applying algebra
techniques to problem-solving and
applications. 4 quarter hours
MAT1002 College Mathematics
Prerequisite: MAT0099 or exemption
thereof.
Co- or Pre-requisite: ENG1001
College Math is a survey course
emphasizing inductive and deductive
reasoning, concepts from set theory,
applications of Venn diagrams, elements of formal logic, common formulas and relationships from geometry,
and an introduction to probability and
statistics. 4 quarter hours

Description of Courses
MAT2058 Statistics
Prerequisite: MAT1001 or MAT1002
Statistics introduces the student to
the terminology and techniques of
Statistics including levels of measurement, measures of central tendency
and variance, random variables, linear
correlation and regression, normal
probability distributions, sampling distributions, the Central Limit Theorem,
and hypothesis testing. 4 quarter hours
MBA5000 Financial and
Management Cost Analysis
An integrated approach to the
study fo financial and management
cost analysis that describes the appropriate usage of reported information to
support external and internal stakeholders’ decision-making activities.
This is an option only for MBA students who have not completed the
required courses in financial and
managerial accounting (foundation
courses). 4 quarter hours
MBA5001 Organization Behavior
and Communication
This course addresses the issues
of motivation, leadership, and communications. Included are negotiation,
conflict resolution, and team-building.
4 quarter hours
MBA 5002 Microeconomics and
Decision Making
Requires completion of a macroeconomics course
Topics include the theory of the
firm, wage and labor theory, and market structures. Decision tools include
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e value of money, expected value,
d decision trees. 4 quarter hours

BA5003 Strategic Environment
This course provides students with
foundational perspectives needed
understand the managerial chalges in today’s competitive market
onomy. Students will develop anacal tools and techniques for evaluata firm’s external environment and
internal capabilities. These perectives will give the student fundantal insights into the nature of comitive markets and the basis of firmel competitive advantage. This
urse includes an emphasis on the
amination of frameworks that stunts use to assess the relevant ecomic, ethical, and legal implications
d requirements of today’s business
vironment with particular emphasis
the legal responsibilities of firms
d managers. 4 quarter hours

BA6001 Business Analysis
erequisites: Fundamental Courses
This course is designed to apply
ory and tools to assess domestic
d global markets, establish sources
capital, assess risks, and analyze
ocesses. This analysis and assessnt will provide the organization with
foundation to begin addressing
rket needs. 4 quarter hours

BA6002 Firm and Market
velopment
erequisites: Fundamental Courses
Firm and Market Development
dresses the issues of developing

and designing products and services.
Also addressed are the means by
which resources are acquired to facilitate the design of products/services
and the required facilities and support
systems. 4 quarter hours
MBA6003 Managing Firm
Operations
Prerequisites: Fundamental Courses
Managing Firm Operations examines the activities required to manage
the ongoing organizational activities
required to satisfy constituent needs.
Integration of the management of
cash, securities, and debt to support
the inventory and scheduling is
addressed. This in turn, supports the
delivery of products and services to
the user through market channels. The
course also addresses the support
systems required for these activities. 4
quarter hours
MBA6004 Managing the Supply
Chain
Prerequisites: Fundamental Courses
This course develops the concepts
of linking the customer/provider relationships. Such topics as strategic
alliances, contract negotiation, network configuration, enterprise resource
planning, and performance measurement are addressed. 4 quarter hours
MBA6101 Global Financial
Management
Prerequisites: Core courses
This course introduces the students to the issues facing financial
managers of multinational firms. Major

topics include an overview of global
capital markets, exchange rate determination, foreign exchange risk and
hedging, international tax and legal
considerations, and cross-border valuation. 4 quarter hours
MBA6102 Entrepreneurial Finance,
Venture Capital, and Initial Public
Offerings
Prerequisites: Core Courses
This course focuses on the major
issues confronting the financial manager in an emerging/developing firm.
These issues range from raising capital through private sources to structuring an initial public offering. Topics
include valuation, short term capital
management, risk management, private equity financing, how and when to
go public and financial strategies for
selling/dissolution. 4 quarter hours

MBA6103 Financial Instruments
and Markets
Prerequisites: Core Courses
This course introduces students to
the workings of the major types of
securities markets including debt,
equity, and derivatives markets. The
emphasis is on the workings of and
risks associated with each.
4 quarter hours

MBA6104 Mergers, Acquisitions,
and Corporate Restructuring
Prerequisites: Core Courses
This course examines the motives
and accomplishment of mergers,
acquisitions, leveraged buyouts, and
other forms of restructuring. Topics

Description of Courses
include legal and regulatory issues,
negotiation and terms restructuring,
valuation, and due diligence. 4 quarter
hours
MBA6105 Investment and Portfolio
Management
Prerequisites: Core Courses
This course introduces the major
issues associated with developing and
managing a portfolio of debt, equity,
and derivative securities. Topics
include portfolio and efficient markets
theory, financial markets, and investment selection and management. 4
quarter hours
MBA6201 Consumer Behavior
Prerequisites: Core Courses
This course examines the psychological, social, and managerial interactions that motivate buyers to purchase
goods and services. 4 quarter hours
MBA6202 Market Research
Prerequisites: Core Courses
This course details the research
process, sources and collection of
data, and the analysis and presentation of the research results. 4 quarter
hours
MBA6203 Advertising and
Promotion
Prerequisites: Core Courses
This course examines the major
marketing media alternatives and the
means to integrate efforts to develop
and maintain long term profitable customer relationships. 4 quarter hours
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BA6204 Global Marketing
erequisites: Core Courses
This course examines the means
which products are developed to
dress the needs of differing local
rkets and to determine markets for
sting products. An emphasis is
ced on the legal, regulatory, politi, and cultural issues that must be
nsidered. 4 quarter hours

This course explores Generally
Accepted Accounting Principles
(GAAP) associated with a corporation’s merger, acquisition, and foreign
transactions and operations. Topics
may include partnership transactions,
International Financial Reporting
Standards (IFRS), and advanced tools
and techniques for governmental and
not-for-profit entities. 4 quarter hours

BA6205 E-Commerce
erequisites: Core Courses
This course presents the e-comrce enterprise business strategy
del. Also developed are the cusmer interfaces, communications, and
anding required of this approach to
rketing. 4 quarter hours

MBA6303 Advanced Financial
Reporting
Prerequisites: Completion of the MBA
Core Courses and ACC3028 (or
equivalent graduate coursework) and
MBA6302.
This course explores reporting as
specified by the Securities and
Exchange Commission (SEC) under a
variety of business and corporate circumstances. Topics may include the
regulatory environment applicable to
corporate entities (which includes
reporting requirements under Sarbanes- Oxley), accounting restatements, forecasts, and projections. 4
quarter hours

BA6301 External Auditing and
surance
erequisites: Completion of the MBA
re Courses and ACC4050 (or
uivalent graduate coursework).
This course explores assurance
ncepts associated with external
diting. Topics may include the reguory environment applicable to exterauditing, Generally Accepted
diting Standards (GAAS), audit
ls and techniques, audit reporting,
ofessional conduct and ethics, staical sampling, and information sysms auditing. 4 quarter hours

BA6302 Advanced Financial
counting
erequisites: Completion of the MBA
re Courses and ACC3028 and
C4035 (or equivalent graduate
ursework).

MBA6304 Advanced Taxation
Prerequisites: Completion of the MBA
Core Courses and ACC4020 (or
equivalent graduate coursework).
This course explores the U.S.
Internal Revenue Code applicable to
estates, trusts, gifts, partnerships, and
other corporate entities. Topics may
include advanced tax planning, tax
research, and tax implications of management decisions. 4 quarter hours

MBA6305 Advanced Accounting
Information Systems
Prerequisites: Completion of the MBA
Core Courses and ACC3010 (or
equivalent graduate coursework).
This course continues the exploration of accounting information systems by examining the impact industry
models and paradigms have on
accounting information systems.
Industries may include healthcare,
financial services, information technology and software, manufacturing, and
hospitality services. 4 quarter hours
MBA6306 Forensic and Fraud
Auditing
Prerequisites: Completion of the MBA
Core Courses and ACC3010,
ACC4050, and MBA6301 (or equivalent graduate coursework).
This course explores the historical
and current fraud environment faced
by business organizations. Topics may
include investigation, loss calculation,
asset valuation, fraud risks, and control policies and procedures controls.
4 quarter hours
MBA6307 Corporate
Controllership
Prerequisites: Completion of the MBA
Core Courses and MBA6303,
MBA6302 (or equivalent graduate
coursework).
This course explores the knowledge, skills, abilities, and professional
experience needed to become a successful corporate controller of a U.S.
business organization. Topics may
include strategic alignment of operat-

Description of Courses
ing and financial systems, systems
implementation, corporate reporting,
budgetary control, and risk analysis. 4
quarter hours
MBA6308 Accounting Services
Consulting
Prerequisites: Completion of the MBA
Core Courses.
This course explores the potential
consulting models, policies, and procedures associated with other professional accounting services. Topics may
include client marketing, engagement
management, consulting categories,
scope of services, risk mitigation, and
customer service. 4 quarter hours
MBA6501 Strategic Human
Resources Management
Prerequisites: Completion of the MBA
Core Courses
This course explores human
resources from a strategic perspective
to help an organization achieve its
goals. Topics may include investments
in human resources, workforce demographic trends, theories of human
resource management, workforce
training and development, workforce
utilization and assessment, and performance management systems. 4
quarter hours
MBA6502 Legal Environment of
Employment Relationships
Prerequisites: Completion of the MBA
Core Courses and MBA6501
This course explores the legal environment of modern employment relationships. Topics may include the the-
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y and practices surrounding public
icy applicable to employment, labor
w, compensation and wages, pricy, medical leave, termination, and
cupational and safety regulations. 4
arter hours

BA6503 Organizational Staffing
d Development
erequisites: Completion of the MBA
re Courses and MBA6501
This course explores the theory
d practices involved in acquiring
d developing an organization’s
rkforce. Topics may include HR
nning and analysis, execution and
aluation of recruitment methodolos, adult learning theories, developnt of training content, and execun and evaluation of development
ivities. 4 quarter hours

BA6504 Organizational
mpensation and Benefits
erequisites: Completion of the MBA
re Courses and MBA6501
This course explores the theory
d practices of compensation and
nefits. Topics may include individual
d group compensation and benefits,
ection and evaluation of compensan and benefit plans, performance
d incentive plans, and linkage of
mpensation to strategic goals. 4
arter hours

BA6505 Organizational Developent and Change Management
erequisites: Completion of the MBA
re Courses
This course explores the theoretical
ounding and practical approaches

necessary to effectively diagnose
organizational problems, develop
intervention approaches, and implement organizational solutions. Topics
may include entering and contracting,
organizational diagnostic models,
organizational
surveys,
change
impediments, managing the change
process, organizational/interpersonal/
group interventions, and evaluation
approaches. 4 quarter hours
MBA6999 Strategic Development
and Implementation
Prerequisites: Core Courses and
Specialization
This course explores the methods
of directing a firm, or a significant division thereof in an internationally competitive environment. Students will
develop an understanding of the way
in which general mangers formulate
and implement business-level strategy
and corporate level strategy in today’s
market economy. These techniques
will incorporate tools and perspectives
for international and cooperative strategy. In this course students will also
develop skills and perspectives in corporate leadership, corporate parenting, and corporate entrepreneurship.
4 quarter hours
MCJ5001 Foundations in Criminal
Justice
Prerequisites: None
This course provides a comprehensive overview of the process and relationships between the components of
the criminal justice system. Topics will
include an evaluation of theoretical

and applied criminal justice models,
interactions between practitioners,
defendants, victims, witnesses, the
media and the public. Discussions also
include a critical examination of the
myths and misconceptions that surround the criminal justice system and
the controversial issues and trends it
produces. 4 quarter hours
MCJ5002 Advanced Techniques of
Basic and Applied Research in
Criminal Justice
Prerequisite: CRJ 3002 or equivalent
This course focuses on the application of advanced scientific methods
used as a means for inquiry, description, and analysis of crime and the
behavior of the criminal justice system. 4 quarter hours
MCJ5003 Ethics and Moral
Behavior in the Criminal Justice
System
Prerequisites: None
This advanced course in ethics and
moral behavior discusses, examines,
considers, and critiques the various
facets of justice, crime, and ethics
within the criminal justice system. A
major emphasis will be placed on the
theoretical foundations of ethics as
they apply to the fields of criminal justice practice. Students will examine the
diverse values and ethical dilemmas
that arise in law enforcement, the
courts and corrections. In addition, we
will explore the same concerns in the
formulation of crime control policies at
the federal, state, and local levels. 4
quarter hours

Description of Courses
MCJ6001 Criminal Justice
Administration
Prerequisites: None
A critical examination of theories,
concepts, and principles concerned
with organizational behavior and functions of personnel administration with
special attention paid to criminal justice applications. More specifically,
how these concepts may be practically
applied to administrative and managerial practices in criminal justice organizations. 4 quarter hours
MCJ6002 Juvenile Justice
Administration
Prerequisite: CRJ 3003 or equivalent
This class will provide an assessment of the current policies and practices of agencies that process youthful
offenders. Students will examine, discuss and critique the underlying philosophy, procedures, and administration of the juvenile justice system.
Major concerns will center on the
effectiveness of the contemporary
juvenile court, including an assessment of the policies and practices of
agencies involved in processing youthful offenders through the juvenile court
system. Student discussions will relate
these issues to current and developing
public policy. 4 quarter hours
MCJ6003 Criminological Theory
Prerequisites: None
This course provides a comprehensive analysis of major classical and
current criminological perspectives
including social, behavioral and bio-
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emical theories of crime. Particular
ention is given to sociological conuctions of criminality. 4 quarter
urs

CJ6004 Criminal Justice
anning and Innovation
erequisites: None
This course discusses the applican of planning theory and techniques
the criminal justice system as well
to agency-specific problems. The
ss emphasizes problem identifican, goal-setting, forecasting, and the
ection of alternative courses of
ion. Students become familiar with
mputerized data analysis and case
dy simulation in order to illustrate
table planning techniques as well
pitfalls that can be avoided by
plementing such techniques. 4
arter hours

CJ6401 Critical/Controversial
ues: Law Enforcement
erequisites: None
This course focuses upon contemrary critical and controversial issues
nfronting law enforcement organizans. Discussions may include such
ics as police functions; discovery of
me; gender, sexual orientation
d/or race-ethnicity issues; the
anging role of the police; police
ning and abuse of authority; local,
ate and Federal interagency relans; domestic terrorism; police/media
ations; police/community relations;
il liability; hazards of policing; and,
ogressive changes in law enforcent. 4 quarter hours

MCJ6402 Critical/Controversial
Issues: Corrections
Prerequisites: None
This course presents an incisive discussion of diverse issues in corrections
today by examining contemporary challenges facing corrections, such as the
realities of prison life, the courts and
corrections, the rehabilitation debate,
and corrections in the community.
Discussions will also include a critical
overview of problems and issues confronting contemporary correctional
institutions such as AIDS in prison,
prison gangs, aging populations, physical and mental disabilities, women in
prison, privatization, professionalism
among correctional officers, and the
use of technology and community rehabilitative options. 4 quarter hours
MCJ6403 Special Topics in
Criminal Justice Organizational
Management
Prerequisites: MCJ 6001 & MCJ 5002
This course presents an in-depth
analysis of the latest professional literature in criminal justice organizational
management. The course emphasizes
interrelationships among law enforcement, law/courts, corrections and juvenile justice components of the criminal
justice system. Discussions will challenge current and prospective practitioners to come face to face with critical issues confronting today’s criminal
justice agency administrators and
staffs. 4 quarter hours
MCJ6404 Political Terrorism
Prerequisites: None
This course presents an overview

of the characteristics and causes of
terrorism emerging in the 21st century.
Students are exposed to the emergence of modern terrorism from several different areas of the world as well
as an analysis from a criminal justice
perspective of terror movements
affecting the United States. Relevant
issues include domestic terrorism
undertaken for political purposes in liberal states, state-sponsored international and domestic terrorism, and the
dilemmas of counterterrorism in a
democracy. 4 quarter hours

MCJ6405 Organizational
Leadership
Prerequisites: None
This course provides a survey
overview of the major theories and
research on leadership and managerial effectiveness in formal organizations with practical suggestions for
improving leadership skills. Students
will focus on the practical and theoretical applications of charismatic and
transformational leadership, creating
and communicating vision and values,
inspiring others to act, risk management, empowerment, building trust
and teamwork, mentoring, managing
change, and converting crisis into
opportunity. 4 quarter hours

MCJ6410 Legal Issues in Criminal
Justice
Prerequisites: None
Using case law, this course examines a variety of legal issues critical to
a thorough understanding of the various aspects of the criminal justice sys-

Description of Courses
tem. Case briefs in this course provide
accurate and concise coverage of topics of vital importance to criminal justice managers and personnel including: law enforcement, prison law, probation, parole, the death penalty, juvenile justice, and sentencing mandates.
4 quarter hours
MGT2037 Principles of
Management
Prerequisites: None
The latest major approaches and
techniques of management are studied, including planning, systems management, new organizational concepts, computer influence, controlling,
and quantitative measurement. 4 quarter hours
MGT3045 Human Resources
Management
Prerequisites: MGT2037
This course represents a realistic
study of the principles and practices of
personnel management, major factors
in personnel problems and labor relations, and the organization of personnel work. Attention is also given to the
task of procuring, developing, maintaining, and using an effective team. 4
quarter hours
MGT3050 Organizational Change
Management
Prerequisites: MGT2037, BUS3002
The methods and processes of
planned change are examined. This
course will emphasize design and
implementation of continuous improvement systems and issues related to
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nstant change. Change models are
amined and students are given
portunities to apply these models to
se studies and scenarios. Students
e given the skills and tools to facilie organizational change processes
organizations. 4 quarter hours

GT4027 Global Business
nagement
erequisites: ECO2072, ECO2071
Students study characteristics of
er-national management and the
ses for business among countries.
ferent perspectives on organizanal behavior, human resource manement, management styles and the
actical aspects of international manement are discussed. Business in
international environment is intereted from a strategic management
d marketing perspective that yields
actical guidance concerning the
nagement of firms and social
ponsibility. 4 quarter hours

GT4054 Small Business
nagement
erequisites: MGT2037, MKT3009,
N2005
In this course, students study the
ecial problems of initiating and manng a small business. The course
egrates the functions of finance,
rketing and management and
esses the special discipline and
aracteristics required of the small
siness entrepreneur. 4 quarter hours

GT4058 Operations Management
erequisite: MGT2037

This course focuses on the production and operations component of
business. Topics include forecasting
of demand, capacity and location planning, inventory management, scheduling of jobs and projects, and quality
assurance and control. 4 quarter
hours
MGT4070 Strategic Management
(Capstone Course)
Prerequisites: Sr. Standing, All Core
courses successfully completed with
a grade of “C” or better.
This capstone course is intended to
integrate subject matter from more
specialized business courses and
related areas of study to help students
develop conceptual skills needed in
management. Major topics include the
development of organizational strategy, decision making within a strategic
framework, the planning process, formulation of objectives and policies,
and the management of change. Use
of the case method will draw significantly on students’ prior management
study and experience. 4 quarter hours
MGT4101 Strategic Cost
Management
Prerequisite: ACC1003
This course introduces the planning and control aspects of internal
accounting. Topics include, cost systems, cost behavior, direct costing,
capital budgeting, decentralized operations, relevant costs, budgets, differential costs, and variance analysis. 4
quarter hours

MHC6301 Healthcare Structure,
Organization, and Governance
Prerequisites: Core Courses
This course examines the way
healthcare organizations are structured, organized, and governed to
achieve optimum performance. Explores the various sub-systems of
healthcare delivery and the way in
which these interrelate in the marketplace. 4 quarter hours
MHC6302 Public Health
Organization and Management
Prerequisites: Core Courses
This course examines the assessment and understanding of the health
status of populations, determinats of
health and illness, and health risks
and behaviors in diverse populations.
It also reviews federal and state emergency management procedures and
services with lessons learned from
recent national and foreign disasters.
4 quarter hours

MHC6303 Financial Management
of Healthcare Organizations
Prerequisites: Core Courses
This course examines budgeting,
reimbursement, financial planning,
capital planning, financial statement
analysis, and financial decision making in healthcare organizations. 4
quarter hours

MHC6304 Quality Performance
and Management
Prerequisites: Core Courses
This course examines the quality
assessment of both business prac-

Description of Courses
tices and healthcare delivery focusing
on outcome measurements, process/
outcome relationships, and methods
for process improvement. Quality management tools and techniques are
reviewed with a focus on patient
safety, clinical quality, care outcomes,
and cost benefit analysis in patient
care. 4 quarter hours
MHC6305 Health Policy
Prerequisites: Core Courses
This course examines the formulation, implementation, and evaluation of
government health policy both at the
state and federal levels, and the manner in which public, private, and social
forces influence the politics of healthcare, shape the system, and impact
healthcare providers. 4 quarter hours
MHC6306 Case Studies in
Healthcare Administration
Prerequisites: Core Courses
Through the application of cases in
health care administration, students
are provided an opportunity to draw
upon and apply material covered
throughout the program of study and
to demonstrate skills in continuous
learning through information access,
synthesis and use in critical thinking.
4 quarter hours
MIS3101 Applications of
Management Information Systems
Prerequisite: ITS1101
The course provides an introduction to applications of business modeling such as entity relationship diagrams and data-flow diagrams. This
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urse emphasizes application of
nagement information system tools
support modeling. 4 quarter hours

KT3009 Principles of Marketing
erequisites: None
This course provides a study of
rketing and the business environnt, the source and application of
rketing information, product develment and distribution, promotional
ategies and pricing decisions as
ll as overall marketing strategy. 4
arter hours

KT4102 Consumer Behavior and
rketing Research
erequisite: MKT3009
Examines the psychological and
ciological factors that influence conmption
and
decision-making.
udies the practical implications of
nsumer attitudes and behavior for
ch marketing activities as merchaning, market research, distribution,
oduct development, pricing, brand, and ecommerce. Students are
o exposed to applications of tradinal and electronic media proceres and theories involved in solving
rketing problems related to cusmer and competitive intelligence and
rketing information systems. 4
arter hours

KT4103 Marketing, Sales, and
annel Management
erequisite: MKT3009
Develops an understanding of the
rketing, sales and channel managent functions in organizations. An

awareness of the interrelated nature of
these functions is developed. Students
are given an opportunity to examine
the nature of this interdependency
through simulations, case studies, and
experiments. Through these activities,
students will explore the strategic and
operational aspects of marketing,
sales, and channel functions. Students
will also explore methods of maintaining relationships between firms and
their channel partners including, strategic channel design, channel evaluation, and managing marketing, sales
and channels for competitive advantage. 4 quarter hours
MKT4104 Retail Marketing
Prerequisite: MKT3009
Designed to present and integrate
basic principles in decision areas such
as location, layout, organization, personnel, merchandise control, pricing,
sales promotion, traditional and ecommerce marketing strategies and
channel development considerations.
Focuses on strategic management
and marketing perspective of retail
merchandising. 4 quarter hours
MKT4105 Services Marketing
Prerequisite: MKT3009
The applications of marketing principles are applied to the service sector. This course focuses on customer
demand for assessment of services,
the employee/ customer interface,
service operation management, services marketing mix, and development
of marketing plans for service organizations. Students will also develop

service quality measures, analyze
cross-function issues between marketing and operations. 4 quarter hours

NSG3001 Introduction to the
Profession of Nursing
This course introduces professional nursing as a discipline-based
profession, centered in the art of caring and integrating principles of holism
in its foundation of service. Topics discussed include evolution and philosophy of nursing, theoretical foundations
of practice, legal and ethical issues,
healthcare delivery systems, finance
and health care policy. Students are
introduced to critical thinking, the nursing process and documentation.
Students learn the unique contribution
of nursing to society. The health-illness continuum, health promotion,
basic human needs, therapeutic communication and nurse-client interactions are explored, including the interdisciplinary team approach. 4 quarter
hours

NSG3005 Transition into
Professional Nursing for RN’s
This course introduces the student
to the rationale and values of baccalaureate nursing practice. Students
select, research, analyze and evaluate
current issues affecting the nursing
profession. The student explores the
meaning and implications of the five
integral components of the nursing
profession: Caring, Communication,
Critical Thinking, Professionalism and
Holism. 4 quarter hours

Description of Courses
NSG3009 Principles of
Assessment
This course introduces the beginning level nursing student to a systems
approach to physical assessment.
Each physiological system will be
studied with inclusion of normal or
expected findings as well as abnormal
or pathological findings. A lifespan
approach and an end of course integration toward a comprehensive holistic assessment of person will be
included. Therapeutic communication
skills and cultural diversity issues are
integrated. 4 quarter hours
NSG3011 Principles of
Assessment Lab
This laboratory course is designed
to provide the student with practical
application of NSG3009. Students will
be expected to integrate all components of assessment to perform comprehensive holistic assessments.
Students practice interviewing skills,
obtain health histories, and perform
physical assessments. Satisfactory
performance of all assessment skills is
necessary for successful completion
of the course. 4 quarter hours
NSG3012 Principles of Assessment for the Registered Nurse
This course builds on the physical
assessment skills of the registered
nurse. The course takes a systems
approach to physical assessment and
includes both normal and abnormal
findings. Students will complete and
document a health history and physical assessment. 4 quarter hours
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G3014 Critical Reading,
udying and Thinking in Nursing
Designed to equip nursing students
h the active learning skills needed
excel in the nursing education proam, emphasis will be on critical
ading, self management and comx knowledge acquisition as well as
velopment and application of critical
nking to actual material students will
studying. Concrete strategies for
eparing for and taking tests will be
luded. 2 quarter hours

G3016 Caring for a
ulticultural Society
This course will focus on ways to
sist the nurse to provide holistic
e in a multicultural society. Theories
ated to culture and caring, holism
d spirituality will be used as a founion for understanding our multiculal world. Specific cultural practices,
iefs and issues affecting the health
persons and communities will be
died. Future directions of transculal nursing are discussed with worldde perspectives of different cultures
d subcultures. 2 quarter hours

G3022 Pharmacotherapeutics I
This course addresses the basic
nciples of pharmacology and studdrugs using a pharmacotherapeus approach. The course will focus
the major pharmacological classifiions and will utilize a prototype
proach. Current pharmacological
nciples, therapeutic effect, drug
eractions, and side effects are
phasized. Drugs that affect neuro-

logical, cardiovascular, fluid and electrolyte, and hematological balance are
included. 3 quarter hours
NSG3023 Fundamentals of
Nursing
This course focuses on holistic caring for basic human needs. Strategies
to promote health and well being are
identified for inclusion into the care of
the person. Also included is the care
of persons with special needs including clients with immobility problems,
skin integrity and wound problems,
sensory alterations, the surgical client,
elders and those requiring extended
care. Components of Professionalism
(competency, legal, ethical, political
and economic issues) and Critical
Thinking are incorporated throughout
this course to enable students to integrate theory and practice. 3 quarter
hours
NSG3024 Fundamentals of
Nursing Skills Lab
This laboratory course is designed
to provide the student with practical
application of NSG3024. Students are
expected to prepare for each class
session by reading or completing all
assigned materials in advance. This
class concentrates on psychomotor
performance. Students will practice
skills until proficient. Practice sessions
may involve class partners and laboratory manikins and a variety of supplies
and equipment. Students must satisfactorily perform all assigned skills
to successfully complete the course.
4 quarter hours

NSG3027 Fundamentals of
Nursing Practice
This first clinical course is designed
to provide the student with practical
application of NSG3023 and NSG3024
and to assist the beginning level student to become grounded in caring for
elders and persons requiring long
term care. This course will be conducted in extended care facilities
where students will focus on the skills
of communication, assessment, and
assisting residents with personal
hygiene, feeding and mobility. Skills
requiring sterile technique such as
wound care and catheterization will be
integrated after these skills have been
successfully completed in NSG3024.
Components of Professionalism (competency, legal, ethical, political and
economic issues) and Critical Thinking
are incorporated throughout this
course to enable students to integrate
theory and practice. 2 quarter hours
NSG3028 Caring for the
Community
This course focuses on the role of
the nurse in the community and in public health. The community and public
health focus includes caring for people
in the home, school, workplace, health
department, as well as various agencies. Content focuses on the environment, epidemiological issues, and vulnerable populations across the lifespan, communicable disease, and
health promotion. Perspectives on
health care and community oriented
nursing, influences on healthcare
delivery, and conceptual and scientific

Description of Courses
approach applied to community oriented nursing are also emphasized.
The principles of professional nursing
care to culturally diverse individuals,
families and groups are integrated
throughout the health-illness continuum. 4 quarter hours
NSG3032 Pharmacotherapeutics II
A continuation of NSG3022, this
course addresses the basic principles
of pharmacology and uses a pharmacotherapeutic focus to study drugs.
The course will focus on the major
pharmacological classifications and
will utilize a prototype approach.
Current pharmacological principles,
therapeutic effect, drug interactions,
and side effects are emphasized.
Content includes drugs that are used
in the treatment of endocrine, reproductive, respiratory, gastrointestinal,
bone and joint, cancer, immunologic,
inflammatory and infectious disorders.
3 quarter hours
NSG3033 Caring for Adults I
This course serves as the foundational course in caring for adults with
health alterations. This unit of study
will concentrate on adults experiencing cardiovascular, respiratory, gastrointestinal, endocrine, hematological, immunological and oncological
disorders. Concepts of pathophysiology, pharmacotherapeutics, and holistic assessment will be integrated
throughout the course to promote
assimilation of learning. Components
of Professionalism (competency, legal,
ethical, political and economic issues)
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d Critical Thinking are incorporated
oughout this course to enable stunts to integrate theory and practice.
quarter hours

G3034 Caring for Adults I –
actice
This clinical practice course is
signed to provide the student with
plication of theoretical content from
G3033. Students, utilizing therautic communication, provide nursing
e for adults experiencing health
oblems. The clinical focus will be
ated to adults experiencing cardioscular, pulmonary, gastrointestinal,
docrine, cancer, immunological and
matological disorders. Emphasis is
ced on the various nursing roles
ed to implement care and meet the
eds of ill adults and their families.
mponents of Professionalism (comency, legal, ethical, political and
onomic issues) and Critical Thinking
e incorporated throughout this
urse to enable students to integrate
ory and practice. 5 quarter hours

with a foundation for caring for women
and neonates. Emphasis is on caring
for women before, during and after
childbirth. Caring for the neonate is
also addressed. Traditional and nontraditional treatments and management of women’s health issues are
explored. Students will critically examine contemporary issues and concerns
in gynecological and reproductive
health care. Components of Professionalism (competency, legal, ethical,
political and economic issues) and
Critical Thinking are incorporated
throughout this course to enable students to integrate theory and practice.
4 quarter hours

G3036 Introduction to Nursing
search
Students are introduced to conpts, issues and processes in nursing
earch and its application to prace. Emphasis is placed on the
iew, analysis, evaluation, and appliion of current nursing research.
lected research studies are criued. 3 quarter hours

NSG3043 Caring for Women and
Neonates – Practice
This course is designed to provide
the student with clinical application of
NSG3042. Clinical experiences are
pro-vided in acute care settings including maternity services and newborn
nursery and neonatal intensive care
settings. Selected community experiences will also be included. Students
utilize critical thinking skills in application of the nursing process in the care
of neonates and women. Components
of Professionalism (competency, legal,
ethical, political and economic issues)
and Critical Thinking are incorporated
throughout this course to enable students to integrate theory and practice.
5 quarter hours

G3042 Caring for Women and
onates
This course provides the student

NSG3044 Caring for Adults II
This course concentrates on caring
for adults with sensory, integumentary

and neurological disorders. Concepts
of pathophysiology, pharmacotherapeutics, and holistic assessment will be
integrated throughout the course to
promote critical thinking and assimilation of learning. Components of Professionalism (competency, legal, ethical,
political and economic issues) and
Critical Thinking are incorporated
throughout this course to enable students to integrate theory and practice.
2 quarter hours
NSG3045 Caring for Adults II –
Practice
This clinical practice course is
designed to provide the student with
application of theoretical content from
NSG3044. Utilizing supervised acute,
rehabilitative and community-based
clinical experiences provides nursing
care practice for adults and geriatric
adults experiencing health problems
primarily in the areas of neurology,
integumentary and sensory disorders.
Emphasis is placed on utilizing the
nursing process to provide holistic
care for a culturally diverse population.
Components of Professionalism (competency, legal, ethical, political and
economic issues) and Critical Thinking
are incorporated throughout this
course to enable students to integrate
theory and practice. Students develop
increased nursing skills, including
problem solving and decision making,
as they work toward becoming independent. 3 quarter hours
NSG4028 Concepts of Teaching
and Learning
This course gives the registered

Description of Courses
nurse the opportunity to enhance
his/her patient teaching skills and
develop skills for staff education.
Principles of learning, teaching strategies, communication and preparation
of continuing education programs will
be included. Considerations for teaching and learning with a diverse population will be explored. 4 quarter hours
NSG4029 Leadership in a
Diverse Society
This course prepares the registered nurse, not only for a professional
leadership role, but will enhance
his/her ability to work with professionals of other cultures. This course
emphasizes professional leadership
while assisting to develop specialized
nursing management skills. 4 quarter
hours
NSG4045 Health Promotion Across
the Life Span (elective)
This course prepares the student to
practice holistic health promotion
across the life span. Content includes
assessment and planning care for individuals and, families. Special emphasis will be placed on personal health
promotion strategies. 4 quarter hours
NSG4050 Caring for Children
This course provides an understanding of the health care needs of
children from birth to adolescence.
Caring for the child and the family are
addressed using the framework of
holism. Health promotion, acute and
chronic health concerns and injury
prevention are addressed with integra-
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n of child growth and development
ues. Components of Professionalm (competency, legal, ethical, politiand economic issues) and Critical
nking are incorporated throughout
s course to enable students to inteate theory and practice. 4 quarter
urs

G4051 Caring for Children –
actice
This course is designed to provide
student with the clinical application
NSG4050. Supervised clinical
perience takes place with children of
ious ages both in acute care and
mmunity settings. Students will
rn to care for children within the
mework of holism and caring.
mponents of Professionalism (comency, legal, ethical, political and
onomic issues) and Critical Thinking
e incorporated throughout this
urse to enable students to integrate
ory and practice. 5 quarter hours

G4052 Caring for Adults III
This course concentrates on caring
adults with male reproductive, renal
d urological and musculoskeletal
orders. Concepts of pathophysioly, pharmaco-therapeutics, and
istic assessment will be integrated
oughout the course to promote
similation of learning. Components
Professionalism (competency, legal,
ical, political and economic issues)
d Critical Thinking are incorporated
oughout this course to enable stunts to integrate theory and practice.
quarter hours

NSG4053 Caring for Adults III –
Practice
This course is designed to provide
the student with clinical application of
theoretical content from NSG4052.
This practicum offers students opportunities to provide supervised care for a
culturally diverse adult population in
acute care and home health settings
with health care problems related to
movement and coordination, urinary
function and male reproductive disorders. Components of Professionalism
(competency, legal, ethical, political and
economic issues) and Critical Thinking
are incorporated throughout this course
to enable students to integrate theory
and practice. 3 quarter hours
NSG4055 Illness and Disease
Management Across the Life Span
This course focuses on the experience of illness and chronicity. The student will apply concepts of health
maintenance and restoration to individuals, families and aggregates.
Strategies to increase the quality of life
and minimize complications will be
addressed. 4 quarter hours
NSG4060 Caring for Adults IV
This course concentrates on caring for critically ill adults. Content
includes caring for patients with multiple trauma, shock, dysrhythmias, respiratory failure, Multiple Organ Failure,
emergency and critical care. The challenge of holistic caring in high technologic environments is addressed. Concepts of pathophysiology, pharmacotherapeutics, and holistic assessment

are integrated throughout the course
to promote assimilation of learning.
Components of Professionalism (competency, legal, ethical, political and
economic issues) and Critical Thinking
are incorporated throughout this
course to enable students to integrate
theory and practice. 2 quarter hours
NSG4061 Caring for Adults IV –
Practice
This course is designed to provide
the student with clinical application of
theoretical content from NSG4060.
This clinical practice offers students
opportunities to provide supervised
care for a culturally diverse adult population in critical/emergency acute
care and home health hospice settings
with health care problems related to
multiple system failures. Experiences
include providing supervised nursing
care within the critical care units,
emergency room, PACU, and home
Hospice visits. Components of Professionalism (competency, legal, ethical,
political and economic issues) and
Critical Thinking are incorporated
throughout this course to enable students to integrate theory and practice.
3 quarter hours
NSG4062 Caring for Persons with
Psychiatric/Mental Health Problems
This course provides the essential
theoretical content for the performance of the professional mental
health/psychiatric nurse. The conceptual framework of mental health/mental disorders is integrated in caring for
culturally diverse individuals, families,

Description of Courses
and groups throughout the health-illness continuum. Students will be
introduced to psychiatric disorders,
treatment modalities, and contemporary issues that affect persons with
mental health/psychiatric problems.
Components of Professionalism (competency, legal, ethical, political and
economic issues) and Critical Thinking
are incorporated throughout this
course to enable students to integrate
theory and practice. Emphasis will be
placed on therapeutic communication.
4 quarter hours
NSG4063 Caring for Persons with
Psychiatric/Mental Health
Problems – Practice
Designed to provide the student
with application of NSG4062, this clinical practice takes place in both inpatient psychiatric facilities and outpatient community settings utilizing the
nursing process as well as critical
thinking in caring for individuals experiencing specific psychiatric disorders.
Group dynamics, treatment modalities, and strategies for prevention of
mental illness are practiced. Components of Professionalism (competency, legal, ethical, political and economic issues) and Critical Thinking are
incorporated throughout this course to
enable students to integrate theory
and practice. 5 quarter hours
NSG4064 Financial Management
for Nurses
This course explores nursing
finance and budgeting issues. The
course includes an overview of the
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alth care system, ethics, leadership
d budgeting strategies. The use of
ormation technology is examined.
quarter hours

G4065 Complementary and
ernative Methods in Nursing
ective)
This course explores complemeny and alternative methods of heal. Principles of psychophysiology of
aling are discussed. Alternative
erapies such as energy healing,
agery and music therapy are examd. 4 quarter hours

tual, transcultural, economic, institutional and political climate. Legal and
ethical practice issues will be
reviewed. Emphasis is given to the
resolution of ethical dilemmas through
ethical reasoning and ethical and legal
obligations in professional patient relationships. 2 quarter hours

G4067 Gerontological Nursing
ective)
This course focuses on the care of
older adult. Pathophysiology of
rmal aging and common ailments
be discussed. The course exams the older adult in the community,
g term care and acute care. 4 quarhours

NSG4071 Transition into
Professional Nursing
This course is designed to assist
the student in making the transition
into professional practice. Students
select, research, analyze and evaluate
current issues affecting the nursing
profession. The course explores
selected topics involving socio-economics of the healthcare environment,
organizational structure and culture,
healthcare delivery systems and the
impact of political issues on the profession of nursing. Professional roles
& responsibilities in leadership, management, consumer advocacy and a
commitment to life-long learning and
professional growth are reinforced.
Components of Professionalism (competency, legal, ethical, political and
economic issues) and Critical Thinking
are incorporated throughout this
course to enable students to integrate
theory and practice. 6 quarter hours

G4070 Legal and Ethical
ues in Nursing
This course analyzes professional
ical and legal issues with the ensunursing dilemmas integrating the
tors of professional laws/standards,
rsonal ethical stance, social, spiri-

NSG4072 Transition into
Professional Nursing Preceptorship
This course is designed to provide
the student under the direction of the
clinical faculty with a concentrated
select nursing practice experience in a
preceptorship arrangement with a des-

G4066 Palliative Care (elective)
In this course the student explores
ncepts and issues in end of life care.
udents learn strategies to give optim end of life care to the individual
d the family. Symptom management,
al/ethical consideration, grief and
ath are covered. 4 quarter hours

ignated Registered Nurse Preceptor.
Students will receive 160 hours in the
clinical setting. The student will gradually assume increased levels of clinical
responsibilities as they transition from
entry into practice. Components of
Professionalism (competency, legal,
ethical, political and economic issues)
and Critical Thinking are incorporated
throughout this course to enable students to integrate theory and practice.
5 quarter hours

Course Descriptions
synthesize the content to improve clinical and teaching outcomes. 4 quarter
hours
NSG5003 Advanced
Pathophysiology
Prerequisites: None
This course l examines common
pathological conditions of the human.
Pharmacologic, medical, and nursing
interventions are included. 4 quarter
hours

NSG4075 Holistic Professional
Nursing
This course allows the student to
develop and initiate a plan of care for
aggregates in the community. The plan
will include concepts discussed
throughout the curriculum. The student will practice roles of provider of
care, designer/manager/coordinator of
care and member of a profession. 6
quarter hours

NSG6001 Advanced Nursing
Practice I
Prerequisites: NSG 5001, NSG 5002,
NSG 5003
In this course the learner synthesizes content from physiology and
nursing treatment modalities in order
to develop expertise in nursing and
collaborative practice. This course
focuses on common health problems
of the adult. 4 quarter hours

NSG5001 Role of the Nurse
Educator
Prerequisites: None
This course introduces the learner
to nurse educator roles in academic
settings, staff development, and community education within a caring
framework. The content helps the
learner transition from clinical expert
to educator. 4 quarter hours

NSG6002 Advanced Nursing
Practice II
Prerequisites: NSG 5001, NSG 5002,
NSG 5003
In this course the learner synthesizes content from physiology and
nursing treatment modalities in order
to develop expertise is nursing and
collaborative practice. This course
focuses on the goals of Healthy
People 2010. 4 quarter hours

NSG5002 Advanced Theoretical
Perspectives for Nursing
Prerequisites: None
This course allows the learner to
explore nursing and related theories.
The learner will use critical thinking to

NSG6003 Teaching and Learning
Strategies in Nursing
Prerequisites: NSG 5001, NSG 5002,
NSG 5003
This course provides content to
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sess and motivate learners. Classom, clinical, simulation and other
hnology methods are addressed.
e emphasis is on developing the
ativity of the nurse educator. 4
arter hours

G6101 Nursing Research
thods
erequisites: NSG 5001, NSG 5002,
commended: Research Statistics
This course prepares the learner to
aluate, utilize, and initiate health
e research. The course includes
ntent relevant to communicating
earch in written and oral form.
ntent from Research Statistics will
applied. 4 quarter hours

G6102 Evaluation of
ucational Outcomes in Nursing
erequisites: NSG 5001, NSG 5002,
commended: Research Statistics
This course covers content relevant
testing and evaluating learners in
ssrooms, skills labs, and clinical
actice settings. Content includes
t construction and design; performce based assessment, assessment
critical thinking and standardized
ting. 4 quarter hours

G6103 Curriculum Design &
aluation in Nursing Education
erequisites: NSG 5001, NSG 5002,
G 6003
This course prepares the learner to
sign, examine, revise, and evaluate
rsing curriculum. Connecting nurscurricula content to philosophy,
ectives, and outcomes will be anaed. 4 quarter hours

NSG6201 Practicum in Nursing
Education I
Prerequisites: All nursing courses,
except Practicum in Nursing
Education 2, and Research Project
In this course the learner enacts
the role of the nurse educator. Content includes both didactic and clinical
teaching experiences. This course
involves obtaining a local mentor and
practicing the role of the classroom
nurse educator. The learner synthesizes caring and wholism into teaching
experiences. Online time is used to
analyze and evaluate this experience.
4 quarter hours
NSG6202 Practicum in Nursing
Education II
Prerequisites: All nursing courses,
except Research Project
This course gives the learner the
opportunity to choose an area of nursing education. The learner will obtain a
local mentor and enact the role of the
chosen nurse educator. The learner will
synthesize the 5 pillars of caring, communication, critical thinking, professionalism, and wholism into clinical
teaching experience. 4 quarter hours
NSG6999 Graduate Project in
Nursing Education
Prerequisites: All nursing courses
The research project course is a
cumulative experience where students
demonstrate the integration of
research, practice and theory via a
scholarly research based project proposal. This course will run concurrent
with NSG6201 and NSG6202. 4 quarter hours

NUT2050 Nutrition
This course surveys the principles
necessary to promote optimum nutrition throughout the life cycle. Consideration is given to informed evaluation
of areas of controversy, as well as
influences of socioeconomic factors
and culture on nutritional practices. 4
quarter hours
PAS5101 Medical Interviewing
and Documentation
This course is designed to introduce students to the art of medical
communication. This encompasses
the skills of medical interviewing and
other forms of communication with
patients, their families, and their caregivers. Students will learn the components of a complete medical history. In
addition, they will learn interviewing
skills that will allow them to efficiently
elicit a patient history in an accurate
and empathetic manner. Students will
be exposed to some of the most common theoretical models that explain
and guide medical communication.
Students will also learn how to properly document medical interviews and
other patient encounters. 2 quarter
hours
PAS 5105 Epidemiology and
Biostatistics
This course provides a broad
overview to familiarize Physician
Assistant students with the basic concepts of public health and preventative
medicine. Epidemiological concepts
include the distribution, prevalence,
causation, mode of transmission, dis-

Course Descriptions
semination, control, and preventative
countermeasures of infectious and
non-communicable diseases; and
environmental occupational, behavioral, and chronic disabling conditions.
Students are introduced to approaches
to evaluate the validity of research
data and the content of articles that
appear in the medical literature. 3
quarter hours
PAS 5110 Physical Assessment I
This introductory course on physical assessment focuses on patient
communication skills, techniques of
interviewing and performance of complete physical examination, development of critical thinking and decision
making skills needed to assess adult
patients’ mental and physical status.
Assessment of common and important
symptoms is also covered. This
course also includes presentation of
patient data in both oral and written
form. This course explores the comprehensive physical examination of
the relevant regions and systems of
the skin, head, neck, neurologic system, thorax and lungs. Demonstrations
and practical laboratory application
reinforce the PA’s ability to perform a
comprehensive physical examination.
3 quarter hours
PAS5111 Physical Assessment II
This course on physical assessment focuses on patient communication skills, techniques of interviewing
and performance of complete physical
examination, development of critical
thinking and decision making skills
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eded to assess adult patients’ menand physical status. Assessment of
mmon and important symptoms is
o covered. This course also
ludes presentation of patient data in
h oral & written form. This course
plores the comprehensive physical
amination of the relevant regions
d systems of the chest, heart, musoskeletal system, abdominal exam
d genitourinary systems. Demonations and practical laboratory
plication reinforce the PA’s ability to
rform a comprehensive physical
amination. 3 quarter hours

S 5124 Essentials of Behavioral
dicine
This course will examine a most
nificant power of a health care
ovider to act as a behavioral change
ent and a catalyst for patients to
dify a variety of self-injurious
styles or habits. A health care
ovider, such as a PA, has the capacto assist patients to make such
anges not through technologic
pertise, but in his/her ability to edue patients in daily healthy living.
rough the use of lecture on the prinles of behavioral science, and
ient case studies, this course also
plores how a PA may appropriately
sess human sexuality and normal
d abnormal human behavior includcommon psychiatric disorders. 3
arter hours

S 5125 Medical Anatomy and
ysiology I
Medical Anatomy and Physiology I
the first course of a two quarter

sequence in which the student will
build upon information learned in the
basic anatomy and physiology prerequisite courses. General review of all
anatomic and physiologic concepts
and systems will be undertaken.
Class sessions will focus on an indepth look at human anatomy and
physiology with an emphasis on cellular and sub-cellular mechanisms of
normal function. Introductory information will be provided as to clinical application of anatomic and physiologic
variations from normal and the means
by which these variations can contribute to disease. A clinical application lab will correspond to the lecture
course. 4 quarter hours
PAS 5126 Medical Anatomy and
Physiology II
Medical Anatomy and Physiology II
is the final course of a two quarter
sequence in which the student will
build upon information learned in the
basic anatomy and physiology prerequisite courses. General review of all
anatomic and physiologic concepts
and systems will be undertaken.
Class sessions will focus on an indepth look at human anatomy and
physiology with an emphasis on cellular and sub-cellular mechanisms of
normal function. Introductory information will be provided as to clinical application of anatomic and physiologic
variations from normal and the means
by which these variations can contribute to disease. A clinical application lab will correspond to the lecture
course. 4 quarter hours

PAS 5130 Diagnostic Methods
The purpose of this course is to
provide a comprehensive overview of
three basic diagnostic methods and
treatments (ECG, radiology & ACLS).
The course provides a comprehensive
overview of electrocardiography with a
focus on recognition of abnormalities,
emphasizing the electrical system of
the heart, enabling the student to identify normal/abnormal wave shape of
12-lead EKGs using a systematic
approach to ECG analysis. The course
also explores the characteristics of the
hex axial system, wave shape distortion, and patterns of aberrant conduction. The second component of this
course aims to prepare the student to
provide the best care possible for the
most dramatic and emotional moment
of a person’s life. The course presents
a systematic approach to treat a desperately ill patient experiencing a cardiopulmonary emergency or sudden
death. The curriculum provides instruction in evaluation and management of
life-threatening situations. The third
component of the course focuses on
radiologic imaging designed to assist
Physician Assistant students to understand, appropriately select, and correctly interpret the many imaging
modalities and techniques currently
available for examination of patients. 4
quarter hours
PAS5132 Essentials of Clinical
Geriatrics
This course demonstrates new
changes in clinical geriatric medicine
and the ways in which care for the eld-

Course Descriptions
erly is being organized. Instruction
provides the Physician Assistant student, as a future health care practitioner, an excellent understanding of
the expanding area of geriatrics and
prepares the Physician Assistant student to appropriately evaluate, diagnose, monitor, treat, counsel, and refer
elderly patients. Students are given
formal instruction on process of death
and dying. The interpretation and
evaluation of medical literature is also
emphasized. 4 quarter hours
PAS 5135 Laboratory Diagnostics
The analytical procedures discussed in this course reflect the most
recent or commonly performed techniques in the clinical laboratory.
Clinical chemistry principles, ordering
and interpretation of diagnostics tests,
procedures, and correlations are discussed to provide information for
appropriate clinical intervention. 3
quarter hours
PAS 5138 Fundamentals of
Surgery
This course is designed to provide
the Physician Assistant with an early
introduction to and participation in the
many new surgical techniques that are
available, understandable, and safe.
Suturing, anesthesia, major and minor
surgery specific to various body
regions are discussed. New innovations in chemotherapy, laser therapy,
and laparoscopic techniques are evaluated. Pre and post operative evaluation and care of the patient are integrated into this course. Surgical pro-
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dures, techniques, and instruments
be explored. 4 quarter hours

S 5146 Clinical Skills
The purpose of this course is to
ovide students fundamental conpts and skills required to perform
ltiple clinical procedures. Students
receive knowledge of key indicans, contraindications, risks, and
nefits of basic procedural skills
en performed in various practice
tings. The laboratory environment
provide students an opportunity to
rform and practice these skills and
ocedures. Course offerings will
lude workshops and seminars in
dition to defined lecture times.
lls will include injections, suturing
hniques, intravenous therapy, joint
ection and aspiration and others. 2
arter hours

S 5150 Research Methodology
The purpose of this course is to
ovide an introduction to research
d manuscript writing for the gradustudent in physician assistant stud. The course includes a study of
rspectives, tools, nomenclature, and
ocesses of research methodology.
atistical methods and procedures
sociated with various research params will be central to the course. 1
arter hour

S 5165 Orthopedics & the
ysically Challenged Patient
This course covers the general
proach to the orthopedic and physily challenged patient to include

anatomy & physiology of the skeletal
system, review of the physical examination, signs and symptoms, differential diagnosis, treatment and associated complications. Providing medical
care to this nation’s estimated 40 million physically disabled citizens is
incumbent on every individual in the
health care team. PAs should have a
basic understanding of the medical
needs of the physically challenged
patient. The topics discussed in this
course include children and adults who
have disabilities such as amputation;
arthritis; fractures; hemiplegia, paraplegia, and quadriplegia; pulmonary, neuromuscular, and vascular diseases;
sports injuries; and other less disabling
condition. The goal is to assist physically challenged patients in achieving
their maximum physical, psychosocial,
and vocational potential. 5 quarter
hours
PAS5170 Professional Seminar I
This course presents an introduction/overview of the Physician Assistant (PA) profession. Emphasis is
placed upon the inception, history, and
evolution of the PA profession throughout the fields of medicine and surgery;
PA relationships with the supervising
physician, the patient; responsibilities
including the concepts of privilege,
confidentiality and informed consent.
This course will also explore a broad
spectrum of patient types which the
physician assistant will be providing
care for in practice. Age, culture, language, lifestyle, and religion all have
considerable impact on how patients

access and respond to health care
services. In addition, the physician
assistant student’s own background
and beliefs will form the basis of their
attitudes and behaviors. 3 quarter
hours
PAS5171 Professional Seminar II
This is the second seminar in a
series of two which addresses a variety of topics in physician assistant professional development. The course
will cover Complementary and
Alternative Forms of Healthcare and
Medicine; to include mainstream
adjuncts such as Physical Therapy,
Nutrition, and Speech Therapy as well
as Herbal and Cultural traditions. The
learner will be able to identify and discuss a variety of therapeutic interventions based on patient information and
preferences. The student will also
explore Media and Medicine Topics to
include the following: Health Literacy,
Reliability of Information, Advertising
and Health Care, Printed Material and
Health Information, Video/Television/
Movies and Health Care, Patient
Education, licensing, hospital credentials/liability, malpractice insurance
and building an individual portfolios.
3 quarter hours
PAS 5175 Issues in Contemporary
Medicine I
This course summarizes the overall
philosophy and skills inherent to the
Physician Assistant’s ability to practice
medicine. Through an eclectic and a
diverse content, the Physician Assistant student will achieve an overall per-

Course Descriptions
spective of the goals of medicine. A
variety of subjects in medical ethics
and special topics will be discussed
that will allow students to integrate
multiple facets of the didactic phase
into all aspects of clinical practice. 2
quarter hours.
PAS5180 Clinical Medicine &
Pharmacotherapeutics I
This course is the first in a three
course sequence. The course is
designed to teach students clinical
medicine in an integrated and multidisciplinary approach. The course will be
primarily lecture based. Lectures will
be done in system based sequences.
This course will include an overview of
the scientific principles of clinical pharmacology. Medical Genetics will be
introduced as well. The sequences will
discuss pathophysiologic mechanisms
of disease, clinical presentation of disease, and approach to diagnosis of
disease. In most system sequences,
therapeutic specific lectures will be
included to cover an in-depth discussion of the pharmacology and use of
various agents used in the management of disease. An understanding of
the actions, reactions, and toxicology
of the various pharmacologic agents
will be emphasized. Topics to be covered include hematology, dermatology,
ophthalmology, otolaryngology, pulmonology, and cardiology. 8 quarter
hours
PAS5181 Clinical Medicine &
Pharmacotherapeutics II
This course is the second in a four
course sequence. The course is
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signed to teach students clinical
dicine in an integrated and multidislinary approach. The course will be
marily lecture based. Lectures will
done in system based sequences.
e sequences will discuss pathoysiologic mechanisms of disease,
nical presentation of disease,
proach to diagnosis and managent of diseases. In most system
quences, therapeutic specific leces will be included to cover an inpth discussion of the pharmacology
d use of various agents used in the
nagement of disease. An undernding of the actions, reactions, and
icology of the various pharmacoic agents will be emphasized.
pics to be covered include diabetes,
docrine, gastroenterology, nephroly, acid base disorders, and urology.
quarter hours

S5182 Clinical Medicine &
armacotherapeutics III
This course is the third in a four
urse sequence. The course is
signed to teach students clinical
dicine in an integrated and multidislinary approach. The course will be
marily lecture based. Lectures will
done in system based sequences.
e sequences will discuss pathoysiologic mechanisms of disease,
nical presentation of disease,
proach to diagnosis and managent of diseases. In most system
quences, therapeutic specific leces will be included to cover an inpth discussion of the pharmacology
d use of various agents used in the

management of disease. An understanding of the actions, reactions, and
toxicology of the various pharmacologic agents will be emphasized.
Topics to be covered include neurology, oncology, infectious disease,
rheumatology, and introduction to
medical genetics. 8 quarter hours
PAS5183 Clinical Medicine &
Pharmacotherapeutics IV
This course is the last in a four
course sequence. The course is
designed to teach students clinical
medicine in an integrated and multidisciplinary approach. The course will be
primarily lecture based. The course
will be divided into two primary subject
areas being Obstetrics/Gynecology
and Pediatrics. The lecture presentations will be similar to those in previous courses. The OB/GYN sequence
will address normal gynecology, disorders of the female reproductive system, normal pregnancy and disorders
seen in pregnancy and partition. The
Pediatrics portion of this course will
present a system based approach to
common disorders seen in pediatric
patients. Lectures focused on disease
states will address pathophysiologic
mechanisms of disease, clinical presentation of disease, approach to diagnosis and management of disease. In
some of the lecture sequences, therapeutic specific lectures will be included
to cover an in-depth discussion of the
pharmacology and use of various
agents used in the management of
disease. An understanding of the
actions, reactions, and toxicology of

the various pharmacologic agents will
be emphasized. 8 quarter hours
PAS5190 Essentials of
Emergency Medicine
This course explores various types
of medical and surgical conditions that
present to a modern day emergency
department and prepares the Physician Assistant student to evaluate,
treat, and monitor such conditions.
The increased use by patients of emergency departments for ambulatory and
primary care is discussed, and students are provided mechanisms to
evaluate resources that are needed
and available to provide appropriate
ambulatory, emergency, and tertiary
care services in a hospital setting. A
generalist approach to providing emergency care along with injury prevention
is explored. 4 quarter hours
PAS5225 Medical Anatomy and
Physiology I Lab
Medical Anatomy and Physiology I
Lab is the first course of a two quarter
sequence in which the student will
build upon information gained in the
Medical Anatomy and Physiology lecture. General review of all anatomic
and physiologic concepts will be
undertaken. Lab sessions will focus
on an in-depth look at human anatomy
and physiology with an emphasis on
the specific body systems and aspects
of normal function. Introductory information will be provided for clinical
application of anatomic and physiologic variations from normal and the
means by which these variations can

Course Descriptions
contribute to disease. This clinical lab
application will correspond to the lecture course. 1 quarter hour
PAS5199 Independent Study I
This is a course in independent
studies for students who may need formal remediation throughout the curriculum. Students who do not successfully complete their formative
examination in the Professional
Development course will have to register for an eight credit hour independent
study course whereby they will remediate on areas of noted deficiency.
Students must successfully complete
the remediation course on campus and
then successfully take a new examination in order to progress through the
curriculum. 8 quarter hours
PAS 5210 Physical Assessment I
Lab
This introductory course on physical assessment focuses on patient
communication skills, techniques of
interviewing and performance of complete physical examination, development of critical thinking and decision
making skills needed to assess adult
patients’ mental and physical status.
Assessment of common and important
symptoms is also covered. This course
also includes presentation of patient
data in both oral and written form. This
course explores the skin, head and
neck, neurological and musculoskeletal and comprehensive physical examination of the relevant regions and systems. Demonstrations and practical
laboratory application reinforce the
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’s ability to perform a comprehene physical examination. The laboory allows the student an opportuy to practice the skills needed to
rform a complete physical of the
dy regions covered in the lecture. 1
arter hour

S5211 Physical Assessment II
b
This course on physical assessnt focuses on patient communican skills, techniques of interviewing
d performance of complete physical
amination, development of critical
nking and decision making skills
eded to assess adult patients’ menand physical status. It continues
d builds upon assessment of comn and important symptoms is also
vered. This course also includes
esentation of patient data in both
al and written form. This course
plores the cardiac, pulmonary, gasntestinal, urological and vascular
stems to teach comprehensive
ysical examination of the relevant
gions and systems. Demonstrations
d practical laboratory application
nforce the PA’s ability to perform a
mprehensive physical examination.
e laboratory allows the student an
portunity to practice the skills
eded to perform a complete physiof the body regions covered in the
ture. 1 quarter hour

S5225 Medical Anatomy and
ysiology I Lab
Medical Anatomy and Physiology I
b is the first course of a two quarter

sequence in which the student will
build upon information gained in the
Medical Anatomy and Physiology lecture. General review of all anatomic
and physiologic concepts will be
undertaken. Lab sessions will focus
on an in-depth look at human anatomy
and physiology with an emphasis on
the specific body systems and aspects
of normal function. Introductory information will be provided for clinical
application of anatomic and physiologic variations from normal and the
means by which these variations can
contribute to disease. This clinical lab
application will correspond to the lecture course. 1 quarter hour
PAS5226 Medical Anatomy and
Physiology II Lab
Medical Anatomy and Physiology II
Lab is the second course of a two
quarter sequence in which the student
will build upon information gained in
the Medical Anatomy and Physiology
II lecture. General review of all
anatomic and physiologic concepts
will be undertaken. Lab sessions will
focus on an in-depth look at human
anatomy and physiology with an
emphasis on the specific body systems and aspects of normal function.
Introductory information will be provided for clinical application of
anatomic and physiologic variations
from normal and the means by which
these variations can contribute to disease.This clinical lab application will
correspond to the lecture course. 1
quarter hour

PAS5280 Clinical Medicine &
Pharmacotherapeutics I Lab
Small groups are specifically useful
for developing higher order cognitive
skills such as evaluation, problemsolving, interpretation of complex concepts, and application of principles
and basic information to practical
problems. The small group is coordinated with the Clinical Medicine &
Pharmaco-therapeutics I lecture course
in order to coordinate the skills
learned in the classroom as well as to
incorporate OSCE cases related to the
classroom discussion. 1 quarter hour

PAS5281 Clinical Medicine &
Pharmacotherapeutics II Lab
As a supplement to the lecture
sequences, students will meet weekly
for case based laboratories. These will
be small group labs facilitated by faculty group facilitators. The facilitator
will have students work through case
studies that correspond to current lecture sequences. The students will be
given introductory information and
must elicit the necessary information
from the facilitator to lead to the formulation of an appropriate differential
diagnosis, diagnosis, and management plan. This lab will require that
students incorporate patient history,
physical assessment, scientific concepts, and diagnostic studies to ultimately come to a logical differential
diagnosis and final diagnosis. Students will then be required to utilize
their knowledge of clinical therapeutics
and diseases to develop a rational

Course Descriptions
plan of management. Medical decision making and logic will be a key
focus in lab sessions. 1 quartet hour
PAS5282 Clinical Medicine &
Pharmacotherapeutics III Lab
As a supplement to the lecture
sequences, students will meet weekly
for case based laboratories. These will
be small group labs facilitated by faculty group facilitators. The facilitator
will have students work through case
studies that correspond to current lecture sequences. The students will be
given introductory information and
must elicit the necessary information
from the facilitator to lead to the formulation of an appropriate differential
diagnosis, diagnosis, and management plan. This lab will require that
students incorporate patient history,
physical assessment, scientific concepts, and diagnostic studies to ultimately come to a logical differential
diagnosis and final diagnosis. Students will then be required to utilize
their knowledge of clinical therapeutics
and diseases to develop a rational
plan of management. Medical decision making and logic will be a key
focus in lab sessions. 1 quarter hour
PAS5283 Clinical Medicine &
Pharmacotherapeutics IV Lab
As a supplement to the lecture
sequences, students will meet weekly
for case based laboratories. These will
be small group labs facilitated by faculty group facilitators. The facilitator
will have students work through case
studies that correspond to current lec-
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e sequences. The students will be
en introductory information and
st elicit the necessary information
m the facilitator to lead to the formuon of an appropriate differential
gnosis, diagnosis, and managent plan. This lab will require that
dents incorporate patient history,
ysical assessment, scientific conpts, and diagnostic studies to ultitely come to a logical differential
gnosis and final diagnosis. Stunts will then be required to utilize
ir knowledge of clinical therapeutics
d diseases to develop a rational
n of management. Medical decin making and logic will be a key
us in lab sessions.1 quarter hour

S5291 Applied Learning
perience I
The purpose of this course is to
ovide students an opportunity to
serve and participate in clinical
periences in a variety of community
nical sites, develop appropriate interrsonal skills in a medical setting and
velop an understanding of the PA’s
e as a member of a healthcare team.
nical specialty sites are assigned to
ncide with didactic courses concted each quarter. Clinical specialty
es include the following: physical
eening clinics, orthopedics, cardioly, family practice, ENT practice, surry, internal medicine grand rounds,
stroenterology, endocrinology, dertology, plastic surgery, nursing
mes, under-served medical clinics,
hthalmology clinics, and other varis appropriate sites. Students will be

put into practice initial physical examination skills and techniques as well as
early documentation skills. In all ALE
course rotations, students will keep a
journal of one or more patient care
experience and specifics of their particular specialty clinical experience. 1
quarter hour
PAS5292 Applied Learning
Experience II
The purpose of this course is to
provide students continuing exposure
and participation in clinical experiences in a variety of community clinical sites. Clinical specialty sites are
assigned to coincide with didactic
courses conducted each quarter. In
addition, students will be able to practice initial clinical skills they are developing in the Clinical Skills course, to
include injections and intravenous
access and therapy. It will also include
a typical Applied Learning Experience
in any of a number of disciplines in
medicine or surgery. There will be lecture with emphasis placed on recognizing common diseases that can be
addressed with primary and secondary prevention efforts. A review of
special topics in health will also be
included. The clinical experience during this course will require a student to
complete a journal of one or more
patient care experiences and specifics
of their particular specialty clinical
experience. 1 quarter hours
PAS5293 Applied Learning
Experience III
The purpose of this course is to
provide students an opportunity to

observe and participate in clinical procedures in a variety of community clinical sites, develop appropriate interpersonal skills in a medical setting and
develop an understanding of the PA’s
role as a member of a healthcare
team. Clinical specialty sites are
assigned to coincide with didactic
courses conducted each quarter.
Clinical specialty sites include the following: physical screening clinics,
orthopedics, cardiology, family practice, ENT practice, surgery, internal
medicine grand rounds, gastroenterology clinics, dermatology, plastic surgery, nursing homes, under-served
medical clinics, ophthalmology clinics,
and other various appropriate sites.
Students will once again have an
opportunity to utilize their increasing
knowledge of various clinical skills
including OR scrub techniques and
suturing. The students will again complete a journal of one of more patient
care experiences and specifics of their
particular specialty clinical experience. 1 quarter hour
PAS529 Applied Learning
Experience IV
The purpose of this course is to
provide students an opportunity to
observe and participate in clinical
experiences and procedures in a variety of settings as in their preceding
ALE courses. The locations include
multiple clinical office and hospital settings, as well as long term care facilities. Students should continue to
develop additional clinical knowledge
and skills, cultivate interpersonal skills,

Course Descriptions
and acquire further understanding of
the PA’s role as a member of a healthcare team. These sites are assigned
to coincide with didactic courses conducted during this quarter. The students will increasingly develop their
patient interview and physical examination skills. The students will gain
complete a journal of one or more
patient care experiences and specifics
of their particular specialty clinical
experience. 1 quarter hour
PAS5299 Independent Study II
This is a course of independent
studies for students who may need formal remediation throughout the clinical curriculum. Students who do not
successfully complete their summative
examination in the Advanced Clinical
Decision Making course will have to
register for an eight credit hour independent study course whereby they
will remediate on areas of noted deficiency. Students must successfully
complete the remediation course on
campus and then successfully take a
new examination in order to progress
through the curriculum. 8 quarter
hours
PAS6105 Internal Medicine
This rotation focuses on the area of
medicine that treats diseases of the
internal organs by other than surgical
means. Internal medicine is best
defined by its approach to medical
problems. Each diagnostic step is
taken in more depth, with a focus on
adult illnesses and an emphasis on
lifetime continuity of care through
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alth promotion, disease prevention,
d strong attention to psychosocial
ues. This rotation will build approate links between the extraordinary
vances in science and clinical medne. A primary care emphasis is
en to the focus of this rotation. A
riatric Tract is included as part of
Internal Medicine or Primary Care
nical Rotation. This Course is 240
urs of clinical rotation during which
dents perform and validate their
ofessional competencies under the
ect supervision of licensed physins or physician assistants. 8 quarhours

S6110 General Surgery
This rotation focuses on the area of
dicine that deals with the manual
d operative procedures for the cortion of deformities, defects, repair
injuries and diagnosis and cure of
tain diseases. This surgery rotation
provide a primary care emphasis
the presentation of the anatomic,
thologic, physiologic, pharmacoic, biochemical, and immunologic
tures of a variety of surgical disorrs. This course is 240 hours of clinl rotation during which students perm and validate their professional
mpetencies under the direct superion of licensed physicians or physin assistants. 8 quarter hours

S6120 Primary Care
This rotation provides clinical expence with common diseases and the
nifestations of chronic illnesses.
arning experiences include the tra-

ditional approach to direct, initial, comprehensive care for patients as well as
continuity of care. The student is
exposed to the promotion of prevention as well as the practice of curing as
an important aspect of primary care.
A Geriatric Tract is included as part of
the Internal Medicine or Primary Care
Clinical Rotation. This course is 240
hours of clinical rotation during which
students perform and validate their
professional competencies under the
direct supervision of licensed physicians or physician assistants. 8 quarter hours
PAS6125 Emergency Medicine
This rotation exposes the student
to the diagnosis and treatment of
patients presenting to the emergency
department. In this often critical care
environment, students will be faced
with problem solving and the need to
rapidly assess patients with a variety
of presentations.
Students are
exposed to the practice of utilizing
emergency departments both for
ambulatory care and primary care,
with an emphasis on the primary care
aspect of emergency department utilization. This course is 240 hours of
clinical rotation during which students
perform and validate their professional
competencies under the direct supervision of licensed physicians and
physician assistants. 8 quarter hours
PAS6130 Obstetrics/Gynecology
This rotation exposes the student
to obstetrics, reproductive endocrinology, gynecology and gynecologic

oncology. A primary care emphasis is
given to family planning and important
aspects of women’s health. The basic
operations of obstetrics and gynecology are explored to allow a fundamental understanding of the technical procedures involved. This Course is 240
hours of clinical rotation during which
students perform and validate their
professional competencies under the
direct supervision of licensed physicians or physician assistants. 8 quarter hours
PAS6135 Pediatrics
This rotation exposes students to
important pediatric problems and diseases, representing both common illnesses of childhood as well as less
common disorders that exemplify
pathophysiologic mechanisms and disease processes. Students gain a basic
understanding of the particular disease
process and to assist in the development of a clinical approach to a child’s
problem. A primary care emphasis is
given to the student’s experience. This
course is 240 hours of clinical rotation
during which students perform and validate their professional competencies
under the direct supervision of licensed
physicians or physician assistants. 8
quarter hours
PAS6140 Behavioral Medicine
This rotation provides the student
an opportunity to pursue focused
study in an area of behavioral medicine of particular interest to the student. In this rotation, students will be
exposed to the evaluation, diagnosis,

Course Descriptions
and treatment of acute and chronic
psychiatric disorders. Through mental
status examinations, history and physical examinations and counseling, the
students have the opportunity to participate in a diagnostic plan to address
various differential diagnoses. This
rotation is conducted in an inpatient or
outpatient setting in such areas as
general behavioral psychiatry and psychology, pediatric and adolescent
behavioral medicine, forensic psychiatry, geriatric behavioral medicine,
group counseling and addiction specialties. The student/clinical coordinator upon student request with program
director approval may develop other
behavioral elective rotations. Application in a primary care setting must be
a goal of the student’s experience.
This course is 240 hours of clinical
rotation during which students perform
and validate their professional competencies under the direct supervision of
licensed physicians or physician assistants. 8 quarter hours
PAS6145 Clinical Elective
This rotation provides the student
an opportunity to pursue additional
study in an area of particular interest
to the student. This rotation may be
conducted in such areas as dermatology, neurology, radiology, orthopedics,
rural medicine, and wound care. Other
elective rotations may be developed
by the clinical coordinator and/or upon
student request with program director
approval. The student is responsible
for developing rotation objectives to be
approved by the clinical coordinator.
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s course is 240 hours of clinical
ation during which students perform
d validate their professional compecies under the direct supervision of
ensed physicians or physician assists. 8 quarter hours

This course serves as an experience
that will allow students to interact with
basic, applied and clinical scientists to
develop the necessary skills and foundation for a fruitful career of scholarly
productivity. 3 quarter hours

S6150 Advanced Clinical
search
This course provides the student
h basic knowledge and experience
t will serve as a foundation for a lifee of scholarly pursuit and productivThis component of the PA curricum is designed to promote the develment of graduate level thinking
lls, which include the abilities to
nk logically and consistently, to inteate and synthesize knowledge, to
cess information within the physin assistant discipline, to write in a
ar, consistent and logical manner,
d to apply knowledge to real-life sitions. It is incumbent upon profesnals conducting research or patient
e within basic or clinical sciences to
ectively report findings that conute to the continually growing body
medical and scientific information.
s sort of contribution may range
m development and disclosure of
mpletely novel scientific theory or
ormation to the submission of clinicase reports that identify unexcted or unique patient experiences.
ese communications serve as a
ntribution to the scientific “greater
od” as well as potential catalysts for
iew of current practices and the
ndard of care on a clinical level.

PAS6170 Professional Seminar III
The focus of this course is to
address various topics related to professional development during the clinical year. Topics include building portfolios, the various roles of a PA in the
clinical year, patient education, CPT
coding, reimbursement, billing in the
medical office, risk management,
quality assurance, employment and
contract negotiations, interview skills,
resume development, important
aspects of the job search, certification
& recertification, concepts in credentialing and licensure, and hospital privileges. Students will be working on
various methods for self-directed
study skills in preparation for the
PANCE examination. The course concludes with a final summative evaluation which includes three components
that evaluate the cognitive, psychomotor, and affective domains including:
basic medical science, behavioral science, clinical medicine, medical history, physical examination skills, ordering and interpretation of diagnostic
studies, diagnostics, therapeutics,
patient interaction, oral and written
communication skills, documentation,
and information literacy. This assessment is administered at the end of the
clinical training period. 2 quarter hours

Course Descriptions
PHA3101, PHA3102 Biochemistry I,II
These two courses are a series of
lectures and independent problem
solving that introduces the student to
current concepts and related chemistry in human biochemistry, including
regulatory biochemistry and molecular
biology. Discussions will focus on the
major metabolic pathways and their
regulation by hormonal, allosteric, and
genetic mechanisms in relation to
nutrition and to a variety of diseases,
including heart disease, cancer, diabetes and enzyme defects. 3 quarter
hours, Fall and Winter Quarters
PHA3103, PHA3104 Human
Anatomy and Physiology,
Pathophysiology I, II
These courses involve a series of
lectures that provide the first year
Pharmacy student with an understanding of anatomy and how cellular
tissue and organ systems function
within the human body. The basic
anatomical and physiological principles emphasize how normal cellular,
tissue and organ systems collectively
maintain healthy dynamics. Attention
also focuses on the etiologies and clinical consequences of abnormal physiological processes, structures and
functions. This provides the student
with the basis for analysis and interpretation of immediate and long-term
compensatory responses to common
disease states. 5 quarter hours, Fall
and Winter Quarters
PHA3107 Pharmaceutical
Calculations
This course introduces the student

to the mathematical processes and
computations needed for basic
dosage preparations and compounding essential to the practice of pharmacy. A series of lectures and problem solving exercises will include
quantitative calculations of active and
excipient concentrations encountered
in professional practice. Other relevant topics include calculations of
solution isotonicity and osmolarity.
The pharmaceutical formulas and calculation problems will establish mathematical competency and orient students to relevant clinical applications.
2 quarter hours, Fall Quarter
PHA3108 Pharmaceutical Analysis
& Laboratory
This course is a study of the official
and non-official quantitative chemical
and physical methods used in analysis
of pharmaceutical products. Emphasis
is placed on understanding the precepts of analytical stoichiometry, functional group influence, and basic concepts of dosage form analysis which
includes the importance of procedural
validations in quantitative drug assays.
The course focuses on the most
important aspects of techniques used
in the quality control of pharmaceuticals, pharmaceutical preparations,
and their analysis in biological fluids
and tissues. Lectures and laboratory
emphasize the analytical techniques
used in pharmaceutical analysis which
involve spectroscopy, chromatography
and electrophoresis. The laboratory is
designed to develop an understanding
of the techniques used and needed for
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curate dosage form analysis in
eparations and biological media.
s section will focus on small group
cussions, problem sets and take
me assignments. 3 quarter hours,
l Quarter.

A3109 Microbiology/Immunology
This course is an introduction to the
sic concepts of molecular and medl microbiology with special emphaon pathogenic microorganisms.
ctures focus on the importance of
sic science information needed to
derstand the mechanisms of infecus diseases, with an emphasis on
w that knowledge applies to their
gnosis, rational management and
atment. Immunology focuses on
nspecific host defense mechanisms,
h a detailed description of specific
munity and the products that impart
ficial, active and passive immunity.
s portion of the course emphasizes
importance of basic science infortion in understanding the mechams of the various immunological
orders, as well as the immunology
cancer, AIDS, hypersensitivity and
oimmune disorders, while applying
t knowledge to the diagnosis and
atment of related human diseases.
her discussions will focus on the
ncepts of biotechnology, together
h the currently available products of
netic engineering that relate to
munology. 5 quarter hours, Spring
arter

A3110 Molecular Biology
This course covers how the blue-

prints for cells and organisms are contained in molecular structures of like
DNA and RNA. Lectures and discussions focus on how minor structural
changes in DNA (mutations) have
major biochemical effects with subsequent pathological and health consequences. Students learn how modern
bio-molecular tools allow us to read
the information (sequence) contained
in minute samples of DNA and identify
forensic samples with a high degree of
certainty. Further emphasis focuses
on the role of those tools in providing
the means to diagnosis disease, predict susceptibility to disease, and predict responses of a specific patient to
a proposed drug treatment (pharmacogenomics). This course also covers
how the insertion of specifically modified genetic information into a cell
subse-quently causes that cell or
organism to produce a specific gene
product and how the use of these
techniques can produce large quantities of human insulin, human growth
hormone, and other products to combat and treat diseases. Finally, students receive a vision of how knowledge of the information contained in
the human genome, in combination
with molecular biology tools, can provide revolutionary new opportunities
for the discovery of more powerful and
more selective (less toxic) drugs. 3
quarter hours, Spring Quarter
PHA3111, PHA3112
Pharmaceutics I, II
This two-part sequence is the study
and application of the physical-chemi-

cal principles and quantitative skills
necessary for the design, formulation,
and effective use of dosage forms to
assure product performance and
achieve the desired therapeutic outcomes. These courses emphasize the
rationale for design, intended performance characteristics, and the proper
use of dosage forms to optimize clinical outcomes. The laboratory course
sequence complements and augments
topics in Pharmaceutics I and II.
Following an introduction to accurate
techniques in weighing and measuring,
students working in small groups solve
or elucidate assigned problems or theories. Students utilize readings and
other resources to design, perform,
and evaluate in-vitro experiments
(including computer simulations).
Verbal and written proposals and
reports are integral to the process. 4
quarter hours, Winter Quarter, 3 quarter hours, Spring Quarter
PHA3113, PHA 3114
Pathophysiology I, II
This course focuses on mechanisms of disease and tissue injury to
organs and organ systems during
selected pathophysiologic states with
the goal of providing students with a
rationale for drug therapy. During the
first course emphasis is placed on the
role of the immune system in disease
as well as on the specific alterations
that occur to normal physiology of the
hematologic, cardiovascular, and respiratory systems during the disease
process. In the second course emphasis is placed on the specific alterations

Course Descriptions
that occur to normal physiology of the
renal, gastrointestinal, hepatobiliary,
central nervous, and musculoskeletal
systems during the disease process. 5
quarter hours, Fall Quarter and 4
quarter hours Winter Quarter
PHA3115 Pharmaceutical Analysis
This course is a study of the official
and non-official quantitative chemical
and physical methods used in analysis
of pharmaceutical products. Emphasis
is placed on understanding the precepts of analytical stoichiometry, functional group influence, and basic concepts of dosage form analysis which
includes the importance of procedural
validations in quantitative drug assays.
The course focuses on the most important aspects of techniques used in the
quality control of pharmaceuticals,
pharmaceutical preparations, and their
analysis in biological fluids and tissues.
Lectures emphasize the analytical
techniques used in pharmaceutical
analysis which involve spectroscopy,
chromatography and organic functional
group influences on the analytical
processes. The course is designed for
the student to develop an understanding of the techniques used and the
need for accurate dosage forms and
their analyses in preparations and biological media. 2 quarter hours, Fall
Quarter
PHA3116, PHA 3117
Pharmaceutics I, II
This two-part sequence is the study
and application of the physical-chemical principles and quantitative skills
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cessary for the design, formulan, and effective use of dosage forms
assure product performance and
hieve the desired therapeutic outmes. These courses emphasize the
onale for design, intended performce characteristics, and the proper
e of dosage forms to optimize clinioutcomes. 4 quarter hours, Winter
arter; 2 quarter hours, Spring
arter

A3119 Professional Practice and
ormatics
Topics include an introduction to
armaceutical care, prescription
breviations, medical terminology,
mmunication skills, and informatics.
chniques used in the proper interetation and delivery of prescripn/medication orders will be covered
well as an introduction to the medl record. The top one hundred
ugs will be presented with an
phasis on the top 60. Techniques
patient counseling will be prented. Written assignments will supment class material and will assess
students’ understanding of topics.
quarter hours Fall Quarter

A3124, PHA4225
armacotherapy I and II, OTC and
rbal Products
This course is designed to provide
didactic framework for the therapeumanagement of a number of comn, self-limiting diseases that can be
ated with over-the-counter agents
d/or common herbal products. The
al of the course is to provide stu-

dents with the information they need to
develop rational recommendations for
patients and clients in the various pharmacy settings that they rotate through
during their fifth quarter intermediate
rotations. 2 quarter hours, Spring
Quarter, 3 quarter hours, Summer
Quarter
PHA3126, Application of
Informatics in Healthcare
Communications
This is a project-based course that
serves to build on the drug information
concepts covered in PHA3131 Professional Practice I and Informatics, as
well as to develop students’ written
and oral presentation skills. 0.5 quarter hours, Winter Quarter
PHA3131 Professional Practice I
and Informatics
Topics include an introduction to
pharmaceutical care, health and illness
behaviors, medical terminology, communication skills, team building and
team leadership. Techniques used in
the proper interpretation and delivery
of prescription/medication orders will
be covered as well as an introduction
to the medical record. The top one
hundred drugs arepresented during
the first quarter, with an emphasis on
the first 60. Communication skills will
be enhanced through various formal
and informal classes, activities and
assignments. Techniques of patient
counseling is presented by utilizing a
nationally recognized formal patientcounseling program. The coursework is
presented in a lab/classroom/on-site
format. 3 quarter hours, Fall Quarter

PHA3132, PHA3133 Introduction to
Pharmacy Practice II, III
During the Winter Quarter the
application of knowledge is stressed
as students attend various healthcare
screening events in the community.
The top one hundred drugs are presented during the second quarter, with
an emphasis on the top 61-80.
Interpersonal communication skills are
enhanced through the various community screening events. The coursework
is presented in a classroom/on-site
format. Written assignments will supplement class material and will assess
the students’ understanding of topics.
During the Spring Quarter fundamental techniques in extemporaneous
compounding are introduced and
practiced. Fundamental concepts of
interpersonal communications as
applied to pharmacy practice are
reviewed, and patient counseling skills
will be further honed. The top one
hundred drugs are presented during
this quarter with an emphasis on the
top 20. 1 quarter hour, Winter and
Spring Quarters
PHA3135 Integrated Pharmacy
Skills Laboratory I
The primary goal of the IPS lab is
to provide students with the opportunity to apply concepts and knowledge
gained in the classroom in a “handson” and practice related setting. The
IPS Lab will consist of a series of
courses over 4 quarters in which the
material continually builds upon itself.
The first quarter serves as a building
block in which the students learn basic

Course Descriptions
skills related to practice and are given
the opportunity to apply them and
focuses primarily on prescription and
medication order processing, calculations, aseptic technique and basic
compounding techniques. 2 quarter
hours, Fall Quarter.
PHA3136 Integrated Pharmacy
Skills Laboratory II
In the second quarter of the IPS
Lab, students become more independent and are expected to apply problem
solving skills and critical thinking, but
new concepts are still introduced and
practiced. These include labs related
to prescription dispensing and patient
consultation for specific disease
states. Challenges related to insurance and 3rd party claims are also
addressed. Students are also given
to opportunity to apply physical pharmacy concepts introduced in the
Pharmaceutics I course. 2 quarter
hours, Winter Quarter
PHA3137 Integrated Pharmacy
Skills Laboratory III
The focus of quarter 3 of the integrated pharmacy skill laboratory is on
prescription compounding, sterile
products and basic analytical techniques. Students are given the opportunity to dispense, prepare and label
compounded prescriptions and provide proper documentation and expiration details for several dosage forms.
Aseptic technique is used to produce
several sterile products which require
various calculations to prepare.
Additionally the students employ basic
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alytical techniques to analyze seval of their compounded products and
rile products to assess the quality of
product. 2 quarter hours, Spring
arter

A3150 Health Care Systems
Health and pharmaceutical delivery
he United States is examined. This
urse aims to broaden students’
derstanding of the complex system
which they will provide pharmaceual care in collaboration with other
althcare professionals. Application
various pharmaceutical sectors
g. retail, health systems, and mancturing) is included. Issues of pubpolicy, economic behavior, and
tient outcomes are addressed.
udents gain an understanding of the
tors driving the transformation of
alth care delivery and the implicans for future pharmacy practice. 2
arter hours, Fall Quarter

A3151 Communications for the
althcare Professional
This course is designed to provide
armacy students the knowledge
d empathy needed to communicate
d intervene effectively in a variety of
y-chosocial situations with different
ient populations. Patient education
d com-munication, cultural and
cial awareness and sensitivity
ues are presented. Emphasis is
ced on normal psychosocial life
d adjustment to common problems
countered in the healthcare environnt and pharmacy’s role in dealing
ectively with patients and the care

givers concerning these circumstances. 2 quarter hours, Winter
Quarter
PHA3159 Introduction to
Integrated Sequence
This course is an introduction into
the general principals of medicinal
chemistry and pharmacology with an
emphasis on the molecular interactions of drugs with biological systems
and provides the fundamentals of
rational drug therapy. The material
covered in this course serves as a
foundation for the more advanced
medicinal chemistry, pharmacology,
and therapeutics concepts to be covered in the Integrated Sequence
classes in subsequent quarters. An
overview of the drug discovery
process with selected examples, a
review of drugs derived from natural
products, and an introduction to pharmaceutical agents based on peptides,
proteins, and nucleic acids are presented. The theories and principles of
drug-receptor interactions and drug
design are presented from a structureactivity perspective. The physiochemical properties conferred by functional
groups and stereochemical properties
on drug molecules are related to the
absorption, distribution, and metabolism of medicinal agents. 2.5 quarter
hours, Winter Quarter
PHA3162 Integrated Sequence I
(Introduction)
This course builds on the general
principles of medicinal chemistry and
pharmacology introduced in the

Introduction to Integrated Sequence
course (PHA3159). The physiochemical properties conferred by functional
groups in drug molecules are related
to the absorption, distribution, metabolism, elimination, and toxicity of clinically-used medicinal agents. Potential
drug-drug and drug-food interactions
based on absorption, distribution,
metabolism, elimination, and toxicity
are discussed, with an emphasis on
the twenty-five most important clinically-important drug-drug interactions,
as defined by the Partnership to
Prevent Drug-Drug Interactions. 4
quarter hours, Spring Quarter
PHA4138 Integrated Pharmacy
Skills Laboratory IV
In the fourth quarter of the laboratory sequence, the students independently apply the skills they have developed and practiced in the previous
three courses during a series of comprehensive labs covering a wide variety of topics. The students are
expected to address issues concerning law and ethics, insurance companies, pharmacokinetics, product quality control, clinical judgment, patient
interactions and others. In an effort to
simulate a real world experience,
these labs are presented in a random
order so the students have very little
time to prepare in advance. 1 quarter
hour, Summer Quarter
PHA4211 Basic Pharmacokinetics and Biopharmaceutics
This course covers the theoretical
and practical topics of biopharmaceu-

Course Descriptions
tics and pharmacokinetics as a necessary foundation for competency in the
future clinical pharmacokinetics
course. The course provides the student with an understanding of conceptual and mathematical treatment of
ADME (Absorption, Distribution,
Metabolism and Excretion) in a small
group problem based format. 4 quarter hours, Summer Quarter
PHA4235 Intermediate Experiential
Seminar
This course is designed to be an
intermediate opportunity to enhance
communications skills. 1 quarter hour,
Fall Quarter
PHA4252 Pharmacy Law/Ethics
The basic principles of federal,
state, and local statutes as well as
court decisions which impact the practice of pharmacy and drug distribution
are reviewed. Civil liability in pharmacy
practice and elements of business and
contract law as well as discussions of
professional ethics will be presented.
2 quarter hours, Summer Quarter
PHA4261, 4263, 5363, 5365, 5366
Integrated Sequence II-VI
This course will integrate pharmacology, medicinal chemistry, pathophysiology, and therapeutics. This
team taught course is designed to provide students with an opportunity to
learn, observe, and apply concepts of
these content areas in an integrated
manner. The contents of the course
will include drugs and therapies necessary to treat disorders of the central
and peripheral nervous systems,
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egumental, gastrointestinal, hemaogical, musculoskeletal, renal, pulnary, cardiovascular and endocrine
stems. Also included will be drugs
d therapies for cancer and infecus diseases. Pharmacotherapeutic
nsiderations of alternative theras, women’s health issues and of
ecial populations including pedics and geriatrics will be discussed.
e students will apply foundational
terial from Biochemistry, Physioly, Microbiology, Pharmaceutics, and
egrated Sequence Introduction.
s material is presented in a lecture,
monstration, and small discussion
oup/case studies format. 8 quarter
urs, Summer Quarter; 8 quarter
urs, Winter Quarter; 11 quarter
urs, Spring Quarter; 11 quarter
urs, Summer Quarter; 5 quarter
urs, Fall Quarter

A4280 Community Externship
Designed to give the student pracal experience in a community pharcy setting with emphasis on preiption filling (prescription interpretan, legal requirements, etc.) drug
oducts, computer programs, manarial functions, OTC knowledge, and
mmunications with pharmacist,
althcare providers and patients. 8
arter hours, Fall Quarter

A4281 Institutional Externship
Designed to give the student pracal experience in a hospital, long
m care or other appropriate setting
h an emphasis on order interpretan, institutional policy and procedure,

experience with therapeutic problems
and outcomes, patient monitoring,
medication packaging, parenteral
preparation using aseptic technique
and communications with pharmacists, health care providers and
patients. 8 quarter hours, Fall Quarter
PHA5327 Clinical
Pharmacokinetics/ Therapeutic
Drug Monitoring
The course is designed to acquaint
the Doctor of Pharmacy students with
the clinical application of basic pharmacokinetic principles to the safe and
effective management of individual
patients and to introduce the student
to research techniques in the pharmaceutical sciences. Basic pharmacokinetic and pharmacodynamic principles
having direct clinical implications are
reviewed in detail. Emphasis is on
design of drug dosage regimens, therapeutic drug monitoring and adjustment of drug therapy. The application
of these principles are illustrated and
reinforced through discussion of pertinent drugs and case examples
emphasizing basic pharmacology and
therapeutics and introducing students
to signs and symptoms of major diseases. 3 quarter hours, Spring Quarter
PHA5331, 5332 Applied
Pharmaceutical Care I, II
This course sequence focuses on
the application of pharmaceutical care
principles, pharmaceutical knowledge,
and professional techniques to solve
pharmacy-related problems. Its primary emphasis includes physical

assessment, verbal and written communication, the use of reference
sources, patient profile review, laboratory data interpretation, pharmaceutical calculations, intravenous admixture preparation and experience in
detecting medication errors and omissions. This course sequence allows
the integration of previously presented
course materials into pharmacy practice situations in laboratory and workshop sessions. Students learn to collect patient-specific data, identify and
assess drug related problems, develop
drug monitoring plans, and document
pertinent information. Further, students learn to educate patients and
health care professionals regarding
the appropriate use of drugs. The second course in this sequence is the
capstone course for the entire curriculum up to this point. Students must
use their knowledge of biochemistry,
medicinal chemistry, pharmacology,
and therapeutics to design, implement, monitor, evaluate, and adjust
pharmaceutical care plans that are
patient specific and evidence-based.
Students will also be required to pass
a Capstone exam and a Wet Board
Practicum. Students working in groups
will be responsible for developing a
complex patient case on their own. 4
quarter hours, Summer Quarter, 3
quarter hours, Fall Quarter
PHA5333 Drug Information,
Literature Evaluation, Research
Design and Methods
Application of research design concepts and statistical techniques to

Course Descriptions
design, collect and critically analyze
data and interpret, pre-clinical, clinical
and economic studies of pharmaceuticals or treatment plans. 3 quarter
hours, Spring Quarter
PHA5334 Complementary and
Preventive Medicine
This course is offered in the third
year to introduce students to nonpharmaceutical methods of treatment
and prevention that they might
encounter in practice. Knowledge of
herbal and natural remedy content is
essential to the most appropriate evaluation of patient’s pharmacotherapy
and to the provision of optimal pharmaceutical care. 3 quarter hours, Fall
Quarter
PHA5335 Clinical Epidemiology
and Biostatistics
This course will teach the student
how to apply the scientific method to
analyzing and making clinical decisions that improve patient care. The
clinical epidemiology portion of the
course will deal specifically with clinical questions pertaining to abnormality, diagnosis, frequency, risk, prognosis, treatment, and cause. The bridge
between clinical epidemiology and biostatistics will deal with the issue of
chance. The biostatistics portion of
the course will cover the various types
of clinical data and the common statistical tests used to evaluate those data.
3 quarter hours, Winter Quarter
PHA5338 Grand Rounds
In this course students will learn to
critically evaluate literature and
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velop and make a formal presentan. 1 quarter hour, Fall, Winter or
ring Quarter

A5353 Pharmacy Practice
nagement
The principles of management,
luding personnel and financial manement will be covered a s they apply
management of pharmacy operans in a variety of settings (e.g. comnity, health system, managed
e). 3 quarter hours, Spring Quarter

A5354 Health Economics and
tcomes Assessments
Students will follow a patient or
ients over an extended period of
e in a medical or home setting.
armacotherapeutic knowledge and
lls will be applied in communicans, health assessment, monitoring
pharmacotherapy, and evaluation of
h humanistic and clinical outcomes.
ues of health care, cost, access
d quality as revealed through each
ient’s interaction with health and
armaceutical care systems will be
dressed. Introduction to commonly
ed economic evaluation methods
g. cost-minimization, cost-utility,
st-benefit, and cost-effectiveness)
applied to pharmaceutical products
d services. Quality of life and outmes research will also be explored.
mphasis is on understanding evaluan methods, research design, and
erpreting the relevant literature for
actice applications. 3 quarter hours,
mmer Quarter

PHA6482, 6483, 6484, 6485, 6486,
6487, 6488 Advanced
Professional Practice Experience
The senior year is organized as an
experiential learning program in various patient care settings.
The
Advanced
Pharmacy
Practice
Experiences (APPEs) students must
complete, include: five, 5- week
required rotations, and one, 5-week
elective rotation, comprising 48 quarter hour rotations of fulltime study and
practice divided into five week blocks.
Upon completion of the advanced
practice rotations and the externships
completed earlier, students receive
over 1500 hours of clinical experience
within the framework of the Doctor of
Pharmacy curriculum.
The five required rotations that provide the foundation of the advanced
practice experience include: Drug
Information or another approved
Rotation, Internal Medicine Rotation,
Ambulatory Care Rotation, Hospital
Pharmacy Practice, and Community
Pharmacy Practice. In addition, students select an elective rotation that
may be an additional clerkship or a
non-patient care experience with
industry, a professional organization,
chain/independent store management, etc., to complete the experience. 8 quarter hours, Winter, Spring
and Summer Quarters
PHI2301 Introduction to Philosophy
Co- or Pre- requisite: ENG1002 or
ENG2001
This course introduces students to
philosophical thinking. Students will

Course Descriptions
confront fundamental questions of self
and identity, of freedom and determinism, of belief and truth, and of ethics
and morality. Critical thinking activities
will challenge students to incorporate
philosophy into their daily lives by
applying the questions of philosophy
to themselves and their world. 4 quarter hours
POL2076 American Government
Co- or Pre- requisite: ENG1002 or
ENG2001
This course introduces students to
general principles and problems of
modern government. It shows the
forms of government, the place of government in the social process, and
theories of the state. The American
system is analyzed. Studying political
science provides accurate understanding of how and why political systems work as they do. 4 quarter hours

PSY1001 General Psychology
In this course a study is made of
human behavior with special reference
to perception, learning, memory, thinking, emotional life, and individual differences in intelligence, aptitude, and
personality. Emphasis is placed on the
scientific nature of psychological
investigations. Research methods are
analyzed, and results are related to
daily life and everyday problems. 4
quarter hours

PSY2007 Statistics for Behavioral
Sciences
Prerequisites: PSY 1001with a C or
better; MAT 1001 and MAT 1002 with
a C or better

An investigation of the methodological principles regarding behavioral
science research, descriptive and
inferential techniques, and the process
of using these techniques for psychological experimentation and data
analysis. 4 quarter hours
PSY2008 Statistics for Behavioral
Sciences Lab
Prerequisite or Co-requisite: PSY
2007 with a C or better
An understanding of the statistical
principles associated with the study of
behavioral science research through
application and computerized data
analysis (i.e., SPSS). 2 quarter hours
PSY2010 Abnormal Psychology
Prerequisite: PSY 1001 with a C or
better
A survey of psychological disorders, contrasting theoretical views and
representative research investigating
these disorders. A concentration on
classification, etiology, diagnosis, and
treatment of mental disorders. 4 credit
hours
PSY2020 Lifespan Development
Prerequisite: PSY 1001 with a C or
better
A survey and understanding of
human development from the prenatal
period through old age via the exploration of cognitive, social, emotional,
personality, physical, environmental,
and contextual experiences. 4 quarter
hours
PSY2050 History and Systems
Prerequisite: PSY 1001 with a C or
better
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A survey of the major and modern
ories in psychology through an
amination of historical controvers. An understanding of the roots of
ychology in natural and social scices. A consideration of the diversity
psychological study and the future
psychology. 4 quarter hours

Y2060 Research Methods
erequisite or Co-requisite: PSY
07 with a C or better
Research design and methodology.
analysis of the approaches to
veloping, understanding, and intereting psychological phenomena.
pics include experimental vs. nonperimental research such as survey,
servation, case study, and archival
a. An understanding of reliability,
idity, and experimental control
ues. 2 quarter hours

Y2061 Research Methods Lab
erequisite or Co-requisite: PSY
60 & 2008 with a C or better
An understanding of the methodgical principles associated with
havioral science research through
application of the theoretical, conptual, and practical principles. 2
arter hours

Y3001 Cognitive
erequisite: PSY 1001 with a C or
ter
Historical and current perspectives
garding the examination of human
ention, language, vision, memory,
d other forms of information prossing (e.g., decision-making). 4
arter hours

PSY 3002 Cognitive Lab
Prerequisite or Co-requisite: PSY
3001 with a C or better; Prerequisite:
2061 with a C or better.
The design, operation, analysis,
and write-up of experiments which
focus on human cognition (e.g., attention, memory and information processing). 2 quarter hours
PSY3005
Advanced Cognitive
Prerequisite: PSY3001 with a C or
better
An introduction to the interdisciplinary examination of the mind, intelligent behavior, consciousness, perception, information processing, and communication in living organisms. 4 quarter hours
PSY3010 Social Psychology
Prerequisite: PSY 1001 with a C or
better
The study of intrapersonal and
interpersonal processes such as conformity, social perception, attribution
theory, altruism, aggression, prejudice, persuasion, group dynamics,
self-concept and self-esteem. 4 quarter hours
PSY3011 Social Psychology Lab
Prerequisite or Co-requisite: PSY
3010 with a C or better; Prerequisite:
2061 with a C or better
An understanding of the methodological principles associated with
research in social psychology. The
application of psychosocial processes
such as learning, attitudes, and social
behaviors. 2 quarter hours

PSY3013 Advanced Social
Psychology
Prerequisite: 3010 with a C or better
An examination of social behavior
from four major theoretical orientations: reinforcement, field theory, cognitive, and role theory. Topics also
include social exchange theories,
group processes, social learning, attitude, and personal perception. 4
quarter hours

PSY3300 Personality
Prerequisite: PSY 1001 with a C or
better
The major theoretical perspectives
of personality development, structure,
dynamic assessment, and psychological adjustment. Additional topics
include consideration of biological and
environmental indices of personality.
4 quarter hours

PSY3400 Sensation and Perception
Prerequisite: PSY 1001 with a C or
better
An understanding of the manner in
which humans perceive and respond
to internal and external stimuli. Areas
of study include vision, audition, the
lower senses, receptor mechanisms,
psychophysical methods and perceptual phenomena. 4 quarter hours

PSY3500 Motivation
Prerequisite: PSY 1001 with a C or
better
The examination of human motives
and the impact of emotion on the decision making process. Consideration of
primary and secondary motivators
regarding theoretical and practical

Course Descriptions
application for reward, punishment,
and avoidance scenarios. 4 quarter
hours
PSY3520 Child/Adolescent
Development
Prerequisite: PSY 2020 with a C or
better
An understanding of the major
developmental theories associated
with childhood (age 3) through adolescence (age 21). The primary areas of
exploration include cognitive, interpersonal, intrapersonal, physical, and
emotional systems in addition to contextual approaches involved in understanding these systems. 4 quarter
hours
PSY3530 Adult Development
Prerequisite: PSY 2020 with a C or
better
An understanding of the major
developmental theories associated
with adulthood (ages 18 through 65).
The primary areas of exploration
include cognitive, interpersonal, intrapersonal, physical, and emotional systems in addition to the contextual
approaches (i.e., typical life tasks)
involved in understanding these systems. 4 quarter hours
PSY3540 Elderly Development
Prerequisite: PSY 2020 with a C or
better
An understanding of the major
developmental theories associated
with late adulthood (age 65 and older).
The primary areas of exploration
include death and dying, cognitive,
interpersonal, intrapersonal, physical,
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otional systems in addition to the
ntextual approaches (e.g., family
namics, leisure, retirement, bereavent) involved in understanding these
stems. 4 quarter hours

Y4001 Addictions
erequisite: PSY 2010, 2020, 3010, &
00 with a C or better
A theoretical, conceptual, and pracal overview of internal and external
erminants of addictive behaviors
oss the lifespan. Assessment and
atment approaches will be disssed along with issues influencing
idivism. 4 quarter hours

Y4030 Multicultural Psychology
erequisite: PSY 2010, 2020, 3010, &
00 with a C or better
The examination of psychological
nditions according to varied populans including gender, ethnicity, relin, geography, culture, age, sexual
entation, physical disability, educan, and social class. This course is
ant to expose students to the
pact of these contexts on the intrad interpersonal psychosocial framerk for individuals across developnt. 4 quarter hours

Y4040 Human Sexuality
erequisite: PSY 2010, 2020, 3010, &
00 with a C or better
A biopsychosocial understanding
the determinants of human sexual
havior. Developmental views of norl and abnormal sexual behavior,
atment, and cultural influences will
o be highlighted. 4 quarter hours

PSY4200 Psychology and the
Media
Prerequisite: PSY 2010, 2020, 3001,
3010, & 3300 with a C or better
A historical and contemporary
examination of the psychological influences of media. Consideration of the
local, regional, national and international influences of varied information
sources including television, the internet, print media, electronic communication devices, and radio within a
developmental context. 4 quarter hours
PSY4300
Anxiety Disorders
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better
Examination of the major, minor,
and associated categories of anxiety
disorders. The course will focus on etiology, prevalence rates, course, duration, assessment, diagnostic, and
treatment issues. Attention will be
drawn to the observed developmental
differences in anxiety disorders, the
relative contributions of research in the
field, and the dynamic interaction
between biological, psychological, and
social factors in the field. 4 quarter
hours
PSY4320 Psychology and Gender
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better
A historical and contemporary
examination of the psychological
issues of gender from a social, emotional, personality, physiologic, geographic, and cultural perspective.
Specific topics will include career
development, marriage, family, sex

role development and expectations,
role conflict achievement, and sexuality. 4 quarter hours
PSY4400 Child and Adolescent
Disorders
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better
An introduction to the field of abnormal child psychology and the associated major theories. Students will be
exposed to the pathogenic process
(i.e., developmental sequence) of psychological disorders from early childhood to late adolescence. A major goal
of the course it to promote critical thinking on major issues such as the
genetic, biological, and environmental
influences on behavior, emotions, and
personality in conjunction with associated assessment, diagnostic, and
treatment procedures. 4 quarter hours
PSY4420 Health Psychology
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better
An investigation of the major theories, strategies, and methods of understanding the psychological contributions to human health and disease.
The psychological approaches to
treating and preventing disease and
unintentional injuries with a focus on
health and safety promotion. 4 quarter hours
PSY4450 Psychology of Marriage
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better & Senior
Standing
A historical and contemporary
examination of the psychosocial fac-

Course Descriptions
tors of marriage related to role development, role conflict, cultural influences and expectations, relationship
development, economics, extended
family, peer, and technological influences. 4 quarter hours
PSY4460 Eastern/Western
Psychology
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better & Senior
Standing
A study of historical and contemporary foundations of Eastern and
Western mental health. A concentration on ethnicity, culture, familial influences, achievements, geographic considerations, intra personal and environmental stressors. 4 quarter hours
PSY4470 Psychology and Law
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better & Senior
Standing
An understanding of the legal system within the context of psychological
methodology and research. Historical
and contemporary dilemmas within
the law in addition to between the legal
system and psychology will be
explored. 4 quarter hours
PSY4480 Psychology of Religion
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better & Senior
Standing
An examination of the contemporary issues in psychology regarding
religious beliefs, values, experience,
and practice. Additional topics include
psychosocial comparisons of major
religions, religious development, and
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connection between religion and
alth-promotion. 4 quarter hours

Y4490 Biological Psychology
erequisite: PSY 2010, 2020, 3010, &
00 with a C or better & Senior
anding
A study of the biological mechams of behavior in psychology.
pics include the development of the
ain, brain-behavior relationships,
rmones and sexual behavior, the
logy of learning, memory, and mendisorders. Emphasis will be placed
human findings and applications. 4
arter hours

Y4500 Introduction to Clinical
ychology
erequisite: PSY 2010, 2020, 3010, &
00 with a C or better & Senior
anding
A survey and focus on the theoreti, conceptual, and practical applican of psychology regarding assessnt, treatment, diagnostic, and ethiissues in Clinical Psychology.
udents will gain an understanding of
ntemporary assessment and interw techniques for mental health disders in consideration of contextual
ues (e.g., development). 4 quarter
urs

Y4540 Introduction to
ofessional Counseling
erequisite: PSY 2010, 2020, 3010, &
00 with a C or better & Senior
anding
A survey and focus on the theoreti, conceptual, and practical applican of counseling regarding assess-

ment, treatment, diagnostic, and ethical issues in Professional Counseling.
Students will gain an understanding of
contemporary assessment and interview techniques for mental health disorders and the array of specialties in
the counseling profession. 4 quarter
hours
PSY4550 Introduction to
Psychological Testing and
Assessment
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better & Senior
Standing
A survey and understanding of the
application of psychological testing
and measurement techniques including self-report, interview, observation,
and collateral information. The importance of test construction, utilization,
and the psychometric background of
tests will be considered for intellectual,
emotional, behavioral, and personality
applications. The course will also
involve the ethical and pragmatic considerations involved with testing and
measurement according to developmental level. 4 quarter hours
PSY4700Independent Research
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better, Senior
Standing, and a minimum GPA of 2.5
or higher
An in-depth examination of psychological topics not typically covered in
courses through reading, discussion,
and faculty-directed research opportunities. 4 quarter hours; max. 16 quarter hours

PSY4800 Senior Seminar I
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better, Senior
Standing, and a minimum GPA of 2.5
or higher
The intensive examination of current and/or historical issues in the field
of psychology in seminar format. 4
quarter hours

PSY4810Senior Seminar II
Prerequisite: PSY 2010, 2020, 3010, &
3300 with a C or better, Senior
Standing, and a minimum GPA of 2.5
or higher
The intensive examination of current and/or historical issues in the field
of psychology in seminar format.
Students will also be responsible for
drawing connections to current course
material and the local, regional, and
national areas of interest. 4 quarter
hours

PTA1001
Introduction to
Physical Therapist Assisting
Prerequisites: All general education
courses, ANS1001 and BIO 10111014 with a minimum grade of B
Corequisites: PTA1003, PTA1005
This course introduces the student
to vital signs, general/universal precautions, ethical conduct, standards of
practice, and the role and responsibilities of a physical therapist assistant,
the history of physical therapy and the
American Physical Therapy Association (APTA), documentation, and problem-oriented medical records. 4 quarter hours

Course Descriptions
PTA1003 Pathophysiology
Prerequisites: All general education
courses, ANS1001 and BIO 10111014 with a minimum grade of B
Corequisites: PTA 1001, 1005
Pathophysiology is an introductory
study of disease processes in
humans. Disease signs, symptoms,
complications, as well as physical,
clinical, and laboratory findings are
reviewed by body system. Emphasis
is placed on those conditions which
will be seen by physical therapists or
which, if present, will have an impact
on the physical therapy care of
patients. Treatment, medication, prognosis, precautions, and ramifications
for physical therapy are also presented. 4 quarter hours
PTA1005 Kinesiology
Prerequisites: All general education
courses, ANS1001 and BIO 10111014 with a minimum grade of B
Corequisites: PTA1001, PTA1003
Kinesiology covers the scope of the
biomechanically appropriate movement of the body parts with regard to
muscle action, neuromuscular innervation, neuromuscular function, and
dysfunction related to abnormal postures and motion. 6 quarter hours
PTA1006 Testing and
Measurement for the Physical
Therapist Assistant
Prerequisites: PTA1001, PTA1003,
PTA1005
Corequisite: PTA2000
This course prepares the student to
assess accurately and objectively the

outh University 2007-2008 catalog

rameters of strength, motion, muscle
gth, mass, dimensions, response to
ercise, and functional abilities evalud by the physical therapist in order
determine progress toward therat-established goals of treatment.
e understanding of the use of these
asures to document progress and
guide the treatment program will be
veloped. 6 quarter hours

A1008 Modalities
erequisites: PTA1006, PTA2000
requisites: PTA2021
This course addresses the techues and effects of physical agents
ch as thermal, ultrasound, biofeedck, diathermy, compression, tracn, hydrotherapy, and electrical stimtion as treatment and/or facilitator.
quarter hours

A2000 Habilitation/Rehabilitation
erequisites: PTA1001, PTA1003,
A1005
requisite: PTA1006
This course introduces the student
aspects of human growth and develment as they apply to basic physical
rapy procedures utilized to guide
patient to maximum independence
ADL’s. The student will learn basic
nciples of biomechanics and the
plication of these to safe transfers.
e student will learn to assess needs
d instruct in ADL techniques, as well
to fit and instruct patients in the
e use of ambulatory aids and
hotic devices. Instruction in wound
e, in lower extremity amputations
d prosthetics, in architectural barri-

ers, and in pulmonary care is provided. Assessment techniques pertinent to the above topics are taught
and practiced. 6 quarter hours
PTA2021 Therapeutic Exercise
and Orthopedic Applications
Prerequisites: PTA1006, PTA2000
Corequisite: PTA1008
PTA2021 studies the use of exercise techniques to impact the musculoskeletal system to increase strength,
normalize range of motion, improve
balance and coordination in the performance of movement, correct postural dysfunction, and promote wellness. Students will also study measurement techniques appropriate to
exercise programs. 6 quarter hours
PTA2046 Advanced Habilitation/
Rehabilitation
Prerequisites: PTA1008, PTA2021
Corequisites: PTA2047, PTA2050
This course introduces the student
to the theory and practice of advanced
rehabilitation techniques for the complex and multiply diagnosed individual.
Emphasis is on the patient with neurological dysfunction, as well as those
with special rehabilitation needs due
to mental and cognitive disorders. 6
quarter hours
PTA2047 Essentials of Clinical
Care
Prerequisites: PTA1008, PTA2021
Corequisites: PTA2046, PTA2050
Under the direct supervision of a
physical therapist or physical therapist
assistant, the student will have the

opportunity to integrate didactic and
laboratory learning by demonstrating
selected
clinical
competencies.
Specifically those competencies
related to basic organization, professional interaction, and practice of clinical skills learned in the preceding
three academic terms. This is a minimum of 52, maximum of 60 hours
unpaid clinical externship. 2 quarter
hours

PTA2048 Clinical Externship I
Prerequisites: PTA2046, PTA2047,
PTA2050
Corequisite: PTA2049
This is a minimum of 220, maximum of 240 hours of unpaid clinical
externship through which students
perform and validate their professional
competencies under the direct supervision of a licensed physical therapist
or physical therapist assistant. 8 quarter hours

PTA2049 Current Rehabilitation
Issues
Prerequisites: PTA2046, PTA2047,
PTA2050
Corequisite: PTA2048
This is a lecture discussion course
consisting of presentations designed to
acquaint the student with the latest
practice techniques and venues used
in the care of patients requiring physical therapy intervention. Presentations
will be made by local clinicians as well
as by students, based on an independent study conducted during the first 7
weeks of the term in fulltime clinical
rotation PTA2048. 4 quarter hours

Course Descriptions
PTA2050 Professional Seminar
Prerequisites: PTA 1008, PTA 2021
Corequisites: PTA 2046, PTA2047
Professional Seminar allows the
students to self-teach and to learn
skills associated with utilization of
learning, community, and other
resources in the gathering of new
knowledge. The ability to communicate effectively in writing and orally, to
professional and community groups, is
stressed. 4 quarter hours
PTA2099 Clinical Externship II
Prerequisites: PTA 2048, PTA 2049
This continuation of PTA 2048 is an
additional minimum of 360, maximum
of 400 hours of unpaid clinical externship, through which students perform
and validate their professional competencies under the direct supervision of
a licensed physical therapist. 12 quarter hours
SOC1001 Introduction to
Sociology
This course serves as an introduction to the study of human social
development, its organizations, and its
institutions. It teaches the student to
look at our society and others from a
sociological perspective. Specific
areas covered are group dynamics,
social deviance, gender equality, racial
and ethnic relations, the family, religion, and education. 4 quarter hours
SPC1026 Public Speaking
This course is designed to prepare
the student to develop and improve the
ability to communicate. Self-expres-

n, preparation of effective speeches,
d development of speaking and lising skills will be emphasized. 4
arter hours

C1000 Strategies for Success
Designed to help entering students
velop a more effective approach to
lege, this course emphasizes posie self-evaluation, motivation, goal
ting, performance conditioning, and
er skills necessary for life/career
ccess. 4 quarter hours

C1010 Keyboarding I
This course concentrates on comte knowledge of the keyboard.
mphasis is on the development of
ch typing and proper typing techues. 4 quarter hours

UVC1021 Introduction to Word
Processing
Co- or Pre- requisite: ENG1001
Introduction to Word Processing
familiarizes students with the concepts
of word processing software. Students
are trained to use the basic functions
of word processing software in the
production of various types of documents. 4 quarter hours
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nroe

leen Patton
nical Coordinator, Physician Assistant
S Wytheville Community College
rtificate Physician Assistant Studies,
versity of North Dakota
M.S. Nova Southeastern University

rl Pauley
partment Coordinator,
gal/Paralegal Studies
S., M.B.A., J.D., West Virginia
versity
.M. George Washington University

bert J Philpot
partment Chair Physician Assistant
udies
ogram Director – Savannah
S. Belhaven College
M.Sc. Emory University
S. Troy State University
.D. University of Florida

James K. Porter
Professor and Chair, School of
Pharmacy Department of
Pharmaceutical Sciences
B.S. University of Georgia
Ph.D. University of Georgia College of
Pharmacy
Heidi Prado
Physical Therapist Assisting
B.A. Stephens College
M.S.P.T. Rockhurst College
Barbara Pughsley, CPA
Business Administration
B.S. Auburn University,
M.B.A. Auburn University, Montgomery
Renwick Pulwarty
General Studies
B.A. York University
B.Ed. University of Toronto
M.Ed., Ed.S. Georgia State University
Della Ragans
Business Administration
B.S., J.D. Florida State University
Patricia Ray
Online Programs
B.S., M.A. Carnegie Mellon University
J.D. Duquesne University

Kathleen Reardon
Physical Therapist Assistant
B.S. St. Louis University
Don Reed
General Studies
B.S., M.Ed. University of Georgia
Robert T. Richardson
Professional Counseling
B.A. University of Georgia
M.Ed. Armstrong College
PsyD Illinois School of Professional
Counseling
Theodor Richardson
Information Technology
B.S. Bethany College
M.E., Ph.D. University of South Carolina
Fiona Riedl
Library Assistant
Emily Riffle
Medical Assisting
B.A. Behavioral Science, Ohio State
University
M.P.H., Armstrong Atlantic State
University
Walter E. Riggs
Chair, Business Department
B.S., M.S., Clemson University M.B.A.,
Ph.D., University of South Carolina
Christopher Rittmeyer
Physician Assistant
B.S. Cornell University
M.P.H., M.D. Johns Hopkins University
Bob Robinson
Physical Therapist Assisting
A.S. Monroe Community College
B.S.P.T., M.S.P.T D’Youville College
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R. Roddenberry
Business Administration
M.D.cy.M. Instituto de Empressa
B.A., M.I.B. University of South Carolina
M.B.A. Schiller University
Lori Ronan-Khessali
Online Programs
B.A. Loretto Heights College
M.S. Lynn University
Ph.D. Lynn University
Elsie Rubin
Business Administration, General Studies
B.S. University of Alabama
M.A. Central Michigan University
Larry Ryan
Online Programs
B.S. St. Louis University
M.B.A. Webster University
Rene Ryman
Online Programs
B.A. Elmhurst College
M.A. University of Denver
M.B.A. Lake Forest Graduate School of
Management
Alex Saliban
Online Programs
B.B.A., M.B.A. American University of
Beirut
Roseane Maria M. Santos
Assistant Professor Department of
Pharmaceutical Sciences
School of Pharmacy
B.S. Pharmacy,
M.S. Hospital Pharmacy Federal
University of Rio de Janeiro, Brazil.
Ph.D. State University of New York at
Buffalo

outh University 2007-2008 catalog

rley Schoening Scheuler
chnical Services Librarian
L.S. Valdosta State University

chael D. Schwartz
sociate Professor, Department of
armacy Practice - School of Pharmacy
A. Biology Duke University
ctor of Pharmacy Mercer University

hn Sheffield
ysician Assistant
S.P.A. University of Oklahoma
P.A.S. University of Nebraska School
Medicine

nia Sivi
line Programs
S., M.S. Indiana University of
nnsylvania

lly Smith
neral Studies
A., M.A. Valdosta State University
A. Russian Open University

a Smith
line Programs
A., B.S. University of Pittsburgh at
adford
S. University of Pittsburgh
D. Robert Morris University

bert Stanton
tructor, English
, University of Wales, Cardiff, UK
.D., University of Leeds, UK

eila M. Stephens
air and Assistant Professor,
partment of Pharmacy Practice
hool of Pharmacy
S. Pharmacy University of Missourinsas City School of Pharmacy
ctor of Pharmacy University of
rida College of Pharmacy

Steven P. Stodghill
Associate Professor, School of
Pharmacy
Department of Pharmaceutical Sciences
B.S., Ph.D., University of Mississippi
School of Pharmacy
June Strohm
Online Programs
B.A. College of St. Rose
M.A. Clarion University
Andree Swanson
Online Programs
B.S. University of Maryland University
College
M.H.L. University of Oklahoma
M.A. University of Phoenix
Kimberly L. Tackett
Assistant Professor, Department of
Pharmacy Practice - School of Pharmacy
B.S. Biology, B.S. Pharmacy, Doctor of
Pharmacy University of Kentucky
Mark Thelan
Physical Therapist Assisting
B.S. Florida Institute of Technology
M.S. U.S. Army Baylor University
Luther T. Thompson
Instructor, General Studies, Criminal
Justice and Legal Studies
J.D. Thurgood Marshall School of Law
Tara Thurman
Instructor, Department of Pharmacy
Practice
School of Pharmacy
Doctor of Pharmacy, University of
Georgia College of Pharmacy
Kenneth Townsend
Online Programs
B.S. University of Southern Mississippi
M.B.A. Baker College
Ph.D. Breyer State University

Goran Trajkovski
Chair, Information Technology
Department
B. Sc., M. Sc., Ph.D., Ss Cyril and
Methodius, Skopje, Macedonia
Vincent Tran
Online Programs
B.S., M.S. Florida Atlantic University
Irene Tsapara
Online Programs
B.S. University of Patras
M.S., Ph.D. University of Illinois
Sandro Tuccinardi
Online Programs
B.S. University of Ottawa
B.A. McGill University
M.S. Dalhousie University
Debbie A. Tucker
Physician Assistant
B.S. Medical College of Georgia
M.D. Medical College of Georgia
Thomas Votau
Professional Counseling
B.A. Florida Atlantic University
M.S. Auburn University
Ph.D. Auburn University
Pamela Watson
General Studies
B.S., M.S., University of Illinois, Chicago
Catherine White
Online Programs
B.S. Elmhurst College
M.S. DePaul University
M.B.A. University of Phoenix
Robert Whitmarsh
Business Administration
B.B.A. Georgia Southern College
M.B.A. University of Georgia
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Russell Wigh
Business Administration
B.S. University of Georgia
M.B.A. Georgia State University
Lynette Wigfall, Ed.D.
Professional Counseling
B.A. University of South Carolina
M.A. Webster University
Ed.D. University of Sarasota (Argosy)
Stephen J. Winkler
Coordinator, Physical Therapist Assisting
B.S. Greeneville College
Certificate in Physical Therapy
Northwestern University
M.H.A. Western Kentucky University
D.P.T. Temple University
Tiffany Woods, Ph.D.
Professional Counseling
B.A. University of South Carolina
M.A. Webster University
Ed.D. Argosy University, Sarasota
James E. Wynn
Professor & Dean, School of Pharmacy
B.S. Medical College of Virginia School
of Pharmacy
Ph.D. Virginia Commonwealth University
School of Pharmacy
Valerie Yaughn
Head Librarian
A.B. Youngstown State University
M.S.L.S. University of Kentucky
Donna Youngblood
General Studies
B.A. University of South Carolina
M.Ed. University of Georgia
Sharon Youngue
Online Programs
A.A. University of Pittsburgh
B.A. University of Michigan
J.D. Duquesne University
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rtin M. Zdanowicz
sociate Professor, School of
armacy, Department of
armaceutical Sciences
S. Polytechnic Institute of New York
A. S.U.N.Y. at Binghamton
.D. St. John’s University

EST PALM BEACH CAMPUS

uce Adams
neral Studies
A. Palm Beach Junior College
A. Florida State University
A. Florida State University

nneth Amsler
partment Chairman, Physical
erapist Assisting
S. Indiana University of Pennsylvania
.D. St. Bonaventure University

aneh Assadian
siness Administration
A. Sussex University
A. Syracuse University
.D. Syracuse University

scilla Bartolone
partment Chair, Nursing Program
S.N. Palm Beach Junior College
S.N. Florida International University
S.N. University of Florida

c Baime
ralegal/Legal Studies
A. Cornell University
B.A. University of Miami
. Nova Southeastern University
epard Broad Law Center

ine Beckwith
neral Studies
A. Broward Community College
A. Florida Atlantic University
S. Nova Southeastern University

Patricia Beggan
Program Director, General Studies
B.S., M.A. Florida Atlantic University
Johnica Bennett
Nursing
A.S.N. Broward Community College
B.S.N. Florida International University
M.S.N. University of Miami
William Berger
Paralegal/Legal Studies
B.A., M.A., University of Florida
J.D. Pontifical Catholic University
Dawn Bonelli
Nursing
A.S.N. Palm Beach Community College
B.S.N., M.S.N. Florida Atlantic University
David Bosca
Head Librarian
B.A. University of Notre Dame
M.A. Mississippi College
M.A.L.S. University of Michigan
Cathy Burns
Professional Counseling
B.S.N., University of Mississippi
M.A. Ball State University
Ph.D. University of Florida
James Carlisle
Legal/Paralegal Studies
B.S. Springhill College
J.D. University of Miami
Carmen Carpenter
Department Chair, Medical
Assisting/Online Programs
B.S.N. University of Wisconsin
M.S. Florida Atlantic University
Karen Cascardi
Clinical Coordinator, Physical Therapist
Assistant
B.S.Ed. Ashland College
P.T.A. Lynn University
M.S. Indiana State University

Jonathan Coffman
Program Director, BHS program
Ph.D. The University of Tennessee,
Memphis
M.B.A. Nova Southeastern University.
B.A. Southeastern University
Sheila Connerton
Physical Therapist Assistant
P.T.A. Becker College
B.S. Palm Beach Atlantic University
Denny Cecil-Van Den Heuvel
Program Coordinator, Professional
Counseling
B.S. University of North Carolina
M.Ed. University of North Carolina
Ph.D. North Carolina State University
John P. Congdon
Physical Therapist Assistant
B.S. Florida International University
Jeff Day
Business Administration
B.S. Park University
M.A. Webster University
Robert Denochamp
General Studies
B.S. Florida Atlantic University
M.Ed. Florida Atlantic University
Lisa K. Dunham
Legal/Paralegal Studies
B.S. University of Evansville
J.D. Florida State University
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Sandra Gribkoff
Program Director, Healthcare
Management
B.S., Georgia State University
M.S.M. St. Thomas University
Marcia Grobman
General Studies
B.S.L. Barry University
M.S.W. Barry University
Melva Harris
Business Administration
A.S. South University
B.A., Edward Waters College
J.D. Nova Southeastern University
John L. Hipps
Information Technology
B.S. Florida Institute of Technology
M.B.A. Florida Institute of Technology
Ph.D. Nova Southeastern University
Kelly Henderson
Paralegal/Legal Studies
B.A. University of Wisconsin
J.D. Nova Southeastern University
Shepherd Broad Law Center
Taffy A. Hopkins
General Studies and Busianess
Administration
B.A. Florida Atlantic University
M.S., D.P.A. Nova University

Marie-Carole France
Nursing
A.A. University of Maryland
B.S.N. Texas Tech University
M.S.N. University of Phoenix

Jennifer Hoyte
General Studies
B.S. Ohio State University
M.A. Ohio State University

Jane Frydman
General Studies
B.A. State University of New York
M.A, M.Ed. Northeastern University

Sallie Huggins
General Studies
B.S. Palm Beach Atlantic University
M.S. Nova Southeastern University
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riana Hulburt
neral Studies
A. University of Florida
A. Florida Atlantic University

gan E.E. Jacques
siness Administration
S. University of the West Indies
B.A. Florida Atlantic University

na Johnson-Ford
ysical Therapist Assistant
S. Illinois State University
S.P.T. University of Miami

liam Johnson
siness Administration
S. Illinois State University
P.A. University of North Florida

nick D. Joseph
rsing
S.N. Hunter College
A. Fairleigh Dickinson University
S.N., University of Phoenix

tsy E. Kawecki
rsing
S.N. Nassau Community College
S.N. State University of New York at
ony Brook
S.N. University of Pennsylvania

chael Kitaeff
neral Studies
S. Hunter College
S. Long Island University

ian M. Knapp
gal/Paralegal Studies
A. Florida Atlantic University
. Nova Southeastern University

en LaBombardi
neral Studies and Health Sciences
A. Franklin Pierce College
S. St. John’s University
.D. St. John’s University

Gale C. Marsh
Nursing
B.S.N. University of South Florida
M.S.N. University of Alabama
Paul Mildenberger
Paralegal/Legal Studies
B.A. Rhode Island College
J.D. Nova Southeastern University
Carmencita Mitchell
General Studies
B.A. New York University
M.A. New York University
Jane Montonen
Business Administration
B.S. Florida Atlantic University
M.B.A. Florida Atlantic University
Edwin C. Moore
Business Administration
B.A., B.S. University of Hartford
M.B.A., Nova Southeastern University
Richard Morand
Medical Assisting
B.S. University of Tampa
J.D. University of Tampa
Douglas Painter
General Studies
B.A. University of South Florida
M.A. University of South Florida
Ph.D. University of Michigan
Lakshmi Penmetsa
Information Technology
M.C.A. Jawaharial University
M.S. University of Michigan
Alvin A. Ponce de Leon
Physical Therapist Assisting
B.S. SUNY Buffalo
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Stephen Posner
General Studies
B.A. Queens College
M.A. New York University
Ed.D Yeshiva University

Darlene Silvernail
General Studies and Professional
Counseling
B.S., M.S. Springfield College
Ph.D. Westbrook University

Laura Prevratil
Business Administration
B.F.A. Long Island University M.B.A.
Hofstra University

Raymond Simon
General Studies
B.E.E. Cornell University
M.S. Columbia University

Doris C. Rachles
Department Chair, Legal/Paralegal
Studies
B.S. Eastern Michigan University
J.D. Nova Southeastern University

Shannon Solis
General Studies
B.A., M.A. State University of New York
at Buffalo

Deanna L. Rollins
Nursing
B.S.N. Florida Atlantic University
M.S.N. Florida Atlantic University
Sidney Rose
General Studies
B.S.E.E. Polytechnic Institute of
Brooklyn
M.S. Adelphi College
Melva Rozier
Legal Studies
A.S. South University
B.S. Edward Waters College
J.D. Nova Southeastern University
Eric M. Schoenfeld
General Studies
B.S., B.A California State University
Ph.D. California School of Professional
Psychology
Racquel Siegel
Nursing
B.S.N. United Doctors Medical Center,
Philippines
M.S.N. Florida International University

Sharmagne Solis
General Studies
B.S. SUNY Buffalo
M.L.S. SUNY Buffalo
Carole Sternlieb
General Studies
B.A. Winthrop University
M.A. Scaritt College
M.S. University of Tennessee
Susan T. Sworski
Nursing
A.S.N. Palm Beach Junior College
B.S.N. Palm Beach Atlantic College
Maria Thomas
Nursing
B.S.N. Florida A&M University
M.S.N., Barry University
Lorraine Tomaszewski
General Studies
B.B.A. Florida Atlantic University
M.S. Florida Atlantic University
Helen Trainor
Nursing
B.S.N. Salve Regina University
M.S.N. University of Connecticut
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ki Tucci
ralegal/Legal Studies
S. South University
A. Florida Atlantic University
. Nova Southeastern University
epard Broad Law Center

borah Wilkinson
neral Studies
A. Oklahoma Baptist University
A. Princeton Theological Seminary

nita Wilson
neral Studies
A. Santa Ursula University
Ed. Framingham State College

rt Winkler
ralegal/Legal Studies
A. Miami University
. Cleveland Marshall College of Law

chelle B. Winkler
neral Studies
A. Palm Beach Atlantic University
A. Florida Atlantic University

reen Wiscovitch-Rentas
ralegal/Legal Studies
A. Chapman University
. Pontifical Catholic University

ONTGOMERY CAMPUS

Barbara J. Allison
Program Director Business
Administration
B.S., M.B.A. University of Alabama
D.B.A. Louisiana Tech University
Pamela Barner-McCorvey
Business Administration
B.S. University of Alabama
M.B.A. Troy University-Montgomery
Gene A. Barrett
Business Administration
B.S. Troy University
M.B.A. Golden Gate University
Faith A. Berryman
Clinical Coordinator, Physical
Therapist Assistant
B.S. University of South Alabama
Betty C. Beville
Business Administration
B.S., M.B.A. Troy University
Tiffany C. Chaney
Healthcare Management
B.S., M.B.A., M.S. University of
Alabama Birmingham
Libby J. Christensen
General Studies
B.A. Transylvania University
M.A.T. Vanderbilt University

mesetta E. Adams
neral Studies
S., M.Ed. Alabama State University

Thomas H. Claunch, III
Legal/Paralegal Studies
B.S., M.B.A. Auburn University
Montgomery
J.D. Jones School of Law

nelle S. Adcock
neral Studies
A. Lipscomb University
A. George Peabody College for
achers, Vanderbilt University

Jeffrey N. Cotten
Physical Therapist Assistant
A.A.S. Wallace State Community
College
B.L.A. Auburn University Montgomery
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Ronald E. Crowe
Business Administration
B.S. Texas A&M University
M.A., Ph.D. University of Central Florida

Danny Hewlett
Medical Assisting
B.S. University of Nebraska Medical
Center

Cheryl G. Davis
Program Director, Healthcare
Management
B.S. Tuskegee Institute
B.S., M.S. Alabama State University
M.A. University of Alabama
D.H.A. Central Michigan University

Marion R. Holt
Program Director, Criminal Justice
B.S., M.S. Troy State University
M.P.A. Auburn University
D.P.A. University of Alabama

John J. Davis
Legal/Paralegal Studies
B.S. Auburn University Montgomery
J.D. Jones School of Law
M. Dickey
Program Director, Legal/Paralegal Studies
B.S. Troy University
M.S. Troy University Montgomery
Ed.S. Auburn University Montgomery
J.D. Jones School of Law
Maria K. Faulkner
Healthcare Management
A.A.S. Wallace State Community College
B.B.A. University of North Alabama
M.S.H.A. University of Alabama at
Birmingham

Michael J. Labosky
General Studies
B.A. M.A. Wake Forest University
M.S. Air Force Institute of Technology
James L. Lewandowski
Business Administration
B.B.A. Faulkner University
M.B.A. Auburn University Montgomery
Charlyn Liddell
General Studies
B.S., M.A. Auburn University
Montgomery
Dorn R. Majure
Professional Counseling
B.M., M.S. University of South Alabama
M.A. Psy.D. Georgia School of
Professional Psychology

Ralph S. Foster
Business Administration
B.S. Auburn University Montgomery
M.S. Troy University Montgomery

Basil Manly, IV
Dean of Academic Affairs
B.S. Virginia Tech
M.B.A. University of South Dakota

Henry P. Fowler, Jr.
Legal/Paralegal Studies
B.A. George Washington University
J.D. Cumberland School of Law,
Samford University

Filbert Martin
Business Administration
B.A. Saint Leo College
M.A. Central Michigan University

Stanley French
Medical Assisting
B.S. Auburn University
M.S. Troy University

Daniel W. McDonald
Business Administration
B.S. University of Alabama
M.B.A. Armstrong Atlantic State
University

outh University 2007-2008 catalog

nice P. McLane
neral Studies
A. Huntingdon College
A. University of Alabama

liam E. McNeil
ofessional Counseling
S., M.Ed. Alabama State University
.D. The University of Vermont

Joanne M. Rice
Program, Physical Therapist Assisting
B.S. Boston University
M.S. Columbus State University
D.P.T. Boston University
Suzanne S. Rose
Medical Assisting
B.S.N., B.G.S. Lamar University

nald E. Moody
ogram Director, Information
chnology
T.E. Auburn University
S. Columbus State University

Debra A. Salas
Information Technology/General Studies
B.S. University of Maryland University
College
M.S. University of Phoenix

net C. Nettles
neral Studies
A. Xavier University
Ed. University of South Alabama

Andrea C. Sanders
Business Administration
B.S. University of Alabama Birmingham
M.S. Troy University

nna W. Prashad
gal/Paralegal Studies
S. Auburn Unviersity at Montgomery
. University of Alabama Law School

ura S. Priori
dical Assisting
S. Troy University
D. University of Alabama School of
dicine

seph Profio
ogram Director, General Studies
A. Northwestern University
.D. Vanderbilt University

Lee V. Self
Program Director, Professional
Counseling
B.S., M.A., Ph.D. University of Alabama
Harold O’Neal Simpson
General Studies
B.S., M.S. Alabama State University
Fred L. Strickland
Information Technology
B.A. Stetson University
B.S. University of Maryland
M.A. Central Michigan University
A.B.D. Auburn University

da Reynolds
ogram Director, Medical Assisting
A. Huntingdon College

Roxanne St. Martin
Physical Therapist Assisting
B.A. Huntingdon College
D.P.T. University of Southern California

bert K. Rhodes
ysical Therapist Assisting
A.S. Wallace State Community College
S. University of Alabama
P.T. Alabama State University

Brian Y. Thomas
Physical Therapist Assisting
A.A.S. George C. Wallace Community
College
B.S. Auburn University

Lexie W. Turnipseed
General Studies
B.A. Huntingdon College
M.S. Troy University Montgomery
Ed.S., Ed.D. Auburn University
Megan E. Varner
Medical Assisting
B.S. Auburn University
Fredrick Vrgora
General Studies
B.S. Troy University Montgomery
M.S. Auburn University Montgomery
Mark R. Wnuk
Business Administration
B.S. Pennsylvania State University
M.S. Air Force Institute of Technology
J.D. Jones School of Law
Candace W. Woodham
Medical Assisting
B.S.N. Auburn University at Montgomery
M.S. Troy University Montgomery

COLUMBIA CAMPUS
Abd’Allah Adesanya
Legal/Paralegal Studies
B.A. University of Redlands
J.D. University of California
James R Anthos
Program Director, Information Technology
B.S. Strayer College
M.B.A. West Virginia Wesleyan College
M.S. University of Phoenix
Pierre Barakat
Program Director, Health Care
Management
B.S. University of South Carolina
M.B.A. University of South Carolina
Ph.D. University of South Carolina

Administration and Faculty
Christy Beach, C.M.A.
Program Director, Medical Assisting
A.A.S. Pitt Community College
B.S. Atlantic Christian College
Connie Breeden
Legal/Paralegal Studies
B.A. Clemson University
J.D. University of Connecticut School of
Law
Robert Brown
Legal/Paralegal Studies
B.A. Erskine College
J.D. University of South Carolina
James Boland
Business Administration
B.S. University of South Carolina
Masters of Accountancy, University of
South Carolina
Glenda Coleman
Business Administration
J.D. Georgetown University
M.B.A. Columbia University
B.A. University of South Carolina
Tegia Coleman
Criminal Justice
B.S. University of South Carolina
Ed.D. University of South Carolina
M.C.J. University of South Carolina
Wayne Corbett
Program Director, General Studies
B.A. University of South Carolina
M.A. University of Georgia
Matthew Crawford
General Studies
B.A. Kent State University
M.A. Kent State University
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san Davis
siness Administration
.D. Capella University
B.A. University of Rochester
S. Pennsylvania State University

mes Dahm
air, Graphic Arts
F.A. University of Georgia
F.A. Maryland Institute, College of Art

gela Dinkins-Coleman
ofessional Counseling
.D. Florida State University
A. South Carolina State University
S. South Carolina State University

bby D Dobbins
ogram Director, Professional
unseling
A. University of South Carolina
A. State University of West Georgia
.D. University of Sarasota

zabeth Dolinger
sistant Librarian
A. English

mmy Ellis
dical Assisting
A. Midlands Technical College
A. Columbia College
A. Webster University

mes Fisher
neral Studies
S. College of Emphoria
S. Kansas State Teachers College
.D. Indiana University

amia L Gadsden
dical Assisting
A. Columbia College
A. Webster University

Cameron Gurley
Graphic Arts
M.A. Media Arts
B.S. Psychology
Myra Hall
Head Librarian
B.A. University of South Carolina
M.L.I.S. University of South Carolina
Carolyn Horner
General Studies
B.S. Ohio State University
M.S. University of Akron
Cheryl Johnson
Health Care Management
M.B.A. Webster University
B.S. South Carolina State College
Rosetta Johnson
Business Administration
B.S. Benedict College
M.Ed. University of South Carolina
M.A. Webster University
Michael Jordan
Business Administration
B.S. Limestone College
M.B.A. University of South Carolina
George Lane
Librarian
B.M. North Texas College
M.L.S. Louisiana State University
M.S. Kansas State Teachers College
D.M.A. University of Texas
Michelle Liken
Nursing
Ph.D. University of Michigan
M.S. Michigan State University
B.S. University of Michigan-Flint
A.S. Lansing Community College

Rosvelt Martian
General Studies
B.S. University of South Carolina
M.A. University of South Carolina
Sarah Louise McCray
Business
B.S. University of South Carolina
M.A. Webster University
Ph.D. Walden University
Samuel Mokeba
Legal/Paralegal Studies
B.A. University of Yaoundé
M.P.A. University of South Carolina
J.D. Louisiana State University
Rush Oliver
Medical Assisting
B.S. Henderson University
Ph.D. Louisiana State University
Steven Pressley
Business Administration
B.S. Clemson University
M.A. Webster University
Ph.D. Clayton University
Kay Poston
Program Director, Business
Administration
B.A., Masters of Accountancy, D.B.A.
University of Tennessee
Denny C Powers
Program Director, Criminal Justice
B.S. State University of New York, Albany
M.F.S. George Washington University
Ed.S. National Louis University
Dell Raggins-Williams
Business
A.B. Midlands Technical College
B.A. Limestone College
M.A. Webster University
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Helen Rapoport
Legal/Paralegal Studies
B.A. University of South Carolina
M.M.C. University of South Carolina
J.D. University of South Carolina
Anna Reeves
Medical Assisting
M.A. Webster University
B.S. Southern Wesleyan University
A.A.S. Community College of
Philadelphia
Shirley Ritchie
Medical Assisting
B.S. Medical University of South
Carolina
A.H.S. Trident Technical College
Patsy Rochelle-Fields
Information Technology
M.S.M. Webster University
M.C.I. Webster University
B.S. DeVry Institute of Technology
April Sampson
Legal/Paralegal Studies
J.D. University of South Carolina
B.A. Washington University
Robert J Schemel
Dean of Academic Affairs
B.A. University of Maryland
M.A. University of Maryland
M.A. Catholic University of American
Ed.D. Columbia University
Francis Segedin
Associate Program Director/
Professional Counseling
B.A. Christian Brothers College
M.A. Ball State University
Ph.D. University of Wyoming
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hn Shupper
ogram Director, Legal/Paralegal Studies
A. University of South Carolina
. University of South Carolina

Lisa Wilcox
Legal/Paralegal Studies
B.A. Miami University (Ohio)
J.D. Ohio State University

rothy Sims
siness, General Studies
S. Allen University
Ed. University of South Carolina

Sharon Williams
Professional Counseling
B.A. Limestone College
M.S.W. University of South Carolina
Ph.D. Argosy University

hn Sloan
minal Justice
S. Benedict College
S. University of Alabama

rell Smith
ofessional Counseling
A. Georgia Southern College
A. Ball State University
.D. University of South Carolina

ph Spraker
dical Assisting
A. Biola College
A. University of South Carolina

ndra Stephenson
gal/Paralegal Studies
. Vermont Law School
A. Columbia College

mes Sumler
siness Administration
S. The Citadel
Ed. University of South Carolina
B.A. Winthrop University

Ripley Thames
sociate Director, Legal/Paralegal
udies
S. Southern Illinois University
. University of South Carolina

isa Walker
dical Assisting
S. Augusta Technical College
S. Medical University of South Carolina

Thomas Wilson
Professional Counseling
B.S. Benedict College
M.Ed. South Carolina State
Ph.D. University of South Carolina
Robert Wolff
Medical Assisting
B.A. Hope College
M.A. Western Michigan University
Ph.D. University of Wisconsin
Rebecca Zalewski
General Studies
M.Ed. University of South Carolina
B.A. Anna Maria College

TAMPA CAMPUS
Sherry Abel
Nursing
BSN-MS Northeastern University,
Boston, Massachusetts
Gene Alderman
General Studies
B.A., Stetson University, DeLand, Florida
M.A. University of South Florida, Tampa,
Florida
Karen Aponte
General Studies
B.A. University of South Florida, Tampa,
Florida
M.Ed. St. Leo University, St. Leo, Florida

John Bayliss
General Studies
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PA Students Clinical Rotations Class of 2008

Rotation Dates (2007-2008)
April 9 - May 11, 2007

On Campus Time
May 14-16

May 21 - June 22, 2007

June 25-27

July 2 - Aug. 3, 2007

Aug. 6-8

Aug. 13 - Sept. 14, 2007

Sept. 17-19

Sept. 24 - Oct. 26, 2007

Oct. 29-31

Nov. 5 - Dec. 7, 2007

Dec. 10-12

Dec. 17, 2007 - Jan. 18, 2008

Jan. 21-23

Jan. 28 - Feb. 29, 2008

Mar. 3-14

Actual Quarter Dates
April 5- June 20

Spring 2007

June 28 - Sept. 12

Summer 2007

Oct. 1 - Dec. 15

Fall 2007

Jan. - March

Winter 2008

PA Students Clinical Rotations Class of 2009

Rotation Dates (2008-2009)
April 7 - May 9, 2008

On Campus Time
May 12-14

May 19 - June 20, 2008

June 23-25

June 30 - Aug. 1, 2008

Aug. 4-6

Aug. 11 - Sept. 12, 2008

Sept. 15-17

Sept. 22 - Oct. 24, 2008

Oct. 27-29

Nov. 3 - Dec. 5, 2008

Dec. 8-10

Dec. 15, 2008 - Jan. 16, 2009

Jan. 19-21

Jan. 26 - Feb. 27, 2009

Mar. 2-13

Actual Quarter Dates
April 5 - June 21

Spring 2008

June 28 - Sept. 13

Summer 2008

Oct. - Dec.

Fall 2008

Jan. - March

Winter 2009

